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The Results of Policy Implementation of Elderly Social Services
of the Community Health Center, Maejo Municipality
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Abstract

The research on implementation of social services delivery aging policy of Healthcare
center of Municipality of Mae Jo purposed 1) to study the implementation of social services
delivery aging policy of Healthcare center of Municipality of Mae Jo and 2) to study the
factors affecting the implementation of social services delivery aging policy of Healthcare
center of Municipality of Mae Jo. This is a quantitative research. The populations in the
study consisted of 1) officers at Healthcare center of Municipality of Mae Jo 2) public
health volunteers and 3) the elderly in Municipality of Mae Jo, San SaiDistric, Chiang Mai,
totaling 112 persons. The descriptive statistics for data analysis were frequency, mean,
and standard deviation, including inference statistics by multiple regressions.

According to the study on the implementation of social services delivery aging
policy of Healthcare center of Municipality of Mae Jo, the overall agreement is at the
high level (X = 3.94, S.D. = 0.42), concerning from the most to the least, attention
(X = 3.99, S.D. = 0.56), space for activities (X = 3.97, S.D. = 0.54), care for bed bound elder
(X = 3.91, S.D. = 0.56), health condition (X = 3.91, S.D. = 0.55), and quality of life (x = 3.93,

S.D. = 0.53). At the same time, the factors affecting the implementation of social services
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delivery aging policy of Healthcare center of Municipality of Maejo, the order in the
descending numbers, are service provident, mission and job positioning, and community
participation with the casual influence at 0.339, 0.317, and 0.242, respectively.
Regarding suggestion of policy implementation, the administration of community
health center should focus on these 3 principles which are (1) providing quality services
that include 1) health problem screening system 2) home health care 3) having care
manager and care giver 4) having care systems for home bound elder, bed bound elder
and care plan 5) having the club of quality elders; (2) setting appropriate mission and
position that consists of 1) unambiguous work distribution 2) job rotation and 3) sufficient
knowledge and skill development; (3) emphasizing on community participation that
means the networks should collaborate with each other, for instance, 1) elderly networks
2) public health volunteers 3) exercising network 4) public hearings, as they can participate
in the operation of community health center. The examples are home visit project, public
health volunteer project, and visiting the site to give knowledge and academic process

to the community, focusing on people’s participation.

Keywords: Results; Policy Implementation of Elderly Social Services
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Abstract

The objectives of the research were 1) to study the school administration based
on the Seven Principles of Aparihdniyadhamma by the charity schools of the Buddhist
temples in Roi Et Province, 2) to compare the attitude of the teachers and school staff
members about the administration of the said schools, classified by gender, age and job
experience, and 3) to find out the suggestions and recommendations related to the
administration of those particular schools. Samples were education-related personnel,
totally 287 in number. The tool for collecting the data was the five-rating scale
questionnaire with content validity in the range of 0.67-1.00 and reliability at 0.94.
The data collected were analyzed by the computer program, and the statistical devices

consisted of Frequency, Percentage, mean (), S.D., t-test (Independent Samples) and
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F-test (One-way ANOVA).

The research results were as follows:

1. The school administration based on the Seven Principles of Aparihaniya
dhamma by the charity schools of the Buddhist temples in Roi Et Province was found,
both in overall and individual aspects, to be at the ‘MUCH’ level. Taking into account
the individual aspects, the item that was found to stand on top of the scale was the aspect
of harmony in meeting and adjourning from the meeting, followed by the non-submission
to the power of greed and selfishness and the respect to seniority, respectively.

2. The comparison of the attitude of the teachers and education-related personnel
toward the school administration based on the Seven Principles of Aparihdniyadhamma
by the charity schools of the Buddhist temples in the said area, classified by gender, age
and job experience, was found, in an overall aspect, to display no statistically significant
difference.

3. The recommendations suggested by the respondents comprised the following:
(1) The perpetual meeting was recommended to arrange in two types, i.e. ordinary and
extraordinary or ad hoc meeting. (2) For harmonious meeting and harmonious adjourning
from the meeting, the monthly meeting was suggested to be set in advance in order for
the participants to get well-prepared and to save time. (3) The observance of the rules
and regulations required the cooperation of all charity schools in decreeing any legislations
concerned so that they would comply with the private school enactment. (4) To win respect
to the seniority required the assisnment of the teachers’ participation in such and such
positions. (5) As regards the non-submission to the power of greed and selfishness, the
welcoming of views and opinions of the teachers and education-related personnel was
needed. (6) In the case of respectful acceptance of culture and traditions or even the cult or
faith of the community, it was suggested that the administrators or representatives should
participate in the cultural and traditional activities held by the adjacent commmunity. (7) As for
paying homage to the monks, the school administrators or representatives were required

to participate in the religious functions arranged by the temple as regularly as possible.

Keywords: The Seven Principles of Apatihaniyadhamma; The Charity Schools of the Buddhist

Temples
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Abstract

The objective of this research is to study the development ethics indicators and the
process of enhancing transparency in local administration organizations of Ubonratchathani
province. Mixed method was used in this research by quantitatively and qualitatively
gathering information. For the quantitative method, questionnaires were distributed among
sampling groups of 620 persons and coefficient reliability of the tool was gained through
Cronbach's alpha method. Information was analyzed by computer statistical package to
get the average, percentage and standard deviation. For the qualitative method, in-depth
interview with open-ended questions was used among the executives of local administration
organizations, government officials, government employees and the people getting the
service. The total seventeen persons interviewed voluntarily provided the information.

Findings of this research are as the followings: all aspects of the development
ethics indicators and the process of enhancing transparency in local administration
organizations of Ubonratchathani province are at high level (x = 3.74) and every aspect
is at high level including transparency (X = 3.99), accountability (X = 3.72), countering
corruption (X = 3.70), merit culture (X = 3.53) and work ethics (X = 3.85). It was found from the
interviews on the development ethics indicators and the process of enhancing transparency
in local administration organizations of Ubonratchathani province as the followings:

1. Theindicators and the process of enhancing transparency in local administration

organizations of Ubonratchathani province include five aspects: (1) Transparency as an
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indicator for assessing the competency in publicly opening and providing information
related to the mission of Tambon administration organization; (2) Accountability; (3)
Countering corruption; (4) Merit culture in the organization; and (5) Work ethics.

2. The Buddha-Dhamma Principles integrated for enhancing transparency in local
development are as the followings: Buddha-Dhamma for self-managing includes
Lokapala-dhamma 2, Bahukara-dhamma 2, Kusala-mula 3 and Gharavasa-dhamma
4. Buddha-Dhamma for people-managing includes Brahmavihara 4, Agati 4, Sangahavatthu
4, Sappurisa-dhamma 7 and Rajadhamma 10. Buddha-Dhamma for task-managing includes

Sucarita 3, Iddhipada 4 and Yonisomanasikara 10.

