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Management and Development of Human Resources of
Rong Kas Sub-district Administrative Organization,

Soongmen District, Phrae Province
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Abstract

A study on the management and development of human resources of the Rong
Kas Sub-district Administrative Organization in Soongmen District, Phrae Province,aimed
to study the problems of human resource management and development and to propose
the human resource development guidelines of Rongkas Sub-district Administrative
Organization, Soongmen District, Phrae province by using qualitative study. Data was
collected by group discussion; In-Depth interviews were instrument from 39 people of
the population for descriptive analysis.

The study indicated that: Developed by training, On-the-job training, teaching
in the real workplace, use of office equipment and practice one-on-one found that there
is no problematic teaching style, no one is sacrificed and intends to recommend, no
follow up evaluation. They wanted teaching style that is easy to understand sequencing,
a clear pattern, and teachers teach to meet their responsibilities. Suggestion is to focus
on individual teaching, to emphasize on teaching to create practical skills that can be
really practice. Out-of-work training found problems not clearly defined, not covering
training content. They asked for a knowledgeable, experienced, engaging, or attracting
speaker, speaking method or enjoyable activities. Suggestion is to send personnel to gain

knowledge at all levels.
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Developed by other means such as technical visit study found that the study
looked at the work, encountered problems, places of view did not match the responsible
task, have less time, and the budget is not enough. They wanted participation in planning
to set the location and viewing scope of technical visit. Opportunity for technical visit
study abroad and to promote for higher education found the problem that is the strict
selection criteria. The recommendation is to look at the work of organizations that have
good management, to divide in group, divide duties for jobs clearly.

Self development, study documents, books, textbooks or using technology found
that the organization has a corner for research or study to increase knowledge. Experience
sharing, learning to be a member of an academic group found the problem that they do not
have any stage to exchange knowledge at all. Academic groups have different management
contexts. They want the agency to organize meetings between organizations to share
knowledge and experience. Suggestion is that organizations should have a mutual knowledge

exchange process. Also, personnel must allocate time to develop themselves.

Keywords: Administrative Management; Human Resources Development
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Abstract

The purposes of this study were to 1) study the participatory management of
Rongkas Sub-district Community Justice Center, Soongmen District, Phrae Province, and
2) explore guidelines for the participatory management of Rongkas Community Justice
Center. The study population was 380 people in Rongkas Sub-district, Soongmen District,
Phrae Province. The instrument used was questionnaires, but In-depth interview was used
with ten involved office workers. The data were analyzed by means, standard deviation,
and percentage.

The results were found: the participatory management of people in the management
of Rongkas Community Justice Center, Soongmen District, Phrae Province, based on the
concept of participation. There are four aspects: 1) participation in decision making,
2) participation in operation, 3) Participation in the benefits, and 4) Participation in the
evaluation. The result showed that the participation of the people in the management
of Rongkas Community Justice Center in general all four aspects were at a low average.
The decision aspect had the highest average followed by the benefit aspect was lower in
average and the evaluation aspect was the least. Involvement of relevant officials was
found that it is managed jointly with Phrae Provincial Justice Bureau. There are participations
in planning, assigning 5 tasks, no benefits as a property. But benefit from the peace of
society. The evaluation was conducted by officials from Phrae Provincial Justice Bureau.
People are less involved because the committee or center staff comes from all village
headmen, who represent the people and the staff of Rongkas Sub-district Administrative

Organization.

Keywords: Administrative Management; Participation Community Justice Center
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Abstract

The objectives of this research were to study the good governance administration
of Nareerat School Phrae and to offer the suggestions. This research was the quantitative
and qualitative study collecting data by the questionnaires and in-depth interview. The
samples were administrators, teachers, and officers 128 people. Statistics which used
were frequency, percentage, and mean.

The findings were as follow:

First, the finding of the rule of law revealed that all staffs agreed and ¢lad to
follow school’s regulation conscientiously. Second, the moral showed that the school
director trust and adhere to the justice by campaigning a good value to all staffs in his
organization. Third, the transparency found that they created the trustworthiness by
adjusting working processing of every department to be transparency and checkable. Forth,
the participation of all staffs showed that everybody can participate in public hearing
and referendum. Fifth, the responsibility revealed that the school director was the role
model for all. Finally, the worthiness showed that Nareerat Scool administrated their
resources the most useful. The finding also found that although they had an action plan
which conformed to finance of their projects, transparency, and can be examined but
some financial problems still occur in new projects which not related to former projects.
So all staffs should have a chance for participating in the process and ask the questions
about that. Also before starting a new academic year each department should submit

their projects to administrative section for enough and proper budget apportion.

