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Preface

The Journal of Faculty of Applied Arts, KMUTNB aims to be a public forum for academics, including
students, researchers, scholars, and graduates from inside and outside the university to present their research
reports and academic articles specifically related to the social sciences, humanities, languages, or linguistics.
Up till now, the number of articles and research from outside the university has been increasing significantly
creating an academic sharing environment and expanding various angles of intellectual points of view,
especially in this current journal which has the ratio between outside articles and inside of 3 : 2.

This journal, the issue of 12" year, vol. 1 (January-June 2562 BE), consists of nine research reports
and one academic article in total. Six are from outside KMUTNB whereas four are from inside. These issues
are all interesting.

The topics relevant to Industrial and Organizational Psychology are: (1) The role of trust in
influence between organizational culture and work performance of personnel: The mediating effect of
knowledge sharing in the organization officials of the parliament; (2) The Organizational Commitment of
Thai University: A Comparative Study of Public Universities, Public Autonomous Universities and Private
Universities in Bangkok Metropolis and; (3) Relationship between Job Participation and Turnover intention
of Generation Y Employees in Energy Businesses.

The topic relevant to Economics is An Analysis of The Economic Linkage in Thailand’s Automotive
Industry.

The topics relevant to Education are: (1) The Level of Learner Autonomy of International Junior
High School Students in Thailand; and (2) The Study of Competency Gap of Graduated Students in Vocational
Diploma Curriculum of Building Construction and the Construction Enterprises’ Requirements in Laos.

The topic relevant to Research is The Current State of Conducting Research and Needs of the
Academic Support Staff at King Mongkut’s University of Technology North Bangkok.

The topic relevant to Environment is Factors Affecting Behaviors on Coastal Natural Resources
Conservation of People in Wat Chong Lom Community, Na Kluea Subdistrict, Banglamung District,
Chon Buri Province.

The topics relevant to Health are: (1) Health, Physical Activity and Exercise Behavior and;
(2) Development Model of Enhancing Active Aging for Elder Club in Thailand.

Thank you all authors and co-authors who sent their research reports and academic articles
to be published in the Journal. Besides, | would like to express my sincere thanks to all experts and
editors who helped in reading and giving productive comments so as to get those research reports and
academic journals accurate and complete for utmost advantages of all readers.

Assoc. Prof. Dr. Manop Chunin
Dean, Faculty of Applied Arts
King Mongkut’s University of Technology North Bangkok
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The Role of Trust in Influence between Organizational Culture and Work
Performance of Personnel: The Mediating Effect of Knowledge Sharing
in The Organization Officials of the Parliament

' Corresponding Author, Tel. 08 5844 1165, E-mail : siriwan_leklek@hotmail.com Siriwan Monataraphadung’
Received 1 September 2017; Accepted 12 March 2018 Viroj Jadesadalog?’
Abstracts

The purposes of this study was to study the role of trust in influence between organizational culture
and work performance of personnel : The mediating effect of knowledge sharing in the organization officials
of the parliament.This research was quantitative research. The questionnaire was used to collect data. The
sample consisted of 401 officials of Parliament and then be processed using descriptive statistics to analyze
the frequency, percentages and inferential statistics used Pearson’s Correlation and multiple regression
analysis to analyze the influence of variables. The study indicated that Learning and Development Cultural,
Support and Collaboration Culture and Mission - Oriented Culture that together had a positive influence on
sharing knowledge. But Adaptive Culture was no influence on knowledge sharing in the organization. Overall,
organizational culture has a positive influence on the sharing of organizational knowledge and performance.
Moreover, the knowledge sharing in the organization has a positive influence on the performance as well.
Results from study showed that knowledge sharing as a partial mediators on the relationship between
the organizational culture and work performance and the result of moderator found that trust in colleagues
was a positive influence variable in the relationship between organizational culture and knowledge sharing.

Keywords : Organization Culture, Knowledge Sharing, Work Performance, Trust in Colleague.

' Ph.D. student, Department of Management, Faculty of Management Science, Silpakorn University

2 Assistant Professor, Ph.D., Faculty of Management Science, Silpakorn University
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Toun Sausssuiuiulszdnsam wasimusssy
wINATIU

3.2.1 fmusssuiihussavsnwlunisvhaud
dney Toln TusssuesAn1sved Denison & Mishra,
(1995) FalgAnwusenitusvauaudide Tildnvas
wiulazaseiuey 4 nwaly Ao 1) Susssudiinng
fldsin (involvement) fidnwaiinsinsldlierung
(Empowerment) uAntinaulunisdndulawazundeym
lunsvhanuwresnuld dnsadaasunsvihauduiiy uay
fusunuianminensuyudvesesnsogiseiilos
2) Yausssuiitamumileauiu (Consistency) Snwes
flesrnsivuaafisundn (Core Values) fidaiau
suinananudusunieduiertuesnufniu
wazn1sveusuTmiuvenauluedng 3) Tuusssy
nsUFuRmselAsuutas (Adaptability) Sdnuas
ﬁaaﬂ‘ﬂ{Lﬁmmﬁwﬁ’zyﬁ’umiﬁauﬁmaqwﬁmmiu
83hns ewiuAuannselunsususilivusonis
Wasuwlaswesanmuwandould way 4) Tausssy

WWhinsiia (Mission) Tidnuausflosdnsrvueideia
nagné Iaquszasd uazilvanevesesdnsiidaiou
awnsavilvivssarala wazsouanelvintnauiily
UfURlAegnamuzan

3.2.2 Samusssuiidiuuinnssy @utausssud
annsaufufmeuauesientsiUasunUaswesanim
windeumeuanlagnilviiingSeus asweassinay
Tl WhAaTuluesinis (nnovation Culture)
(Hurley and Hult, 1998) Fwsznausne 1) Tansssu
B9ANIIAIUNITFEUTUANISHAILY (Learning and
Development) {uSamsssuasnsiilinnuddaiu
nseuiTeyARawaznIsia thlvdanudalae
Wiaiuaruanansalunsdilarudlg inedienn
LaeIMIEAINENT ST PaeLiuALAn
asassAnarauansalunisdanalonialu e
Aonyumssniiunulasnisuiuusedsnisudiaym
TWatu 2) Yausssuesdnisdunisidsusaalunis
findula (Participative Decision Making) fdnwaz
FamusssuosAnisiyjadunsifiunisiidiusuuas
anusssiuvesyaanslunsandu ddu 3) Sausssu
pIANIPUNsaTiuayuwan1sirusuile (Support
and Collaboration) N155U3v8IYARINTIOIANTSE
Jauusssuitativayulifannumiusiudle Susseme
nMshauidaneiuanudadiu yaainsiidiusiy
Tumsvinau wieas1einusssuaIAnIshULTaIUS I
(Involvement) w81 Denison and Mishra (1995) 84An1s
fianuelalduasduaiuanuAnassassiresynaing
(Hofstred, 2001) iamﬁqLﬁumiﬂﬁﬁmﬁuﬁ‘uazmi
auayunslinUAAILSENIIUALN DIANITUARS
anufanludayaansitmaneniien Geaznszduld
yransgualiefuuinnssuiiivesesdns

Vil MNMsANFULUL TR TIIvRInIYINTg
Fin99) mmsaé’&meﬁguqui’ﬁuusﬁuﬁa%ﬁaa&ﬁmi
flugnisadiamanisvinnuda daaunisusiiy
Feous WeiaunszsuIunMvhnuiivsuine vaues
Wanuneldegefivszdniamussynainssgan
annsauvseenidu 4 sUuuy il

1. JusIsURUUNITUSUST (Adaptive Culture)
Yausssuiieadnisanunsaudusifunisideuudas
Yo wnaeulel (Dension and Mishra, 1995) g
asrnsiiaudangy ldungsedeu dnsinigns



vl wlfifieusuiuasnevausseudenis
VDIGNAN WazRTUUINTT InedTsdudyuasiaudiung
Tunsindulauaslvimnudasylunisinuuiiyaains
(Empowerment) (Daft, 2008) fnsteunnesuien
wardinnuvihmelviiypainsuilayn (Wen. B. L, 2008)
TngaruAenarndoilulonaadsnnuiuasuinnssy
TWueeAn1s (Hurley, and Hult, 1998) (O’Reilly,
et al, 1991)

2. sUnuuNIeuiuagnsiauIaY (Leaming
and Development Culture) #1881 JAIUSITLOIANTT
flvanudfyiunisiioudseyanatagnisieun
duasuliyanalsiZousadl erumuanunsaly
ﬂm‘*i’fﬂau%aui?ﬂmi FrefiunnuAnaseassnuas
ansnsewulomalyaiq AelAnmsUsuUsmsvia
%33 (Hurley and Hult, 1998)

3. suuuuntsatduayuuaglnissiuie
(Support and Collaboration Culture) #u18fs
FasssufiafuayuliiAnanusuiesauseiaule
Tunsvi1eu (Lopez et al., 2004) fiuss81n1AN1SVINY
wuuildausaudaninSuanuaniuAndiu duesy
msuvaduprnuineluesdinis duasunisihauduiiy
neliiinANuduiusouRas1snNasTAAnauINGY)
YBIYAAINT imﬁ”’qaﬁmgummmammﬁmﬁu
sgnieuAnauanauasinis inliyraInsiandinues
ﬁ‘ﬁayjaﬁﬁﬂﬁmﬁmﬁuaﬂﬁﬂﬁ (Dension and Mishra,
1995) (Wen. B. L, 2008) (Daft, 2008) (Cameron and
Quinn, 1999) (Hurley and Hult, 1998) (O’Reilly, et
al., 1991)

4. sUnuuiijatiuifusia (Mission - Oriented
Culture) vaneda Jausssuasinsiiesdnmsiinistinn
wWhunelisgstanulazainnluesanisle seusu
$u3 wasiladertmung warUfUiRnuldaenndes
futhmneesinis nsgadunadidaresnuunnndd
315U UR (Denison & Mishra, 1995) (Daft, 2008)
(O’ Reilly, et al., 1991)

3.3 wulAauazngufiieafunisudedu
Au3lueeAN1s (Knowledge Sharing)

PNAMIANIAUATTIUTIIENENTIVY TaTins
rwuefioveanisutsiuauilivanvats dadu
FnuainisuaniUdeunisdany (K Bartol, 2002) Tng
Nonaka (1991) ldlvimnumvsngvesnisudsduaimg
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wneds wgAnssuntstieneautsiy wazwandeu
Anufszminayaansauniafuiiieusansuaudug
v eusidvdnaelussdns wu nsineusu
nseenennNuFAINEIUTEaUNTal NsUsEYN Uay
E-Learning Jufu Wadmnesdnisiinisanelou
Woulosanudadraduinusssuosdns (Nonaka,
1994) ufsunsslazndnduliesinisussqivaneg

nsuvstiurnufidunszurunisuidlunis
dan13A2143 (Knowledge Management) Famsuvsthy
awdidudiuiiddnn mneidufanssuiidonles
ssrinsdalnyarauazesdnig Wumsiadeudion
StlednluszAutannyaraludgrnuiseduesdnis ns
wistuAIu3 LY I8anAIURANEIALAENITADIAA
aaagﬂiumiﬁ'muﬁuaaLﬁaus'm'm (Lin, 2007) Vil
NSLUMUMIIANTANNIUTENBUME 3 NTPUIUNTVEN
oA nsadeanug (Knowledge Creation) mawuatiu
AY3 (Knowledge Sharing) uagnisuszendlininug
(Knowledge Application) (Dalkir, 2005) el g
wisluausansnsauumnuuseanyeIn1sves g
19 2 anwey laun

1. m*;uamﬂﬁﬂuﬁaug”ﬁﬂaﬁﬂ (Tacit
Knowledge Sharing) LﬁaqmﬂmmfﬁﬁlﬁﬂLfJummfij
duyanaTinIRNLIANE s wazaNNTADANTERNIN
Wudmevdorinunuideu dydnval wiedosan léen
(Nonaka & Takeuchi, 1995) fatiunsanenenuay sy
ANy Ussaunisal Anuidentigy wasadna
fin foaisnstiteiAnmsieven uazsumwg Tay
Wrunsiufduiussiuduy Sansiinisuanivdeu
Uszaunsalsauiy wu vhaowduity guaudhujos
sTUUTass Msdunu wazn1sdandinisuanidsu
Feuj Wudu (Nonaka and Takeuchi, 1995; Polanyi,
1966)

2. nsuandsuiSousAdauds (Explicit
Knowledge Sharing) LﬂummiﬁmmmﬂimgsﬁmLﬁ]u
agluzuuuures o dqydnual wisdenile tonans
g1udoya FsnsuanAbumudsindasiathiluluns
shevennmiasuudenwaisalunsiiiisdeya
Afleguda 1wy dile n1sdasigrudeyalussuy
roufiawmes gnuteyaseulal wiadudemslunis
amiaLﬁamwammmimummiu‘la%m6] Wudu
(Nonaka and Takeuchi, 1995; Polanyi, 1966)
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ee
e

31 91nnan1s3Te et eeiuTausssy
aqﬂ‘mivi?"mﬁuﬁ‘ﬁumiLLﬂq{]ummi MUY Yang
(2007) loAnwrTmusssunissiuile (Cooperative
Culture) LLazm‘a?iamiﬁwammuiuqﬁﬂaau,'ﬁm WU
Sausssunssile wavnsdoansinaunany szdma
slongAnssuNsuUsuau nadAnssunisuusluaig
%Lﬂu?h‘ﬁ'Lﬁm‘*ﬁulﬁmmma’j%mi FamsAoansnianse
ansaasnsnuilauiazyunnaluednisuazidila
Farfuwaziu drunsfinwves Lopez et al. (2004) fnwn
Tausssun13suusesanla (Collaborative Culture)
ﬁeiqmasiamiL%fauﬁsuaqaaﬁmﬂuﬂizmvaialfdu D9ANTS
Wnu1eUsenoun8n1ANITHARLAEUINITINUIU
2,740 ®9ANTS HANSANWINUITIMUFTIUNITI IS
sula dwalumsuindenisiteuivesesdnisludiu
vosnsuusunug uagn1sAnuives Barczak, Lassk,
and Mulki (2010) WuITmussIuTINUsITINTR
(Collaborative Culture) flosdnsatiuayuliiinig
euduiiuiinnsdoansuaziinnuensnluanudiu
ot uaziimsatuayunsudstuanug iemsEeu
Suwagatiuayun1sviney @ Gorelick et al. (2005)
Marquardt and Reynolds (1994) (Wen. B. L., 2008)
wuin FausssuidawaliiAanisutaduaug fe
Jussso AT uLTANTIY (INnovation) wag
Fausssuiniunisatiuayu (Support) @enndosiu
Chang and Lee (2007) @nw1AnuduiussznIng
i’@uuﬁiﬁumﬁmiﬁdwadaﬂﬁLLﬂq{]ummeuaqﬁmi
VosmATY NanSAnwINUI IS TIIN satiuayy
wayTausssuutanssuiidwalumsuandenisuusiu
AN

d1un13@ne1ues Wood (2005) @nwiady
ﬁﬁﬁw%wasﬁamﬁﬂmsmmﬁﬁﬁﬂizﬁw%mﬂwmaq'm
Tnefesdnsfidnfiunsing 3 8sdn1s wan1sdnw
nud1 dwusssunisiSeuidmalunisuinsenmunin
veeam; nstinnuddgsioniusiddnluiinu
LLaxmﬂﬁmmﬁﬁmammiﬁ@ﬂLma%’mﬁq

Bing Li et al, (2013) la@nwianuduius
vaedausssuesAnsiunsdnnisanulaenisivy
Wed1579 Tugmaimnssusuiarsnidvd Ussinady
Tngld@uuunieiausssuves Denison Culture
Usgnaume 4 mulsun Tausssuesanisuuulsum
(Adaptability) 2) TaIusITUEIANITLUUTAIUT I

=

D

(Involvement) 3) TAUSTINBIANTLUULATUNAY
(Mission) uay 4) JAIlsIINOIANTUUUANUWTELUY
naundu (Consistency) Faman1snymuin ausssu
BIANITAINANBNITIANITAIINS A1NNITATIANT
(SECI) wazdniusssunIAn1siandnanani1sinnig
ANITRLAY 36.5 danndeeiuguing w uAs
(2016) AnwinsilSeuiiigugduuunisdnnisanusiu
TAIUTITUBIANITVBIDIANIAIALBNTY INNTTANET
nuI1 JULUUNIIIANITAINFVRIBIANTANALENTY
faspnnanudidudnuionuidaudsuazanud
Fouiunsenu;ilaely ﬁﬂ'%aﬁaa&ﬂmzﬁ’uma
a'auwamﬁmeﬁﬁﬁaaﬂaLﬁaﬁ'ﬂmmmﬁuﬂ’uﬁ‘izij
N139AN15AN3 AUTAINGTTUOIANITVRIBIANIAIA
WYy Usinginguuuunisdanisainug (Jannsi
@2us2 (Involvement) fidmdnuinideaniyu
(Consistency) fiinuainisalun1susudinie
Wasuuwlas (Adaptability) wasdiinisnandn
(Mission) fiAuduNus AUSN YUY IMUSTTUDIANTS
agsditfdfyneadffisedu 0.05 Jwman1sAne
i liudnguuuunisdanisannuiuas fausssu
paRNsvRIBIRNIAENYY avildiutasldesdnsia
AalenvuaInsaRvgddunuliussqUsansaa
Idupeed

Rabia Mushtaq et al., (2011) la@nw18ndna
VOIIRIUGTIUDIANTT LLax;Eﬁwmim?iﬁmmmﬁﬁmasia
mauvstuanug nefimsiiudeyaanyaainsszau
UHUR szAunane uarseAugewetadAnITn1IANISRY
msswAstulRany wud Jaussanesdinsuagt
miLﬂﬁamLUaaﬁﬁw%wawNmﬂ&iaﬂmmqﬂummi
TussAnisnianisiiunissunanstuuifantu lag
’;’&uussimaqﬁmmazgﬂLLUUQﬁWﬁV’qaaqﬂﬁaﬁwum
drAgyenmsuusluaruslufanssusingg veaminau
Tng TRIusssULUUUS UM Tausssuluulidiusiu ay
Tausssuwiternuunanndu auiuiunensiisiiu
ANN3lATeEay 16 LLaxﬁjﬂwmsmé‘ammaqmmm
inensudstuanuslafesay 11 muddiu

PINMINUNIUITIUNTTURas T
WU TRusTsuesAn1sinuduiusiuntsuustiu
A3 Beanunsnaguuausignuld dad

aunAgiuil 1a ausssuesdnisisnivase
msudstuanuiluesdnis



auAgIUT 1.1a AusTTNesRnIsLUUNTUSY
miiBnsnanissienisuustiunnuiluesdinig

auuAgIuil 1.2a JausssuesdnisuuunsiFeu
FimuInuidnsnanisuInsdenisuusduainugly
BIANS

auAgiuil 1.3a TausTaunuvatuayuies
Tinssuiisesrnisiisnsnanisuinsanisuistiuniy
sluesdnns

AULAFILA 1.0a SAnsITILUULUUN TS
Aafidvsnansuindenisuusluaiuiluesinig

3.4 wurRauazngufitieafunan1sufUa
$UVBIYAaINT (Work Performance)

NnnsAneAuaisIuTIIenansilaldiaue
HeuveinsianansuuRauegeennung Plowman
& Peterson (1989 : 325) lalviAnumanegvenanis
UjtRuiiiuszansaim de nnsvinauiiganim
(Quality) USsnausnu (Quantity) Wulumumnumands
YBINUIBINU MIARTUNUMINEaLLAETIUNAT (Time)
wagilanlddedesniemunzauilosuifisuiu
U3 (Costs) wan1sufiRvuduainuaiuse
wann9s1anrenazdalalunisdanisaulidnsa
nan1sUfuR ussAuaumeeuvesyaralunis
vhaulimnzaniudnuasauiivhiieliesdnsussg
wWnue (Motowidlo, Borman, & Schmit (1997)
neliinUseansninuseavsuanonsAnis

vl naAseistestuTansssesdns
funan1suuAnuvesypains Ojo (2012) ladnwds
SvnavesinnsTTuesAnITsiongAnssunmiay
YRINUNUY NANITANYINUIT TRusITueIAnIsl
dNINARNGANTIUNITVINIULET TRUTTTUIANIS
WutaduimuassdunanisufiRnuresesdnis dw
Mohammad Jasim et al (2013) l@@nwnansznuves
TusTsuernIsHaNan1sUURNY nsdifinwiusm
sumaluladnmsdeansluussmatanaina lngvins
Wednaunm usiusindeyalaenisdunivelddin

o v

AURUIMIS wae sEAuUfuinis wan1s@nwr wudn
TausIsuaIAnstdnsnasgvundenan1sU R
YRINUNUY donARBIiuant Useniu (2558) Anw
ANUFUTUSTENIaNTTU TRusTIHeAns Virual
AR WarAMLKNTUsBRIAN SiUNgANTIUNNSIII

YDINUNITUUSUNHERLALIMUNBLATOIAN WU NS
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Suiausssunagyimuaiisieny awnsasiunensal
ngAnssunsieulasesay 29.70

druauAdeiiieidesiunisuydiuanuily
aaAn1siuNanNISUURNUYeIYAaINg Berg & Dean
(2008) wuimsianadnivesnisuisumnuiidea
son1sUR RN Wunsinussdninavesnsufifeu
Sadusanmsuiatiumng Fesnsudstiumnuddana
ylmsUfoRauhe agaon fidnnm viediSageiu
WaZAINNIIANYIVBI Wang Jin-Feng and et al. (2017)
wudn msudsiuanuiildnduiiugiuressanis
UftRnuvesiinadivinliesdnsuimsdnnnslug
Wannnewaziinbiiaanuldsauninisug sdu
wAZAIINANL3rDaIANIg

uanniduiteiiieidostunisu ety
anufiduduysnarswesiuusssuesinisiunanis
UfuRnuresuAaIng Coleman (1999) Wui1 Twusssu
fdsrasionansudny Tnefinginssuudsiiuninug
szauypratialuimladdnluesins daunanising
Renfunsudstiuanuiiunansufifnu aeandos
flu Liebowitz (2008) WUTIRUEITUOIANTENARD
nsdanisauiiasnsuusdunug lnenisdanis
mnufiduniessiofivinliannsdsuutadlusgiu
yerasudumsiiimuanyd denmlunsufifeu
naonauUiulangAnssuliiAanisviraulug i
WnUszlevigeansonsdnisle