Keywords: Ethics in Development; Indicators; Processes

1. umin

Mnnmsasuulamsiausssumunszualaniidand viliAasansenuogisanniuia
FAmamidusgnsfinuasemans wgAnssuuar Tamsssulususeg mswdsuudaduuisesig
ylAnnansznulumsaufulssrsusaznszsualanAfuiiAndutufuasnieuguusde
downntu lfgshauargpamnssuuaanvosianengmneenisudsaiiioainani
faralfunueanazdagtuasugiavessemamassrautlymogisanning

gvsAaninTduaSuANsTINaTesTIlun1Ag FeunsiiureuIInAMESTIUAS
dloTuil 26 Awnew 2551 Uszneuse 5 gnsaans Ae gvsansd 1 MaiansyUuNIUINS
famsnuniassfideronisudenaexlsitimanmsialugain gomanii 2 mUsulssssuy
nsUmMsnuyARalTB RN sANAIALGTII 385951 gYsmARST 3 NsTMUALTTTing 1Y
M993u5TIIvRsINIINLas M vesss gvsmansil 4 nsdudiunussailussdniile
BusuwuulidisemsldBeuiuazu foanm gnsmansd 5 msairenisildusnesUssnvy
Tum351980UANETTNTIVFTTFTHNAVIATB TNV UALMIBNUYEIS] Jensadneniny
TusdlaliAntulunsuiifisrsns flndudesiifisnsdnisndnis widulsaduddyiivanng
oglu MspuimATiiensaissruuuIm it udleuardeuiia sndausl 2502 sy
ﬂﬁ]ﬁ;ﬁ’uﬁ (FInUANENITUNTHAIUINTATYINALALHIANLKIYRA, 2557 : 20)

nsfiesemans it Tauaznsruiunsaiunnulusdlaluesdnafuniasdioninam
Tusdlalumbenunady lnedususesinsunasesiosdunieseiuain/nes sunsetadunw



o

é);ii 32 School of Administrative Studies Academic Journal Vol. 1 No. 2 (April- June 2018)
25 s

swsvdunsy Swesiudofuluedodeiiuaiennuluiddlfiintuluniamunauasdi
leuselomiannnmsieeglussdnsiifimnulusdda nmsduaiusdosssuiosvnslilaazein
diupsliiinisadranaspumnulsdatuludmsnisTasduduanesinsunasesiesiy
Tufwminguasusill Wevaeiuaiesvnmsinelifinnulusdalunsufifnuvesnisau
sufsmstestulagunuusummadaassengdtvey Fawansifeazannsailuuuld
fuosdnsunasasiosdulufiduqlévhriussmelasndnasomand Tnusssuuazaiosssus
Tunsuifeu misdawaussmavestsemaniuinninalsslevdaunusioly

2. IngUIraAvaINITATY

1. iefnwesiuszneuuazidinnisiauniiosiuiionuluidlavesesdnsunases
vipatuludaninguanusil

2. Wefnwinszurumsnaznalamisiemanslunsaemslusdavesesdnsnases
vipatuludaninguanusil

3. ieysanmsvdnmmssssulunsiaduaiseslusdalumsiauiosdiuludmin
QUaTIYE

3. YBULIANISTIRY

1. vpuadudenvesiiifauaznszuiunsadannulusslalussinsunases
viostuvesdainguasivendl lu 5 esdusznou fie 1) mmilusila 2) mumiensuiin 3) nsyain
AoTIUTU 4) Tamsssunussiluesdng uag 5) faussnlumsviny

2. Ussny/nausiegns uagngudimvaneg nausegnulvideyaausna laun gusms
23AN1SUTMsAINAIUA Prs1msUseduasniinnugnIvesesdnsuImsduiualudmin
guanwsiuazuszanuunly flitoyaiinunin Jadenannguilvdeyadaiinalagiden
Mog19uY Typical Case and Extreme Case fi8 HU3M1509ANTUSMTAWIUS 11919013
Usgduarniinaugninawedasin1suTnsaIuiuamaLAT 81LNBNBUNAKLAY FIMINQUATIYNT]

3. puaduiiui ludTm Ao Anvissdmsuimsunasesduiiosiuludmin
guaT1vell 31U 219 uvs wazluidenmnin fie §IdelsidenasdnisuTmsdiiuamaILag
gunenauuawas Yinguasesndl Wudmunglunis@nwaiemansnsiaunszuiuns
afunmilusdalussdnsunasesduviosiu



A v oA a a a v a ‘”3?’%\
Tn 1 /000W 2 (e - Jowew 2561) MsE@FIMMsINeaeLssanaas 33 &y

a. gULLUUﬂ?iﬁﬂHﬁ{fa JunsAnunideuuunaunau (Mix Methodology Research)
TngliBfurusudoya 2 suuuuie suuuuidodeiunm tasluuuaeunuiiaisdudiol
Istoasuluvsziuiinsaiuinguszasivesnsideiidnuusduluuinesdndssinue (Rating
Scale) 5 5eauU wazgUnuUIToBinanm Wuwuuwwdunvel AMauvaieda (Open-ended
questions) filsiFringiTeaslifunuiiufindes nfesdeguuarayaliinsznaunaifivioya
Tnefiussfiusmniuieatuaismandmsiaun: s fauagnszuiunsadsailusdalussdng
Unasesvieadiu Tu 5 fu Ae suealusda sumnusuinreu fusesunismaiaaesiuiu
AU TMUTTIUAMETTULAEAUANSTTUTUN TN

4. #@5UNan15IY

1. mudeyataddiuunnaresdnauluuaaunIl WU HRBUKUUABUNNEIUNIN
e d51uiu 568 au Aadudesay 91.6 fengsening 36-50 U $1uau 317 Au Andu
Spwar 51.1 fszaunisinyn Usqanln s 337 au Andudosay 54.4 Siuwidussing
dnlngidudmiiuiifing d1uau 207 au Andudesay 33.4 fszevnansufdhnu
Tuniaesu 6-10 U 4w 291 au Anwdudesas 46.9

(%
v Ao i

2. wamIAnwTIATERATIAUTSEmManin1saun: fiiauasnsruiunisainenny
TusdlalussAnsunasesisivvesdaninguasnusdl nuin Anedslnsnmsameglusesuann
(% = 3.75) Foaduedudduanunniumtes fe fufl 1 Fuanulusda & = 3.99) Fui
5 suausTINluNTe (% = 3.85) fuil 2 fuanuduiinreu (X = 3.72) uazsud 3 fu
sofnunsnasnAe Uil x = 3.70) dusuiifidnadetiesiian Aesdui 4 fuinnssaunusTsy
(X = 3.53)

3. navnMIsdunwaliEItUTSEmansn1TaIL: T iuaznszUILNTaS IR
Tusdlaluasdnsunasestiosiuresiminguausd il

3.1 sunnulussla idudedfivssdiuesiuaainsolumsiiuasDasedoya
$1199) ﬁuﬁa%’agamiﬁ’]LﬁumummmiﬁwawmmmﬁﬁwLﬁumsaéwmﬂﬂmqm LiUadsie
dadoudeya Tnsaniznssviunsdatodning Fudunmsdudunuiifierndsdunisyais
unnInsiniunufudug mhsnuazdesiiiunulazduaiuliinanulusdalumgn
Funounuiinguunefmus suludsnmsdialomaliyanraneuenvidegiidlddudediund
drusulunszuIumM A ILUAIUAIY VOINUIENIY FausnsauuansauRadiy Taudnvh
UL TR uNg wagnsfidiusinlumsrsnaeuiaraninsadesFeufeatunisdnduem