Keywords: Good Aovernance; Administration
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The Role of the Sangha in Relation to Thai Society

Sakorn Wattama and Chuenaarom Chantimachaiamorn

Mahachulalongkornrajavidyalaya University

Abstract

The Buddhist Sangha has been one of the greatest and most important institutions
in Thai society. It has played a prominent role and is very closely involved in the life of
the Thai people both in the religious and the secular spheres. These roles can become
more or less important according to situations, times, and changes within the society.
However, Thai society is mainly rural and over eighty per cent of the Thai population live
in villages. This study, therefore, will focus on rural societies. Although the patterns of
role and involvement of the Sangha may vary form one community to another, by and
large these differences vary simply in detail not in the main substance.

The Buddhist Sangha is composed of monks or bhikkhus (Pali) or Phra (Thai),
novices or Sam-ma-nane (Thai). However, at present there are no fully ordained nuns,
their line of ordination having died out in Ceylon one thousand years ago. Those who
are called mae chee in Thailand now are eight-precept laywomen, wearing white garments,
shaving the head and devoting themselves to religious life (Khantipalo Bhikkhu, 1968 :
78). Hence, in this study these laywomen are excluded; only the monks and novices,
who in 1970 numbered about 310,598. (The Department of Religious Affairs, 1971 : 149-
56 (in Thai). will be taken into account.

1. The Sangha as Model of Behaviour

In order to understand how Thai people regard the monks, it is necessary to
familiarize oneself with the major features of the life of the Sangha. From this, it will
become clear why Thai Buddhists regard the monk’s behaviour as ideal behaviour.

The Sangha is expected to comply with both ecclesiastical and secular rules of
conduct. These are: (a) the Vinaya—the rules laid down by the Buddha; (b) the law of

the land—the Sangha Act which directly concerns the Sangha and other laws enacted
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by the government; and (c) traditional or customary patterns of behaviour. For the moment,
emphasis will be only upon the ecclesiastical rules of conduct, the Vinaya; the others
will be referred to as necessary in the course of the study (Phra Sasana Sobhana, 1967 : 7).

Both monks and novices have their respective sets of rules. There are 227 rules
of conduct for the monks to observe. These rules comprise the Patimokka code that
forms the core of the Vinaya or code of discipline that regulates the life of the community
of monks; the monks meeting in chapter constitute the authority to settle issues and
exercise discipline in democratic assembly; in doing so, they are required to bear in mind
the individuality and moral responsibility of each monk. The novice is subject to the
observance of less rules than the monk; instead of the 227 rules the monk observes, the
novice observes only Ten Precepts (S.J. Tambialh, 1970 : 81).

According to tradition, those who are entering the Sangha Order are required to
have passed at least the fourth grade of primary school; the monk-to-be is required to
be twenty years old while the novice-to-be is at least eight years old. Moreover, a
candidate should have obtained the consent of his parents or of his wife if he is married.
In the case of a civil servant or soldier, permission has to be given by his superior officer.
The Vinaya also sets down that a candidate is debarred if he is suffering from certain
diseases; or if he is in debt; or if he is a slave (Phya Anuman Rajadhon, 1969 : 85).

The life of the monks, according to the Vinaya and Buddhist tradition, involves
constant abstention from secular activities and associations with the secular world. These
rules of conduct and behaviour differentiate the monks” way of life from that of the
layman physically and spiritually (For elaboration see Trevor Ling, 1973 : 123-3). The rules
of conduct, according to S.J. Tambiah, fall into four main sections.

Those in the first section are known as the Four Causes of Defeat, Parajika (Pali).
This group of rules is considered the most important. The violation of any of them calls
for immediate expulsion from the Order with subsequent inability to become a monk
again in this life. These four rules are: never to have any sexual intercourse with any
person or animal; never deliberately to kill a man, or to order an other person to kill
either another human being or one-self; never to take with the intention of possessing

it oneself anything that does not belong to one or is not given; and never deliberately
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to claim any spiritual attainment, powers, or degree of Enlightenment.

The rules of the second section are less severe; they entail an initial and a
subsequent meeting of the monk community, since they call for suspension, penance
and subsequent possible reinstatement by assembly of at least twenty monks. These
rules are concerned with sexual offences, mainly concerned with the expression of
sexual lust or intention of lust. Thus, monks are forbidden to eject semen intentionally;
to have bodily contact with women; verbally to suggest or invite sexual intercourse; or
to act as a go-between for a man and woman. Also included in this group of rules is the
prohibition of acts likely to cause conflict within the monastic community, such as
falsely accusing another monk of one of the Four Causes of Defect, or deliberately
attempting to cause schism.