PMNMINUTINTTUNTTILAr AT TIAg TR
WU TusssuesdAnisiinuduiusiunisuusdu
AusluesAnis waskan1sUf iRy %ﬂﬁ’lmiﬂﬁéﬂlﬂu
ausRgule il

auuPg IR 1b Yansssuesdnsiaviwaniauan
faNanIsUURNU

aunAgiud 2 nsudaduanuslussdnisd
dySwansuinsenanisuuRau

aundgiuil 3 msudsiumnuslussdnaidy
fUsnavesinusssuIAnIsionan U UR

3.5 wwIRawaznguiiineaiuaslindaly
Wiau32M97U (Trust in Colleague)

MnnnsAnAuaiTIuTIsenasTildTdiaue
Heuvaanulinngdeegraununeunnsaiy Rotter
(1971) lalarumneanulinsdad Wuenuaiands
m'aqﬂﬂaLﬂuﬁmﬁaﬁaﬁgﬁmﬁmjm nsnsgsin st
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o '

doyayn e Mayer et al. (1995) wuinilegiiies 3 Jady

A7)
v a

vdniienunsnesuemaiieaulindaldfan o
1) awansnsa (Ability) fie Yinye AN AR
Juthiendnddaiineliannnulinga Tunsili
Nuussgidmang 2) mumna1Usii (Benevolence)
fio AnuFanflesnagshdsiirsinuliiugilinga
151 Inglsifesdesue uar 3) Anudedndiinusssy
(Integrity) 1unsuaneaniiaveduiatevalsinis
UftRmuiiBavannis Saruaidanazmsdlungen 019
namldianulindavemdnanududsddyesnad
Wesdnisiseguazyszaunadnisa floainns
vhnuhuifusosiionedeiuileguuiiuguvesdaing
wanwaeunsdans (Mayer, 2014) uazanulinsladu
wldernglunsvhanuduiivdmwasenan1sufun
Nuuarnsaseagluasdnisveaninem anulingdads
naog19u1naonsatvayuliinisviwduity
(Barczak, Lassk, and Mulki (2010), Kucharska, W., &
Kowalczyk, R., 2016) way anallinsadswanisuinee
msudstuanusluesdnis (Lorenz, 2008)
Matlnedseiietestuaulindaiu
Tausssuesinisuasn1suisliuaug Hsiu - Fen et
al,, (2007) wu arnubinddadududedidiunisuan

Aulindaluiiousauau
Trust in Colleagues (Trust)

L‘Uﬁ'&mmmi Taernulindafiunniudaasilinnsuds
{]ummi’mmﬁuﬁw LaEINAIIANYIVOY Issa and
Haddad (2008) fivn1s@nenimusssuasdnis anuly
il msliszuunesiiame fiteatiuayunsyinnusu
ﬁuﬁd&wam'aﬂmmaﬂummi"ummﬁmimﬂmsdaa%"w
%uﬁ’mmﬂsxLmﬂam’galﬁﬂﬁmu 33 9IANIT WUT
Tausssuesanis auliangda wagnislassuu
poufiamefiileatuayunsinusmiudssalunig
vindensutsluamuinieluesdnig

PINMITIUMWISTUNS UL ITeTieate
wud aulinddalufieusauauiianuduiug i
Tuusssuesdnisngfnssunisuusluanuiluesdnig
feamnsoaguiuausfiguls feil

auufgiuil 4 msaduayuvesealinngaly
Weusunuiidvinaduinluauduiudsening
Fuusssuesdnsiumsudatuanuiluesdnis

INMIFANYINEG L MABAIWBNATTHALINITY
AAertes Suhunadenseunnalunside dmsu
MR sanvn liun Tausssuesinisiiiavisna
AofuUsHadns Ao Kan1SURURY wagnageuAIw
Duduusnans wn msuvstuanusluesdnig wad
Faudsunsn Tun arailianade sl

TAIUSTINBIANS
(Organizational Culture: OC) J4
1. sduuunsuiui
2. gUuuuMsSgud e +
3. gUluUMsatiuauuae \ H>
Tns3udle > msudstuanuiluesdnis > HaNSUJURI
4. EULLUUJJQLﬁumiﬁﬁ] H:a Knowledge Sharing (KS) . (Work Performance : WP)

+
Hib

= a
AN 1 NTDULUIAA
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4. 520805y

4.1 Usznsuazngualegns dmsunsidy
psil Ao P518Ndanasganiluaneuivinisuas
anpatuayy laun 9151vn1svesdrinnuaidnis
AIEN1 909 AL kAT INNUAVIBNIANHUNUITIBYS
1,517 au Aeilnsianmsianuwihnusuiusasuaiu
Tun1sviau 91w 10 ane lewn 9ins 91u9u 510 Au
e I 499 au UnIessriuleulagiay
56 AU UNUsETdURLS 9w 73 Au Un3YInIs
ABUALADT AU 63 AU LaztinIvINITRULAY Uy
F1WIU 51 A AIWAFUTLS 91w 123 AU tdnniwens
YAAA 91U 97 WINENUEINIT 91U 557 Au
LLazLé’wﬁﬁﬁﬁuﬁﬂ“ﬁaga 397 AU SIIIAY 2,426 AU
(Poya oy Woullgugu 2560 MNATNUTMITIUNAN
AnuavISnTdianT wagd1inuInisnunang
AUINUAUIBNTANEUIUTTEYF)

4.2 NISANUAYUIANGUAIBY1UALIINT
guf19819 91ngMs Yamane Ao N/(1+N(e)) ifinnu
AaLAAY (e) WU + 0.05 AY (Taro Yamane: 1967,
886-887) Insiflvunnguiieg1siidiuialdduau
fiadu 344 au niuldIEnsduseguuutugd
(Stratified Sampling) Taguusmudndiun1udiin
18 diln vesdtnauaviiMTIdian uay 22 éiin
yosdtinuarENIANEuILIINgS Hebddms
vasdinnuarSnTIdian neunduINdIwIL 167 Au
WaEd1519NTAINNUAYITAITAN I WNUI 1Y
MBUNTUNNTIWIN 234 AU ﬁﬂ&u%’ﬁ’]“ﬂﬂﬁﬁﬂﬁﬂ%ﬁﬁﬂ’]
POUABUNEUNYIAY 401 Ay

4.3 esfioflilumaiudoya nsideadsdl
Humsidededing dedintesleililunianiudeya
Junuuaouaiu (Questionnaires) Tngadratuann
nMsAnyILLIALAn el uassaAdeiiAeades
paonIUMIAREonININLUAB AT AS sl U
Fafendesuavannedastunsinuidundall Tasuts
iomuarlassadrauuuaounueonu 2 dw léun
duil 1 Yoyavihluvesipounuuaoun I6ud twe ang
sgaunsAne sumisa Tnednwagaamduluy
\Honnou (Check List) dufl 2 doyasauusiiianun
4 wou 1oun moufl 1 Ymusssuesinig (Oreanization
Culture) unisussidiunisiuifenfuiausssy
99An15 $1uau 20 4o meudl 2 msudsiiuauily

83AM3 (Knowledge Sharing ) $1uau 6 o nouil 3
nanN5UURIU (Work Performance) 3117w 8 7o ae
moud 4 arulinddalufieusinau (Trust) $1uau
6 48 Fatumeudl 1-4 \Jumeauuuuuasidau
Uszanaua (Rating Scale) wusszaunsinoenidu
5 5z Tagszdudl 1 mnedadiudiedesdigais
U 5 wmaﬁuﬁuﬁaammﬁqm

4.4 n1siaadnuundeds veawuvdeuay
TMusazdornuaenndoiunseld 990 Cronbach’s
Alpha 91079A107ULUVAOUDIN TABAIUIUA
duuseAviuaan (Alpha Coefficient) meugnsasoudn
(Cronbach) wazfnualiaanudedefivousuls
fia 0.7 (Hair, 2006) MndefnMLUUERUALTA
40 9o wondufuusiausssuesrns (0C) $auu
20 99 UsENausig = TAUSIINBIANISUUUUSUS
(Adaptability Culture: OC1) JAUETTUOIANTHUUIT Y
iﬁmmmu (Learning and Development Cultural :
0C2) TwusITaIANITLULATUALLLAZNITLTAIL
sl (Support and Collaboration Culture : OC3)
TAUFTIUDIANM UL U TUNEA58399U (Mission
- Oriented Culture : Oc) Tafufimdudszansves
audesiu (Coefficient Of Reliability) wirfu 0.88
sudsnsuwdstuanuluesdnis (KS) Suau 6 de den
Fulsvavivesnuiderhy (Coefficient of Reliability)
Wiy 0.89 wazsuUsnan1sujumnu (WP) $1uiu
8 4o flenduusyavivosaudetiy (Coefficient of
Reliability) Wiy 0.85 dau fudsanudesiulu
Wiousuau (Trust) S 6 9o Sledulsyanives
pudiasiu (Coefficient of Reliability) Wiy 0.86
AIUAIAU

45 aanmaldlunisiseuaznisinsizi
doya

idelaviurndeyauasnriadeuluuasuay
UAAE SIS mﬂﬁ?uléfv‘f’]m'ﬁmwﬁsﬁaaﬂaé’adﬂﬁLmizu
éhL%ﬂgﬂmqaaalﬁams’ié’mm&é’mumamé(Imau:u'qms
Ans1eily 1Wun msdeseideyavhluduyana Tng
Hadfidanssawn dWiemmanud Sovar Auade di
Lﬁmmummgm warlins1eidoyadinus Jaussu
83AN13 Nswistduauiluesdnis wan1sufifau
wagaruilindaluieumay tngliadfideoyunu
loun andunusiiesdu (Pearson’s Correlation) n1s
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AT1ERNIT0N008 wyAas (Multiple Regression
Analysis) \ioTAsgvidnnaresfaus

dusunismadsuanududinlsAunans
(Mediator) lsimannisves Baron & Kenny (1986)
Anwanudusiudsiunans fvvihiidaudvsna
nmulsdasyludsnulsaunsesulsnaans Ans
ATIEABUDYINAAHIUAIBNTIATIEN dunIsanaedl
4 Sumau el (Baron and Kenny, 1986, $nadidlu 351
sl BosBe uazunsal Auledu : 1910)

Uil 1 meleszinsannesdvsnavesiaus
Basy (X) Aiflsasulsnu (v)

seldavEnamnssiaunves X fidde ¥ fe A
cY=Wl+cX+E€1L

$uil 2 mIlesEinsanneydvENaTeT LS
Base (X) fidefulsdmiu (Med)

axleBvnammsves X fifde Med do A
a Med = U2+ aX + €2

$uit 3 n19IATIEinIsanaseENS AT
fanlsdasy (X) uay dnSwavowuUsdsniu (Med)
fifisasuusay (v)

%Wéw%wam&mqﬁmﬁaai“imaq X fidsia v
idlomunudvEwavesiauys Med ilianasil Ao 1 ¢

wlFBviBnanIansaves Med s Y lemuny
Svidnaves X Iileasd fe A b

Y = W3+ c’X + bMed + €1

$uil ¢ Sindnionsan

1. fisandn ¢ Tudumeudt 3 ulsmutioddny
y1988@ 1) complete mediation

2. fnsand ¢ Tudupoudt 3 udmutied ey
9@ 2) < ¢ \Wu partial mediation W3guiiigu
A1 ¢’ AueT ¢

3. M9158A1 a vise A1 b udldnuilvdAgy
NNEnR

g mSunisnageualtud udaudsiidu
(Moderator) FuuusidsuSunadivhusifdudus

fauiifdninasefianis nieauinanuduius
TWINAILUTERIN Ap FuUsdaseviTedmulsiug
AusLUsauvisefmuUsinue lngenavihlwianivse
VUIAANNFURUSTEUINFLUSTNUNBUaLAILUTANY
visonadndaniovasnierdsuutasly (05931 L93aYa,
2553 : 85)

Fumeuit 1 nshesizinisanassdnina
youuUsasy (X) Aiflresudsnm (v)

Fupeudl 2 MsAszinisannesdvEnaTes
naRamLUsdasEAUmLUIAINU (X*Mod) fidsesuus
fa (Y)

Sumeuit 3 waNNISAITN WnANUEIYDS
aunstumeud 2 faduuin funnnd aunsd 1 egha
fdpdAgyeadd wansin dudsinulafidndwali
YUIAVBIANNFURUSTEWINSTILUTAULAE AU INT
unulumauan mnALUiAnaY wanen finanu
Funusluanssiugu

5. HAN13338

nanI9elauUseonidu 3 @ dausniduns
thiauedoyariluvesilvitoya il 2 thiausifeariu
Anuduiusvewauls uavdudl 3 thauaiieatuns
NAFDUALLAFIY

Mndeyaihlunui naushethsdnlva) duwme
Wila ogaz 67.3 vwSosay 32.7 dwlvigilienysening
31 - 40 U Fouay 53.1 s09891085¥MINe 41 - 50 U
puasu diunisanwdulungssaudsyeln Sovas
53.4 50389U7192AUUIYEYIR3 Sovay 40.9 uay
Sy Jeway 3.7 mua1du lneddurisudiu
Tue)iuiliing Sevay 26.9 sesasnInens Sevay 25.9
WINTINAUEINTT Fewas 11 mudey

dayan1sinseanduiusuazn1sTiase
nnRENYANUBIILUTHNIY UTngdwnedl 1 uag
M9t 2 il
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M15199 1 ARk AAUTELULINASEIY KaENTIATITEANENTUSTRIRILUS

Fruus 0oC1 oc2 0C3 oc4 KS WP Trust VIF
Auade 3.55 3.62 3.66 3.64 3.78 3.90 3.88
drudeauunnsgiu 044 | 052 | 053 | 049 | 054 | 042 | 051
TAUETIUOIANTS
wuuuNsUU (0C1) 1.491
wuuSsuiagiang (0C2) 0.49** 1.740
wuvaduayuuaglvinisTiuile 0.51%% | 0.56* 1.878
(0C3)
wuvsjatiunisia (0C4) 0.41%% | 0.53** | 0.57** 1.664
nsudstumnag (KS) 0.35% | 0.43** | 0.50** | 0.47** 1.00
Nan1UJURU (WP) 0.38** | 0.36™* | 0.48** | 0.45** | 0.49** 1.00
Aulingla (Trust) 0.36™* | 0.39** | 0.52** | 0.40** | 0.60** | 0.47** 1.00

** < 0.001

NA13197 1 wanananiTiiaTviaade
Andosiuumsgu uarAndulsyansanduiusiio
a3IadeuUANEFNRUS sEnTeFuUs AT lunsTa
SEMINAEILUINN WUN fulsdassimundietosndy
0.80 wanyIRILUTdasEa1eq laflanuduiusiuies
(Cooper, Schindler and Sun, 2006) uaﬂmﬂﬁfﬁﬁﬁlﬁ

AT 2 MITUATNANUDANBLTINY

finsansaufue VIF denaaau Multicollinearity
nudnen VIF vesiiudsdasyegsyning 1.00-1.878
Fevlonnin 10 Seushuusdaseaslifmnuduiusiu
(Lee, Lee and Lee, 2000) lnaiauus6i19e 209015398

asellanunsadinndinsizinisanaosnuuny e
Iogiatl

sy AUNAFIUNNTITE/FIuUIAN

la l.la-14a 1b 2 3 4
KS WP WP WP KS

TUUSTINDIANT (O0) 0.552% 0.529**

TUUSTIUDIANT

wuulumMsUsui (0C1) 0.050

wuuiseuiuaziiauny (OC2) 0.140%

wuuaduayuwaglvinisTiuile 0.271%*

(0C3)

wuugatiunisia (0C4) 0.218**

nsuustuauslueednig (KS) 0.491% | 0.371%

OC*Trust 0.665**

Adjusted R 2 0.303 0.310 0.278 0.239 0.333 0.441

*p < 0.05* p < 0.01
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NN 2 waMTIATIZEnsanaeYTmy
\lennaeuauLfig Seanusaesureld il

aumsil la Jansssuesdnsiiavinanisuan
sanisuusuanuiluasanisegrelifeddgymnsaii
($=0.552, p<0.001) MAran1 Ve Tulmuanufgiu
i 1a

auns 1.1a 3ansssuesdnmIuunsUiuh

Na a '

fangwannavinsenisuustduauiluesdnisediad
WodrAgymieada (B=0.050, p>0.05) lasauisa
wensallasesay 30.3 9nwan1svgliidulumu
auuAgIui 1.1a

aunsi 1.2a JausssuesdnisuuunsiFeud
Wanauiidninanisuandenisuyaduaiiugly
peAn1soesfivudAynneadd ($=0.140, p<0.01)
MnwamTeitulunuausfignd 1.2a

aunsil 1.3a Yamusssunuvaiuayulagving
Jaudleasdnisiidvinansuindenisuusuaiiug
Tusspnisetadiduddgmisada (B=0.271, p<0.01)
MnwamATeitulunuausfisnd 1.3a

aun1s7 1.4a SausTsuuukuusuiusadie
YosuiiBnsnansuindenisuusluanuiluesdnig
atefitudfynieada (3=0.218, p<0.01) anuan1s
Wolulupuauudgiui 1.4a

INAUAFIUNITIVY TAUTITUOIANTANUTE
nensalnsutsluanuiluesdnisld lnedmusssy
BIANMTUUUNTSIUTHAUIAY TRIUSTIUDIANITWUY
atuayuuarn1sinINTINile wag TWuSIINIANIS
wuvgudunadiavesu 3 fudsdaszaiunse
wensal sudsmulaun nsudstuauiluesdnisla
IeilAn Adjusted R Square 1WiAu 0.310

aunsil 2 msuvstiunnuslussdmsiavima
ManIniunan1sufuRnuvesyanaeg19iidedfny
neadn ($=0.491, p<0.01) Tawamnsane1nsails
Yovag 23.9 MnamTIodulunmuauufgiui 2

aunsdi 3 mswualupnuslussdnisdudus

'
o

AUNaaITLsITLBIAN1TAUNAN1SU TRV
UAAINT HAUTINGT 1) TUSTINDIANTTHBVENADEN

El
S v o

fedrAgynisadfnenanisufuifeu ($=0.529,
p<0.001) 2) JmusssuasAnIsiavEnase i@ ey
nsadddenisuusluaiiug (B=0.552, p<0.01)
3) mawdstumnusluesinmsiiavsnaseransujifau

athsiidedfyneadia ([$=0.491, p<0.01) 4) theauus
funanadisamaunts wuin anud (B) daanas
agedidodrAgynieadd (B=0.371, p<0.01) Wiio
Wisuifisufuaud 91naunisd 1a (B=0.552,
p<0.01) uanedr nswdadupnudiduduysdi
LanaI L UsAunansdidnnaifivsuredune
fuUsnu (Partial Mediators) Tagnsuuatuaiug
Pt fid W uuedIuTEnI e TRusTTIeeR NS iU
Nan15UfURNUYeIYAAINS (Baron and Kenny, 1986)
Mnuan Tt unuausfigd 3

auns 4 msafuayuvesaallindafidviwa
U TUANNEUNUS SEMIN TMUSITURIANTSAUATS
LLﬂdﬂummﬁumﬁmiTuﬁauﬁﬂumﬁmwﬁﬁw%wa
vosuUsiiuiifinennuduiusseninsiulsdass
AUAMLUTAIN WU 1) TRIusTINeIANISiBnSna
sontsuuatuainuied1sdideddy (P=0.552,
p<0.001) 2) Aarulinladdnsnadsuinaeninu
FUNUGTEWINITUNUSTTURIANTS (OC* Trust) AuAIT
wielumug edreditdeddny (B=0.665, p<0.001)
3) NATUMAIANUANVOIDNINALTIUINABAIN
FUNUGTEWINGTUUSTTURIANTS (OC* Trust) AuAIS
wustueug uandlindiudn anulinda daesuliie
ANUFUNUS TEMINTTRILGTTHRIANISA DA U T
anudiiiutilueun namite Svisnavesarulinga
Tuileusmnuagiuduiudidsuiniuauduiug
senieiaiusssuasntswarn1swlsluauiluesdnig
Tngpnuduiusasianduininniuiionnulindds
s MnwaniTeitulumuausigd 4

6. aAUT KA

NHANIANBIHITLAIN500AUTI8AINKA
sl il

6.1 TWUsTIUOIANSHBNENANIIUINGDNIS
wusduauiluesdnis 9nnsdnwuandliiiiiugi
TusssuesAnsiidnsnaniauindenisutsduanud
nanfe eynainslisufeamsssuiatuayulid
usssIAnTiuifinnudangudengseidou
yransiidastlunisindula daesunisBousas
ausuiuduiin fdusalunmsimuadvingves
aulidenndesiuthingvetenis dmaliyaains
fimnuianalanisinay desnisuusduanuilviu
yAnaduY aenndesiunguinisuaniuasunisdeny
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294 Blau (1964) wazaWITeUas De Long & Fahey
(2000) wag Liebowitz (2008) Wui1 JAUSIIUOIANTT
gdawasien1sdanisaNuaznsuialuaug uag
wamsUftRnuiilARanulmifineyssloniggari
99fM5 T3 Rabia Mushtaq et al (2011) wuin
Fausssuesdnisuaziinisiudsunlasdiavina
menndenisuisduausluesdnisnianisiiuns
swmsluifaniu nedausssuasAnisaguluy
@ﬁwﬂzaaaqﬂﬁaﬁuwmwﬁﬁﬁmmmiLLUq‘fJummi
TuRanssur19e vasnineu

6.2 TWUFIINBIANTLUUNISUSUMIETBNSNA
nauInsian1skUsluauiluesAnis 3nn1sAn
AR TAINSITUBIANITLUUNTITUS UM LUTB NS Hase
mMsuvsiiuanad namfe Weyaannsdainizaniivy
femnuBaveuvessuidoulussdnisiviilinisin
Vs fuanmieniiudsuudas fnslisiunanis
dadulanazanuiudasslunu vieneumnosui
vimeiteutlutgmaineg WRlidwaliypansinig
wisdumuilussinisld eraulesanynannsludsrin
fsannaziinsinuiniungseidovegnoauaas
Fedoiliyaansldlafiansunfisnisasreleniaria
waalvale uenngszdouiineuaussauiesnsues
FFuUsms Bsmsadawasilualy axsiesendonisymne
waniasu uistiumnu$anussaunsaluesyanaag
ileaneuiianaanazairslminitelsinnsianu
fiuszAnsnm Jedpudafuauiseves Bing Li et al.
(2013) WUN TAIUSTINOIANSUUUUSUR (Adaptability)
damasion1sdnni1sning tnefiuustumuiiiu
duvilasne uazardng a uas (2016) AnwiSeuidien
FULUUMIINNTTANUS U TG TINRIANTTYBI09ANNS
AMALAYL WU N13IAN1IANNIAURUSIUFULUY
fausssuesRnsuUUUIR Tty