é;‘i 34 School of Administrative Studies Academic Journal Vol. 1 No. 2 (April- June 2018)

el 2

yosmhsnuiesFeudmihiinvagussuuazalusddld ssdnsuimsduiuamaiung
ﬁﬂﬁﬁfn,ﬁuﬂm?{mﬁ’wmlﬂmLma%’a;&amif{’]’m%@%’m’]’wqLwiazImqmﬂﬁmﬁﬁamu%’umw
(Fnlym $ly, 2560)

geANIsUSIMSAIUUAmA AT UsEnduTuS WeUssmnduiusineunsunun
SAUNNTIVOIUBY DUA VNI ﬁmiLLam%’aaﬂamﬁﬁi”lLﬁm’mmmm’mmiﬁﬁ]ﬁlﬂu
Hagtumaivledvemhsnuniededus fidwihilamzveaminenu Tuinsteyanasn
NAINITVBIUIBIY mwmuﬁmiﬁmma%’agaLﬁ'mﬁ'umiﬁwLﬁumwuammmma&iwﬁmLﬁ]u
gneied Asuiiu auysaiuazyusudeyaiduliagiuediaue mnuvainvaievesssiunsidusiy
vz Sunumiwanssiulussarseduvesnisiidinsiy fe 1) msfidusuluseauln
SrunauAUszvy Aemstiunumuivssrwluszduiigean mseliussneududingula

v A =

ud1 oum.azsiudunsmunsiadulary g‘dLLUUﬁﬁ’mzgﬂamﬁaqmwmaﬂénﬁﬂﬁwm 2)
msfidusulusgiunsaienutisvide fe ssdnsUnasesdiuiasiiuaginausaniu
Tunszuiumsvesnisdndula Seazasvieusenuiludnuuzyeinissudminaunisiamn
viestiusaufuszyineeniasy magsianaiihguvy 3) mstiduslusziunsadluiunum
Hudnwazveamaiealomdlisznvuiidusuvinusaesanszuiumsindulainisuaniaeu
ANUARILLATUYaTIATIEn ST ivUsTTUeE1993ads (F1ennia AvRzIIY, 2560)
msdnnsFesesfeureamhenuiiuansiinslialenanaglsinnuddnyfunisls
dlddnidoduniidninlunimse aeunazannsaudadosiesFouisiunsufoavig
gaadmtii udedesFewiefunisiniunilunssuiunisingg vemitheau suliiusda
visonasareniiild deazvieuliifiuimhsnundeuiiazliiinmsnasunnglanlsduds
wazuansliifiufannaiusdaresmienuld dnssvuaremianisoaisulastunou/
nszUUMsIansBesiesBoulimstmuamhsnuideimihigsuiaveuBesiesou fiszuy
MmeUAURReT BN I EuNSAEIAUGesTesFuuli fFesFouns fsenuauna
mMsfdumsFesiosdou wienssytlymeguassauazuumasluasmeunslanssususy
nurhudulsiviededug mhenuiinszuiunisiudesdesSeusaztomnsiuedoason
uazUsznduiusiuamsiutesdesFoul sl dsunsvegedniou
3.2 éfmmmw%fau%’Uﬁﬂiumsﬂﬁﬁ'ﬁmuﬂuﬁﬁ%eiaaﬁﬁl,ﬁamﬁmﬁquamiu
wagvirmuaRlunsuitRnuresdmihivesmnenu fuansdsenugeaiuidlaufifnuegad
Usgansnm fenusuiiaveudensufiRnumunseniii Ianuddyiunsufdfnums
anshamthiisnnninGesdus wiesuduiisveulunsufiRnihdliussatimmnowagiinamiy



A v oA a a a v a ‘”3?’%\
T 1 auuh 2 (wWenew - Jgwien 2561) MsEFIMMsINeaeLEsensas 35 &y

am%awiawamiﬂﬁﬁ’amumﬂLﬁmmmﬁmwmw‘%ammL?mma%u FAINTFUIUNTVOINIU
sulunsdamsfud i fiilduiiRausazianuiuiaveusensufiReunuaisia
Tnosjanaduiavesanu Tanumiouilozuinisviedeueunanusoasisay auidmunli
Tuiusie UfTRNumuashamin mnufuiavey mnnimshssedudilunaujifo
uazsdnogianoinazdosdidnlumuivinvey essdnmsuimsdiusuamaiuns e
FomesuiesnanmsujiRnuiianain wdeusuilinsimnsviedvuanussavu/iu
Uima/ifidanlddude wasnieulozuaninnuiviiaveumnujiRnuiianaiavideiinainy
Aoy Feavaninsaiumudeiuuideuuassssluiuihnstuiedeuresesdnauivis
drwshvamausaduleguiinusssuuazsssunfvia [fna uwawnd, 2560)

Y a 1

HUIMN IV LALAR 1R TIUEAsATIMIRIETN AvgaiulunsuSmsniieaueig

e

6

Adedndaaianaratiuayusuyszinamiensiiiung WeliAnanulusdauazdodndgain
sndulumizenu sugysmanind Sdensdesiunasumulnunmain ssosdl 3 e
2560-2564) gnseansil 2 snsziuiandusmmansidlodumsseumsyain fvuelFuims
peAnsUNATOsEIUYIDsRY wanaamdumnansidies lunsdesunsmasavesuims Uszney
fusRnazsguue’ Wetudl 5 unsiau 2559 Wiuveulvihsnunesgnnmiheny Whimsy
mMeUssdugaussaikareulUldlumsduiunuresnhenunady muidiinangnssuns
doafunagunuunummalauisnilaue Wediuaiunusssuazaulusdalunsuims
FIYNNTVBIDIANTUTIMTAIUAIA LAY SuazneliiinUselevilasgareussimandnay
Usznau dnslisiuiiastmnanefuins andnan wdhaudmusua gnitased wiinau
$19 Tudafmesdnmsuimsausuamananeu TR vnsfennudednd aa3n gRsssu
MugiunsuImsiansfifiussansam wagsulefuynaadiu Tunstesiuusulsmnms
ya3nuazUszngAiiveure LM finnsziy STREUALDAYE WBANNALAINLAUTE B
wazimuakumslviasdnsUIsduiuama s feuftRuazduiuns dailiudsiosdns
UImsdsiuannuisieanseyinogudn (ssdnd uiam, 2560)

3.3 fudesunsainnesiuiu maaineeiiuiuiednduewgnssuussian
viliidmansznuseiasygiadeny maidesmasnauaidesiussnieUssmanimainnessudu
o19flnumnevaedia uazueslivarsimilimaidusunsiiiumimrhiinsnuiowasan
Usglonldwmlaeiivouidubesveansivtudswesdisidniienssyinisvieasiunszyinnis
vegs uenaniddanumngluisnisliswaming ewemaddesmenisainnesiudu
fsndamgnssuiidesuuluanuihiiunfwunslidviwadiusunssens minuesludfsu



é;‘i 36 School of Administrative Studies Academic Journal Vol. 1 No. 2 (April- June 2018)

el 2

ngvnen1sainaesfuiuntansestudiimisainluaenenis Tiun msdesrugitmans
Femuuszanangmneegliihnmsummussleniifansifasveusongmnedmiumuies
visegdumnuedlulifdufasssy mseesudu 1Hun mInsevh JeasllemdnusiasssuiEes
#7199 (HAINT @ewia, 2560)

o

PoyainednuyamnvrensItaUsEngAveukansitnisataresudulunasaiinan

X

anwavaneUszns iun deurinn1sugnihansssuatesssunawsiein nsvnduniduwuy
agafiA {Usdudyrinisaesutulitiswnstudieaiududiege swlivieinnisdes
fszuvgUiuduaznisiaunssaEumnluszuusvns nssuviumsaadenaudngseuulviay