The third group of rules concerns faults which an offender is required only to
confess. Though this section deals with offences which are not as severe as those of the
first two; it implies for the monk a firm rejection of the way of life and occupation of the
layman; it deals also with improper ways of accepting and soliciting gifts from laymen,
ways which manifest the sin of greedy acquisition and accumulation of possessions.
Under this set of rules, the monks cannot engage in trading and economic transactions
(Tambiah, op. cit, 84-5). Monks do not or should not possess money; their personal
possessions are very few; any other objects a monk may have to use should be regard-
ed as on loan from the Order and should be shared among the monks (Ling, 1973: 123).
Ideally, a monks has only eight requisites: an outer double-thick cloak; an upper robe;
an under robe; a bowl to collect food; a girdle to hold up his under robe; a razor; a
needle and thread to repair his robes; and a strainer to exclude small organisms from
his drinking water so that they nor himself are harmed. The monk is also required not to
live in luxury, nor as pleasantly as a layman does.

The fourth category of rules deals with proper conduct of monks such as sexual
improprieties which relate to such conduct as may give a second or third party the
impression of immorality; separation form a layman and his way of life — for instance
the monk may not sleep more than two nights in the company of a layman. This set of

rules also prescribes that a monk should not dig the earth or cause it to be dug, nor
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should he damage plants. This rule is derived form the prohibition against taking life
which applies to all Buddhists, but it is given stricter interpretation in the case of the
monk. Therefore the monk cannot cultivate the land, for it would inevitably entail the
destruction of small organisms living in the soil. The rule in effect rules out the monk’s
engaging in agricultural work. There is thus a distinction between the life of the monk
and that of the layman in terms of occupation. Further, the monk may not eat any
solid food between noon and the following morning; and should always dress properly
in accordance with the occasion.

Within each of these rules, as we have seen, details of proper and seemly conduct
and behaviour are prescribed, ranging from morality and mental attitudes to physical
movement (For elaboration consult Ven, 1966 : 73-8). A monk’s life is highly regarded by
the lay-people as being full of austerity, discipline, blameless activities, and familiarity
with sacred literature through study, teaching and meditation. As the Thai Buddhists see
it, a monk’s life is clean, pure, self-denying and intellectual (Prayut Payutto (Phra Maha),
1970 : 18-19). It thus constitutes a model of behaviour which is to be praised and, if
possible, followed by the layman (David E. Pfanner and J. INgersoll, 1971 : 37). As a
consequence, the layman regards the monk as mediator and vehicle of merit-making
activities and acquiring merit.

2. Advantages acquired by becoming a Monk: Role Value

It is the prevailing custom in Thailand that young men spend a period of their
lives, usually three months, as monks — and so become initiated into all the basic teaching
of the Buddha (Dhamma). It has been estimated that about 40-50 per cent of Thai males
have at some time been monks. It would be appropriate to examine the reasons behind
this custom and what kinds of satisfaction the monks and the sponsors of ordination get
from it.

In Thailand, it is a popular belief that by becoming a monk and novice one gains
great merit. This sort of merit also accrues to persons or parents who sponsor the
undertaking. The reason given for this assertion is that the continuance of the Dhamma
depends on the Sangha, whose members practice, realize and propagate it. Again, a son

who becomes a monk or novice is believed to acquire the merit of helping his parents
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to go to heaven when they die. This belief reflects the strong family sense in Thai society,
which includes the moral obligation of children to support their parents not only
materially but also spiritually. Thus in this respect, to undergo ordination is an expression
of gratitude.

The ultimate goal in becoming a monk is the achievement of Nirvana—the state
in which all suffering or unsatisfactoriness (known as dukkha in Pali) is ended. The attainment
of Nirvana, it is believed, is possible only for the monk who renounces his worldly
attachments for monkhood, since a man’s continuing involvement in the sensory world
can bring him only dukkha (Jane Bunag, 1970 : 48). A monk is also regarded as: One who
makes an attempt to pave his way to Nirvana...Although he may not reach that state in
this life, he might attain it in the next life. Besides, one who becomes a monk and practices
Vinaya and studies Bhamma is believed to make the most valuable merit which gives
him virture, happiness, and that he helps in propagating Buddhism (Somdet Phra
Vachirayanwongsa (Phra Sangkaraj), 1956 : 9-11).

It has been observed that becoming a monk or novice gives time for study and
acquiring more knowledge than a layman. By and large, most of the young males who
enter the monkhood will have finished their education at the primary level, which is
compulsory and given free by the state. It is, therefore, possible that among these young
men there will be some who aspire to further their education at a higher level, secular
or ecclesiastical, so that they can improve their position in terms of social stratification
when they leave the Sangha. At this stage it should be noted that in present-day Thai
society it is generally recognized that education, the higher the better, is a means or
qualification necessary for climbing up the social ladder (Thittaya Suwanachot, 1965 :
577-80). On the other hand, the manner of operation of the Thai educational system,
combined with economic factors, seems to favour those who are better off. Thus, one
way for those ambitious, talented, but poor young men to climb up the social ladder by
means of education is to enter the Sangha, where material support is available, and
where the opportunity is open for further education. Through this channel many aspiring
young men can make their way to economic success, whether in secular or ecclesiastical

life. As Klausner has put it:
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Thus the village monk would be able to obtain higher education because of
being a monk; if he is a layman he may have tremendous difficulty and obstacles (to be
successful) (W. Klausner, 1968 : 168).