6.3 AnwrinusssussnisuuunsBeuiiaw
suiidvsnaniauindenisuusuausluednis 90
MIFNWILAAIIN TRIUETTUIANTSUUUNSTBUIHRIL
Auiliansnan1auInsenIsuusduaugluesAnis
donpdesiunafnues Hurley and Hult (1998) 7inan
JnsFouuariannnuiioifivanudnainaassd
wazannsanulenalvalq AideliAanisusudsenis
vty FuhliRanswstuanudiasyhlvims
UURnuivszansamlagasnndoaiuauideves

Wood (2005) Anwniladeifivswasiensdanisniug
fsyAvualumihenu wan1sAnwinui Jausssy
nseuidawalunsuinsenmuninyesndnu nsli
Anuddgstennuiidntuiinu uarnisiinnudesy
sonnusUnwWeTau

6.4 Anwrimusssukuvatuayuwaslinig
Suileiidvsnanisuindenisutaduauilussdnis
INATANYIUANITT TRIUSTTULUUATUAYULAL
nshimnusuiledidnsnansuindenisudstuanus
Tuesdnis nanfe ieyrainsdsfnizaniiusis
FausssuiiimsatiuayliAnausiiiosiuussanil
Tumsvhou duasumsvhauduity adeusseine
msvhaunuuiidiusindaninesuaudniiy snlas
nawndeInelitinauinusisawfdeiy daxase
msuvstiumudmelussdns Feaenndesiungui
\HumsuaniUdsumadaaues Blau (1964) uazauide
MAN89UIY 819 Barczak, Lassk, and Mulki (2010)
Lopez et al. (2004) WuIImussIuNITIMLIITIla
danalumeuinsienisiSeuivesasansludiuvens
watluannd ionsiFeuiuasaiuayunisinny
Laruideves Wen. B. L. (2008) faenndasiy
Chang and Lee (2007) Anw1A2udunussznIng
FausssuesAnsiidsnasionisutsiumnulusdnig
YBINUINTTAUSTTUNTATUALUAIHNANIIUINABNIS
wisthuanug

6.5 ANYITAUTTTULUUKUULWTUAITAT
dvsnanavindensuusluanuilussdnis a1nns
Anwuanadn JRUSTINRUULUULMTINANSAANEaVENE
muansentsuusluanuslussdinmsvesyaainsdarin
$5an nanfe LleyaainsiuiTausssuesdnisi
asdn1sinsrinuamunelisgednauiazaun®n
Tuasdnsld veusu 5ui wasidlaseidmung uas
e uufuRnuliaeasududmunessdnis dwa
wsendnauliyaainsluesdnislaiauiuidingg
wanasuuazuysduanuiiiielinisinnuussg
\Whynenftesdnisivunly denndostu gudnd
a uAT (2016) AnwAuEUTUSIENININITIANITAIL
$ UTRILETTURIANITVBIBIANTANALRNYW WU JULUY
nsdanisanuiiianuduiusiudnuug Tausssy
29ANSRAN1SAAUAN (Mission) @onAassiiu Bing Li et
al. (2013) wuidn Jausssuesdnsuuuguiunisia
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dwasionsinmsninug Tnesludsiunnufidudmis
e

6.6 AnwImusIsueAn1sIBNSNanIuIn
sonan1sUfURuvesyana nmsAnyiuandliiiu
T TusIsNeIin1siidnsnaneuInAeransuuRu
vasyana namde eyrainsliduideiamsssud
atfuayuliiiusseinianisinuiinudanguse
nnseidou yaansidasylunisindula duasunis
Beuddlm vihaousaiuuiiu fdusulumsimun
wWwngvesnuliasaadesduidvuevesesdnis
dawalrynanstarsiselanmsien uagiauils
otailusgAnBamunniy deandoafunguiyuues
§IUNSNENTVD Bamey (1991) Tsilymmpanisadng
anulaUSeunienisasiayanliiuesdnis lag
JaussiuesdnsindwaliiinnanisujiRauia
uazthlugnansiiiunuveesdnsiin uazaonndos
AUNUITETRWATEAY 919 Ojo (2012) Mohammad
Jasim et al. (2011) uazan Usenay (2558) wWuin
TusssueIAnsidnsnasgiunmenan1sufuRu
YRININUY

6.7 Anwinsuustuanuiluesdnisiiensna
nsvInFenan sUfuRMuveYAna 31AN1SANYY
waneihmsudsduanuiluesinisiiBnsnamsuinse
namsUfURNu nanfe Weyaradinisuvsuamg
Taemsaeveneu3filedn 019 nsousu duun vie
msmenenanudifude WeliAnnsEeus aiunnu
Slaie leudlyusudgsinnnnusuiy dealiin
yansinan1suftRnuiiitu aonadostunmiteves
Matthews and Shulman (2001) fiwuin nsuvstiu
aufvesyanafiuand1afuasaY s uAndy
nszvIumMIuLazinlatymaneg 106 deane
wansUfTRMuvemiinuaznaulvig flanuse
nevausInsiUdsuLUaesaninwindenld uay
Berg & Dean (2008) WuInN1sinnadnsvaInsuUstiy
anuffidawasianisufifen Wunsiauszavsua
vosmsUfTRnudadunaannsuiatiuanmg Ssns
wuaduanuidewarilinisujifaude azain
finannm viodiS9getu uaraInnsAnyIves Wang
Jin - Feng and et al. (2017) wui ﬂmmqf]ummiﬁ
EjaﬁﬂLﬂuﬁug'msuaqmamiﬂﬁﬁ’amwaqwﬁmmﬁﬁﬂﬁ

s

’eNﬂmiu‘%mﬁmmﬂﬂﬁLﬂwmaLLazﬁﬂﬁLﬁmmm

ISeunemaudstusazasiamaiilsieasinig

6.8 Anwinsuvadumuilussinadududs
AunanswesiansauesinsiuNansUFTRL .13
Anwmuimsusiuenuslussdinmsdushuusiunans
U"9d3U (Partial Mediators) keangdn wenannduysnig
wistiunrmslussdnisiiviiviniidusuysdunans
vduiiiy dlifudsduiagriliyaainsludeln
fyaninansufdRauiiace

agelsif a1nwanisfinwinisudsduaaiug
TussdnsidumudsAunarsvesinnsssueadnsiv
wansUFTRNuvesyananansliiiiuin iWeyaains
Igsustansativayuvesinusssuedding 019 mada
Tonalduansmudniiu Sanudaszlunisineny
nsdsasuNsSeuiwasiauay waznislasulonia
Tumsiiduumundmnevesesdnig Snisansnsn
hnuliussgdminevesernis deliannisuustu
At lnuynauldsingy viuna fszavsam
Tngyhausieanuduuazasnsdesiulussdnis
annsavhandiituesimsseadiila e liesdns
’Ui'iﬁjl,‘ﬁﬂmﬂa (Eisnberger, Huntington, Hutchison,
1986) @onndaiiun1sAnyIves Liebowitz (2008)
WUINTRUSIINRIANTA AR DN1TIANITAIUT WAL
nsuvstiuaeg Taenmsdanisanuifuniesie
filiAanndsuuvadlussduyana suidunis
Wiuyuanus dnenmlumsufiRau saenauliuus
waAnssuliAnnshaulmifiAnyselovigeanse
29An13bA N15AnwIvee Coleman (1999) wWuin
Jausssuiidmadenan1sufiaau TnedngAnssu
wislumnisesuyaraiduiiladfyuesnsutsiiu
AUIVDIBIANTS

6.9 Anwinisaduayuvesaliuliiingdad
angnaeuInluAuENTUS TN TNUETIHEIANTS
nswdstiumnug annsAnwinuin nsatuayuyes
Aulinelafidvinadeuinluauduiussening
Swusssueadinsiunsudaduainug nande e
yransiusieinnsssuesimsiinisusuduiniunis
Wasuulaswesanmwanden Insviaudidangu
nuegradudasy lsunsatuayuliiinisGeus
Waway @519n1sGeudTniu vhonduity wavsaw
fuhauliussqdmangvesesdns iliyaainsidn
iesnautstiuanudinniy Tasmnyaansiiaa
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Pndaludteusmnuazdsdaaialviypansiians
watluanufinntu aenedosfunguiniswanideu
yedeny (Blau, 1864) mmﬁmﬂmﬂuﬁﬂﬁﬁm ﬁugm
dwfunisuusduanuisenineiuyanaluesdnis
AanAABINUNWITLVDY Hsiu - Fen et al., (2007) wuin
auilindladudaidiunsuanivasuanud Tnsana
”Lﬁfmﬂa]ﬁmﬂ%udqLﬁ%ﬂﬁmmﬂai’jwnmﬁmﬂﬁuﬁaa
uazLATeved Issa and Haddad (2008) fivhnsdnen
Tausssnesrns aulingds nsldssuupeuitunes
Wieatiuayumshausmiuiidmademudstiunn
$79999AN15 laenuiriausssuesdins anulinga
wazmslszuuaeuiamediloatuayunisihaus
fudaalumsuindenisudsluauinieluesinig

7. forausuuziionisiluly

7.1 nnsAnwunuinvesanulbindaly
NTNATENINTAUTTTURIANITAUNANITUH TR
Y9auAaIng Wiunsuisduanulussdnis wudn
anunsadmansfnwluuszendlfidunagnsiuins
afeiausTaodmsfidnaiulsyavsnmmsuf iR
Tngdinauludaindzanaisinisihguuuuinusssy
8An1s wuvatuanuuaglinisiuile wuuBSsuiuas
faau TvauuLuuiusAnnUsU R Uy eang
yosdiinau Tasduadiliiinauilindadetunastu
Tumsvnussiuuiuiieaduimusssuiiduuds
atfuayuliiAinnisuistiumnusluesdns Fedaada
TiAansvhauiiiussavsam etnmavdenaeulndu
Jausssnesdnsndsdussfoaiamgingsy afey
Ansusrasddunuuogaifuasiluussgndldnausu
ninensuywdnasgwazaaenvusie

72 medeadall Wunsidedeimanvindy
faduniifendarelumeinite Begmamiiuiy
WIS TEANaNes MIAUNUINGY karn1TaNN Yl
dielilateyafinsounqu auysaluazasudiubaty

7.3 maideluewan enviimsinwiUSeuiiey
nguegniiiiiamssnlunsuimsianisesdnisd
wanNE 19Ul UYLLDITD98IANTNIATT kasAIALENTY
fetunuaSselumsinsfnusuusiusug sy
9171 ATEEINTBRUINTNUILNIY UAENITUBUSIUNT
Tuan Wusu dufudsiunansiidsiudvinased
nsfnwiduusduiinaula e nmsdanisanud
psAnINsBeud drusuusiiuiiatuayudnsna

5¥MI1TAUEITURIANITAUNANISULURIY 9198
fwlsdunuraulanuiauls 919 wgAnssunislasu
Usvaumsal msaivauumamalulad {usiu

8. 1BNE1581984
awlne

39030l Besbe uazUnsal AwleSu. (2559). ns
Aasgsilanadaulsdunarsluniside
3282817 Longitudinal Mediation Analysis.
(eoular)). unasiiun: http://www.hu.ac.th/
Symposium2014/ proceedings/data/10
Education - P/10_ Education - P - 1.pdf.
(21/9/59).

qu3nA o uAT. (2016). Ainwn “msSeuiieugduuy
N59AN1IANUTIUTAIUETTUOIANITVDIDIANT
AABNTY” TANTIYHASAILN UNIINGY
sigaugiun 97 8 altiuil 3 2559, (wih
200 - 201).

ga1 Usenau. (2558). Auduiussendnanisiug
TAIUTTINRIANT VirUARI UazANKNTY
ABBIANITAUNGANTIUNITNIUUBINTINIIUY
UInnAnuazdnuioinIesin 215819
ATuATUNIIswddonaswaul (619
uywemaniuazdauaans) U7 7 atuil 14
NINGIAY - AN 2558.

93941 W30y (2553). MInTIvaeuliAadyinaves
fulsiiuiiinsdenuuemginssuasuss
YosinGuusyaulseufne MsansAneAEns
Uit 21 atuil 1 1Wou nanAu 2552 - unTIAu
2553.

MYDINGY

Barczak, G., Lassk, F. and Mulki, J. (2010) “Antecedents
of team creativity: An examination of team
emotional intelligence, team trust and
collaborative culture”, Reativity and
Innovation Management, Vol 19, No. 4, pp
332 - 345,

Baron, R. M. & Kenny, D. A. The modulator - mediator
variable destination in social psychology
research: conceptual, statistical consideration,
Journal of Psychology and Social
Psychology, 51: (1986). 1173 - 1182.



‘I 8 NsansdsmsAaumansUs:und UA 12 aluA 1 u.a. - U.9. 2562

The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

Barney, J. (1986) “Organizational Culture:Can it be
a source of sustainable competitive
advantage?”, Academy of Management
Review, vol. 11, pp. 656 - 665.

Barney, J. (1991) “Firm Resources and Sustained
Competitive Advantage”, Journal of
Management, vol. 17, pp. 99 - 120.

Berg, M. E., & Dean, G. (2008). Police management
roles as determinants of knowledge sharing
attitude in criminal investigations.
International Journal of Public Sector
Management, 21(3), 271 - 284.

Bing Li et al,, (2013) Knowledge Management and
Organization Culture an exploratory study.
Creative and Knowledge Society/
International Scientific Journal.

Blau, P.M. (1964). Exchange and Power in Social
Life, Wiley, New York, NY.

Chang, S. - C., & Lee, M. - S. (2007). The effects of
organizational culture and knowledge
management mechanisms on
organizational innovation: An empirical
study in Taiwan. The Business Review, 7(1),
295 - 301.

Cameron, S.K.and Quinn, E.R.(1999). Diagnosing and
Changing Organizational Culture: Based
on the Competing Value Framework. New
York: Addison - Wesley.

Cameron, K. S., & Quinn, R. E. (2006). Diagnosing
and changing organizational culture:
Based on the competing values framework
(Rev. ed.). San Francisco, CA: Jossey - Bass.

Coleman, D. (1999), ‘Groupware: Collaboration
and Knowledge Sharing,” in Knowledge
management and book, Liebowitz, J. (ed.).
CRC Press, Boca Raton.

Cooper, D. R., Schindler, P. S., & Sun, J. (2006).
Business Research Methods. 9" ed. New
York: Mcgraw - Hill.

Daft, Richard L. (2008). The Leadership Experience.
United State: Thomson South - Western.

Dalkir, K. (2005). Knowledge management in
theory and practice. USA: Elsevier
Butterworth - Heinemann.

Davis, S. M. (1984). Managing Corporate Culture.
Cambridge, MA. : Ballinger Pub.Denison.

D. W. De Long and L. Fahey, (2000) “Diagnosing
Cultural Barriers to Knowledge Management,”
The Academy of Management Executive,
Vol. 14, No. 4, pp. 113 - 127.

Deal, Terence E. and Kennedy Allan A. (1982)
Corporate Culture: the Rites and Rituals
of Corporate Life. Reading, Mass: Addison
- Wesley.

Denison, Daniel R. (1990). Corporate Culture and
Organizational Effectiveness. New York:
John Wiley & Sons.

Denison, Daniel R. and Mishra, Aneil K. (1995).
“Toward a Theory of Organizational
Culture and Effectiveness.” Organization
Science. 6, 2: 204 - 223.

Eisenberger, R.; Huntington, R.; Hutchison, S. & Sowa,
D. Perceived Organizational Support. Journal
of Applied Psychology. 71, (1986): 500 - 507.

Gorelick, C. (2005). “Organizational learning vs the
learning organization: a conversation with a
practitioner”, The Learning Organization,
Vol. 12 No. 4, p. 383.

Gupta, A. K., & Govindarajan, V. (2000). Knowledge
management’s social dimension: Lessons
from Nucor Steel. MIT Sloan Management
Review, 42(1), 71.

Hair et al. (2006). Multivariate data analysis
Prentice Hall, New Jersey.

Hofstede G. (1984). Culture’s consequences:
international differences in work - related
values. Newbury Park, CA: Sage Publications.

Hofstede, G., Neuijen, B., Ohayv, D., & Sanders, G.
(1990). Measuring organizational cultures:
A qualitative and Quantitative study
across twenty cases. Administrative Science
Quarterly, 35, 286 - 316.



s1sas3s1msAaUmansUs:and UA 12 aluf 1 u.A. - 0.9. 2562 I ‘I 9

The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

Hofstede, Greet H .(2001). Culture’s Consequences:
International Differences in Work - Related
Values. California: Sage.

Hofstede, Geert. (1994). Uncommon Sense about
Organizations: Cases, Studies, and Field
Observations. Thousand Oaks, CA: SAGE.

Hsiu - Fen Lin, et al. Knowledge sharing and firm
innovation capability: an empirical study
International Journal of Manpower Vol. 28
No. 3/4, 2007 pp. 315 - 332.

Hurley, R. and Hult, T. (1998). Innovation, Market
Orientation and Organizational Learning: An
Integration and Empirical Examination.
Journal of Marketing. 62 : 42 - 54.

Issa, R. R. A, & Haddad, J. (2008). Perceptions of
the impacts of organizational culture and
information technology on knowledge
sharing in construction. Construction
Innovation, 8(3), 182 - 201.

Kucharska, W., & Kowalczyk, R., (2016). “Trust,
Collaborative Culture and Tacit Knowledge
Sharing in Project Management - a
Relationship Model”, In: Proceedings of the
13" International Conference on Intellectual
Capital, Knowledge Management &
Organisational Learning: ICICKM 2016
(p. 159 - 166).

K.Bartol. A Srivastava Encouraging knowledge
sharing : the role of organization a;
reward systems j Leadersh. Organiz.Stud.9
(1) (2002) 64 - 76.

Lee, C.F., Lee, J.C., & Lee, A. C. (2000). Statistic for
Business and Financial Economics. 2™ ed.
Singapore: World Scientific.

Lorenz, D. M. (2008). The perceived effect of trust
as it relates to knowledge transfer
between multigenerational employees

(Doctoral dissertation). Capella University.

Liebowitz, J. (2008) “Knowledge Sharing
Proficiencies: The Key to Knowledge
Management” In Holsapple, C.W.
(Editor).2003. Handbook on Knowledge
Management1. Berlin: Springer - Verlasg.

Lin, C. - P. (2007). To share or not to share:
Modeling knowledge sharing using
exchange ideology as a moderator.
Personnel Review, 36(3), 457 - 475.

Lopez, S. P., Peon, J. M. M., & Ordas, C. J. V. (2004).
Managing knowledge: The link between
culture and organizational learning. Journal
of Knowledge Management, 8(6), 93 - 104.

Mayer, D. M. (2014). A review of the literature on
ethical climate and culture B. Schneider,
K.M. Barbera (Eds.), The Oxford handbook of
organizational climate and culture, Oxford
University Press, Oxford (2014), pp. 415 - 440.

Mohammad Jasim et al. (2013) “Impact of
Organizational Culture on Employee
Performance andProductivity: A Case Study
of Telecommunication Sector in Bangladesh”.
International Journal of Business and
Management; Vol. 8, No. 2; 2013 : 63 - 77.

Mayer et al, (1995). An integrative model of
organizational trust. Acad. Manag. Rev. 20,
709 - 734,

Motowidlo, S. J., Borman, W. C., & Schmit, M. J.
(1997). A theory of individual differences
in task and contextual performance.
Human Performance, 10, 71 - 83.

Reynolds A., and Marquardt M.J., (1994). The Global
Learning Organization: Gaining Competitive
Advantage Through Continuous Learning,
1" ed., McGraw - Hill.

Mathew, J.(2007). The relationship of organizational
culture with productivity and quality:
Astudy of Indiansoftware organizations.
Employee Relations, 29(6), 677 - 695.



20 NsansdsmsAaumansUs:und UA 12 aluA 1 u.a. - U.9. 2562

The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

Matthews, Judy H. and Shulman, Arthur. (2001).
Questioning Knowledge Transfer and
Learning Processes Across R&D Project
Teams. In Organizational Learning and
Knowledge Management: New Directions.
Retrieved January 8, 2014 from http://eprints.
qut.edu.au/14623/

Nonaka, I. (1991). “The Knowledge - creating
Company”, Harvard Bussines Review, vol.
69, pp. 96 - 104.

Nonaka, I. (1994). A dynamic theory of
organizational knowledge creation.
Organization Science, 5, 14 - 37.

Nonaka, I. and Takeuchi, H. (1995). The Knowledge
- Creating Company: How Japanese
Companies Create the Dynamics of
Innovation. New York: Oxford University
Press.

0jo, Olu. (2012). Influence of Organizational Culture
on Employee Work Behavior. International
Journal of Contemporary Business Studies.
3(11): 46 - 57.

Rabia Mushtaq et. al. (2011). Knowledge Sharing:
Organizational Culture And Transformational
Leadership. Journal of Knowledge
Management Practice, Vol. 12, No. 2, June
2011.

Peters, T.; Waterman, R. (1982): “In Search of
Excellence: Lessons from America’s Best
Run Companies”, Harper & Row, Nueva
York.

Peteraf, M. (1993) “The Cornerstones of Competitive
Advantage: A Resource - Based View”,
Strategic Management Journal, vol. 14, pp.
179 - 191.

Polanyi, M. (1966). The Tacit Dimension, Routledge,
London.

Plowman and Peterson. (1989). Business
Organization and Management. Illinois :

Irwin.

O’Reillly, C. A. lll; Jennifer, C. and Caldwell, D. F.
1991. People and Organizational Culture: A
Profile Comparison Approach to Assessing
Person - Organization Fit. Academy of
Management Journal. 34 (3): 487 - 516.

Rotter, J. B. (1971). Generalized expectancies for
interpersonal trust. American Psychologist,
26(5), 443 - 452.

