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Abstract

The current research was aimed to develop the moral leadership measurement
instrument for school administrators. The sample of informants comprises 1,632 teachers
working as the head of subject group, obtained by using a multi-stage sampling method.
The data was analyzed by means of exploratory factor analysis, examination of instrumental
quality on construct validity, criterion-related validity, and internal consistency reliability,
and test of differential item functioning using Mantel-Haenszel method.

The results are summarized below.

1) The moral leadership measurement instrument for school administrators contains
2 components: moral person component, i.e. devotion, gentleness, good role model; and
moral management component, i.e. inspiration, moral relationship, and carefully.

2) Regarding the quality of measurement instrument on construct validity, the second
order confirmatory factor analysis suggests that the model fits the empirical data with GFI
= 1.00, AGFI = 0.99, and RMSEA = 0.02, criterion-related validity = .879, reliability = .989, and
5 out of 74 items (6.75 %) display differential item functioning with the level of statistical
significance at .05.

3) The development of Norm Profiles for moral leadership measurement instrument
for scores interpretation is divided into 3 levels: 1) high level, T-score over 55; medium level,
T-score between 35-55; and low level, T-score less than 35. For raw scores of 323, the
score is T50.

Keywords: Moral Leadership / Measurement instrument development
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