[ 4

AAEAIUANLSUINNINASIIUNITIIAENHAE I NNIZUI D ANALUA TN ALAANSITRLULNIS

v Y q
¥ ¥
v A o Y

IPPIAIIMALNITHITHTITUNTUTMTNUVINUTEANTA N N15IATRTAANIVBINTIYNTE
o4l wu fRudouvesthsvnislifismesenisasesdn mvainaeiutluniaimduwuy
Aunanit msifuiiernusias mslisunalasfveuveswausslovisuiulufansuiassam
vﬁaﬂWié'jaﬂizadaiﬂNﬂ’mﬁagﬂmmﬁamiuwﬂizLmﬁé}’aﬂé’ﬁuﬂmumﬂ%’gma sufeiunou
nsldusnsvesmisnunasgianuindeuimiliussneuiidudnadulfifonisnesudu
INIEARINITANNEEAINAUIY (Ul LAveAng, 2560)
unumvesuImslunstesiunasuilulymnisaianesidu fuimsmsiiunum
ddnyedrsddumsdosiunazunlidiamnimain aesiudu lnsmsiawedeyatmas Usulss
szuumstatedning arentumstietuuiuAuliAnnulusdauasivssansnm aduayy
aeszanuulsitidusilunssassdBosiinanegniduargninandnuayaniene sdsam
TissreusmdusefumanainuagnmsUssngAfiveuvesdmihiivesss madenlasanisi
Tonanouununaassgiwazfulssloviundsseluiiuiluiesdunniliaauadaasulid
msdnteYangunsaifldunsgruntenaliganinnubuate fnstmumilsuionisdesiu
msnasslussdnsiiteliyaainslussdnslifeufuasiuiu mnssuiadesnsudlutamans
nofUdusgadugusssy Sgunadesimunmmsnislunmsusnudsulaeass Taenslivnaie
dusmiuFnuniFouiianudhlawashsiumeuns Svhiuthnsdledidomau sadnsdase
LaERIANINTIIdRUNAUTEA YN TduTmluNTRTIEeU
3.4 enuinusssuausssuluedng Al Tuusssuausssuluesns lumsujdfau
fifinsugnile aewnFememonunfuveadmiilumhsnuainiugiu sunaeiduuums
UftRses e Tamusssuvesmiiny Srfausssmatumadu mefiRaumierauniiia
WHunstananvmadsan (Socialization) Tnilsisessunginssy nmamasnse Tumbheanuaunsgis



A v oA a a a v a ‘”3?’%\
Tn 1 /000W 2 (e - Jowew 2561) NsE@FIMMsINeaeLsmsensas 37 &y

LimusenmsvaiauazneliiAnnsasinumsdaes (Sodial Sanction) dssaviilidwmiidilumiog
nuAamnueevienundiaznszitmeaiald salufnszuiumsvesmenuiiazes
Ugniaiazasiliininusssunuenudaieniezrausslevidmunuiunayssloviduny uay
nsrUIuNSYIthguiiinsimue weunisdesfuuazsvusmunisatelumineauy
uennil mafinszuiunarraeudismameluiituuduasisyansam wwdmalmdmei
TumbgauiuaudAguaziiaauassnidniwavesnisnase aunelniaduimusssy
Tunssrusedunsnaialdiduiu msfunentansssugainduid indesfifidonieaty
noRnssuuagirualunsufTRnuesdmih flumhsnuitansfansdsaouviodiovenans
UfRnuRRszrinadmihilumhsnu Sadungnssufidaaiiliiinnusssuuasaidednd
4939 awinnszuIuNITanaIedaau (Socialization) waznaneiluiniusssuaainvesmiae
suuazdinsteneanginssunsmauiia fnusssuuasdedndqain Truntustiaue
mssdunadfietiostunaussloviiudoulumisnu HuitTadosifidonifeaiu
nszvrumsvesthenuidusBliidmih flumhsnuianudlafeaiunmsnseniduna
Uszlevirivtounseaunsawensesnalselovidiunutasnauselosidiuuls saufmginssy
voadmihilumhsnuilithanensinadsslevivivieu Tnsiesesianudsaientunis
UftRnuiioaienaustleviviudou Insdnvheileneafumsufiinuiietesiunadsslovd
yudou ImsUssyvideduuumieuanidsuanuinelumhsa e limuBesnstosiu
naUsglotitudouniidwin wasuiudseupou/uunmenisufifnwiesadoudeteiy
nauszleguiudou mimaaaaudamamEflwu':lammﬂuﬁ'u%i’miaaﬁﬁﬁamLﬁ'mﬁ’u
NSTUILNTUDY BUR MaUAs Tn1snsaaaeudunanmelufeafunsdidunuifaudsmie
Temafiaziiansyainlaonguauifunumuiing desdedinsduiunsedradudaszuaydl
UsAvsamlunsnmsaoudumanisluoun. uenaniudsdifnssuiuansierumeeiiay
U§uUsensuimanuvesmiemulifiaalusdlaBeiu wdhssm wiuu, 2560) Anduivig
Aosnndnansssy wasdannugnsanussifeunguune asnsdnddnuasdudieddliiu
yaansludmvestiisns WinhiiiiAerdesdesgnilsaiouiifivane UjiRnuszido
NYNUBEUATIATA
3.5 sugusssilunmsvihou dudaasssunsvhaulumbesanuy Wunginssuves
dmthilumhsnuiuansfanslimnuddyieriunsufiinuidestmualiiiailevie
mmgmmsﬂgjﬂ’amuﬁ%’mLﬁ]uLLazﬁmiﬂﬁﬁ’ﬁmummejﬁaw%ammgmﬁua&J"mm'm%’magjLama

o v W

udzsdlirnudfgiunisujiRnuegadusssunaswindieuiu Ssdedudnvaz Aoy

o



é;‘i 38 School of Administrative Studies Academic Journal Vol. 1 No. 2 (April- June 2018)

el 2

fimisnuagdoadaufifdediidnldamdevominenu uenaint mhesuasdesdiausss
Tumsudmsnumeluniheay fnsudmns nuyeea wginssunsiietuulssanmes
LU neAnssuvesinhaulumMsteunneny saenaunsiatdAyivan nwIndey
uaggUnsalfiatuayunisuiifau mmgmmiﬂgjﬂ’ﬁmmﬂuﬁa%ﬁmeﬁaaﬁﬁﬁamLﬁ&’sﬁ’“u
nszUIUMTvBIhsnUkansiansiruddyReafunsUfiRmueadmihilumheny
Tnomsivun TiiaflensesnnsgiumsufdRnuidamunaziinsmiuguad i Al §os
NUANAEVITENNTEIY stadmifazdosdinginssunsufiRnuedradumesguuas
Hulunusadeuiunousgaunisninogane fflevieunnsgrumsufifaununisiandn
paonIuTBLNaNUfTRNUMLATTev e Mg U TUTROUANATAINED uaziEniig
yoahsnuUfinunussdsuiunousgaundinin Junesgrunazdandnaugnsieset
HG) m’mu‘fluﬁiiﬂumiﬂﬁﬁ’amuLﬂué’a%i’miaﬂﬁﬁLffamLﬁ'mﬁ’umzmumwawmamuﬁ
wamaianslirudfgiienfunsufiinuveadmihflumbenuifanudusssuderiu
Uimavisediidaulddudsesnaniniiontu Tnensuansduneu nsUfinunarszernaiild
Tunsaidunslvgldusmsvediidulsdudensuedisdan fszuumsnnasouiletosiu
msaziumsufiRvifiveadmind suviadmihisdesdinginssunisufoRnueshady
sy9 whiflew LidenUiiR vieasiunisufdiwidlunsdlansdnis fnsuanstumeuns
UftRnumumsimdnuazszeznandldly msddunsiifuuimsvdelviildwlsdude
nswegdnay uarlissuunstestuviensnsnaeuiiletosiunsagiunsu iRt fiam
mshamdn naensudmihfivesmhenudesUfiRmulnedamdnanudusssy wiiew ldden
UqUs
4. msysanmsndnymssssnlunsiaduaiisnnulusslalunsiannviesiu Aewdn
NNEEITUAMTUNNTATOINY MANNNEEITUEMTUNNTATRIAULAEMANNNESITUAMITUNNTATEY
91U aunsnduuneonlil
4.1 ndnnmssssudmsunisasesau nsumdnsssulumamsenmsamauuniu
wesiiulunsuimsindu desdunsuszaunnanluidelssauvesdsa nstae
o umsdonliwnsssauiivneunnsuimsdanis Ae
(1) sysdhlanuia Ao Aunseslandilé@edn Aunseslan mgindusssw
atuayumlaniiiinduddnuarazansnuiadlindwimain wiadu 2 aghs fle 75 Aruazens
urla seviilsivihuudundslsindsengida ldiiunainldemftesafazidangmnouay