Tesluk, Paul et al. (2002). Integrating the Linkages
Between Organizational Culture and
Individual Outcomes at Work. Psychological
Management of Individual Performance.
Sabine Sonnentag, ed. New York: John Wiley
& Sons. Pp. 442 - 469.

Wang Jin - Feng and et., al. The Construction of
Enterprise Tacit Knowledge Sharing
Stimulation System Oriented to Employee
Individual, Procedia Engineering 174 (2017)
289 - 300.

Wen, B. L. (2008). The effect if knowledge sharing
model. Expert System with Application.34,
1508 - 1521

Wood, C. (2005). An empirical examination of
factors influencing work - unit knowledge
management effectiveness in organizations
(Doctoral dissertation). Arlington: The
University of Texas at Arlington.

WL Shiau. (2012). Factors affecting online group
buying intention and satisfaction: A social
exchange theory perspective, MM Luo -
Computers in Human Behavior, 2431 - 2444,

Yamane, Taro. (1967). Statistics, An Introductory
Analysis, 2" Ed., New York: Harper and Row.

Yang, J. T. (2007). The impact of knowledge sharing
on organizational learning and effectiveness.
Journal of Knowledge Management, 11(2),
83 - 90.

Yang, Heng - Li and Wu, T.C.T. (2008). Knowledge
sharing in an organization. Technological
Forecasting & Social Change, 75, 1128 - 1156.



s1sas3s1msAaUmansUs:and UA 12 aluf 1 u.A. - 0.9. 2562 I 2"
The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

N1531AT1LRANUYEN BN LATEFNAVDIRAEIMNTTNE B LA LuU sEnalng

' finususzanuau Insdni 08-4041-4409  Bua : utis24@hotmail.com aiid weddsTmun !
Suidle 20 AMugneu 2560 AaUSULID 15 unsIAN 2561 587 AINDIUAS
o/ 1
UNAnga

unenifeluadaiifunsinvifenfumudeslowepamnssueusudlulsemedlne Taefidhvane
devnuuamsdunmsdsiadunasiannenamnssueueudvesetiudduasiovhliasvgiamelulssmeaiula
lundouru msfinwuseenidu 2 @ Ae nsAnwanudenlsmmaasvgisuasedvigumansugia Tagld
w3esilemsndadunsnanuazrandn (input - Output Table) waglitoyalul w.a. 2543, 2548 uag 2553 AU
180180 fidaviilagdinauanenssunsauINBATYgRakas AL miﬁﬂwﬂuﬂ%ﬁwudwqmmmiu
gugudvedlvednislithdmanananavivesnuesnniian sesaun fe avnssaniiesudiasinioeiaiu
e sHARRaR Aasmanndn uazdug mudiu waziinsnszanenandn lUgauauiesanniian sesen e anwn
MsteNLBLEIUNIMUEYNYTa NMsvudnIUn wagduq swaiy dndusunnuidenledaesin wui avinis
wangususifinsdenleslaesuluthadannidiedevieunnni 1 uansi snnssdneueudtun
sglidadunisnanananuidug gendianeds Tunesafuimduinisdenledaesulutrmihiiandlng 1
Lanad anvnsHaneusudtuultufiegiinisnsrnenandnluganundug anas wazanmsinudidmiga
Wy amsnangusuRBiAfviaaads 3.73 waneh nnyadnasEneusLRRNTU 1% awvhliaduanEe
ﬁuaﬁqmmuﬂiimﬁu’wumhsxwmwgﬁmﬁu%u 3.73 %

Adfty : geavnITHEUEWd AnuWeNlesmuATYgia M51TATENIHARLATNAHER

! 919158 MARYIATHEAEnsEsa AnemsUyBuarnsdans aningnduumansaiy

) Y av a

UNYDAE



2 2 NsansdsmsAaumansUs:und UA 12 aluA 1 u.a. - U.9. 2562
The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

An Analysis of The Economic Linkage in Thailand'’s Automotive Industry

1 Corresponding Author, Tel. 08 4041 4409, E-mail : utis2d@hotmail.com Utis Bhongchirawattana’
Received 20 September 2017; Accepted 15 January 2018 Chariya Srithongdeang?
Abstracts

This research paper was a study on the industrial linkage of automotive industry in Thailand. The
goal of this research was to determine ways for promoting and developing Thailand’s automotive industry
in order to simultaneously grow the domestic economy. The study could be divided into two parts: economic
linkages and economic multiplier. Input - Output Table was used as the research instrument. This research
used data of the year 2000, 2005 and 2010 prepared by the Office of the National Economics and Social
Development Board. The results of this study showed as follows: The most common used factors of
production in Thailand’s automotive industry came from its own industry. It was followed by engines and
turbines production, Iron and steel and other fields, respectively. Also the most common output spread in
Thailand’s automotive industry came from its own industry. It was followed by repair of motor vehicles,
road passenger transport and other, respectively. In terms of linkage, overall automotive manufacturing field
had higher backward linkage index than the average or more than 1. This implied that automotive
manufacturing field was prone to use factors of production from other fields more than average. In contrast,
the overall forward linkage index was close to 1, implying that automotive manufacturing field was prone
to diminishingly spread its output to other fields. Moreover, the study of multiplier showed that automotive
manufacturing field had average multiplier at 3.73. This implied that if the automotive industry production

value increased by 1%, production value of all industry would increase by 3.73%.

Keywords : Automotive Industry, Economic Linkage, Input - Output Table
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N153LAS129 LATIET19N19NTEI18HANER
fiansanlsiannnisthdeyanunuineu (Row) luaw
\AsugAaf i vesnnTedadenisndnuazranan
Tudhuresmsanstoreaufuazy3nis (Transaction
Table) 1NAUINMIANEAAIUTENINIYAAIHANER
VBIUAATENVLATYFAY (Xi)) ABYAAWANERTIM (X))
Fraziildilunsndnnandnueauiazanviasusia
| wewdnwaduldgnnszelugsuslaandalathe
1A WadRTIamn uarias anseuns, 2560 : 154)
3.2.1.3 anuidenlosaasugia
audenlamaasugialagnse
mudeslsmarsugialagnsauiaiu 2 wuy

i
(

Town
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audoslosnanssldnamds (Direct Backward
Linkage) uanlinsuislassasinslttadonisudnues
aasygiandaifinsientadenisndnainaten
wwswgiasneg Tudndiuitls amnudenlosmanssly
avFresanuuaTusia j A NHAT IR YLATeY
'Uﬁ]%’8mw%msﬁy’uﬂmaﬁy’wmﬁiﬂummLﬂi‘tﬂgﬁﬁ] j #ie
NI VAT AR BRI AT 9gNA |

YXij -
U= == 3
2

U= Z? a;

donanldhanudesleownamsdluinamdsdian
whiunasvesmndulseans dadonisnanlaenss (ai)
Audoulsan1enssludremin (Direct Forward
Linkage) UanlinsnuiNlAssasenIsnssnenNandnves
A191N1INTHAREIUBUR ITNTNTEeNaNARlUY
auAswsiasingg ielilutladelunismanludadou
wils euideslosmansdluinamihuesaiasygia
[ mumﬂmmﬂmaiamnawmmaaaﬂmﬂmuﬂmwwm
VDINANTAYDIAIVWATYFNA | HoNaTINTINUATE
HANGAURIENVLATYINT

ZT.IX, ,
yisel]
U=

Xi
lneh
xj e HANANYDIENN |
x; A9 NanNARAvesEnY i

Xj%; A o narudadmsnantunandasnss
fevnisnadn j 14
Yixi fio warinveskandnan i fianan
nswandug Yl utadonsdn
n  fie ai’wmumﬁmmeﬁﬁﬁ]ﬁ'ﬂwmmaﬁwu
\FSWgND
Fadeen Uj uaz Ui ﬁﬁwmmlﬁm LAAYINE1U
mwaﬁaﬁuummamwuﬁwauimmamaaﬂumm
wswgiadunn lunsasafudia dier Uj wag Ui 4
mu’gmaaﬂuﬂmmﬂLLammmwgﬂﬁ]uus] Lilrpaiinim
Weulssduanuiasusiaiie

diaudenlsamaasugialagsu

ffinndeslosmauasughalassin (Direct
and Indirect Linkage Effect) FeazUadseiuaes
nansznudelfieviiniinsiLagn1adeueIns
LﬂéauwawmQ‘anﬁ%uqmﬁwmaammmwgﬁﬂ
anvilaanvvisludufiezdenadonisivdeuuyas
Tusgdunmsndnvesanunasugiadun V?aiugmz;ﬁma
Hatenandanazgrugdotadonisndn 1nglinsg
AnuanuYndmdulsranstadunsudalnonse
warlasdeu (uving (- A) ) Tpensinszsidy
azuvseanifu 2 @ laun

fiarudeslosmansugialassaludamss
(Backward Linkages Index) tHusvfifinansnanszny
Tudhamdadunansznuvesnsveneiiluaviasugna
flroszuuimsugialasin SuRnananusonisld
wandsluanvnsuandu Wuledonsudnvilvan
nswAnBe FanavenensHaniiuty (F3ung
Yanzam, 2552)

Zi bij

srdinnudenlmaasygialaesiulutm
(Forward Linkages Index) \usaiiiuansfianisnszane
YoIHANENINAWINSWEANTElUgaINIHERe9Y

Yibij _
Bi =g (=j=12,..,n)
~2iXj bij

Tnedi

A Ao wmSndsuUszansadunsnan
Funans

I Ao wvsndlowudn

o fie dutinnudeslodaesauly
YN

B fo suirrudeuleslnesuly
41t

b, D NATINVNATULUIUDUVDY
W3NG

Yibi  fe mavumeusuiveuves

WINSNDHNEY
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Yixibij fo sumasumsusuiueures

LIVIS NN

Yijbij d@e SAHATIIT LIRS
LIVIS NN

n Ao SuuEmnswaRTaLaly
VISNDNNHY

Y]
o A1 v oa

Valiaddaudelsdassudiaedswiify
1 Faffumnavasugiavieanumswasladasi
ArUdenless N 1 wneanuinauinsuan
tufimarudenlsddassunnniiaisvesmna
NTHER

3.2.2 MIAATWAFIWIEANNIATEFND

(Multiplier Analysis)

Tunmslinseisiminamiaasugialddeamsmu
AduUsyanstadomsuanlnenseuarlnedey (Direct
and Indirect Coefficient) noudsanunsamuinls lny
ARINaMAIMIAIINNNTBUNBSALLNSNGeNANWal
(m3nd L Identity Matrix) fun3ndenduuszans
Pasumsuantunansanegludseme (amdnd A) fall

1N X = AX +F
(I-A'X =F
X =(-A)-1F
Taefnua i

Wn3ng (- A

v a 52? B %5 B - bu bu bln
NUAIYLUNTA J i= |b, b, b,
b, b b,

X Unume q Feanunsadisuaunisivalansi
q=BF

Wn3ng (1 - A) ! Wselunsndg B 5un31 lunsng
ArduUszansdadonisnanlnensaaslnesen vie
Leontief’s Domestic Matrix Fsa3unglgin Lﬁaqﬂaﬂﬁ
fuaangvesanan

\Aswgiaf j Wasuuwdaslu 1 % azaeliAans
L'LJgEJuLL‘UaQSUE]Qﬂ’]iNaGISL‘uﬁ”I‘U’]Lﬂ'ﬁ%@ﬁﬁ]ﬁ i amnanse
Larmedoumumdulseans tasensnanlnensuay
Tnedoudu bij % (Sanglaoid el al., 2014 : 122)

4. Nan15I9Y

4.1 Tassadrensldvadenisuanvesanvinis
NARYTUBUR

ne51eit 1 wudlu® e 2563, 2548 uaz
2553 laseas1ensiedasenisuanvesanvnisnanau
suslunsardiuiimsidsuulaaiiaty dadaunsld
Hasunisnantunansdndudndiuadeiovas 67.83
vastladumsuannelulsemeaiomn

ansWaReuBuAnnsIFUasanswEndY
nansanasaIndnaiusoas 80.56 Tud w.A. 2543 de
Soeay 78.89 1wl w.A. 2548 uavanaundeiavay 44.04
Tut we. 2553

a o ) a & v I a s i
M99 1 aﬂa’su%a\‘iﬁaﬁlEJﬂ’]iNamJ‘umuLLaSGZJ‘Lma’lﬂ‘u‘ﬂizLWﬂﬂJadﬁﬁﬁJﬂﬂﬁiNammuﬂum (@19 125)

L yam (duum) dneau (%)
Jadun1snan . » - . . . -
U 2543 U 2548 U 2553 U 2543 | U 2548 | U 2553 5RH]
sij’uﬂmq 193,104,685 582,919,502 790,430,508 80.56 78.89 44.04 67.83
%y’u A 46,612,318 155,945,716 1,004,459,056 19.44 21.11 55.96 32.17
33U 239,717,003 738,865,218 1,794,889,564 | 100.00 100.00 100.00 100.00

31 : TNNUANENIIUNTHNAUINITATEFAIALTIAULUIYIR, 2559




0397 2 adenisudndusiu (yar i)
Usznaume 4 @111 wullagaulnguaaunsuas
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gnueuaiinisliladnssdndusuanndiuvesussney

NIUAENTENNRUNINTER

] o P oa ' a ¢ a A o 9 oA g
M99 2 aﬂa')u%aﬂqL‘WﬁJLLmagﬂigLﬂwsﬂaﬁaqmqﬂqiwamﬂquﬂum (@ 125) SBVIUNUARANNUYNINA

yar (uum) dadu (%)
INYN1T

Y 2543 Y 2548 U 2553 V2543 | U2548 | U 2553
RULAoY A9 10,826,855 32,079,056 39,074,808 23.23 20.57 18.25
dvesfUsznoums | 12,569,349 73,512,182 75,698,459 26.96 47.14 35.37
AdouIAN 8,045,133 20,683,224 23,259,520 17.26 13.26 10.87
DVRELLHGIE 15,170,981 29,671,254 75,995,761 32.55 19.03 35.51
Hamﬁuﬁwm 46,612,318 155,945,716 214,028,548 100.00 | 100.00 | 100.00

11 : dinnuanznITINIHAILLATYRALasAIALLYA, 2559

Pneadt 3 wuhlassasenmsiiadensudn
nelussimAvesaiviniswaneusud Senadu
Tassasafeaiulu U w.e. 2543, 2548 uay 2553 nan
Avanvnswaneususdulnglelatunsndnniely
UseinAreInIANSHARTUNGLaN N SHERSUEUA dau

AUTIT0IASARENIINTHARLAT DI UALAZLATOIN I
wazaIINSWARKARNUYIANNA Beviaesananiiilu
duandadenisudnlidmivarvinisndneueudi
&y nnsimdnuvindtase wazauthuewmes
o 44' [ - ! Ao w
wviieIessuasadaludiulszneundy

A1519% 3 TassasnanisldtiasenisuannnelulsemAveaanunIsHane e s (@199 125)

a9y a1 U 2543 U 2548 U 2553
1| NMswaneueud 38.13 30.87 29.83
2 | msndmedessuduazniosoiy 8.48 8.03 7.94
3 | MsudananfueivannaT 7.91 12.54 12.82
4 | mswdnndnduiilangdue 2.65 2,51 2.13
5 | mawdnedosinsuazgunsaliie 2.35 2.17 1.53
6 | msndmesesiowioddlningue 2.34 2.42 1.75
7 | mIndnensusnuazensly 1.97 1.40 2.38
8 | miwdngunsaiuaziaiesilonsing Insviias 1.74 1.26 0.93
9 | nslwih 1.32 1.64 1.79
10 ﬂﬂimammamﬁmeﬁawaguq 1.22 0.96 0.68
11 | amsuandue) 31.89 36.20 36.68

Hadonmsudnaneluusvmanaun 100.00 100.00 100.00

wewg : Usnansiidadenmsudniivieduiosas
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4.2 TA59E519N15NTLANYNANAAVBIEIUINTS
NANYIUIUR

NI 4 Uil e 2543 w.e. 2548
WAy W.Fl. 2553 HanAnesEYINMIHAneuewsgnily

Tlutadnsudndunarsliunaivnasvgianieg
Tudnduiianasandesas 35.76 1l wa. 2543 Ju
Spuay 26.58 1wl w.a. 2548 waziusevay 25.80 Tudl
W.A. 2553

o [ a a 4 =
A5 4 ARFIUNITNTLANYNANARVDIFNVINITHANY UL UR (@101 125)

yam (@wuumn) dnaau (%)
18015 - - - - - -
U 2543 U 2548 U 2553 U 2543 U 2548 U 2553
ﬂﬂﬁﬂ%ﬂﬂaﬁﬂ 140,748,728 272,584,232 351,916,796 35.76 26.58 25.80
Uasdugaving 252,887,657 | 753,039,740 | 1,011,698606 | 6424 | 7342 | 74.20
T 393,636,385 1,025,623,972 | 1,363,615,404 100.00 100.00 100.00

w1 : dinnuauEnITINIHALINSATYENLasAIALLAYIR, 2559

9015197 5 wudrandnnslulsemaves
AVINTHANYIULUA WA, 2543 WA 2548 LAz W.A.
2553 nanAsdndiun1Insratsvesnananaiulng
Wunsnszaewandnnelulssmaludsanvinisw@n
e uandidndiuanadlunng U uazsosaannnis

NI¥AYNANAATIAIVINIAUIANT WU NITYOULYY
ENUHUANIVUENNFTALAZNNTVLANIIUN UAZAIVINTST
uin1saug Taedndiunisnszanslundasdidndau
ANRINNUAIAY

d' o a a s =i
M3 5 Iﬂﬁai’]\‘iﬂ’]iﬂi%ﬁ]’lﬁmawamﬂ’lﬁﬂuﬂﬁsLwﬂﬁuadﬁﬁmﬁﬂﬂimamﬂ’]uﬁlum (aqﬁqu 125)

19U a1 U 2543 U 2548 U 2553
1| MIwangueud 23.25 22.24 21.97
2 | MIgeNTLETUNIIUEYNYTA 10.57 3.57 2.87
3 | NMFIUEMINUN 1.35 0.31 0.36
4 | MIvUEEUAININUN 0.31 0.20 0.20
5 | mandneesfiawdadaludinnusaslunsiBou 0.13 0.10 0.18
6 | manAnadosdnsuaraunsaifiey 0.08 0.10 0.13
7| menangUnsaiuaziedesiionsing Tnsvimmd 0.03 0.10 0.04

WAZNITANUIAL
8 | msndmedesinsuaziaiosdlelnihdmsy 0.02 0.01 0.01
NUYAAMNTIH
9 | MInARTOINYIULUALAZIATINEU 0.01 0.01 0.01
10 | ansuandug 66.25 73.26 74.23
Hadunsnannelulsenesiann 100.00 100.00 100.00

wnewe : Usnansnsgaenandamielusosay
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4.3 msweulsamaasugialagsaa 1A
7l 6 Tl we. 2503 w.a. 2548 ua n.a. 2553 Tudau
ansuandifinnudesloalassinludimigean
6 Susiuusn arwnisuaneueusiduavniedis
anudesnsiadumssanannanvidun Tuszivgadu
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ddu 6 Tawanvinisudngunsaiuaziaiesiledan
mnuidouledlassiulutamdsgeiian wansin @
nswangunsaiiazinieailoiduaunfifiannudesnis
Hadenisudnainarvinisuandug uniigalae
wWiguiey

o a aa = o 9 = v o
N1 6 ﬁ']sﬂ']ﬂ'ﬁ&lafﬂ‘mllﬂ'l']ﬂJlejaﬁJIEJ\TIﬂ?Ji'lil‘lﬂsuf]\'iﬁaﬂaﬂ‘mqﬂ 6 BUAULIN

ANVININAR U 2543 U 2548 U 2553
ﬂﬁmamqﬂmait,t.auﬂ?aaﬁa (118) 2.375977 2.33508 1.963929
NMINGRDINAIU (128) 1.938055 1.217306 1.240843
nMsnaRranTaeTaug 9nditindes (094) 1.713832 1.233219 0.930007
msnanedesdiawniediludinnuuasluntieu (116) 1.686485 1.660177 1.577889
ST (177) 1.665942 1.579433 1.415093
MIkARYUEUG (125) 1.530698 1.452432 1.405534

e : eavilaudesleamheluieuas

= a da N
NATNA 7 @wInsanniiaudesledlag
yulludamiigs 6 uduusn anviniskdneueunu
= o a < Y a o
avmillsinsgnenswdnluidudadunisudelvans
duq Tusziugaduaiu 6 neflaruinisndnnildoue
gnamnssuuyagiuiiainudenledaesiuly

Tenthasiian wansi annniskasLailiasgaamngsy
fuyagruduanufidislunisnszarensudnanainn
nisludsanansudnaiidiugiouy mnnsuaalasu
NANTENU AzaAINaliauIN1SHanD YY) AlauIn1TWER
X g o a a a a 1
Dutdunsudainsnandsunuasnuluse

M35199 7 anvnsudafidenudenlesassaluimihaiign 6 duduun

ANVINTITHER U 2543 U 2548 U 2553

miwﬁmLﬂﬁﬁmqf@mmmsﬁy’ugagm (084) 6.419763 6.827155 6.745967
nsnamtdlndeuwasfasssund (031) 6.170422 8.381775 8.731331
Tsonduhhdlmdey (093) 5.720952 7.031416 7.868356
mswangdanszna Uladen (086) 5.117382 4.074094 4.627404
AMSHANHARTUILUENNAT (106) 4.352617 5.227132 5.130546
NINARYIUBUA (125) 1.285518 1.031349 0.911747

e : eanudenlsamiheduiovas
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4.4 msiazilassadrenslddadsnisnan
YDIENVINTNANDIUGUA

Hasumsnantunans

mﬂmi’ldﬁ 1 wud Tt we. 2543 uay 2548
419115HAREUBUAENSIT Y adnsHaRTunans
inninstidadunisnantuduetnann uilud we.
2553 nnslidadenswantunanadesniinisldtade
nssdntutuilonlull 2550 Sguiasitalasenis

S08UAUTENIANAI9U (Eco-Car Project) Tnwdaasuli

Inedugudnarsdmsunisndnsasudiduyanalin
Mdulinsiudwndon Tnegelaldinamuasmu
& Yo o s @ A d a Y
wnFuannsannlidmivsasudianiiluiinsiu
duwanaeu iilwl 2553 UsEnsasudigen wazaaum
Ieamunihdaiudiuitsanlunssdasosuduszom
fanany sudausenlingdglaaausislssnundandi