Becoming a monk, a young man also has the opportunity to acquire some
vocational training, such as architecture, carpentry, brick-making, and techniques of
traditional healing which will be advantageous for him after leaving the monkhood.
However, this is of relatively less important in these days when there is a general trend
towards modernization. The young men’s motive in entering the monkhood now tends
to be more for reasons of custom than for vocational training.

In terms of traditional and social esteem, a man who has not passed through
monkhood is regarded as immature. People would hold unfavourable opinions of him
as an uneducated and imperfect man. Consequently, it would be difficult for him to find
a wife, for both the girl and her parents would look at him askance, wondering whether
he is a proper and suitable person to be a husband or a son-in-law (Anuman Rajadhon,
1955: 32-3). This normative belief was very important in the old days, and even now it

is still held in most rural societies.

Reference

Bunag, J. (1970). Role of Buddhist Monk in Central Thai Society in Visaka Puja B.E. 2513.
Bangkok: Thai Watana Panich Press.

David E. Pfanner and J. INgersoll. (1971). Theravada Buddhism and Village Economic
Behaviour in Journal of Asian Studies, vol. XXI, No. 3, May 1972, pp. 349-50; W.
Klausner, “Popular Buddhism in the Northeast” in Visaka Puja B.E. 2514. Bangkok:
Sivaporn Press.

For elaboration consult Ven. (1966). Nanamoli Thera. The Patimokka Bangkok: Social
Science Association Press of Thailand.

For elaboration see Trevor Ling. (1973). The Buddha: Buddhist Civilization in India and
Ceylon. London: Temple Smith.



e
: )
o PN

I9 1 a0 1 GinTes-Shwnax 2561) 1515 TINSINYBUSMSEERS 55 &)

Khantipalo Bhikkhu. (1968). Buddhism Explained. Bangkok: Social Science Association
Press of Thailand.

Phra Sasana Sobhana. (1967). Government of the Thai Sangha in Visaka Puja B.E. 2510.
Bangkok: Sivaporn Press.

Phya Anuman Rajadhon. (1969). Popular Buddhism in Siam in Visaka Puja B.E. 2512.
Bangkok: Sivaporn Press.

Prayut Payutto (Phra Maha). (1970). The Role of the Monks in the Present Thai Society in
Buddhism and Thai Society. Bangkok: Sivaporn Press.

Rajadhon, A. (1955). Surijabonge, Laung, Buddhism in Thailand. Bangkok: Thammasart
University Press.

S.J. Tambialh. (1970). Buddhism and the Spirit Cults in North-East Thailand. Cambridge:
University Press.

Somdet Phra Vachirayanwongsa (Phra Sangkaraj). (1965). The purposes of Ordination in
Phra O-wart Dhamma bunyai (Lecture on Dhamma). Bangkok: Maha Matutraja
vidyaalai Press, 1956.

Suwanachot, T. (1965). Social Changes in Thai Society in Amorn Paksasat, ed., Theory
and Concept in Development. Bangkok: Thammasart University Press.

The Department of Religious Affairs. (1971). Annual Report of Religious Activities for 1970.
Bangkok: Religious Affairs Printing House.

W. Klausner. (1970). Popular Buddhism in Northeast Thailand in Sunthornphesuth, S.,
ed., Sociology of Norheastern Villages in Thailand. Bangkok: Social Science

Association Press of Thailand.






Thai Society and the Solving of Corruption Problem
in the 21* Century

Suraphon Promgun

Mahachulalongkornrajavidyalaya University

It is currently known every nook and crannies that corruption problem is an important
one, which negatively affect development in various aspect of the country such as;
economy, social including the peoples quality of life. Corruption started in Thailand for
a very long period and there are tendencies of continuous in-depth corruption. This
problem of corruption is been discovered in every sector of the country, even though
the government has put in some effort to stop and correct this problem, but in reality
this problem was never solved to its highest level. Because the summary report of
annual corruption ranking for the year 2016 by Transparency International shows that,
Thailand has 38 points from overall of 100 points. This result was better than the previous
year where Thailand has 35 points. However, this result is still lower that the world average
point of (76 points). After considering the corruption index image of Thailand in the past
starting from 1998 to 2016, the result showed that, the corruption index image of Thailand
is still in low level of 32 points out of 100 points. Between 2006 to 2016 corruption has
increased continuously. This is an indication, which reflects the fact, that Thailand is a
country facing intense amount of corruption problems and there is large amount of
corruption trend in the country. This is a mind disturbing problem and also makes us see
the operation system of preventing corruption in the country from past to present, which
has not been successful as it should have been. Even though Thailand has continuously
tried to implement and use certain measures in preventing and suppressing corruption
until date. Therefore, the government has taken corruption problem seriously, and they
have made it a national agenda, which every sector must help hand in hand.