a 4a

Andassalags lhwndedenulden Tendudy anunsends landeangiinssudd ndansalny



o~ ‘../%\

7 1 2007 2 (wwem - Rgwien 2561) 15153 TINSINLRBUSMSEERS 39 gy

o

Anuasyndfulsidesinfnniluiiduuasiug
(2) sysuiigumiszann Alddeindusssuiigumszannmszinduansssud
uas s dudialinnmih TunsufiRnulidisateuiosseunsu &I 2 o o af
AMUTEANLA ﬁﬂﬁmmaqaEimaammiﬂaa“@a@ﬁﬁw fio lindamas uavdud e GPRH
ﬂammmi‘vLLaamimmaUmﬂQUﬂmLa ashiawe
(3) nAaya Ao HugruuiaSessauded vieo1vazend iusnmivune
vosdsh msUgnasdlmAntululndunu & 3 og1s e elany avulileninld wu laieenld
vosAnusideaaziiogadiu dinludvsuyvery Liduudld nduiladvaasloudonos
alnay auldfnusenuielddnnudafes dwnausednla dueisual lignu $3nlvesde
laifelnwuazihitla s warolune avuliivias awduds avudlamuemduais
Tdeyarsoumau wWhlamera uaviadeiaanaviuselnsnisal
(4) 25185554 Ao sysudmiuasIg Wisazunindusssudmiunisases
Souvesngiiad Alé 9 4 et filie dav arunidla Toud mnudenss Fednd 3dle NAD3
yha3e nuy nstindutade dud masudedda Usuorsuallnedinelananldlas nsddn
muaNdnla Anvindnddeudlatounnses Tuil anueanu liun AnueanuieauEIuIn
nannsaudule eanuglunisusenaufinni esnuseguassauazenandudazitoulauay
1Az ANUEsEazlawA ﬂ’J’liJLﬂﬂﬁﬁ%ﬂﬁ]ﬂ%’lﬂ“ﬂ?’lﬂé@LﬁaLﬁaLLﬁj Lﬁaqaﬁ’u TlAuLAULALLAGY
wsiudsvesewmuonsounueuthla
4.2 wnssssudmiunisaseau Aesianmidnnisnuleglininensuasuimsay
ogedud Taoidonyaraiinzaudua Ssegilinuiaudisoldedisdivssansamuas
UseAidua fail
(1) WSNUINIEITY ﬁaﬁiimﬂuméaaagmm;ﬁm 14 9879 A9 LWARY AN
snlasusisaunazliiduan wen uwladn mnush anuussaund Tluesde Anvzdaelivnau
Tulaniiuszautsslomiazaruaulaeiiy ngan anuasans Anastaelitunnd anasans
ﬂaﬁm sihemdogdulviuanANIndaNRenieu yiinn AorumassBurludlowiuguls
7 ndmite armaesBuivhe TudewiuBuléd dotidundnssaumesiidnunsloniisnng

=

UM

)

sonnuAvesdy warguny mundadunansnninnaeelidlalidels Weddudsany
AWRgunw leua nsnsladuna

(2) eafsssn leToin uguassavesanuyfisssu Fonin ead Aevnsinvie

armanBedlifianiiesssud 4 usns Ae dumed Ae mudiBsanneinlasiuvioveune



é;‘i 40 School of Administrative Studies Academic Journal Vol. 1 No. 2 (April- June 2018)

el 2

i Ao vldeAnueRssn nanai e Anwddes iselnssviseliveuiu ihaneanugfisssy

Y

wszagnkAaandeadiliveuls Tumad fe ArudnBaunszras Aelddivilifienisel
LisviTeawinsy uaznenai fie Anudndsanszanundlunisiinalinlng

(3) &ewing fo ssameadesBamienitla dwmsuynludifuassenussady
WyweduNUS anunsansedlaauls I 4 Usents taud v wanetia sl Geudewens) dnuims
ﬁﬁéfmﬁﬁﬂaiﬁmﬁaLﬁaLﬁ'aLLN Tﬁ’mmm'Lﬁauiammuawﬂéfﬁ’qﬁ’uﬁmm Y1131 wwnwda

Vo

mmmﬁaaﬁﬂwstéaum’mﬁﬂﬁmiﬁa%gﬂﬂgﬂiﬁmué”wﬁmméaumm ANANEIUNTEANY
wnlalaslilld sanaten mnefensidlnduussloniungdu (auaszivssnu) asefy
Awameiinegiuvinuegiilagane ﬁui’amw‘lﬁqmﬁwméu wazaudnm Manede N1
aiane (1afwe) Lﬁaﬁﬂu%mihjmmﬁqﬁiammﬁ’wma
4.3 WNSEITUAMTUNIIATDINY miﬁmmﬁsamém%’umimamuﬁ?u SET LR

Ausoufifeafuaus ity dudmsdesdiilasiinnuannsalusule iWeaslfldauline
fusuuagdosseusifeaivnulumnuiuiaveuiieusslevilunisnausuussquaains i 2
Sviue Ao Swhuasditu S Ao arudseuduieafunuiiidureusslsuasiiduieatos
fuauduq eehdls warSomnefenuivndamsalluileiumaudimaiinaeylsazaumn uén
wispun1sUesiuld $viu fe vunefsmnuiviviuaniunisel Sodatymiufannsowsdaym
a1zl é’]’@ﬂiﬂiﬂamuﬁ%’maaqmﬂqLmLLf’himUiﬂme Lﬁamaﬁ’ufjmmLﬁuﬁu WIFRFU
Tadunduinagyhesnls dudummuiiuiiousdymianignii

(1) 4339 Ao AuUsENRAYEU UTENaUMELLBEsTIN Y1988 11311
930 fie noAnsIuUIavs Ussneuwsiustlovilay Wussanfisnseyihlneud 1 3 eg1s (8.4 (Inw),
34/840/290) f1il negan AnuUsERgRveUFeme fo Burnmamsnudeadounierhans
gnAdiTinlviRanne 13ga3n auUsEngAveusienan Ae Buanmsyeuia vaenasinliay
Junaade Buannisyederden geshedlndlaindeliu ulugatn aunssngiveudsla
fio uneufnlan wiuund Ausuifiefesseunsesdemesiiu uannismenumdesie
FDIITHAIT

(2) BviBum wah vmuwisaudsa guierwdisaluddadonie
Tanysal fedeiGondn Svsum Ssdmunlidu ¢ ogns (evanan. (Ine), 23/20/19-23) fio
Sunz Aerrumels lugueduded auitet Aflanfuyudisnasadld deil Wuhdda Suusn
filiAn Aausssu Tosiolu ynde F3ug Aenruminifios vineis nanseviniidadelivianeu

v
o A

Dusreseaudsvauanudnsa milfinnumnevesanundmyisediediunis Inng fe



A o A a a a o a ‘”3?’%\
19 1 20U 2 (mwew - Igwien 2561) MsEFIMMsINeaeLEsanaas 41 &y

) [

anulineanisdniy lananuddnvesi hawaluinguszasd dulviude eglulaiae

9 Y

ATTINANUNNIY VBIATIN dUNT BeEag AT wazddian Ao ArudendedluvaLATHALIAY

¥ (%

= o

ANNESD Lﬁ'mﬁ’uLéaaﬁéuﬂiﬁﬁﬂ%a'@m%ﬂﬂmaamm AiTuAreveIr Ity lieds
i
4.4 vanunessINdmSudnasLluNITUIING NIENNTRIANTIMARINENSTTNAMIY

daasuluusmsuarmsunases Bent ssaulliduiidustemnudey sssuiiduluiionnuasey
dhewdir S5destuiliAnaudentulutudios SuSend euimilesssu 7 Ysvms Sl