P WU YUY (SuAstan, 2553 : 5) vl

Tud 2553 Jalimseiau aiedsaulareRuamu
Tuduvesladeiugmuuniunintouy
Uadumskantunu (yariiy) a19199 2 wuh
Tut w.f. 2543, W.A. 2548 WAL N.A. 2553 @NYINTTHAN
gnupuRiinmsliladunsudnduduludiuvesiUsenay
NskarMEN1GeNuniian esauinsnaneueus
al Yy [ o al v
finmsldiuszneunisduinnumnuaglvedilassasi

n@sosudluyarganszduduiniuiles dewal
guannssueueuddsinisldlatenisnanludqui

G

Tassasenmsladadenmisuannegludsene

AUNSHARHAR T UTLUENNAN

1318 3 Tl we. 2548 wadl w.e. 2553
annnsHangueuRinslitedunsuannelulsene
MnanaKARKARSsinEnnd L iugetuan wa.
2543 gran1swannansasmannddeladudiumia
Tuenmssdeiuguiianuddelumsiandszme
desninsdeulesivanvinisudndug Wusiu
wn lfanswanndansausmannandufisesnis
Y99dN1INTHARREY d1unTalvesnatnmantu
Uszinalnglasuusamanauaintadeuinvesnisnes
Tunaneaths Geduudldulumsaiydvlngs lud
WA, 2553 uaﬂmﬂﬁé’qLﬁm@dﬂumﬂmmmﬁmam
g1UBUARINIASINSINAULSA YiliANudBINSHwan
fsunandina

mmmsmammamﬁmﬂawguq

nansadt 3 Tl we. 2543 a1v1nnsudEn
prusuRidnaiunislddadonisnanlulssinaann
anvInsuAnnanSuelavedun qmﬁmﬂ%‘amﬁwﬁu
1wl w.e. 2548 wasl wa. 2553 dadunisldtade
nsuaniaranasmuaIsu e199zdunannainnis
akAauingAuniuslanewaziaylang uonaN
faiillgmimuwmaluladuaznsiauindndue Usznou
fuanniswdeddesldiunisduaiuanyadies
nasguavionvuludiunisamulugeaivnssundn
TavglnsianzUsanniislianunsondaldluszmne
nsuIszUUNIsImiukaznguiswawlans Tl
Uszdndam i’mﬂy’amiaﬁfmquﬁmmﬁﬁuu,azmmmi
nadufiadindaninuanansalunisudeiuldivatn
nswannanSausilanedue Gnfiug vieddu, 2551
8 -32)

4.5 MM5AATIZALASIASINITNIZUHANER
YBIYAFMNTTNYTUUA

1wl wa. 2548 InefliUsnaunisudneiusud
v 3,434,530 fu Fafiududosa 12339 Wewiteu
Ul wa. 2503 AifiUSnanskaneususTLaies
1,537,444 fu uag fUSuaunsdsesnsusuduay
Fudruiismsniintuiicovay 250.80 dauUSuans
wslansueudanelussmadiiniudosay 169.24
geaunsseuewivadlveinisveefiied 1959157
wazaziiun1sanfionisdseanduddguinnid
nsudnitensuilaelutisszeznan 5 Do feomg
Havdamansznulinnsnszanenananmelulsun
vasgpamnsaNETusuRlUgaveheg du Snsanas
otharaiiladluras 5 B Saduldnndeyalumsned 5
wudthul WA 2543 msnsgnenandnlugavinis
PouwgNeuNUEnvtinildndiuiovar 10.57 @11
NSVUAIISUNLAZEIUINTYUESALAIYIIUN Hdndau
Sovaz 1.35 waz 0.31 aua1du ualul w.e. 2548 fu
wuiIununsnsgaenananlugaininisvenusy
grunmugynvinidndiudesay 357 Jeanasi
Soway 66.23 WaraNUINITVUAVINIUNLAZANVINITVUES
Auryneun Jdediumtoiiesiovas 0.31 uag 0.20
AU Seanasiedesay 77.04 uazdovay 35.48
puaau denlul we. 2553 Inefiusununiswgn
SNLIUANBRAIUEUAT IR 3,669,903 fu TaiuTy
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Entenfivsdenar 6.85 wiuilelsufunisuan
Tuthessezim 5 Uiewiu wielud wa. 2548 Tnely
Frunsaseeneusufuartudmvedinefidadisnings
\istuSesar 89.20 uilughuUsinansuslaneueus
melulssmaiuanasdesas 6.02 n1sivsunanis
uslnagnusudnelulssimaanasiadnaliusunu
n1snszAeNandnnelulIsnAveIgnaINNTTY
eusudluganunane tu fnawBeundaatuify wil
mswdsuudaslinndlodioufumsudsuudadlugg
Y w2543 597 w.a. 25648 Jauanslidiuldainais
7 5 Tnemusilud we. 2553 dewdieuiud wa. 2548
wnsnsEeRandnlugavinsdenusueunvug
nnulinfidndiuseuay 2.87 anassosas 19.61 uda1un
MswudaunATidndrudosar 0.36 Fuintudntos
Seway 16.13 uaravnsvuaNdUAIMIIUNTdngI
Sowaz 0.20 HUSnawihiuiul we. 2548 agulad
Tuths 5 Ylgpamnssueususivedlyedinadouuas
lalsnnidn lddnazdusunisngn n1sdseenvsausdie
nsuslaangludseina ildfnanansenunonis
Wasuwlaen1snszanenandnnieluuszinaves

Sa oA a

gramnssuusuRRsadntioauhtu @ngeavingay
wisszwelve, 2559)

4.6 fimIpamanan (Output Multipliers)

91NAN51971 8 1151971 9 UATANTET 10 Fauans
avMsKARTTAF M InaNaNaRgIga 10 Sufuusn
avnsuangUnsaitaziadesiielfuanyinisuani
AFIIRnIEIEAtuY WA, 2543 UARIFIVRAHAKER
yosEnuInIHAns usuTimgegludiui 9 vesanan
nswdnaualul we. 2503 Tnefidivin ity
3.703846 wandlainanvinsuaneusudueeda 1%
qehlvanun1sNITNERBUY Ve 3.703846 % W
Tul n.A. 2548 @1UINSNANEUEUARIFIVIAUNAKER
firnguazadludiui 8 vosamniswanioun lasd
AsnInn Wiy 3.733452 warlud w.a. 2553 a1
nswaneuguAlARInIRuNanandAgazegly
Uil 10 vesanuInNIsKAATIMLA lngdleiininn
Winfu 3.765947 amnsnasuldinsidsundases
ArudesnstugaTinevesaImMakaneusuiing
Usuigetu nelmAnnisivasuudadlunaninomn
annswAmuTY

M19199 8 aMsHARTHiAdnIAuNaNEAgaEn 10 Suduusn U 2543

U

e ANYINITHER U 2543
1| madngunsaluazieiesile (118) 5.749177
2 MSKARDINALY (128) 4.689533
3 | msudaiesesiawrdediludtinmuuasluniiFeu (116) 4.4080805
o | masdendndasiaug mmiulade (094) 4.146976
5 nsgeuuay (177) 4.031097
6 | mandnededdiuazgunsalluil (119) 4.021946
7| smawnssumdnuazvanndn (105) 3.743936
8 | msndnedesdiownioddlnihdug (122) 3.73576
9 | ManAngTuEud (125) 3.703846
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Abstract

The purposes of this research were to 1) to study levels of Thai active aging 2) to study best practice
of Thai elderly club 3) to develop a model of enhancing active aging for elder club in Thailand, Mixed
methodology for the research design. For the levels of thai active aging, the samples consisted of 410 elders
by questionnaires. The data were analyzed by percentage, mean, standard deviation. For the study of best
practice of Thai elder club, the key informants consisted of Leader club, committee and elder person from
29 elder club. The data were analyzed by content analysis. For the development model of enhancing active
aging for elder club in Thailand, the samples consisted of 30 elders that were collected by questionnaire,
in - depth interview guidelines and form evaluation. The data were analyzed by percentage, mean, standard
deviation, t-test and content analysis. The findings of the research were as follow: (1) The levels of Thai
active aging was at the moderate level and health was at the highness level. (2) The Key elements to
enhance the active aging of elder club, to composed of 3 components ; 1) Preparating 2) Learning person
3) Social behavior. The results indicated that, Continuation of activities and variety of activity for elder club,
The contents and Activities such as exercise activity, meditation activity, knowledge of local herb activity,
knowledge of laws activity and etc. the conditions to enhance the active aging of elder club as follows ; 1)
connecting of partnership network 2) setting of environment for elderly 3) the potential of leaders 4)
connecting of Local Learning Resource. (3) The PLS Model : Preparating Learning Social behavior Model
composed of 5 components; 1) principle 2) objectives 3) process of enhancing management 4) the conditions
for using the model and 5) the evaluation. The PLS Model was integrated knowledge and elder needs, The
results revealed that the elderly students had the posttest scores in overall and in each unit higher than
the pretest ones at the 0.05 level of statistical significance. and the interview results that the elderly toward
using the PLS Model was appropriate as well as experts certificate and suggested that The model were to
the appropriate numbers of elder, variety of activity for elder club and intergrated learning of multi-aging

way of living.

Keywords : Development model, Active aging, Elder club, Elder person
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Abstract

It has been well proved for more than three decades that learmer autonomy (LA) is crucial for
language learners. It is unanimously accepted that learner autonomy improves the overall performance of
language learning and develop life - long learning. Due to the complex term of autonomy, language learning
strategies (LLS) are one of the factors that significantly enhance and support autonomy. The objectives of
this study were to investigate the level of LA of international junior high school students and to find
out the relationship between the level of LA and the range of LLS use perceived by Thai junior high
school students. The subjects were 136 non-native English junior high school students who use English
as a foreign language. This study took the form of explanatory mixed methods design using 2 sets of
questionnaires to collect quantitative data, and a semi-structured interview to gain insights. The
questionnaire of autonomy composes of 4 main domains including “students’ willingness to take
responsibility”, “students’ self - confidence to learn autonomously”, “students’ motivation to learn English”,
and “students’ capacities to learn autonomously”. Also, Strategy Inventory for Language Learning
questionnaire was employed to find the range of LLS. The findings revealed that on average, the level
of LA is in a high level (M=3.77, SD=0.55) and there was a moderate correlation between the level of
LA and the range of LLS use perceived by Thai students (r,,=0.47).

Keywords : Learner Autonomy, Language learning strategies, International junior high school students
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1. Introduction

A global movement has called for a new
model of the 21* - century learning. The traditional
formal education must be transformed to enable
new forms of learning which required to follow
complex global challenges. Thailand 4.0 promotes
interactive learning which aims to transform
students in the traditional formal education from
quietly sitting at a desk taking notes or passive
observers, to be students who are aware of learning
styles, learning strategies, and interact with the
teacher and materials actively (Srifa, 2017). Both in
the 21* - century learning and Thailand 4.0 clearly
support learner autotomy (LA) and language learning
strategies (LLS). To elaborate, LA and LLS are
considered to be the essential competencies and
skills for the 21% - century learning development.
LA and LLS can be practiced and performed through
the activities that cultivate students to learn to
know, learn to do, learn to be, and learn to live
together in the society (Scott, 2015). Moreover,
problem - based learning in Thailand 4.0 requires
students to experiment and solve problems by
themselves which are the foundation of LA
development (Thepouyporn, 2017). Additionally,
Thailand 4.0 also aims to teach students to use
more LLS, especially while they are learning English
language, as LLS excellently help students
understand four English skills (reading, writing,
speaking, and listening) better both in and outside
the classroom (Soranastaporn, 2017). Hence,
students should be taught to take responsibility for
their learning, know their LLS and become
autonomous learners.

Researchers all agreed that the improvement
of language learning and the preparation for life -
long learning are resulted from the employment of
LA (Camilleri, 2007; Cotterall, 1995; Borg, 2012).
Moreover, LA helps students become more self-
reliance, confidence, independence and

pedagogically mature which are the foundation of

learning success (Little, 2003). According to Benson
and Lor (1998), LA is a precondition for effective
learning since it develops more critical thinking and
more learning responsibility. Hence, it can be said
that LA is the ultimate goal of every educational
institution as it positively relates to successful
English learning, particularly in the institution that
follows the 21* - century learning pathway.

Qui-fang (1993) found that differences in
English LLS have a decisive impact on performance
and any properly LLS are more likely to make
language learning successful. According to Oxford
(1990), successful language students can combine
and orchestrate types of LLS efficiently regarding
their learning needs. However, teachers should keep
in mind that LA and LLS are not something that
teachers do to students instead teachers should
help and facilitate learners to become autonomous
and assist them in discovering their LLS (Dickinson,
1995). To facilitate and develop language learning
for students, LA and LLS are the primary factors for
teachers to pay attention to.

Notwithstanding a learner-centered
approach and lifelong learning are crucial features
for Thai education policy, as yet they hardly happen
in practice in many institutions. To explain, there
were difficulties in putting policy into practice. For
instance, teachers find obstacles when implementing
learner - centered or providing an opportunity for
students to exercise autonomous skills including
students’ capacity, time-limited and the policy
mandated (Inthapthim, 2010). As a result, the
autonomous knowledge acquiring the skill of
primary and secondary students in Thailand was
lower than the standard (Swatevacharkul, 2014)
even though autonomy is the ultimate goal for every
school since 1999. To the most of my knowledge,
there was a few researches investigating the level
of LA and the range of LLS of junior high school
students especially in the international school in

Thailand. Therefore, the scarcity of research on LA
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and LLS in an international learning context have
encouraged the researcher to investigate the

present study.

2. Objectives of the Study
2.1 To explore the level of learner
autonomy perceived by junior high school students;
2.2 To find out the relationship between
the level of learner autonomy perceived by Thai
junior high school students and their range of

language learning strategies

3. Research Questions

3.1 What is the level of learner autonomy
perceived by junior high school students?

3.2 Is there any relationship between the
level of learner autonomy perceived by Thai junior
high school students and their range of language

learning strategies?

4. Hypothesis

There is a significant relationship between
the level of learner autonomy perceived by Thai
junior high school students and their range of

language learning strategies.

5. Review of Related Literature

5.1 Learner Autonomy

The term autonomy is notoriously difficult
to define precisely because there are many
concepts involved in the term. The term which has
been widely accepted is from Holec (1981) who
defined LA as ‘the ability to take charge of one’s
own learning. Additionally, Benson and Voller (1997:
2) added that Holec’s definition has been used at
least five different ways in language learning
includes situations where students study on their
own; a set of skills essential to self - directed learning
which can be learned; an inborn capacity suppressed
by institutional education; the exercise of students’
responsibility over their learning; and the rights of
students to determine their learning direction. Later,
Benson (2001) shifted the focus to be the attribute

of students. He described LA as it is not a method
of learning. Instead, it is an attribute to students’
approach to the learning process. Moreover, it is
widely accepted that to develop LA, some degree
of freedom in learning is required. However,
freedoms conferred by LA are never absolute;
they are always conditional and constrained
(Little, 1991).

LA is a great tool to promote language
learning as Cotterall (1995) mentions that once
students become autonomous learners, they
overcome the obstacles in language learning. As
time goes by, these students become more aware
of their strengths and weaknesses and also become
more willing to learn which will finally lead to life
-long learning. According to Little (1991) and Dam
(1995), language learning is significantly enhanced
when students are allowed to select the content
and control the goals of the course. Moreover,
autonomy also improves students’ responsibility
for their own learning and become more self-
reliance and independence (Little, 2003). This
implies a reflective involvement which underpins a
process of planning, monitoring, and evaluating
autonomy.

5.2 Components of Learner Autonomy

Wilson (2017) presents factors that positively
or negatively affect LA which are capacity;
personality; LLS; motivation; willingness to
communicate; willingness to learn; confidence;
responsibility; and previous experiences. Similarly,
components of LA in this research study include
“students’ willingness to take responsibility”,
“students’ self-confidence to learn autonomously”,
“students’ motivation to learn English”, and
“students’ capacities to learn autonomously”.

According to Littlewood (1996), ability and
willingness are the crucial components to develop
LA in language learning. Moreover, in order to
develop LA further, willingness to learn more

independently is required. (Wilson, 2017).
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Autonomous learners need to have self-
confidence because it facilitates students to learn,
become self - direct or manage their learning better
in different situations. Also, students who have high
self - confidence are more likely to be capable of
working independently without teachers (Wenden,
1991).

According to Littlewood (1996), he states
that capacity of students are required as the basic
components of LA. Once, students have the
capacity to learn autonomously, they can learn
more effectively and aware of their own learning
roles better (Wenden, 1991). Therefore, LA requires
a capacity to take responsibility for independent
and active learners.

Motivation is the option of the reason why
learners decide to do something (Dornyei, 2001).
According to Ushioda (1996), she defines
autonomous learners as those who are motivated
learners. It can be seen clearly that motivation is
essential for LA development and enhancement
(Dickinson, 1995).

5.3 Language Learning Strategies

There are many researchers define LLS
differently. To begin with, Rubin and Wenden (1987)
state that sets of plans, steps, operations, and
routines employed by learners to help them obtain,
facilitate, storage, retrieval and use of new
information are defined as LLS. Then, O’Malley and
Chamot (1990:1) define LLS as “the behaviors or
special thoughts that individuals use to help them
comprehend, learn, or retain new information.”
Then, Oxford (1990:8) identifies LLS which have
been considered to be the most comprehensive
definition as “specific actions taken by learners to
make learning easier, faster, more enjoyable, more
self - directed, more effective, and more transferable
to new situations.”

Maclntyre and Noels (1996) revealed that
LLS is helpful to understand the process of
learning and LLS can also reduce confusion and

anxiety for students, which will keep their learning
enthusiastic and motivated. Generally, in order to
process new information and perform a task in a
language class, students have to use different LLS
depends on each situation (Zare, 2012). Hence, LLS
are a good signal to show students to complete
given tasks or solving problems during the
process of language learning. Also, language
students who are capable of using a variety of LLS
properly resulted in improving language skills in
better ways (Hismanoglu, 2000; Zhao, 2009;
Namwong, 2012; Shuang, 2014; Hungyo, 2015).
Additionally, Shuang (2014) adds that LLS will
improve students’ learning attitude and enhance
their learning motivation which will pave the way
for life-long learning.

5.4 Classification of language learning
strategies

This study applied Oxford’s (1990)
classification of LLS. She divided the strategies
into direct and indirect. Direct strategies deal with
the new language in different situations or tasks
directly. Direct strategies include memory strategies,
cognitive strategies, and compensation strategies.
Indirect strategies are for general management of
language learning comprise of metacognitive
strategies, affective strategies, and social
strategies.

5.5 Relationship between Learner
Autonomy and Language Learning Strategies

LA is a multidimensional term because it
encompasses many areas such as LLS, motivation,
and affective factors. When searching for solutions
in one of these areas, one might find answers for
others (Silva, 2008). This is supported by Wenden
(1991) who stated that autonomous learners are
those who have acquired LLS, the knowledge about
learning and the attitude that enable them to use
these skills confidently, flexibly, appropriately and
independently of a teacher. Similarly, Rubin and
Wenden (1987) perceived that cultivation of LLS
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resulted from fostering LA. Interestingly, during the
learning path towards the success, language learners
move from one stage of autonomy to the other
and this movement is originated by the establishment
of LLS. In other words, how autonomous a learner
becomes highly depends on how solid and
effective LLS are (Elizondo & Garita, 2013). Figure 1
shows the conceptual framework of LA and LLS

in this study.

6. Research Methodology

6.1 Subject

The subject were 136 international junior
high school students who are non - native English
speakers. The subject study in Year 8 to Year 10 or
Mattayom 1-3 in Thai education system. Their ages
were from 12-15 years old. There were two main
groups of the subject; 66.90% Thai and 33.10% non
-Thai students. There were 9 nationalities as follows;
Thai, French, Japanese, Korean, Nepalese, Israeli,
Chinese, Ukrainian and Spanish. In terms of gender,

52.21% were female and 47.79% were male.

Self-confidance
to learn
autonomously

Capacity to learn
autonomously

Direct Strategies Indirect Strategies Willingness Motivation to
fo take learn English
responsibility

Language Learner
Learmr_wg > Autonomy
Strategies
bomemmoenoee e > | Life- ing | <€----mmmmneee- J .
: ife-long learning : - Consisting of
o > Learning € <:> = Casual relationship
Achievement
----- > = Resulting in

Figure 1 The Conceptual Framework

6.2 Research Design and Procedure

This study applied explanatory mixed
methods design. Quantitative research was used to
collect responses from the questionnaire 5-point
Likert Scale to investigate the level of LA and the

range of LLS. Then, qualitative research was

employed to support quantitative research by
collecting data from semi-structured interviewing.
All the information was gathered at just one point
in time. The explanatory mixed method design

model of this study is shown in Figure 2.
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Figure 2 The Explanatory Mixed Method

6.3 Instruments

Research tools were implemented to collect
data for this study which were two sets of
questionnaires and a semi-structured interview.

6.3.1 The Learner Autonomy Questionnaire

The English questionnaire to measure LA
developed by Swatevacharkul (2014) was applied
to investigate the attitudes towards LA of the
students which can reveal their level of LA. The
Learner Autonomy Questionnaire consisted of four
main components which were students’ willingness
to take responsibility (5 questions); students’ self
- confidence to learn autonomously (4 questions);
students’ motivation to learn English (10 questions),
and students’ capacities to learn autonomously (10
questions). The construct validity was reported 0.80.
Moreover, CFA’s result reported that the Chi - square
value was 314.57 and there was no statistical
significance at a level of 0.01 (p=0.46). Root mean
squared error of approximate (RMSEA) was equal
0.00 which was less than 0.05 (Swatevacharkul,
2014). Therefore, the validation process of this

present study was well checked and well - defined
guarantees for accuracy and consistency. The
subjects were asked to rate among ‘strongly agree,’
‘agree,” ‘uncertain,” disagree’ or ‘strongly disagree’
on each statement for the learner autonomy
questionnaire. The evaluation criteria of the
questionnaire were as follows: 0.00-1.50 means
the level of learner autonomy is ‘very low’, 1.51-
2.50 means ‘low’, 2.51-3.50 means ‘moderate’,
3.51-4.50 means ‘high’, and 4.51-5.00 means
‘very high’.