From the abovementioned on the corruption situation of Thailand, we can

explicitly see that corruption is an important problem that Thailand must correct and
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solve properly. However, every government that has ruled Thailand had always tried to
solved the abovementioned problem, but they were not able to get to the root of the
problem within the Thai society. Therefore, in this article, the writer present certain issues
in order to allow readers know the source of the problem, various factors that causes
corruption and how to systematically solve the problem. This is a challenging situation
in a changing world to the 21* century in order to know the guidelines for concretely
solving the problem in the future. Therefore, this article was written in five stages (1)
Definition and types of corruption (2) Corruption forms (3) The cause of corruption in Thai
society from the past century (4) Challenges and direction for solving corruption in this
new century (5) Conclusion and recommendation. And the content is as follows;
1. Definition and types of corruption

Office of civil service commission define corruption as “destroying or ethics
violation or management practices of government officials, which includes their behaviour
that are not legally supported 2. Transparency International defined corruption as “Using
power and authority in an improper manner for personal benefit, which will negatively
derogate the position and duty of such individual 3”. European council defined corruption
as the usage of public authority for personal benefit or the offering of bribe including the
personal violating behaviour of an individual who is assigned to take responsibility in both
government and private sector. As a representative or in other channel, where he or she
aims or desire illegal benefit either to him/herself or to other. Corruption form is an
action that involve the use of power and authority or the giving of bribe that might be
wrong or against the law. But willingly intend unreasonable benefits and corruption
happened both the government and private sector. Corruption in the private sector can
be defined as the process where board of directors uses the power or authority or
position that was impose on them by the shareholders in the operation of the company
activity for their own benefitd. In terms of corruption forms, it is divided into five stages
such as: (1) Policy corruption (2) Corruption in government official positions (3) Buying
and purchasing corruption (4) Concession usage corruption (5) State authority monitoring
system corruption (Policy corruption is an ingenious corruption mode, which rely on forms

of law or resolution of the national cabinet.
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In conclusion, “corruption” is define as the action of a cruel individual who has the position
and power of been a green snake in the green grass of an organization. This is a trait
gathered from experience and bad upbringing either from family of office. They are
individual who lack conscious mind, ethics and morals by using the power of the position
they occupied as a link in carrying out such an abrupt behaviour and use that position
or power in forcing their way to such individual benefit, by concealing and hiding their
immoral behaviour.
2. Corruption forms

There are various forms of corruption and they possess and increased amount
of complexity, which makes the population of Thailand, lack the ability to trace them
because they lack the knowledge and understanding related to modern corruption.
Therefore, the author gather the various forms of corruption in Thailand as follows: (1)
seeking of economical rent such as: monopoly, concession and the illegal collection of
share by creating artificial shortage such as: shortage of sugar. (2) Kleptocracy this is a
government or state in which those in power exploit national resources and steal for
themselves and their families; and may be carried out by privatization. (3) Overlapping
benefit: this is a situation where a government official is personally affected, and that
has a result affects his decision or action in office and duty with an unexpected lack of
justice. (4) The usage of political influence in seeking for personal benefit in the stock
market (Adjusting the stock price of personal shares). (5) Defend improper management,
obscurity and false evidence (6) The usage of policy, rules and other regulations with a
biased mind. (7) The usage of trade influence by acting as a broker or having an overlapping
benefit from the sales of such good such as the exchange of agricultural goods and
products with other countries. (8) Improper use of government resources, forging of
documents, fraudulent use of state funds for political benefits. (9) Not working according
to specified duties but members from the same party Such as auction activity (10) The
usage and collection of bribe, coercion and the usage of tempting materials. (11) Acceptance
of improper gift such as: large amount of check and highly expensive goods. (12) Those
who manage the country as in government officials act as the biggest patron of the

country, by using populism policy. (13) The usage of police, soldier and government
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officials’ power and authority in an improper manner. (14) Election corruption, in both
election campaign and other corruption activity. (15) Donations in order to help, indulgent
of wrong doings against the law such as: donations to politicians and to those in government
power in order to influence government policy.

3. The cause of corruption in Thai society from the past century

The corruption system has a solid and strong foundational structure, which
exist until today. The causes of corruption found in the society are been divided into 4
sector such asé;

3.1 Economic and livelihood: These includes the government budget serves
as a temptation, the citizen buys conveniences from government officials and the
government officials have and insufficient income if compared to their expenses.