(1) wiuszguiudesing msuszyufunmsuinwmieiiieudlutiymves
Unudinesauiiu

(2) wieuwpatuuszynanyszruuagyhiaiiaamh

(3) LivyadRvsodndudedyaimusnasle mnuasuvestuiliosazinty
lasesenfszidounazngunaiuasUssususiuilonuujuRniunguna

(@) nsnuaiuilenuAndiuresilvgdusuiifnfeusiiiuussaumsain
1n msfuilemdsaeuvesglugjiviludsiinlidomestils

(5) livumavtegansianintoindumansoune usuwmmwssnumen
Yywdemnslifesivaglinsnsyouey

6) wswdnnsyviandysieaniuyyieing naensueyaiignie e
Wierfunsuandeendsanundgyanandideynnnii fiastlevilidetuiles

(7) Wenuendnunnszesiug wszosiusluill manesiuds USTNAREMNS
sssuuarUfiRnuufediidvesauily

5. UalEuauuL

Asins@nwiudnlusussifeudetiduniengminedidunsounisdiiuau
Tussdnmsuimsdsiafielidulunmuuumenisdidunuuessy ssdnsuimsdiusiva
msinsfineusnileairsdndriindunasssuaiessadlviypanshumissmmn® lassnsnie
Aanssusegiesdmsusmsdnriy mstimsameuazmeunslrUszmlasuinduiionn
TU3elaua999Ans MHEUNIASTLAZNIALENTUAITITADAITIAT AN AUTDTEEITULAY
9558UTIANIN duafunnAnieiusssnAvaliduiseusuluynaaduvesdinunisd
i slestummasareiuiuluneiy Tnensianndunusssuslossaliiuyaains
mass Inedasuananituaseuniiuaranunsfing



é;‘i 42 School of Administrative Studies Academic Journal Vol. 1 No. 2 (April- June 2018)

el 2

LONA5D1994

Wys1 Auneeuuarane. (2560). alanIsUsulunasssuuazaulUsalansaniduaiuyesiie
UNIATY UseTrTaudseana w.A.2560. nTawnEnuas: 15akeune s sn.

UPAINTUTVINENE. (2539). wszlasTgnaiwilneadvumewainsasvinglas.
NIUNNATUAT: TSNRNMIRaINTUTWINGEe.

AN NUANENTTUNTAMUINTATYFA AL FIAULUIYRA. (2557). Tnsen s svildinns
sauiigadureaszmalne. ngammamuas: dnaunmznIsMIRRLINSATYERY
WAL HIAULII VIR

WgANlYA SHLU. UIENBIANITUTMTAIUMUANEILAS FIUAMAILAS SNNBADUNALAS F391IA
guaT1Ysnil, (@un1wal, 20 fatAu 2560)

FUBNNAT AzAzIE.dnnineinsurraljuiRnisesdnisuimsdiumuamaiwasdinensy
uALAd Jainguasvsl, (duntwel, 20 nanaw 2560)

Wwignedld UATYIL.T8IUYNBIANTUIINTAIWIUANAAL FIUAMEILAY B1LNDADUNALAY
Jminguasvsnil, (Funtwel, 20 Aa1AY 2560)

aa

WNARNS UaunTgu. {61118N1IN8IRAT 8IANITUTMTAIUATUAMAILAY FUALMEILAS BN
AOUNALAY FanringuaTivsnil, (Fun1ual, 21 natAu 2560).

WenssAnA wiim. Udaesdnsudmsdiusuaimanuas fuamauns sunensuuaiag Jamia
guaswsl, (Funual, 21 Aaau 2560).

WA agum. §61nen1snasAnAaUILaL JAUsTIU asANTUSMIAImUALMEY
LAY SNDABUNALAY JINTARUATIVEIH, (funwal, 22 nanax 2560).

WY YA, USESINANTIDANTUSUITAIUAUAE LAY BUNBABUNALAY FINIA
guaswsll, (Funval, 22 fanmu 2560).

UNUAITIU WAL LBYILYNITUILNBIANTUTMTAIUMUAMAAT FIUAMAILAY B1LNDADY

uALAY JainguasIvsil, (Funtvel, 23 nanau 2560).



ANUIANAULSAES5H 7 INENMUINGRNTTHYBINYMS
dsanmunanynsUsrgynastm
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Abstract

The purposes of the thesis were: 1) to study qualities of a good man, 2) to study
develop human beings’ behavior, and 3) to study qualities of a good man for developing
of human beings in society following Theravada Buddhist Philosophy. It has been carried
out with qualitative research methodology, of which its sources include The Tipitaka,
relevant researches and other texts to supplement it.

The results of the research were found that: Outcomes of the research reveal
the following findings: Siddhartha dharma refers to the virtue of a saint, a good person
or a person who is completely human. And it is the moral virtue of the development of
human behavior in seven complete societies, namely, the recognition of the result of
knowing one's self. Knowing time getting to know the community and recognition.
Theravada Buddhist philosophy Expressions of behavior can be classified into 3 ways:
1) Physical behavior is called acrobatics. 2) Verbal behavior. 3) Behavior that is inherent
in the mind. Called the mind

The 7th principle of the development of human behavior in Theravada Buddhism.
It is a practice for physical control and speech to be placed in goodness, divided into
seven categories, namely, knowing the result, knowing the results, knowing oneself,
knowing the approximation. Knowing time getting to know the community and recognition it can
control behavior and develop physically. Their own minds of human society is peaceful.
Under disciplinary rules And social norms Finally, the development of human life, the
philosophy of Buddhism, attaches importance to the two factors, namely, the abstraction

and the physical, in order to develop the life to the goal.

Keywords: Qualities of Good Man; Human Beings Behaviour; Theravada Buddhist

Philosophy
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Buddhism and Democracy in Thailand

Sakorn Wattana

Huachiew Chalermprakiet University'

Buddhism in Thailand has been characterized as a ‘revolutionary’ force, since
rationalist Buddhist teachings offer considerable support for progressive and democratic
political ideas. The reality, however, is that Thai Buddhism has been captured by the
state, and its latent radicalism neutralized. The symbiotic relationship between the state
and Sangha has effectively limited Buddhism to the role of legitimating state power, and
the universalistic teachings of Buddhism have been subordinated to nationalist ideology.
While there is some interest in progressive ideas, overall numbers of monks are falling,
and commercialized folk Buddhism has gained the upper hand. Monastic sexual and
financial misdeeds are widespread. Thai Buddhism is also highly intolerant of those who
deviate from mainstream teachings, making a mockery of ideas of freedom of religion.
The Thai state strongly supports a conservative, orthodox and authoritarian mode of
Buddhism. Insofar as Thailand has experienced processes of democratic transition and
consolidation in recent decades, it has been in spite of the role of Buddhism.

Thai Buddhism offers an interesting example of a religion that enjoys an ambiguous
relationship with processes of political liberalization and change. On the one hand,
Theravada Buddhism would appear to contain many elements highly compatible with
liberal democracy. At the heart of its teachings resides an ethical message based on
tolerance and the quest for individual pursuit of moral behaviour and enlightenment. In
theory, Buddhism founded by a prince who gave away his worldly goods, rejects hierarchy
and promotes ideas of equality.

The core teachings of Buddhism have been overlaid with superstitious accretions,
and a widespread preoccupation with accumulating merit. Given that Buddhist ideas are
highly abstract, popular forms of the religion tend to focus on images and rituals.