6.3.2 Strategy Inventory for Language
Learning Questionnaire (SILL)

To investigate the range of LLS, SILL version
7.0 invented by Oxford (1989) was selected because
this version was created for second and foreign
language students. In total, SILL in this study
consisted of 30 questions, 6 components and 5
question each. The six components are memory
strategies, cognitive strategies, compensation
strategies, metacognitive strategies, affective

strategies, and social strategies. SILL was the most
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efficient instrument in the area of LLS as Mohammadi
and Alizadeh (2014) revealed that the SILL score
was test-retest reliable, displaying excellent
reliability from Pearson’s correlation > 0.8 with total
scores not being significantly different across
administrations. Additionally, the alpha coefficients
have been well above an acceptable alpha value
0.94 (Hair, Anderson, Tatham, & Black, 1998). Hence,
SILL had an excellent accuracy and consistency.
The subject were asked to rate among ‘always or
almost always true of me, ” ‘usually true of me, ’
‘usually not true of me, ’ ‘somewhat not true of
me’ or ‘never or almost never true of me’. SILL the
evaluation criteria of the questionnaire were as
follows: 1.0-1.4 means the range of LLS is ‘very
low’, 1.5-2.4 means ‘low’, 2.5-3.4 means
‘medium’, 3.5-4.4 means ‘high’, 4.5-5.0 means
‘very high’.

6.3.3 A Semi-Structure Interview

An English semi-structured interview was
conducted with 14 students (5 Thai students and 1
of each nationality to ensure that all the findings

obtained from every nationality) by employing

Table 1 The Level of Learner Autonomy

purposive sampling technique. The qualitative data
obtained from the interview method was exploited
to support the findings obtained from the
questionnaires and to strengthen discussions of the
findings. There were 6 interview questions and the
subject’s answers were noted down.

6.4 Data Collection and Procedure

In order to collect the data from the
questionnaire, both sets of the questionnaire were
given to the students during an English lesson via
the Google form. The questionnaires were given
into two separate days, one day for LA and another
day for LLS, to ensure that students had adequate
time to spend on each question without any rush

which might affect their responses.

7. Data Analysis and Results

Scores of 5 - point Likert Scale questionnaires
were computed to find mean scores and stand
deviation (SD). To find the relationship in RQ2,
Correlation coefficients (Spearman’s Rho) was
calculated. For a semi-structured interview, a
thematic content analysis approach was employed.

The results are known in Table 1-3.

The Level
Domain n Mean SD of LA
1. Willingness to take responsibilities 136 3.78 0.71 High
2. Self - confidence to learn autonomously 136 3.53 0.77 High
3. Motivation to learn English 136 4.00 0.59 High
4. Capacity to learn autonomously 136 3.77 0.64 High
Total Domain of LA 136 377 0.55 High

Table 1 indicates that on average students
are categorized as a high level of LA. The mean (M)
is 3.77 and standard deviation (SD) is 0.55. To
elaborate, students are highly motivated to learn
English (M=4.00, SD=0.59). They also have high

willingness to take their learning responsibilities

(M=3.78, SD=0.71). Similarly, students are highly
capable to learn autonomously (M=3.77, SD=0.64)
and they have high self-confidence to learn
autonomously (M=3.53, SD=0.77). Next, Table 2
will show the range of LLS.
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Table 2 The Range of Language Learning Strategies

The range
Domain N Mean SD of LLS
Cognitive Strategies 136 3.54 0.65 High
Metacognitive Strategies 136 3.45 0.86 Medium
Compensation Strategies 136 3.21 0.68 Medium
Social Strategies 136 2.88 0.90 Medium
Affective Strategies 136 2.57 0.84 Medium
Memory Strategies 136 2.46 0.73 Low
Total Strategies 136 3.02 0.76 Medium

As noted, Table 2 indicates that on average
the range of LLS of students is at a medium level.
The mean (M) is 3.02 and standard deviation (SD) is
0.76. Students are high users of cognitive strategies
(M=3.54, SD=0.65). Additionally, they moderately
used metacognitive strategies (M=3.45, SD=0.86),
compensation strategies (M=3.21, SD=0.68), social

strategies (M=2.88, SD=0.90), and affective
strategies (M=2.57, SD=0.84) respectively.
However, they are low users of memory strategies
(M=2.46, SD=0.73). Table 3 presents the
relationship between the level of LA and the
range of LLS.

Table 3 Correlation Matrix of Thai Students’ Level of LA and Range of LLS

Factors Level of LA Range of LLS
Level of LA 1.000 .486*
Range of LLS 4.86** 1.000

5 < 0.01

Table 3 shows that the moderate correlation
coefficient between the level of LA and range of
LLS is significant (p=0.05, QUOTE r,,=0.486).
Hence, the hypothesis (there is a positive significant
relationship between Thai students’ level of LA and
the range of LLS) is accepted. However, the
magnitude of the correlation is moderate. To
elaborate, Thai students who hold a high level of
LA use LLS moderately.

8. Discussion

Research question 1 revealed that students
hold a high degree of autonomy. Surprisingly, all
four domains under the LA were rated as a high
level. The present finding supports the findings from
Harumi (2011) whose Japanese students also hold
a high level of LA. The explanation might be as
follows.
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8.1 Student-Centered Learning

As noted, student-centered learning
gradually paves the way for students to develop
their learner autonomy. In each semester, the
school of the study provides extra activities for
students to collaborate with each other in the
whole school to complete the different given task.
For example, there is an annual international day
where all students have to come up with an idea
to promote and present their cultures. This year,
2017, they had to use recycled materials to create
sustainable dress or suit (the project work given is
different each year). This project work encourages
creativity, self-reliance, collaboration among peers,
critical thinking, and problem-solving skills which
at the end are expected to develop learner
autonomy. The role of the teacher is to be the
facilitator who advises and instructs the direction.
As a result, students have to teach, help each other,
and use many skills to complete the task. It can be
seen that students receive an opportunity to work
as a group with older or younger friends to create
a piece of task under the fun atmosphere.
Throughout the year, there are many similar
activities for students to learn, and enjoy outside
the classroom setting in various aspects such as
creating school poem, school logos, saving the
environment and presenting their cultures identities.
To sum up, the school curriculum might influence
or gradually develop students to achieve the high
level of LA.

Most of the international schools have a clear
picture of Content and Language Integrated Learning
(CLIL) which means that all teaching subjects such
as science, history, and geography are taught in
English. As a result, students have more opportunities
to use English in all aspects of learning. Additionally,
international schools implement student-centered
where teachers allow students to think out of the
box, experience new things by themselves, and

encourage students to embrace their independence.

Frequently, students are directly and indirectly
taught to become autonomous and apply the new
variety of skills and strategies in each lesson. Hence,
the curriculum set and the way of teaching greatly
pave the way for students to achieve a high level
of autonomy.

The implication is that apart from promoting
the LA in the classroom, the school should also
consider promoting LA outside the classroom
setting. This way, students gain skills and knowledge
from various sources not only in language aspects
but also how students live their lives. An extra
activity can greatly allow students to take a break
from the actual classroom setting. However, they
can learn and explore knowledge in the new
learning environment. As a result, students learn
how to work with different people, communicate,
solve problems, accept differences, be creative, and
be open - minded. These qualities cultivate the use
of learner autonomy.

8.2 Students’ Engagement in Learning
English Language

According to Little (1991), autonomy does
not entail an abdication of responsibility on the part
of the teacher which correlates to present findings
since 42.86% perceived that they need to
cooperate with teachers as two-way communication.
Additionally, students mentioned that both teachers
and students are mutual important because
teachers need to prepare well, understand, know
students, and explain clearly while students need
to be responsible, engage, pay attention, follow
teachers’ instructions, and willing to receive
teachers’ feedback. Interestingly, 35.71% perceived
that students themselves are the most important
person for language learning which is similar to the
findings from Chen (2015) whose Taiwanese junior
high school subject also perceived the same
concept. It can be seen clearly that the subjects do
not rely solely on teachers since the majority of

them believe that both teachers and students are
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the keys to language learning success and this
awareness might possibly lead to the reason why
their learner autonomy is high.

Moreover, students are encouraged to
perform their independence learning to develop LA
which is supported by Benson and Voller (1997)
who mentioned that learner autonomy is the rights
of learners to determine their learning direction.
From this finding, 71.42% reported that they want
to decide which topic or material should be used
or taught. This is because they believe that they
need to prepare themselves in advance which leads
to better understanding and focus. As a result, they
can learn things that they really enjoy rather than
being forced to learn. This correlates to Holec’s
(1981) definition as he defines that autonomous
learners should be able to define the contents
and progression, determine the objectives, and
select techniques and methods to be used. Hence,
it could be concluded that preparation, enjoyment,
and freedom are also crucial for learner autonomy
development. The present findings also support
the statement from Little (1991) who agreed that
some degree of freedom in learning is required to
develop LA.

For the implication, teachers can start
involving students in each lesson by with giving
students choices or let them choose the material
or activity. Once they are more master, teachers
can let them come up with ideas by themselves
under a teacher’ supervision. As a result, their
willingness to learn autonomously is expected to
be higher since they can be a part of the lesson and
enjoy their learning even more.

8.3 Learning Motivation

The findings revealed that among the four
domains under LA, motivation is a domain that
received the highest mean score of 4.00. These
findings appear to corroborate with the definition
of LA defined by Ushioda (1996) who states that

autonomous learners are motivated learners.

The subjects hold a high degree of extrinsic
motivation as can be seen that “Studying English
can be important for me because | will need it for
my future education” was the only domain highly
rated as very important. This might be because the
majority of the subject are motivated to study
abroad or continue to study in the international
program. Similarly, 50% mentioned in the interview
that becoming proficient in English is very important
and 47.79% rated it as important. Interestingly, the
subject holds an extrinsic motivation in the form of
pressure mainly made by themselves. For example,
students mentioned that “I just feel like | have to
try my best because | do not want to disappoint
my parents.”, and “When | receive a good grade, |
feel great and proud of myself.” As can be seen
that students are motivated to try their best in a
language learning under pressure from friends,
parents and themselves.

The enjoyment of learning English is
considered to be an intrinsic motivation as 81.62%
mentioned that they enjoy English language
learning. However, there were 18.38% revealed
that they do not enjoy English language learning
and the main reason was boredom which might
be the obstacle to autonomous learning. Hence,
the affective dimensions of learning experience
have powerful effects on LA development. It can
be said that once students enjoy learning English
or holding a high degree of intrinsic motivation, their
willingness to learn English is also high. According
to Benson (2006), students’ greater responsibility
for learning enhances motivation independently
and it also broadens students’ willingness to
engage in language learning processes. It is also
supported by Swatevacharkul (2010) who
revealed that learners with intrinsic motivation
are more able to establish learning goals which
lead to more willingness to take responsibility for
their own learning and for the learning outcome

in the long term.
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The implication is on a teacher’s responsibility
to develop students’ motivation in order to develop
LA in the language learning. Especially, an intrinsic
motivation since it depends solely on a student
himself and it can build a long-term advantage to
students. To conclude, teachers should know
students and their reasons for learning English in
order to take advantages of it.

8.4 Relationship between Learner
Autonomy and Language Learning Strategies of
Thai Students

The findings reveal that there is a moderate
correlation between the level of LA and the range
of LLS use by Thai students. This present finding
supported the findings from Chen’s (2015) which
revealed that there is also a moderate correlation
between Taiwanese junior high school students’ LA
levels and the range of LLS. Moreover, the findings
of this study excellently support the statement from
Chen (2015) who mentioned that students who are
more autonomous for English language learning are
very likely to use cognitive strategies often.
Furthermore, it also correlates to Wienstein and
Mayer’s (1986) statement that a series of LLS is the
key to maximize learner autonomy.

Rubin and Wenden (1987) mentioned that
fostering LA involves cultivation of LLS. The findings
possibly can explain that even though students
currently hold a high level of LA, they are in the
process of developing the medium range of LLS
which is expected to be higher when they are more
master in the language proficiency or become older.
This is supported by Elizondo and Garita (2013) who
mentioned that in the learning path towards the
success, the EFL students move from one stage of
LA to the other and the establishment of LLS
originates this movement. Therefore, it can be
concluded that how autonomous a learner
becomes moderately depends on how solid and

effective language learning strategies are.

It is worth noting that, LA and LLS are two
related topics which can be taught and improved
together since they support and enhance each
other. To conclude, LA and LLS should be employed
together by learners since they are essential tools

for effective language learning.

9. Recommendations

For further research, experimental research
employing a Think Aloud technique is suggested to
collect data on LLS use. Furthermore, similar studies
should be conducted to compare and to strengthen
the reliability of the findings. Also, investigating and
comparing LA and LLS at different age would also
be beneficial to the foreign language teaching field.
Moreover, comparison between LA and LLS of

international and Thai students is suggested.
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Abstract

The study was designed to compare the administrative factors, organizational commitment on types
of the universities and to determine the administrative factors influencing the organization commitment of
lecturers. The population was 12,109 lecturers. The 322 lecturers were randomly selected as the sample
for the study by multistage sampling. The study instrument was a set of self-administered questionnaires.
Data were analyzed for frequency, mean and standard deviation, Analysis of Variance and multiple regression
analysis. The result showed the administrative factors of public universities were at a high level, whereas
the administrative factors of the public autonomous universities and private universities were at a fairly high
level. The organizational commitment level of public university lecturers was at a high level, whereas public
autonomous university lecturers as well as the private university lecturers was at a fairly high level. Holistically
and separately considered different types of universities differed in their administrative factors. Likewise,
different types of universities differed in the organizational commitment of lecturers. The administrative
factors influencing the organizational commitment of lecturers in the three types of universities included :
freedom to work, policy, image, work-life balance, compensation and welfare. Separately considered the
administrative factors influencing the organizational commitment of public university lecturers included:
compensation and welfare, and environment of work. The administrative factors influencing the organizational
commitment of public autonomous university lecturers included: freedom to work, policy, and work-life
balance. Meanwhile the administrative factors conducive to the organizational commitment of the private

university lecturers were policy and freedom to work.
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Factors Affecting Behaviors on Coastal Natural Resources Conservation of
People in Wat Chong Lom Community, Na Kluea Subdistrict,
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Abstract

The objectives of this study were 1) to study behaviors on coastal natural resources conservation
and 2) to investigate factors affecting behaviors on coastal natural resources conservation of people in Wat
Chong Lom community, Na Kluea subdistrict, Banglamung district, Chon Buri province. Data were gathered
using a questionnaire distributed to 267 samples in the study area. Descriptive statistics were used to analyze
the data, including frequency, percentage, mean, standard deviation and the hypothesis was tested using
multiple regression analysis with dummy variable. The results of the study revealed that the study samples
had a very good level of knowledge of coastal ecosystems and a good level of awareness of the value of
supporting and conserving environmental quality. However, the overall level of coastal natural resources
conservation behavior among the samples was low, with the highest level of conservation behavior for
rehabilitation of degraded coastal resources, the second being sustainable consumption, and the last being
conservation of rare species, respectively. Results of the investigation of the factors impacting behaviors on
coastal natural resources conservation revealed that understanding of coastal ecosystems and awareness
of the value of supporting and conserving environmental quality had a statistically significant impact on
behaviors on coastal natural resources conservation of people in Wat Chong Lom community, Na Kluea
subdistrict, Banglamung district, Chon Buri province with the level of statistical significance set at .01. Sex

and level of education had no statistically significant impact on conservation behaviors in the study population.

Keywords : Behaviors on Coastal Natural Resource Conservation, Factors, Community.
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Abstract

This research aimed to study the competency of the construction enterprises’s requirements and
the study of competency gap of graduated students in vocational diploma curriculum of building construction
and the construction enterprises’s requirements in Laos. The populations were 2,835 building enterprises
from Laos which some of them there were the Alumni as the owner. The stratified random sampling
technique was used to collect data from the northern, central, and southern parts. There were 114 sample
that compose of 73 enterprises and 41 Alumni. Used in this research were 114 sampling enterprises.
The study tool was the competency questionnaire. The statistics frequency, percentage, mean and standard
deviation. The benefits of this research were to obtain information and guideline for curriculum development
according to the demands of competency for Vocational Education Development Institute (VEDI), and to
obtain information for building construction’s teachers to manage teaching and learning. The enterprises
also get the graduate’s students who are in accordance with their requirements in Laos. The results showed
that: 1) the attitude of the competency requirements of the building construction enterprises was moderate.
In particular, work performance, such as punctuality, innovative, responsibility, practical, and field handing,
for knowledge and skills in building construction were the least requirements, and 2) the study of competency
gap of graduated students in vocational diploma curriculum of building construction and the construction
enterprises’s requirements in Laos revealed that there were gaps in all three parts, attitude abilities, knowledge
abilities and skill abilities.

Keywords : Competency Gap, Graduate Students, Vocational Diploma, Construction
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1. Introduction

Education is a key role in the modern
economic and social development process.
Sustainable economic growth in developed
economies requires a population of workers,
entrepreneurs, and managers with the high level of
schooling. Also, the education is an important part
of developing worker productivity in all industrialized
countries (Derek, 2010) to continuously implement
the new changes of the human resources
development party to be in line with the national
development master plan, and the country’s
economic structure as well as the need for
integration with the Asian Economic Community
(AEQ). This is the continuation of the construction
of economic infrastructure technological and
personnel technicians. (VEDI, 2016). In addition, the
Lao government remains aware of the development
of many skills, especially construction skill work to
cope with the new developments because skill
development for labor is very important policy for
the developing countries, particularly the
development to be sustainable skilled-labor in
Asian countries. To keep up with the new changes
of technology coming into Laos, as we know the
project of the railway from China into Laos needs
more construction skill labor to support, also
competencies of construction labor skill are
important to the new change development (Trinder,
2008). Vocational Education or Technical and
Vocational Education and Training (TVET) system in
Laos is responsible for today’s career fields. There
are differences in the curriculum and teaching
methods depending on the educational philosophy
of the organization under the Ministry of Education
and Sport. There are 3 systems in vocational
education, Formal vocational education, Non-
formal vocational education and integrated
vocational education. The (TVET) is divided into
three levels: primary or first level (at upper

secondary level), middle level and high level (at

post - secondary level) (MoES, 2013). The quality of
vocational education is important for the enterprise
because quality refers to standards and the
satisfaction of the service. If vocational education
is lacking, the professional standard skill will be
unsuccessful. In order to solve the problems of
unqualified labor, it is recommended that the
Ministry of Labor and Social Welfare (MoLSW) works
closely with enterprises. (UNESCO, 2013). Anyway,
many skill labor, particularly in the building
construction, working in building construction
enterprises, almost all of them are from other
countries such as China and Vietnam, and there was
a lot criticism from the social. Vocational education
system in Laos is currently presenting that there is
still a cumulative problem that they’ve been
hinders to the development of manpower in the
industrial sector of the country and the problematic
part. Because the labor production of generation in
the vocational education system is still low quality.
They cannot work in real situation because the
content of the curriculum is not in line with the
requirements of the enterprises. The curriculum has
been used for a long time since 2011 until 2017.
However, there has not yet been evaluated and
improved (Kaluna, 2016). Construction curriculum
is also one of the education aspects that is
important to the construction industry. However
the vocational education system and the curriculum
are inappropriate, also the media and facilities for
teaching and learning particularly of modern
technology and inadequate in both quantity and
quality (UN, 2008). Therefore, if we know the
requirement of the building enterprise, and the
competency gap of graduated student, we can
improve the curriculum and the teaching and
learning. In the aspect of inappropriateness with the
curriculum, there is a lot criticize from social, but
the problem has not been solve seriously. Since
employers, labor users and teachers know that skill

labor from vocational education do not respond to
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labor market demand, so it can be concluded that
the teaching and learning in vocational education
is inappropriate with the labor market demand.
From the backeround and the significance of the
problem, the researcher is interested to investigate
the competency gap arising from educational
institutions and enterprise. It is the intention of the
researcher to fulfill the construction curriculum
competency gap, create confidence for those who
complete with vocational education. In addition,
the enterprise will get quality labor skill, have
confidence in task assignments for accomplish the

objectives and goals

2. Objectives
The main goals of this study were as follows:
2.1 To study the competency the building
construction enterprises’s requirements in Laos.
2.2 To the study of competency gap of
graduated students in vocational diploma curriculum
of building construction and the construction

enterprises’s requirements in Laos.

3. Related Literature

Concepts and related research are as follows:

3.1 Theories of competency

Job capacity manager (competency
management) is a management tool that many
organizations have applied to their competitive
advantages, the development of personnel within
the organization to provide skills knowledge, ability
and other necessary for the position. There are many
scholars and author who give the meaning of the
competency as in the following:

Competency refers to the mixture of
knowledsge, skills, abilities, motivation, beliefs,
values, and attitudes (Mor, et al, 1995). Competency
means the result of motivation. Personal qualities,
attitudes, or values that have the knowledge or
skills of individualized behaviors that can be

measured, and show the difference of the best

performers. (Armstrong, 2006). Competency refers
to a written description of the character traits, and
personal skills used for work purposes (Wright,
Dunford & Snell, 2001). Competency refers to the
distinct characteristics of each person, which is
associated with excellent work, or effectiveness in
a certain job (Dubois & Roth well, 2004). It can be
seen that many scholars and the author gives the
meaning of the competency according to their
concept. So the researcher define the competency
as referring to a group of related knowledge, skills
and attributes the impact on the main task of a job
related to the performance of the job. It can be
measured against acceptable standards and can be
reinforced through training.

3.2 Construction curriculum

3.2.1 General principle

The vocational technician diploma curriculum
level 4, was developed by the Vocational Education
Development Institute (VEDI). It was joined with
Vocational Education School and enterprise for
creating and developing technician skill labor,
through consideration and approval from the
Department of Vocational Education under the
Ministry of Education and Sports, according to the
agreement of the Ministry of Education and Sports
as below.

3.2.2 Objectives and philosophy of the
curriculum

The objectives of the curriculum are to 1)
provide knowledge, skill and attitude according the
labor market demand, 2) create the idea to solve
the problem and can work on specific technical
graduates, 3) teach students to have moral and
ethics in the profession and have good personality
and good human relations, and 4) can work with
responsibilities

3.2.3 Philosophy

“Excellent learning features academic
emphasis communicate progress develop the

nation”
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3.2.4 Curriculum name:

Curriculum of Technician Construction
Diploma Level 2.