3.2 Government Administration system: Supervisors and leader of each
organization failed to regulate proper law and order according to discipline, which open
a wide door for corruption and the lack of power regulation in the central government,
regional and local administration, which make it difficult to control all parts and allow
easy corruption in the government system. Including afraid of offending supervisors, use
power and authority in seeking for personal benefits, not studying and practicing according
to government rules and regulations.

3.3 Society, Culture and Tradition such as: Government official lack moral,
senior government official did corrupt activities and were not arrested as an example for
junior officers. Thai society is more materialistic than morality. Money is more worthy to
the society, sovernment official spend lavishly on consumption that is why they flounder
through corruption.

3.4 Procedure and Law Such as disciplinary action are complex and difficult
to put in practice in trying to find evidence, because there are so many regulation that
needs to be followed in the investigation process. Proof of corruption must have a concrete
evidence, but they are very difficult to proof.

Therefore, corruption will be related to various activity in our everyday routine,
especially in various activity that has to do big development such as: infrastructure building

projects like dams, airports, federal highways, railways or transportation and different
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transportation system.
4. Challenges and direction for solving corruption in this new century

From the abovementioned, corruption has an effect and it’s a problem to
the development of a country. It causes damage to the society, management of government
works including economy and policy, which makes different countries find a method that
can be implied in solving the problem of corruption. Such as: Creating of an agency that
takes the personal responsibility of fighting corruption, creating laws related to corruption
or instill the right core value. Therefore, the author present the issue in different view
and perspectives in order to find guidelines in help solving corruption in this 21* century.

1. Promote democracy and civil society, democracy process and civil society
process where the citizens are involved in developing the countries and local area. This
is an important mechanism, that will allow economy and society development goes
according to the needs of the people. The government should be committed to promoting
and developing democracy by laying emphasis is on the people’s participation and
protection of civil liberties in order to create faimess in the Thai society.

2. Policies that promotes and encourages different NGOs, according to the
constitution, promote the role of community leaders or local philosopher. Distributes
authority from the central government to the local authorities in order to make local
area self-reliant and have the capability to decide in their in local affairs. Promote creative
NGOs and civil society where the people are involved in policymaking including economy
and society development plan both nationally and locally. Allow the people with the
opportunity to display and offer their perspectives on important issues continuously by
using information technology in order to serve as a power drive in taking the policy towards
achieving their goals. However, support public participation the acknowledgement of
information, jointly presents ideas, problems and solutions; also participate in the evaluation
assessment of other government agencies according to the constitution of the Kingdom
of Thailand.

3. Policies that support ethics and moral standards, ethics of government
officials and develop transparency in the practical work of government officials in order

to make the people trust and believe in government officials through participation of
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public sector. Including the prevention, suppression of corruption and the behaviour of
government workers and officials thoroughly in order to make the people trust and
believe in government officials and workers though participation from the public sector.
Including the development and implementation of specific control measures in forcing
the usage of various laws in order to prevent and suppress corruption and put an end
to improper behaviour of government officials and workers by creating society core values
to them, to steadfast in honesty and justice.

4. Promote policies that specify the teaching moral and ethics to the young
teenagers or from primary schools up to university by focusing on content that create
mind consciousness in terms of corruption. This is to strengthen their conscious mind
serves as foundation for society institution to acknowledge the problems of corruption,
because corruption is a problem that needs time long period before it can be eradicated.
This is why it is important to start giving knowledge from both family and educational
institution. All these knowledge will gradually assimilate and will result to foundational
prevention of corruption in the Thai society.

5. Policies that encourage and improve the law and regulation that are
outdated, which opens a channel for corruption, improper conducts and behaviour or
overlapping personal benefits. Including the implementation of new law that will prevent
corruption, improper conduct and behaviour, expand and terminate duration for some
criminal and corruption cases in all level. Promote the opportunity for people to cross
check the usage of power and authority; promote moral and ethics together with knowledge
both within and outside educational institution in order to instill the core values that
says, “Thai people are not corrupt”.

6. Strengthen good governance in the management of the country into the
government sector, private business sector and the public sector also expand the role
and capabilities of local governments together with the strengthening the mechanism
and process of participation in the development of democratic culture to be effective
in terms practical peaceful coexistence. By have a goal of ensuring a better governance
in the country, have 50 point in terms of general image transparency by year 2019. Apart

from this, have an increase good governance in private organization and the public
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sector are strong enough by knowing their roles and regulation and also increased amount
of participation in terms of decision making and taking responsibility in the management
of the country. Including the creation of knowledge related to democracy and good
governance in the following ways:

1. Strengthen; develop democratic culture and good governance as part of
Thai society livelihood. By creating knowledge system of instilling core values, democratic
culture and good governance to younger teens and every citizens at every stage
continuously. Including the developing of democracy leaders that are unbiased and
possess good ethics, morals and good governance to the society in every stage in order
to serve as a good example in the society.