As guardians of images and rituals, monks (numbering in the hundreds of thousands) have
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assumed considerable importance in Thai society—an importance legitimated by their
political functions in relation to the Thai state. Rather than advocating the universalism
which some have seen as the essence of Buddhist teaching, most Thai monks and Buddhist
thinkers have preferred to espouse a particularistic worldview, placing Thailand at its
centre. The result is a captured Buddhism, preoccupied with the preservation of orthodoxy
and the maintenance of the established order. While Thailand’s politics have been
undergoing considerable reform over the past thirty years, Thai Buddhism has ossified
and is in urgent need or a thoroughgoing reformation.

Around ninety-five per cent of Thais are Buddhist. Although no Thai constitution
has ever specified that Buddhism is actually the state religion, all have stated that the
king professes the Buddhist faith. The official Buddhist hierarchy parallels the bureaucratic
order, and is intimately tied to the Thai state, for which it performs important functions
of legitimation. Numerous political measures over the past two centuries illustrate
attempts by the secular authorities to bring Buddhism under state control.

Yet Buddhism’s close ties with political authority in Thailand are not those of a
‘critical collaborator’ (to borrow Cardinal Sin’s onetime description of the Philippine
Catholic Church). The Thai Sangha (Buddhist order) has long been an uncritical collaborator
with the state, legitimating the state without comment and with out reproof. As Somboon
Suksamran notes, “Despite its esteem and prestige, the Sangha has not been able to
exercise its influence over the political authority in return for patronage and protection.
In this respect, the Thai monkhood differs greatly form the politically activist Monkhoods
of neighbouring Burman and Vietnam, for example, where monks have played an active
role both in anti-colonialist nationalist movements and in postcolonial anti-government
protests. In Thailand, as in Laos and Cambodia, the Sangha has regularly been enlisted
by the state to mobilize Buddhism as a legitimating force for the task of nation building.
Understanding the special relationship between the Buddhist and political orders in
Thailand requires some familiarity with Thai historiography. Thailand is generally considered
‘unique’ in Southeast Asia, in that it was never formally colonized by western powers.
Most scholars, both Thai and non-Thai, have seen Thailand’s non-colonization as a blessing

made possible by the diplomatic skills of Siam’s nineteenth-century kings. More critical
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scholars, led by Benedict Anderson, have suggested that Siam was in fact informally
colonized, that the lack of a colonial experience inhibited the emergence of a genuine
nationalist movement in the country, and this led in turn to an immature and unstable
political order. Anderson suggests that the kind of modernization carried out by the Chakri
kings was analogous to that pursued by colonial governors under formal imperialism. In
this sense, the incorporation of the Buddhist Sangha into a political order organized along
principles of internal colonialism is an important element of the legacy of the absolute
monarchy. A new political order was ushered in by the 1932 events which ended the
absolute monarchy, but the country was left with a ‘modernized’ (in other words, a
subordinated and captured) Buddhist Sangha. From 1932 to 1973, Thailand alternated
between long spells of military rule and brief outbursts of electoral politics, in a political
order dominated by uniformed and civilian bureaucrats. 1973 saw a popular uprising
against the military dictatorship of the time and, although the nascent radical student
movement was violently repressed three years later, the Thai political order had been
permanently changed. Thai politics saw major challenges to authoritarianism in the 1970s,
symbolized most explicitly by the student-led mass movement of October 1973, which
culminated in the ouster of a military government and the beginning of a more open
period of politics. Following the repressive bloodshed of October 1976, the 1980s and
1990s saw the gradual institutionalization of electoral politics-despite such setbacks as
the 1991 military coup and the 1992 shooting dead of pro-democracy demonstrators.
Thai Buddhism remains to a significant extent enmeshed in an earlier set of political
structures, immune from the emergence of much more plural and liberal politics since
the 1970s. This reflects the role of the Buddhist order as the handmaiden of the Thai
state.

Despite the elaborate formal structures of the Thai Sangha, the institution is not
nearly so monolithic as it might first appear. In practice, individual monks and abbots
have considerable freedom of operation. By no means all monks are state-oriented:
significant proportions are society-oriented activists, working in fields such as community
development, traditional medicine, conservation and moral education. There is also a

strong tradition of forest monks, dedicated to meditation and eschewing the trappings
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of modermity.

Yet as a whole, the Thai Buddhist Sangha has proved incapable of responding
effectively to the changing nature of Thailand’s society and economy.

The general direction of Thai politics from 1973 onwards was towards greater
pluralism and liberalism, but Buddhist thinking played a surprisingly small role in these
developments, most of which occurred with little input form the orthodox Sangha.
Certainly, monks were not permitted to participate in radical protests or overt criticism
of the political order-when a few tried, they were excoriated by the authorities. By contrast,
monastic support for conservative causes went unchallenged, most notoriously when
the outspoken right-wing monk Kittiwutto declared that ‘killing communists is not a sin’.
This position reflected the extent to which Buddhist monks were themselves part of the
military-bureaucratic establishment. Anything that undermined the dominance of the
existing order world eventually lead to a questioning of the position of the Sangha, and
especially the privileged position of senior monks within the Sangha, who formed an
unaccountable gerontocracy.

The Sangha faced numerous financial and other scandals in the 1980s and 1990s,
ranging form a scam concerning royal decorations (temple benefactors who gave substantial
donations were able to receive royal decorations, but in practice some monks were
amenable to nominating people for less than the going rate) to sexual scandals involving
the ‘superstar’ monk Phra Yantra, a charismatic preacher who fell form grace in 1995 and
eventually fled to the United States. The overall picture was one of an ill-disciplined
Sangha, singularly failing to renew itself and reinvigorate Thai Buddhism. It was also a
Sangha ill-equipped to flourish in a more open political order, with a broader civil society.
Much of the community role previously assumed by monks was now assumed by a range
of governmental and non-governmental organizations, while a vociferous mass media
scrutinized the affairs of temples much more closely than before.

In earlier centuries and decades, temples had offered an attractive opportunity
to young men, especially those from poor backgrounds. Through the monastic system,
men could gain a free education and a good standard of living. It is no secret that Thai

monks, though theoretically forbidden to handle cash, actually receive significant incomes
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from the services they offer (ranging form blessing people, houses, cars ad shops to suggesting
numbers likely to win the lottery, and selling holy amulets). This income is crucial as an
incentive for monastic recruitment, but can also serve to distort the priorities and
activities of monks, contributing to widespread disciplinary lapses. In 2000, a television
station screened footage of a monk ‘dressed in a military uniform with girls on his arm,
driving a luxury Mercedes-Benz and residing in a house’. In 2001, Manop Polparin of the
government’s Religious Affairs Department declared that as many as one in ten Thai
monks and novices were drug addicts—a problem most abbots sought to deny existed.
9 By the beginning of the twenty-first century, the numbers of monks in Thai temples
had slumped alarmingly; many rural temples had only one or two permanent resident
monks, increased by a small number of temporary ordinees during the rainy season.
Young men in rural areas had a range of other options apart form entering the monkhood,
especially the opportunity to work in Bangkok in the industrial or service sectors. Education
could be gained through other routes, too, and monastic qualifications-based largely on
memorizing Pali texts-were declining in attractiveness to employers. At the same time,
the decline in permanent populations of lay villagers undermined the viability of rural
temples. Because Thai temples rely on local villagers to feed their monks, villagers whose
populations are depleted by large number of people working away from home find it
difficult to support sizeable monastic communities. The central Sangha does not fund
or subsidize rural temples, and there are huge disparities in income between rural temples
and the major urban temples, especially those in Bangkok. The main difference between
Theravada Buddhism and other major world religions is the very high ratio of ordained
to lay participants; maintaining this ratio is possible in relatively affluent and pious communities,
but becomes increasingly difficult when levels of affluence or religiosity decline. Scandals
involving the Sangha have undermined public confidence and reduced levels of religious
participation. Thus orthodox Theravada Buddhism is coming under sustained pressure, a
pressure which ill equips it to form the basis of a religious, national or collective identity
for Thai people.