3.2.5 Diploma name:

Technician Diploma Level 2

3.2.6 Skill level

At this level, student should have the
performance in brick lay, plastering , angular,
concrete, floor tile, color, create form, ceiling, Install
frog ring and doorbell of window and door, create
wood and steel roof correctly, be able to use
machines in construction and wood correctly. They
can plan, estimate in construction and repairing.
Construction technician of government staff and
private, assistant to the executive office to perform
tasks related to planning, construction and repair
budget, preparation of documents for construction
bidding and summary of other construction and
repair. Moreover, they can communicate in business
as well as use English for basic business coordination,
with ethics in construction, integrity, honesty and
transparency.

3.2.7 Qualifications and Conditions of
Applicants! Education and Gender. Both male and
female with the age less than 17 to 45 years with
high school graduate or equivalent, graduated from
Diploma level 3 or in related fields, complete
training in relevant fields and experience specific
subjects. It has a level calibration and consider credit
by attitude.

3.2.8 Examination location

The institute must consider the number of
staff to control the examination.

3.2.9 Assessment of learning

Only students who have completed this
curriculum will receive a diploma degree.

3.3 Related Research

Vongsingthong (2009, p : 3-4) studied The
Conformity of Thai ICT Graduates and Demand of
Entrepreneurs. He found that, it was important for

the entrepreneur, especially responsibility Loyalty

to the organization. This was partly due to the fact
that society was entering the ¢lobalized era, with
the flow of materialism and consumerism. At the
same time, cultivating a spiritual culture made
students more important. According to the results
of the interview, many entrepreneurs had a
consistent concept that “graduates currently lack
loyalty to the organization and never think for salary.
What to do with the organization? What is the thing
to get from organizing? “It is a difficult one for the
school. You need to cultivate in just 4 years.
Upayokin, et al (2015 p : 44) Study of labor
demand and skill development in the Mekong sub
region, this study aims to investigate and analyze
the situation of human and skill labor development
in order to serve economic development in Greater
Mekong Sub-Region. The result shows significant
differences in the demand for labor’s skills
development, which can be categorized into three
distinguished groups as follows. First, the group of
countries which have established schools that
serves the development of basic labor’s skill but
still require management skills especially in service
industry such as Thailand and People’s Republic of
China. These countries provide high employment
cost and currently depended on foreign workforce
from nearby countries. Second, the group of
counties that still need basic skill development such
as Union of Myanmar, Laos People’s Democratic
Republic and Cambodia which have significantly
lower employment cost. The third group needs skill
development which is mixed of two groups

mentioned above such as Vietnam.

4. Research Methodology

4.1 The population used in this research
were enterprises owner, management, supervisor
technician, advance skill, and skill worker in building
construction enterprises of 1,815 enterprises and
1,020 alumni totally 2,835 people. To cover the

sample of 3 parts, the researcher used stratify
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sampling, to select the sample group of 73
enterprises and 41 alumni overall 114 people of
building construction enterprises by using formula
of (Bartlett, Kotrlik, & Higgins, 2001).

4.2 Research tools

Tools used in the research was questionnaire.
The researcher created by studying problems and
objectives of the research, analyzing the curriculum,
interviewing with construction teachers to define
the purpose of the survey questions. Moreover the
researcher analyzed, the building construction work,
studied the category and characteristics of the
questionnaire and determined the format of the
questionnaire using valuation by 5 levels rating
scale. The researcher revised questionnaire, and
then present it to the expert from the educator who
had building experiences to check the content of
the question and content validity by Index of Item
Objective Congruence (I0C).

AUl of the topics were coherence with the
purpose of objectives the I0C during .0.50 - 1.00.
The questionnaire was tried out by 30 enterprises,
to test the reliability by Alpha Coefficient of
Cronbach’s coefficient Alpha. The reliability was
0.93 the average showed that the questionnaire was
highly reliable and could be used to collect data.

4.3 Data collection

To collect the data, the researcher
coordinated with the building construction
enterprises by telephone, then sent and received
the complete questionnaire by mail, electronic mail,
and collect data manually.

4.4 Data Analysis

In the analysis, of the opinions of the building
construction enterprises, the data obtained from
questionnaires. The researcher analyzed the data
from each questionnaire by computer program in

the following ways.

4.4.1 Analyzed general information of
building construction enterprises by percentage.

4.4.2 Investigated the competency gap of
graduated students in vocational diploma curriculum
of building construction and the construction
enterprises’s requirements. Analysis the meaning
and standard deviation was conducted using the

formula, (Stockmann, 2011)

5. Research results

The results were as follows.

5.1 General information of building
construction enterprises

Most of the samples were from the central
of Laos, and building construction enterprises
mostly employ less than 20 respondents. Most of
the staffs of building construction enterprises were
management /supervisor, and the working
experience of the staffs of building construction
enterprise are during 1 - 10 years, and the age 10
years or more.

5.2 From the research objectives, the results
were as follows: 1) the study the competency the
building construction enterprises’s requirements in
attitude of the building construction enterprises
were moderate. In particular, work performance,
such as punctuality, innovative, responsibility,
practical, and field handing, gained the highest
requirement, in the building construction enterprises,
while knowledge and skills in building construction
were the least requirements, and 2) The competency
gap of graduated students in vocational diploma
curriculum of building construction and the
construction enterprises’s requirements in Laos
show the gap within three parts on attitude abilities,
knowledge abilities and skill abilities.
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Table 1 The summary value of mean and standard deviation of competency of the building

construction enterprises’s requirements in attitude, knowledge abilities, and skill abilities.

Enterprises’s Requirements
Evaluation topics — Meaning
X SD
Attitude 3.32 0.91 moderation
Knowledge Ability 2.14 .664 less needs
Skill Ability 2.82 0.69 less needs
Total 2.76 0.75 less needs

From table 1 it was found that the result of
competency the building construction enterprises’s

requirements show that the overall X=2.76, in

attitude was moderation X=3.32, in knowledge
abilities was less needs X=2.14, in skill ability was
less needs X=2.82.

Table 2 The summary value result of mean and standard deviation of competency gap of graduated

students in vocational diploma curriculum of building construction and the construction

enterprises’s requirements in attitude, knowledge abilities, and skill abilities.

Evaluation topics Situation from School Enterprises’ Requirements Different
X SD X SD Mean (Gap)
Attitude 2.70 0.87 3.32 0.91 -0.62
Knowledge Ability 2.23 0.73 251 0.75 -0.28
Skill Ability 2.72 0.73 2.82 0.69 -0.09
Total 2.55 0.78 2.89 0.79 -0.34

Table 2 shows the result of competency gap
of graduated students in vocational diploma
curriculum of building construction and the
construction enterprises’s requirements of the
overall X=2.55, in attitude was X=2.70, in knowledge
ability was X=2.23, and in skill ability was X=2.72.
This every topic reveals the gap.

6. Discussion

From the analysis of opinions on the
competency, the building construction enterprises’s
requirements with the construction vocational
graduated student, in overall, it was found that

X=2.76, one of the problems might be to teach

activities in the vocational construction curriculum.
This is a necessary development. The gap arises
from the content of construction curriculum that
is inappropriate with the requirement of the
building construction enterprise’s needs. It
coherences with the research Vongsingthong
(2009, p : 3-4) study on The Conformity of Thai ICT
Graduates and Demand of Entrepreneurs finding
that, it is important for the entrepreneur. Especially
the responsibility Loyalty to the organization, this
aspect requires development urgently. This is partly
due to the fact that society is entering the globalized

era. With the flow of materialism and consumerism.
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At the same time, cultivating a spiritual culture made
students more important. According to the results
of the interview, many entrepreneurs had a
consistent concept that “eraduates currently lack
loyalty to the organization and never think for salary.
What to do with the organization? What is the thing
to get from organizing? “It is a difficult one for the
school. You need to cultivate in just 4 years.

When considering that the competency
requirements of building construction enterprises
mostly are moral and ethics. Upayokin (2015 p : 44)
It support the study of labor demand and skill
development in the Mekong sub region. This study
aims to study and analyze the situation of human
and skill labor development in order to serve
economic development in Greater Mekong Sub-
Region. The result shows significant differences in
the demand for labor’s skills development, which
can be categorized into three distinguished groups
as follows. First, the group of countries which have
established schools that serves the development
of basic labor’s skill but still require management
skills especially in service industry such as Thailand
and People’s Republic of China, these countries
provide high employment cost and currently
depended on foreign workforce from nearby
countries. Second, the group of counties that still
need of basic skill development such as Union of
Myanmar, Laos, People’s Democratic Republic and
Cambodia which has significantly lower employment
cost. The third group needs skill development which
is mixed of two groups mentioned above such as
Vietnam.

From the analysis of opinions, the
competency gap of graduated students in vocational
diploma curriculum of building construction and
the construction enterprises’s requirements, overall
found that gap = - 0.34. The gap consisted of three
items of the questionnaire gaps which may be
caused by construction curriculum that does not

have an assessment according to the needs of the

labor market. Appropriate with the research, CIVE
(2009 p : 5-7) the study in the gap of the Vocational
Diploma Curriculum, year 2003 in Mechanical field
of Autos-Mechanical Technology Trade between
the real practical competencies for the needs of
Autos-Mechanical Industrial Workplace. The
purpose of this research was to study the gap of
the competency of Vocational Diploma Curriculum,
year 2003 in the Mechanical field of Autos-
Mechanical Technology trade between the
competency for the requirement of the Autos-
Mechanical Industry and to take the data of the gap
of the competency to improve the subjects of
Vocational Diploma Curriculum, year 2003 in the
Mechanical field of Autos - Mechanical Technology
trade. The findings were presented that; 1)
Knowledge increased by new technologies from
other sources, such as; Internet, seminar documents,
manufacturer documents, calculating the correct
time and service cost along the standard of the
workplace, the study of basic unit in various systems,
studying the property of the pure mass, ideal gas
status and the rule of the temperature in Ponlasake
scale. 2) Skills increased by the skills of the balanced
calculating of the driving automobile, the
competencies calculating, the value of lobe rate,
the efficiency of the heat from the combustion
internal gasoline engine, the calculating of the circle
process and the basic reverse cycle. It was increased
by the checking, investigating the problems and the
reasons of using individual, special, electrical and
manual tools, checking post repairing and correcting
for the standard competencies of the manufacturers
in a limited time, analyzing the result of the fuel
and competencies of the autos experientment,
analyzing the problem of the pollution from the
internal combustion of the gasoline engine by
adapting the knowledge of the principle for the
autos and the result from the suitable calculating.
3) Working habit was fostered by the fineness and
caution, analyzing the result of the reason and data
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from correct procedure in working, working in safety
by 5 S activity and conservation, the environment
for working area in I1SO 14001 standard.

7. Conclusion

General information of building construction
enterprises, most of the samples are in the central
region, and building construction enterprises mostly
employ less than 20 respondents. Most staffs of
building construction enterprises were management
/supervisor, with the experience in working staff of
building construction enterprise, during 1-10 years,

From the research result on the study
competency gap of graduated students in vocational
diploma curriculum of building construction and
the construction enterprises’s requirements with
the findings can be conducted from the objectives
1) the attitude and the competency requirements
of the building construction enterprises were
moderate. In particular, work performance, such as
punctuality, innovative, responsibility, practical, and
field handing, gained the highest requirement. In
the building construction, knowledge and skills in
building construction were the least requirements.
2) The competency gap of graduated students in
vocational diploma curriculum of building
construction and the construction enterprises’s
requirements in Laos show that the gaps within are
three parts on attitude abilities, knowledge abilities
and skill abilities.

8. Recommendation

8.1 Recommendations from this research

8.1.1 The result of research should be
information and guideline for curriculum
development according to the demands of
competency for Vocational Education Development
Institute (VEDI) in Laos

8.1.2 The curriculum should be assessed by
the relevant sector to know of teaching activities
and determine the quality of teaching and learning
in that curriculum.

8.1.3 The (VEDI) should use this information
an appropriate teaching and learning approach
for teachers who are teaching in the field of
construction in technical and vocational school
according to the requirements of construction
enterprises in Laos

8.2 Recommendations to future research

8.2.1 Should be to study competency gap
of vocational diploma curriculum in the field of
construction and the requirements of construction
enterprises in Laos

8.2.2 To study training need assessment of
building construction teacher

8.2.3 Develop construction curriculum
model, according to the analysis.

9. Acknowledgment

The author acknowledgment gratefully to
the Vocational Education Development Institute
(EVDI) under the Ministry of Education and Sports
of Lao PDR (MoEs) and the Laos-German
development cooperation (GlZ-Lao) for support
the financial, and conveniences.

The author also acknowledge the support
from the TVET expert group from Laos PDR and King
Mongkut’s University of Technology North Bangkok
(KMUTNB) of Thailand.

10. References

Armstrong, M. (2006). A handbook of human
resource management practice. Kogan
Publishers: 77 - 95

Bartlett, J. E., Kotrlik, J. W. & Higgins, C. C. (2001).
“Organizational Research: Determining
Appropriate Sample Size in Survey Research.”
Information Technology, Learning, and
Performance Journal. Vol. 19: 43 - 50.

Derek. B. (2010). Investment In Education In
Portugal: Returns And Heterogeneity,
President of Harvard University, Issue for

Discussion: 9 - 11



90 NsansdsmsAaumansUs:und UA 12 aluA 1 u.a. - U.9. 2562

The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

Dubois, D, & Rothwell, W. (2004). Competency -
Based Human Resource Management:
Discover a New System for Unleashing the
Productive Power of Exemplary Performers.
Nicholas Brealey Publishing: 1 - 8

Kaluna. (2016). [online].” Laos develops international
equivalence skills”. Lao phatthana news.
[Cited 3/9/2017]. From: http ://
laophatthananews blogspot.com/search/
label

Ministry of Education and Sports. (2013). Technical
and Vocational Education and Training
Law 2013, Vientiane: 1 - 35

Mor, V., et al. (1995). The structure of social
engagement among nursing home residents.
The Journals of Gerontology Series B:1 - 6.
Psycholosical Sciences and Social Sciences,
50

Stockmann, R. (Ed.). (2010). A practitioner handbook
on evaluation. Edward Elgar Publishing.

The Central of The Institute of the Vocational
Education, (2009).The study in the gap of the
Vocational Diploma Curriculum, year 2003 in
mechanical field of Autos - Mechanical
Technology Trade between the real practical
competencies for the needs of Autos -
Mechanical Industrial Workplace, in The
Office of Vocational Education
Commission, Ministry of Education,
Section 1.

Trinder, J. C. (2009). Competency Standards - A
Measure of The Quality of A Workforce,
School of Surveying and SIS, The University
of New South Wales, Australia Commmission
VI2-6

United Nations. (2008). “Achieving Sustainable
Development and Promoting Development
Cooperation.” epartment of Economic and
Social Affairs Office for ECOSOC Support
and Coordination: Sales No. E.08.IL.A.11.

United Nations Educational, Scientific and Cultural
Organization (UNESCO). (2013). Policy review
of TVET in Lao PDR.

Upayokin, P., et al. (2015). Study on labor demand
and skills development in the Greater
Mekong Sub region. Bangkok, Thailand:
Chiang Saen International Skill
Development Institute Department of
Skill Development Ministry of Labor and
Social Welfare P : 44 - 45

Vocational education development Institute.
(2011). Construction Curriculum Diploma
Level 4, by Vocational Education
Development Center, (n.p).

Vongsingthong, S. (2009). The Conformity of Thai
ICT Graduates and Demand of
Entrepreneurs, This research was funded
by research grant from Krirk University:
3-4

Wright, P. M., Dunford, B. B., & Snell, S. A. (2001).
Human resources and the resource based
view of the firm. Journal of management, 27:
701 - 7A18



s1sas3s1msAaUmansUs:and UA 12 aluf 1 u.A. - 0.9. 2562 I 9"
The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

nsAnwanmiagiuuazaufeIn1sinulevaIyAaINTEngEIuEYUIYINTG
TuunmInendenalulagnszaaunainssunsivile

' ginususzanuau nsdw 08-6377-3412  Biwa : worawut_29@hotmail.com 2595 Jaudns!
Fuidle 19 uns1Ax 2561 mausuiile 19 SunAu 2561 dn3ums egras’
UNARED

mﬁé’aﬂ%ﬁﬁﬁi@gﬂ'ﬁzaqﬁuﬁaﬁﬂmaﬂWW{Jﬁ)ﬁ;ﬁuuamaméfmmsﬁﬁé’wamﬂmmmaaﬂfuauuiﬁmm'ﬂu
uninendemalulanszaendmszunsinie Tulinsinu 2557 leeliuvvasuamuduasesielumsifudoya
TneffEmeunuuasuniudiny 314 au addfildlunsiesgildun Anade Audesuumnnsgiu miosay mAnu
WUSUTIWMUALY (One-Way ANOVA) Waginsngninnuuwandeseemeds Scheffe wan1sidenuinyaainsany
atumpAmnmsiiaeviauidetesas 23,57 viedwau 74 au uaslievinanddeisdesas 76.43 vedwau 240
AU yranseeatuayuinmMsiinnudesmaihaidesesas 75.16 vise Sy 236 au Taeameiddyan
Uszn1susn Ao Lﬁ@iﬁﬂuwamuﬂszﬂaum'ﬁﬁuaﬁmumﬁﬂLmﬂﬂﬁqdﬁﬁu Wudtymuaziannauluntid wasdinnu
aulalass uaglifeanisvinuidedesas 24.84 vive 31w 78 au laeilauve fie liiinaneruiiazuseaunisel
lafldanlumiing uaglivewhandde anmmsiidetagtumnuiuesnssuiunsyinnudss Ussaunsalnierinue
MevhaAde wasulovemsdaaunuddovesnhsnueglussiuuunans dmiuBesnudesnsvianuisely
owaypansaeaiuayirnstimudesmaihamAdveglussiuinn Tnefinnudesnisilihsnuiuloue
dusduliyransaneativayuinnisyinniddveglussdiuinn uasypansaneativayuinnsiilaanunm way
sedumsAnwisatufinnudesmsvieiseunnsetuegaiideddymeadnisesu 0.05

AdAgy @ anmdagtu Anudesns 39y ueansangatiuaywiIvInig

1 < ° s o « = < « = o = v, -
819138 A5. USEANNAIVTAUFAIERNT ﬂmzﬂaﬂmamsﬂizqam wmingrapmaluladnsyasunamszuasivile

? 509Mans1138 A3, Usgdniedvdsauemans angAalmansusvand aninendomalulagnszaeundmszuasivile



9 2 NsansdsmsAaumansUs:und UA 12 aluA 1 u.a. - U.9. 2562
The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

The Current State of Conducting Research and Needs of the
Academic Support Staff at King Mongkut's
University of Technology North Bangkok

' Corresponding Author, Tel. 08 6377 3412, E-mail : worawut_29@hotmail.com Worawut Plumchit®
Received 19 January 2018; Accepted 19 December 2018 Sakarin Youphong?
Abstract

This research aims to study current state of conducting research and needs of the academic support
staff at King Mongkut’s University of Technology North Bangkok in the academic year of 2557 B.C. The
questionnaire was employed to collect data and there were 314 respondents. The statistics used in data
analysis were average means, standard deviation, percentage, On-Way ANOVA and Scheffe’s method.
The result states that there are 74 academic support staff, about 23.57 per cent who have experienced
research conducting and there are 240 academic support staff, about 76.43 per cent who have never
conducted research. Additionally, there are 236 academic support staff, about 75.16 per cent who would
like to conduct research due to the three main reasons; to use as the criteria to apply for higher academic
title, to solve problems and develop responsibilities and to fulfill their interests. However, there are 78 staff,
about 24.84 per cent who have not considered about conducting research because of time constraint, lack
of knowledge, experience, and interest, including showing no preference in conducting research. In terms
of current research state such as research conducting process, experience or research conducting skill and
support policy in conducting research of the organization, it has been rated in moderate level. The interest
in conducting research in the future of the academic support staff is rated in high level with the high level
of the demand for the organization to have support policy. The statistical significance level between status
and educational qualification of the academic support staff that show interest in conducting research is at
0.05.