2. Strengthen good management process in the private sector, especially the
cross checking of transparence activities and the support of private sector adhere in
focusing on its responsibility to customers. Board of directors and other stakeholders all
has responsibility to the society and their environment by helping the society become
stronger through consumer protection. In order to create justice as well as prevent
monopoly both direct and indirectly.

3. Strengthen the public sector to be participate in the management of the
country. By encouraging the public to join and form a strong working network together.
Promote and grant them the access to equal justice and participate in the management
of the country in order to allow justice and transparency in the development of the
country. Strengthen and establish working network mechanism, which can crosscheck
the public sector in order to monitor the use of government power efficiently.

5. Summary and Recommendations

From the author’s analysis and study, we can see that corruption problem in
Thailand is a problem, which negatively affect the development of the country in every
area and Thailand has attached more important and effort to solve corruption problems.
By creating, various agencies in order to monitor and cross check corruption. Even though
there are agencies that gradually take care and monitor corruption, but corruption problem
has continually increased with more complexity. Based on the study of corruption image

index from Transparency International, it reflects that there are still high level of corruption
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in Thailand and score very low point than normal standard.

The author recommend that, solving of corruption problem is achievable by
relying on the participation of every sector of the country. Apart from this, there should
be measures for strengthening conscious mind, morality and instilling of core values to
NGOs, public sector, media, and government workers to be strong and enthusiastic in
their participation on investigating corruption. Hence, this will be a guideline will help

prevent corruption more effectively.
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The challenging to the Sangha authority involved the participation of monks in
protester demonstrations in March 2010. During February and March, there were several
monks joining the protester demonstration or United Front for Democracy Against Dictatorship
(known as “Red-Shirts”). The monks participated in the beginning day of the rally. Many
received alms from the protesters in the morning and then returned to their monasteries.
A few of them remained with the protesters. Some monks even took the platform and
made speeches supporting the protesters’ demands. A group of monks announced that
they would participate in the protester demonstration because they wanted to protect
the protesters from harm and they said that various groups of people such as student
leaders and trade union leaders had supported demonstrators of the United Front for
Democracy Against Dictatorship (UDD), Now the monks would do it too.

Since the Day One of the Red-Shirted rally there had been about 500 monks
present alongside the protestors, and the monks’ presence was a shield for the UDD
protestors against violence and also a moral reminder for them not to resort to any violent
measures. They said that they would like to plead the mainstream of society for
understanding of the role of the Buddhist monks staying side by side with the protesters.
And that the monks were here to ask both sides not to use violence and would stay here
until there was a sign or announcement that the government would dissolve the parliament.

They also claimed that several senior monks from the government-blacklisted
Wat Bovornnitwet, Wat Saket and Wat Chanasongkram were disturbed by the military
presence inside their premises and the senior monks did not mind military use of temple
facilities such as toilets, bathrooms, and shades for storing equipment, but they felt the

military was trying to block and monitor them. The monks were also the citizens of Thai
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nation so they could also voice their concern for the state.

On 6 March 2010, in the early morning, Arisman Pongungrong, a prominent member
of the United Front for Democracy against Dictatorship (UDD), said he expected that up
to 20,000 monks from the temples such as Dhammakaya temple and Kaew Fah temple
would join the rally to give moral support to the Red Shirts, at the same time reminding
the government, police and army officials not to harm the protesters. Whether 20,000
monks joining the protest was yet to be seen, but the message the UDD leadership was
receiving was that there was a genuine feeling of unhappiness amongst the monks about
the ways things stood in Thailand now.

The report of a large number of monks planning to join the Red-Shirt’s protest
came just one day after the deputy Prime Minister Suthep Thaugsuban said, “Monks
should not take part in the planned mass anti-eovernment rally next weekend as it was
not their affair”.

At the same time, some groups of monks and Red-Shirt eroups around the country
were said to be chartering boats and barges planning to travel to Bangkok by the river
to bypass the road blocks to be set up by the government in an attempt to minimize
traffic disruption in the capital from the large number of protesters expected.

Though the government was yet to decide whether to impose the draconian
Internal Security Act (ISA) for the next weekend, a massive security operation had already
commenced in the lead up to the protests.

To the monks who joined the protester demonstration, the Prime Minister Suthep
Thaugsuban said that the event signified that Buddhism was under a serious threat as
the moral base of the nation. He suggested that the challenge came mainly from the
new radical ideas associated with the growth of unlimited freedom in the country and
the abuse of civil liberty. He described the action of the monks as improper and as a
violation of the Sangha act. The Thai monks were banned from voting or running for office
and a body of senior monks, the Supreme Sangha Council, ruled out a long ago that they
could not join a political rally.

The Director of the Office of National Buddhism said that he was so gravely
distressed by this incident that he cried in pity for the religion. His deputy blamed the
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monks for causing a social disturbance and having brought politics into religion.