The loud criticisms of the Thai Buddhist order currently being voiced contribute

to a defensive, siege mentality among the Sangha leadership. Well-known historian Nithi
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Aeusriwongse has argued that the Sangha is in dire need or extensive structural reform.
He has called for a return to the traditional status of temples as educational centres for
the community, run with the active participation of local people. In other words, he
argues that Buddhism in Thailand can only be revitalized by severing the intimate bonds
between Sangha and state created during the reign of King Chulalongkorn (1868-1910),
when Buddhism was bureaucratized and thoroughly subordinated to the nation-building
project of the state. However, no recent Thai government has shown any enthusiasm for
legislative reform of the Sangha through repeal of the 1962 Sangha Act. Any such reform
would trigger a backlash from conservative forces, which would denounce changes as

politically motivated attempts to undermine one of the nation’s highest institutions.
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Peace in Buddhism

Phramaha Toem Sompakdee

Mahachulalongkornrajavidyalaya University

Buddhism derives from the Buddha‘s enlightening of the natural truth. Buddha‘s
enlightening made him attain purity, lisht and peacefulness; and it was getting rid of all
defilements that caused sufferings and chaos to oneself and others. Then it led to
establishing of Buddhism, the way of good, happy and peaceful life.

Buddhism accepts nonviolent deeds; according to the Buddha“s saying, “Nonviolence
is the happiness in the world”. Buddhism does not support all kinds of killings and harming
other people. Therefore, the Five Precepts are presented as the fundamental rule for
the Buddhist. Also, Buddhism teaches loving kindness and tolerance, which is the universal
ethics for peace.

Buddhism realized the importance of peace. The Buddhists are taught, “There is
no bliss higher than peace”. This religion requests people to study the concept of peace
as it mentions that “It is peace that must be studied by all”. Buddhism vehemently
teaches peace in many spheres such as political, economical and education. In the
history, there is no war in the name of Buddhism at all because this religion believes in
peace and harmony. Buddhism is widely known as the religion of peace.

Buddhists believe that the Buddha (meaning “the awakened”) awakened to the
laws of the universe, which are said to be operating eternally, whether the Buddha
discovered them or not. The most fundamental among these laws is the law of karma,
or, in Buddhist terminology, dependent origination, which explains the genuine condition
of things that exist in the universe. In its simplest straightforward form, dependent
origination claims that anything (including sentient and insentient beings) can only exist
in relation to everything else; if the causes of its existence disappear, then it ceases to
exist. Nothing can exist on its own and everything is dependent on other things. All

elements, all entities, all phenomena are thus related directly and indirectly to one
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another in the universe. Any change in this huge interconnected compound of existence
would definitely, eventually exerts influence on everything else. Derived from the principle
of dependent origination is the Buddhist view of the cosmic world and the human being.

At the macro level, the universe is represented and seen from a Buddhist viewpoint
as a network of jewels, an interconnected and interdependent web of nodes, each of
which simultaneously reflects all other hundreds of thousands of nodes in the web. All
other nodes would simultaneously reflect this specific node. This network is named “the
Indra’s Net” in the Avatamsaka Sutra. Each node can contain another web-like universe
within itself and so forth with an infinite number of webs, i.e. universes. In this vast, endless
cosmos, everything is still interrelated even in the most remote sense. According to the
Buddhist beliefs, many of us cannot see or be aware of this relatedness as we are
confined by all sorts of limitations due to our past experiences and actions. Yet the
connections are always there.

Down to the micro level, the human being is viewed as a string of processes
governed by the principle of dependent origination. Since everything within a human
being (including physicality and thoughts) depends on other things to exist, nothing
within this human being is genuinely independent (autonomous). This doctrine of no-self
(Pali: anatta; Skt. anatman), however, does not rule out the existence of temporary
ageregates capable of responding to environmental stimuli, i.e., our body and mind. Also,
it recognizes the diversity among all beings and the uniqueness of each since each being
undergoes constant changes while responding and reacting in its own way to all other
beings and things around. The ever-changing quality in any beings denotes a vast capacity
for change and development possible in either directions, for better or worse. Yet the
potentials to transform the status quo are always looming in the horizon.

The principle of dependent origination and the Buddhist view of the universe and
the human beings undergird an imperative for people who realize the interdependent
nature of their existence and the interconnection among all things — they would
develop a strong sense of responsibility for their own behaviors, as well as appreciation
and empathy for others. It is from this realization of the true nature of existence that

non-harming, compassionate, altruistic action would arise. In the openings of many sutras,
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the Buddha, the one who awakened to the cosmic reality, is described as naturally
expounding four basic mental faculties (Brahmaviharas, “Divine Abidings”; also named
appamanacetovimutti, “immeasurable deliverance of mind”): loving-kindness (metta),
compassion (karuna), sympathetic joy (mudita), and equanimity (upekkha). The Buddha
teaches that these four mental faculties, together with the Four Noble Truths, are to be
cultivated by all bhikkhus (Skt. bhiksus) and later all Buddhists through reflecting upon
the sentient beings of infinite numbers who are on their way to become a buddha. Yet
the altruistic mental faculties are combined with the wisdom developed along with the
gradually deepening reflection. This is the guiding principle of all Buddhist practices — the
middle way. Through these mindful actions conducted with moderation can an ideal
Buddhist state of existence come true-living in harmony with everything (sentient or
non-sentient) in the universe.

This Buddhist way of looking at the world comes, in the opinion of Johan Galtung?,
a Norwegian peace studies pioneer, closest to the one dynamic, complex peace theory
he proposes, in which the world is “precisely a process based on diversity in symbiotic
(mutually influential) interaction.” In this world of multi-leveled plurality, according to
Galtung, peace is not a stable, end state but a more interactive process of a series of
changing and balancing acts, an on-going dialectic between our actions and the world.
This contingent view of peace, as shared by many peace scholars and activists in the
field, is similar to what Buddhist perceives peace to be. In fact, the complexity and the
collectiveness in causes leading to peace or war have long been recognized in the
morphological construction of those words. According to Sanskrit dictionaries, the words
samnipata, sameri, and samgama, all refer to the concept of peace. These words share
the root samvii meaning people do things together, which is also shared by the Sanskrit
word referring to war (samit). On the basis of this morphological derivation, both peace
and war are produced by the collective, rather than individuals. No single nor simple
explanation of what builds peace or create war would suffice.

The view of peace as a collective product is well in line with the Buddhist worldview
based on the principle of dependent origination which emphasizes the mutual influence

of all the elements involved in any situation. With this interdependent frame of reference,
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Buddhists would prefer a holistic view of peace, instead of peace in separate contexts
such as schools, families, or the environment. This is again very close to what many peace
studies scholars have advocated as the ultimate vision of peace. From the holistic
perspective, the connection between the concept of negative and positive peace becomes
clear and imperative in the light of the Buddhist law of nature, dependent origination.
Absence of war and direct violence only constitutes a temporary peace if there is no
justice present in the socio-economic international structure. The injustice and the
violence causing suffering in every other node in the web of existence would inevitably
and eventually weigh the negative peace away. Though the negative peace is only temporary,
unstable and fragile, it is absolutely indispensable on the way to the positive peace.
Since each human being and each level of systems are interconnected, to create a
positive peace compels efforts of everyone at every level of human structures. The
Buddhist view of the interconnected world demands that the ideal of world peace is less
rhetoric at the negotiation tables among some “superpowers” in the international level
than starting a personal transformation of one’s daily living. And this peacemaking effort
is a continued striving at the every very moment because of the dynamic, constant

changing nature of all the possible causal forces in this world.
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