Keywords : Current State, Needs, research, academic support staff

' Ph.D, Department of Social Sciences, Faculty of Applied Arts, King Mongkut’s University of Technology North Bangkok.
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nouil 1 amwﬂ"aiﬂﬁuaqﬁmauquaaumm
ANYUZAINULUUEDNADY T1UIU 6 70

noufl 2 anmnsviidedagtusaraudenis
eAdevesyransaeatuayuivinig Wuuuy
Alpasn (Likert Scale) 5 s¥6iu 91w 10 U

ewd 3 Yolaueuurdug Snvarwuulaneda
(Open ended Questions)

vaunwreaaesielagtuuuasun iy
Ferwgy $7uau 3 vinu asavdeuaudulsie
(Objective) apsnuvanvamlagldIdn1TIRTAIL
aonAanl (item of Objective Congruence: 10C) lag
Formamlelunuuasunudifien 10C tound 0.50 §3de
Ifihdemanuiunyuiuusudlomaudolausuuses
Jdevguaziiuuvasuniumeasdld (Try out)
Wemamudetu Tnemduusyansuean (Alpha
Coefficient) ¥94AT8ULIA 0.94 LINNIUNUTAIN
o3ty 0.80 (yeyla eSadindusnns, 2553) firun

5.3 ABmanusiusiudoya

H3deladndunisnisuanuuuasuniuluds
yAAINTANgatiuaYIvINITveIMINedumAlulag
NIZAUNAMTEUASIUTD Unisfinwn 2557 Useian
1519715 MUNNULIINGEY USTLANTENUTITNS
waENUINURLABIIUIU 700 aUU kagldsundu S1uau
314 atu Andudesay 44.86 veswuudeUnldLaN
TUstavan

5.4 nsuszanana wazliaszidaya

msUsznaraLarinTziveyalagldlusunsy
??1L%f\]gﬂmqﬂauﬂaLmaﬂumﬁmmmqaﬁaﬁqﬁ

noudl 1 amwﬂ"ﬂﬂmaag&fmauLLuuaa‘um:u
A58 nA1AINd (Frequency) wazdosay
(Percentage)

noufl 2 anmnsviidetagtiusasaudesnis
MuIdevesyaaInsangatiuayuivInig Ansei
wiALadY (Mean) AldgauuinsgIu (Standard
Deviation) waathAnadgluiFeudisufuinasinis
ezt (Yeyla esafindusnns, 2553) el

ey semine 4.51 - 5,00 e wndige

Aade ST 351 - 4.50 el wnn

ANARY SEWINe 2,51 - 3.50 Vel Uunans

Aade ST 151 - 2,50 nedi tow

Aafy semine 1.00 - 1.50 vaneia dosiign

neudl 3 Yordusuuzay TWnsinseiiden
(Content Analysis)

MU UTIEUATULANA TR A VR IN N
FINAUABINITNNWITVBIYAINTAEaTUAYY
APINTIUARUFNIUATNLAZTTAUNITANYIAILNNT
AATIFAANULUTUTIUNGLAET (One-Way ANOVA)
wagdnsziauuanenaulunegieisnsues Scheffe

6. HAN1TANYN

Han1sAnsanmiagiularaufen s
YosyPanTaeatiuayinshuivInedemelulag
NILIBUNANTTUATMLD NUT

6.1 anminluvessunuusauay

YARINTAATUAYUIVINTADULUUADUN Y
Favun 314 AU WUILANILATNYBIYAATNT T2
nsfnw uazszezattunsufuRnufesed 3
fla maedl 5
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M19199 3 AnUAINUARINTENYATIUAYLIYINTT

UszlanyeansaeaiuayuivInig d1uau (Au) Sovay
1519015 26 8.30
NUNULMIINGEE 216 68.80
NUNUTIVNT 12 3.80
WAL LAY 60 19.10
33U 314 100.00

PINURLAYIILIL 60 AU KSE3PYAY 19.10 91579015
d1UIU 26 AU WseSewar 8.30 uazteeiign Laun
WUNUIIVNTINUIUL 12 AU YSeSaeay 3.80

INPN5199 3 WU YpanTEeauaywIvINIg
RDULUUABUNINNINGIUIU 216 AU YiS5DEAY 68.80
Faprunndundnauunidnends sesasundy

A1397l 4 sziun1sfineiidideasgevesynansaneatuayinnig

syiunsAnuiidsagegn d1uau (Au) Sovay
USgygyeen 2 0.64
Useyn 97 30.89
USyes 192 61.15
mnUSees 23 7.32
U 314 100.00

INAN5199 4 U ypansaeaTiuaywIvIng
duSansfnwszauUSyaeiunniiagn Suu 192 Au
weseraz 61.15 uazymrainsagatiuayuizinig

ddansdnwssauliyaentesiign S1uou 2 Au

y505088y 0.64

M1999 5 szernanUuinuluiminendevesypainsaneativanuuivnns

SyeLnal U (AL) Sovay

#3157 70 22.29
5-101 81 25.80
11-15% 46 14.65
16-20 50 15.92
20 Yuly 67 2134
50 314 100.00
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NNINTIN 5 U YpaInTEneatuaywIvINIg s uaansaeatuayuluGeni sy
drunnnufuinuluaviiven 5-10 U uag yaainsane. 3duladnnslneusulianusivynainsaneativayu
atvayuivinsiujoieuluaminetds 11-15 ¥ danni 2

I1UI 46 AU vieTavay 14.65 Uoaiian

e Sunsilinausy
U 203 AY
739 64.65%

WBNSUANSHNBUSY
1 111 AU
%39 35.35%

A 2 MsEneusHiTaIMINEITEveIyAaINTAagaTuaLLINING

NN 2 uandbidiudyaansaneativayy 33n1siieedifunisiineusunsinuideiiiies
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U 203 AU WEeTeaY 64.65 Bypansapatiuay  vawITevesyAaINSagatiuaywIvINIg fAannd 3

lamevinanuidey
U 240 AU
730 76.03%

LAEYINIUITY
U 74 AY
939 23.57%

Mui 3 MsvieATevesuAaINsaEaTUAYWITINIG

Mnamd 3 uansliifuiyeansaeaduayy  lussazBennimihnuidevesyrainsansatiuayy
INTAIWAINALYINUITY WU 240 AU YT TVINTTIRUNANLANTUNINVBIUARINTABATUALY
Sovay 76.43 Tallynansansatiuayuininisiliiee 3w1nn3 fenanedl 6
vhanAdednu 74 au viedevas 23.57 Wolae



s1sas3s1msAaUmansUs:and UA 12 aluf 1 u.A. - 0.9. 2562 I 99
The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

M99 6 AnUAINUARINTAATIUALLAYINSAUNTYINIWITY

LAEYINaUITY Tylpevingnuide
FADTUNIMNYARINT - ” - -
U (AU) LR U (AU) I0URY
41519015 6 8.11 20 8.33
PNUNUNRINGISY 63 85.14 153 63.75
NENIIUIIVAS 2 2.70 10 4.17
WUNIUN LAY 3 4.05 57 23.75
U 74 100.00 240 100.00

Ne5197 6 WU yAaNsaaiuaININg
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WU (AW) Jouay U (AY) Souay
USgygyen 2 2.70 0 0.00
Useyn 50 67.57 47 19.58
Usayaas 21 28.38 171 71.25
mniSaaes 1 1.35 22 9.17
334 74 100.00 240 100.00

NP5 7 W yamnseneaduayuiving
faevianAdy S1uu 74 au dusnnilsysumsing
seAUUTY N 99U 50 AU WIBeEAE 67.57 U84
yransangaiuayinmanieeinnuide uasynans
meatuayuinnsiilineinnuide S 240 au

druniszaun1sfneIUsgyees 31U 171 AU %39
Yovay 71.25 vesypansansatuayuivinisiling
¥haids Welimszsinsvihauidevesyaainsane
atfuampuAnnissuunmunsiineusy famsed 8
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U (AU) S0URY U (AU) S RRGE
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e sunsiineusunisyinauidy 17 2297 186 77.50
Py 74 100.00 240 100.00

NANSNT 8 nuhyAansEmeaiuauEIvINTg
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186 AU MIDIeLAz 77.50 YosuAAINTaAAtuaLY

ABIN5YINaUIe
U 236 AU
939 75.16%

Frmsildiaeviheudde wasllyrainsaneativayy
Fu1nsineednsunsineusunsyinauideunsldne

MUITEIUIU 54 AU YTeTeUaY 22.50 YBIUAAINT
awatuayuivnsiliieeiauidonssdenuds
AnuFRMIIIATresyransaatiuauuivIng
Fanwil 4

lidaansyiauise
T 78 AU
9150 24.84%

il 4 anudesMIIdevesyAanTangaiuayLivINTg

1Nl 4 wandlsiifudyrannsansariuayy
NIRANUABINTYINNATY WU 236 AU YiTD
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Sovay 33.05 vesyAaNIMEATiUALLTIFRINTYINY
Ty 3) danuaulalasisesas 21.61 vesypansaty
afuayuiidesnsiendds 4) Tiunisaduayuan
whenufevas 7.20 vesypansangatiuayuifesns

93T uae 5) gnidsdulvivindesas 0.43 vesyuAaing
aeafuayuiiFesnsihamide
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3T 91U9u 78 AU vieTauay 24.84 YoUAAINT
apatuayLATINSTineULUUABUN MR ALY
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idesann 1) hifinan Sevay 35.90 vesyAmnTANY
atfuayuirimsilidesnisvhandde 2) vnniwd
wazUsgaumsallun1sinaide Sevay 32.05 veq
yaansasatuayuivinsilifesnisiinuide
3) ildalunthifiAeades Sovay 12.82 veayaains
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aatvayuivInslifesnsyieuidde 4) luveu

6.2 annlaguiuuazAufaIn1s9in e ves

AT Sevay 12.82 YesuAaNTENgatiUAYAINNG  URINTAEETUAYUIVING

lidasnsvinuides) Nuatvayunisidedesld

anmdagtuvesnisinuidevesyrainsae

Fowar 3.85 waz 6) WlAsunsduaiuainmiiea  aduauuivinig fewsnen 9

Fowaz 2.56 vasuAaNTaNgatUaywIvINslifeIns
WY

M99 9 anmdagiuvesnsineidevesyaainsangaiuauuIINg

Y seauanmiagiiu
Bl 319N —

X S.D wawa
1| vhudenuslunszuiumsieide 2.62 1.02 | Yrunang
2 | vindenuinmsiesnsiiseimuaussiudymiunmside 255 099 | Yunans
3| viwlanudinsnvienansuagissanssuiiieades 2.60 1.01 | Yrunan
4 | vihilanuinsmvuadssannsuagnguiiedng 2.64 1.04 | drunang
5| vidlanudnsaiuazidentiiaiesiionside 2.55 1.00 | Yunans
6 | vhudanuinmsinszideya 2.51 0.99 | Yunans
7 | vuilanuins@isungnuwasasunanside 2.50 1.02 ey
8 | vhwilmnuinsWeulasansidy 253 1.04 | Yunan
9 | vuiluszaunmsaivserinurlunsvinideiiieda 2.26 1.00 e
10 | mhsnuwewhuiiuleueduaiuliyaaing 3.08 116 | Ymnan

MeatiuayuIvINSinuideY
11| awmswannnsyinuiddedagtu 2.59 0.89 | Yrunana

91nA15197 9 wudh anmdlagduvesmisvhens leud avwdnisi@eunenuiazagunaniside uas
Wevasypansagadvayinmnmsmeglusedu  Ussaunsalvevinuglunsvihawide uailleasuny
Urunans (X=2.59, SD=0.89) wlefinrsanlusne  Senudeanisviauidevesyaansansatvayy
azidon wuhiimensiinuodeeglussiudos 2 9ems  3inns fnanedl 10
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M13791 10 ANUFBINIIYINUITEvRIY AN SANBATiuALIYING

4 JEAUAIINADINIG
Jofn 519N —
X S.D wUana
1| anuslunsguiumshenuide 3.97 0.92 N
2 | enwdmslesziviseimuedssiutymluniside 3.96 0.94 N
3| mwiSnsfinuienansuazassanssuiifedes 3.94 091 1N
4 | anuInsimuauTEINTUaENaReEN 391 0.87 el
5| mwimsaaazidonliiedestientside 3.89 091 un
6 | anuinsiasenteya 3.92 091 1N
7| AanuinmIlisunenuulezasuanside 3.92 0.90 1N
8 | anuinsWeulasenside 3.92 0.89 1N
9 | UszaumsaivFevinurlunsinideiiieda 3.88 0.92 un
10 | whsnuwewhuiiulsueduatuliyransaealivayy 4.10 091 1N
I syinuide

11 | awswenudesnsyhnuidevesyaansameatiuayuivinig 3.94 0.83 un

NAN5197 10 NuIAFensinudde
YosyAAINTAEatuayLITINITIUNINTINBYSEAUNN
(X=3.94, SD=0.83) uazynensiaiaduegluszeiu
wn lefasanlusieaziden wui iemsidaiade
gean loun yeansanwatiuauivinisiinaueants

Timhenuiulsugduatuypansaeaiuayuivinig
vaAdy uasiilelTeuiiounimsanaudednis
MauddevesunaInsaneatuayuIvINg Iuuneu
#01unN waildanafanisei 11

M13199 11 Wisuifigunmsanudeinsineidevesypainsagatuauivnig

FILUNHIHNADIUNN (n=314)

LIEIAIN3
wsusau df SS MS F p
ANTIUANUADING S
R o JEUINNGU 3 9.260 3.087
MUITeveIyAaINg
ma‘lumjm 310 205.390 0.663 4.659 0.003*
34 313 214.650
*5 <0.05

1INA15199 11 WU yeansateatiuayy
AINTNRAIUNINARAULAINABINITVIUINY
wnneiueg1slded1Agyn1saianszau 0.05 Lile

ﬁ%ﬁumsmaaumwmmmﬁqﬂ'wLaﬁmmﬁjﬁaﬁ%'ms

984 Scheffe HANTNAFDUAINITIN 12
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a13edl 12 nsiSeuidisuaededunednnsuanudieintsinuitevesyransaeaduayuiznis

TWUNAIUFDIUATN
. ninau wilneu Ny
AnUNNTBTYARINS T UATINYRY 10T NN TULAY
Auade 3.93 4.02 4.22 3.60
5T 3.93 -
NHUNUNAINY1GY 4.02 - 0.42%
NHUNUIITAT 4.23 -
an/mlinauTiey 3.60 -

*5 < 0.05

NANTWA 12 WU yaaInsengatuayunil
anunmduntdnauaminerdeianudeanisiau
Weuandengniny/ndnanuiimsegaiitudfigyne

M19199 13 WSEULTIgUNMTINAINABINITYINNNATe eIy INSangaTuaLININg

FIUNPINTTAUNITANYT (N=314)

aad Y A = =
afffiszau 0.05 wagilelUTguiisunInsInAY
A94N13719U3TVeIYARIN A B ATUAYUIYINIS
TIMUNAUTTAUNTANY HARIRNTIIN 13

LRaIAINY
LUsUsTu df SS MS F p
ANTIUANUABINTT .
o FTNINN[Y 3 14.556 4.852
MUITEVeIUARINT
meﬂ,uﬂ&ju 310 200.094 0.645 7.517 0.000*
Ry 313 214.650
*p < 0.05

31NA15199 13 WU yaansangatvayu
Fynsidlsgeunsaneinneiuiianudeanisyinanu

awv i Y | A v o w aad o
FYYLANANWAUBDY WUUYAIAYNWEANANITEAU 0.05

WaANIUN1INAADUAIULANANANRRETI8E 28
/N304 Scheffe KaNINAFBUAWITIN 14
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A139d 14 nsiSeuidisuaedodunednmsuanuieintsihnuitevesyransaeaduayiivinig

FUUNAIUTTAUNITANY

L. fnt Useyey»3 Usyln | USgugyien
SEAUMSANE - o
Ueyeyes
Auady 3.57 3.83 4.23 4.70

sniSaeed 3.57 0.66*
USeyes 3.83 - 0.39%
Usgyayn 4.23 -
USgygyen 4.70 -

1NAM5ET 14 WU yaansansatuayy
FnsiidissiunisfinesninUSyaes wasSyan
M31A1NABIN1TINNUITILANA19INYAGINTAY
atfuayuivinisfidsedunisfnuuiyylnegaed
TodAayeadafiszau 0.05

6.3 Yorauauuzdug taWmuiyAaIns
seauayuirnslunminendeiitevinauise

1. lifnarlunsianudde Wesnndnuny
NurANYasYARINIANgaTiUAYLIvING ddnyazanu
Usgduazdivsinanunn Jwihbilifinatlunisvhou
3o (Anwd 21)
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fuaneativayuininig swideantu egseiios
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famAfeiiddnuuzdudousnniu (rwd 10)

3. msHlgudlidSnwimuaddevesyaains
anatuayy weedilideainide (mnud 11)

4. arssvdszunalunisvinidelvdmsy
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AdluAdeass (i 8)

5. UMM INeNde Wsemhignumsiinsseyite
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videanade (mwd 6)
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fiyaansvindide (i 4)

7. AN sinmUTEIUNaNUIREYeIUAAINT
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7. afiUs18na
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anmdagtu yrannsaeatvayuivnnsdi
WINTiANUARINTTYINWIRY Sosay 75.20 danveman
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wiolfidunasuuszneunsveimundunsliigs
Sovay 37.30 Fsaonndesiuunan nauding uazaAne
(2554) Yadvgdlaivinliyrainsuminedomalulad
gawiSinidvanidu laud nisteauannsidesn
Usznaun1siansananuinuvey Usenisaes Tua
Hoyuagiaunau luvihil Fesas 33.10 uazUsens
famenuanlalasy fovas 21.60 Wlewesdesziiunis
Anwmuinduanniosas 61.10 d159n15@nYIEAU
Ysayye3 wagliedniunisilineusun1sviauide
Sowar 64.60 Jwhliyaansaneatiuayuduannling
vienAde fovar 76.40 Fuduymansaeaduayu
31N Usstanniinauaminensy Seeay 63.80
yosyAmNsliiaerihauide

avRyaansaneatiuayuivInsilidonis
vhaidetesas 24.8 vieduu 78 au lngauni
laifioamsvhauddesnniian 3 auwamdn léun Usns
usn lsifilnan $eway 35.9 viie S 28 AU Usensil
dos vInAnuiiarUszaunisal fovar 33.3 visednuiu
26 au wazUsznsiiany lalldalumihidiieides
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Relationship between Job Participation and Turnover intention of
Generation Y Employees in Energy Businesses
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Abstract

The objectives of this research are 1) to study a level of job participation of generation y employees
and turnover intention of generation y employees in energy businesses and 2) to study the relationship
between job participation and turnover intention of generation y employees in energy businesses. The
samples in this research were 330 generation y employees in energy businesses. The questionnaires
“Relationship between Job Participation and Turnover intention of Generation Y Employees in Energy
Business” were used as research tools. Statistics which were used to data analysis were frequency, percentage,
mean, standard deviation and Pearson Product Moment Correlation Coefficient. The results show that
1) The mean of job participation of generation y employees was in average level, and the mean of turnover
intention was in low level. 2) There was a positive relationship between job participation and turnover
intention of generation y employee with statistical significance at .01 level.

Keywords : Job Participation, Turnover intention, Generation Y Employees
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Abstract

Healthiness is desirable because health means physical and mental integrity, including the ability to
live in normal society. Good health will affect the learning of young people. Healthy children have good
learning as well. Being healthy or unhealthy depends on five health elements as follows: physical health,
mental health, emotional health, social health and spiritual health. Without one element, the life of a
person lacks integrity. The factors that influence the health of the person include personal factors,
environmental factors and public health factors. These factors are related to each other, affecting the health
of people in the basic activities of life. These help the body to work more actively in daily - routine physical
activity and leisure - time physical activity. Finally, people having more or less physical activity or exercise
depend on their exercise behavior which needs motivation to exercise. In finding motivation to exercise,
a person should start by finding reasons to exercise or not to exercise before creating the motivation to

exercise.

Keywords : Health, Physical activity, Exercise behavior
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Guidelines for Article Preparation

1. Template of article

1.1 Title The title should be in Thai and
followed by English. It must be concise and clearly
reflect the content of the article.

1.2 Author(s) Incorporate all academic ranks (if
any) with the first and last name of the author(s) both
in Thai and English under the title. Also insert numerical
superscript(s) e.g. 1, 2, 3, etc. above each last name of
the author(s) for the footnote indicating the work office,
and the address. Telephone number and e-mail address
of corresponding author (if any) are needed.

1.3 Abstract An abstract both in Thai and English
should be a brief summary representing the whole article.
It should outline the following: objectives of the study,
methodology, findings, conclusion and discussion written
in 1 paragraph of not over 250 words. The Thai language
abstract will come first followed by the English abstract.

1.4 Keywords Relevant 3-5 keywords in both
Thai and English should be added at the end of each
abstract in 1.3.

1.5 Text The text should consist of the following
sections to help readers understand thoroughly.

+ Introduction- state the importance or
background of the problem(s) leading to rationale for
the selection of this research study.

« Objectives

» Hypothesis (if any)

+ Research questions (if any)

* Related literature

+ Methodology- comprising population and
samples, research instruments, data collection, research
procedure and data analysis.

+ Results- state clear and complete research
results with full analytical details.

+ Tables and figures- insert clear (high resolution)
and relevant tables and/or figures in the text. Each
table or figure must possess order numerical heading,
e.g. Table 1, Table 2, Figure 1, Figure 2, etc. together
with some concise words concluding function of that
particular table or figure. Table heading should be left
justified above the table while figure heading should
be in the middle of the page under the figure.

« Discussion and recommendation- may be
incorporated with the research results. It should
evaluate, describe, interpret, and synthesize the research
findings in various angles considering whether they are
consistent with the research objectives. The discussion
should also compare your results with the findings from
other studies whether they support each other or they
possess any conflicts and how. It should reasonably
explain and summarize all supporting /conflict principles
and theories followed with exploration on possibility to
utilize the research results.

1.6 Acknowledgement (if any) Please address
sources of research funding and assistance from an
organization or personal support.

1.7 References Citations in text are
acknowledged with Author’s first name and last
name followed by year while the reference list must be
in the following format.

1.7.1 Thai references
First name Last name. (Published year). Book title.

Place of publication: Publisher.

First name Last name. (Published year). “Article title.”
Title of journal. Volume(issue), pp.

First name Last name. (Published year). Title of
dissertation or thesis. Doctoral dissertation or
Master’s thesis. Name of faculty. Name of
institution.

First name Last name. (Published year). “Article title.”
Retrieved on day, month, year, from http.//www. ....
1.7.2 English references

Last name, initial(s). (year of publication). Book title.
Location: Publisher.

Last name, initial(s). (year of publication). “Article title.”
Journal. Volume (issue), pages.

Last names, Initial(s). (year of publication). “Article title.”
Retrieved on day, month, year, from http://www. ..
For other kinds of citations and references, please

follow the above (1.7) and American Psychological

Association (APA Style).

1.8 Appendix (if any)

2. Manuscript preparation
2.1 General instruction Manuscript including all

citations and references should not exceed 12 pages typed

with Microsoft Word for Windows 2007 or later version.

2.1.1 Paragraph setting

+ Top & bottom margins = 3 cm.

o Left & right margins = 2.5 cm.

+ Two columns/ page with 7.5 cm. width and
1 cm. margin including tables and figures and their
headings. (except abstract)

2.1.2 Content headings must be in bold type
with orderly number, e.g., 1, 2, 3, and sub-heading 1.1,
2.1,2.1.1,3.2.3, etc.

2.2 Manuscript format

« Title of article: Angsana UPC 18 points, bold

+ Content, author(s), abstract, table/ figure
headings: Angsana UPC 14 points

 Content headings including number: Angsana
New 14 points, bold- left justified with orderly number,
eg, 1,2, 3, and sub-heading 1.1, 2.1, 2.1.1, 3.2.3, etc.

« Content sub-headings including number:
Angsana New 14 points- appropriate indent
3. Criteria for considering article

3.1 Criteria for article consideration are:
initiative idea, academic values, well designed research
methodology including completeness of both content
and analysis, English language literacy, clarity of
hypothesis/ objectives, good presentation and well
organized, and academic accuracy.

The article will be reviewed by 2 qualified
academic professionals in the editorial committee who
may accept or accept but ask the author to revise and
resubmit or reject. The committee reserves the full right
to accept or reject the article.

3.2 The submitted article should be a research
article or an academic article in Humanities, Social
Sciences, Languages, and Applied linguistics that has
not yet been published elsewhere and that is not
being considered for publication in any other journals.
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