The government also expressed its great concern and instructed the Supreme
Sangha Council to control the monks who joined the protester demonstration or Red-Shirts.
Ultimately, the Supreme Sangha Council hold a meeting and ordered the abbots of all
Wats in Thailand to command the monks who were under them not to join the protest
demonstration.

The prolonged series of political protests against the Democrat Party-led sovernment
occurred in Bangkok in 2010. The protests were organized by the National United Front
of Democracy Against Dictatorship (UDD) (known as “Red-Shirts”). The UDD called for
Prime Minister Abhisit Vejjajiva to dissolve the parliament and hold the elections.
Repeated negotiations failed to set an election date. The protests escalated into the
prolonged violent confrontations between the protesters and the military, and attempts
to negotiate a ceasefire failed.

Popular opposition against Abhisit Vejjajiva’s government rose throughout 2009,
due to the controversial 2008 “judicial coup” that banned the Palang Prachachon Party
and “silent coup” that allowed the Democrats to form a coalition government. In February
2010, Abhisit tightened the security in anticipation of the Supreme Courts’ ruling to seize
Thaksin Shinawatra’s bank accounts, frozen since the 2006 military coup. The UDD did
not protest, but announced the protests on 14th March in Bangkok to call for new elections.
Abhisist further tightened the security. Censorship was heightened, radio, TV stations, and
websites sympathetic to the UDD were closed.

The 14" March protests were the largest in the Thai history and mostly peaceful.
The protests were centered at Phan Fah Bridge. Most protesters came from outside
Bangkok. Negotiations failed to set an election date. Dozens of M79 grenade attacks
occurred far from Phan Fah Bridge, but there were no injuries and no arrests. In April,
protester shifted to Ratchaprasong intersection. A state of emergency was declared in
Bangkok on 8 April, banning political assemblies of more than 5 people. On the 10" April,
the troops successfully cracked down at Phan Fah Bridge, resulting in 24 deaths (including
one Japanese Journalist and 5 soldiers) and over 800 injures. The Thai media called the

crackdown “Cruel April” (Thai:Mesahod). Further negotiations failed to set an election date.
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On 22nd April, the grenade attacks killed one person and injured 86 others.
The UDD members entered Chulalongkorn Hospital in an unsuccessful search for the
attackers. A forensics expert, Pornthip Rojanasunand, indicated later that it might have
been the source of the attacks. No arrests were made. A UDD proposal for elections in
three months was rejected by Abhisit. On the 28 April, the military and the protesters
clashed in northern Bangkok, wounding at least 16 protesters and killing one soldier,
although there were claims that the death was due to a friendly fire. The UDD moved
out of Phan Fah Bridge and consolidated at Ratchaprasong. On the 3rd May, Abhisit
announced a reconciliatory roadmap and elections on 14" November. The roadmap was
tentatively accepted by the UDD, but after they included additional conditions, the
government withdrew the election offer.

Ratchaprasong was surrounded with armored vehicles and snipers. On the evening
of the 13" May, Khattiya Sawasdiphol (“Seh Daeng”), a prominent security advisor to the
protesters, was shot in the head by what was apparently a sniper's bullet while he was
giving an interview to The New York Times. At the same time, the state of emergency
was expanded to 17 provinces and the military commenced an extended crackdown,
which the Thai media dubbed a “Savage May” (Thai: Phueasaphaammahit), leading to
the additional of deaths 41 civilians and 5 monks (including one Italian journalist) and
over 250 injuries by 8.30 pm on 18th May. One military death occurred due to the
accidental friendly fire. The government claimed that all the civilians killed were either
armed terrorists or civilians shot by terrorists, and noted that some civilians were shot
by terrorists disguised in army uniforms. The military declared the area a “live fire zone”,
and the medics were banned from entering. On 14" May, United Nations Secretary Gen-
eral Ban Kimoon encouraged the protesters and the government to return to dialogue.
On 16™May, the UDD leaders said again they were ready for talks as long as the military
is pulled back, but the government demanded the unconditional dispersal of the
protesters. A state of emergency was declared in 5 Northeastern provinces on 16 May.
The government rejected a Senate call for a ceasefire and Senate-mediated negotiations.
On 17 May, Amnesty International called for the military to stop using live ammunition.

Armored vehicles led the final assault into Ratchaprasong in the early morning of 19 May,
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killing at least five, including an Italian journalist. Soldiers were reported to have fired on
medical staff who went to the aid of the shooting victims. By 1.30 pm, the UDD leaders
surrendered to police and told protesters to give themselves up. The dozens of arson
attacks soon broke out nationwide. A curfew was declared and troops were authorized
to shoot on sight anybody inciting unrest. An undisclosed number of arrests and detentions
occurred. The government claimed the protests cost 150 billion baht (approximately USD

5 billion) to organize.
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