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Participation of Network Partners in Multicultural Areas to
Reduce Risk Factors for Public Health in the Southern Region
Sudarat Sudsomboon, Pirat Watanakul, Phrakhruvinaithon AthitSuvaddho (Sookpanich),

Huwaidiyah Pitsuwan Useng
Khon Hen Khon Foundation, Bangkok, Thailand

Abstract

The purpose of this research was to study the participation of network partners in multicultural
societies in reducing health risk factors in southerners and assess the guideline to encourage
network partners in a multicultural society to reduce health risk factors in southerners. The samples
were 385 people who participated in the multicultural project to enhance community potential to
reduce health risk factors in the South. The research instrument was questionnaires. The statistics
employed for data analysis were the frequency, percentage, mean, standard deviation, and content
analysis. The results of the study revealed that most network participants were female, aged between
41-50 years old, educated at the secondary level, occupation was farmer/general contractor,
earning 10,001-15,000 baht, doing activities related to reducing and quitting smoking and there are
50-100 people participating in the improving health activities project. The operation of activities
related to the reduction and quitting of smoking through network partners that the smoking rate was
reduced by 10 percent of the total number of people participating in the project. Moreover, being
a good example to personnel participation of network partners in multicultural society in reducing
health risk factors in the South in all aspects and overall were at a high level. When considering
each aspect, it was found that the highest area was the benefit, followed by the aspect of practice,
the aspect of development thinking, the aspect of monitoring and evaluation and the aspect of news
perception, respectively. Guidelines for encouraging the participation include the provision of opportunity
for network partners to participate in operations from upstream, midstream and downstream process.
In addition, training to develop network partners to have knowledge about various forms of activities
to jointly reduce health risk factors of the people in Southern region should be included, especially

the activities related to smoking reduction and cessation.

Keywords: participation; network partners; multicultural society; health risk factors; Southerners
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Years Lived with Disability from Attention Deficit Hyperactive
Disorders in Thailand

Wiranpat Kittitharaphan', Nuntiya Jeerasup?’, Krittikorn Wangtrakul®, Chanutda Phuwichar’,
Pimrapach Wattanasuksa®

"Yuwaprasart Waithayopathum Hospital, Samut Prakarn Province

?Prasimahabhodi Psychiatric Hospital, Ubon Ratchathani Province

¥ Southern Institute of Child and Adolescent Mental Health, Surat Thani Province
“North-Eastern Institute of Child and Adolescent Mental Health, Khon Kaen Province, Thailand

Abstract

This research aimed to estimate year of life lost due to disability (YLDs) of attention deficit
hyperactive disorders (ADHD) in Thailand, in terms of disability-adjusted life year (DALY) in
Thai population in 2016. This study applied a comprehensive assessment following GBD 2000
and using review literature. The parameters in this study were case fatality, prevalence, mortality
risk ratio, remission, disability weight. Incidence and duration of disability were calculated
by DISMOD program. The study indicated that ADHD had no case fatality, it had no YLLs.
From YLDs, ADHD generated 42,547 DALYs (571 years per 100,000 population), 36,201 DALYs in male
(943 years per 100,000 population), whereas, 6,346 DALYs in female (7 years per 100,000 population).
In ages of 5-14 years, male outnumbered 5.7 to female in ADHD. The maximum of DALYs was
at the younger, aged lower than fourteen. Therefore, ADHD is a significant condition which causes
disabilities and burdens in Thai children, especially, in school age and adolescent. Awareness

and early intervention should be considered in order to reduce the severity and the burden.

Keywords: disease burden; attention deficit/hyperactive disorder; year of life lost due to disability
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Concept of Multi-sited Ethnography and the Study of
Development Evaluation of the Child and Youth Node Project

Pradhana Chantaruphan
Department of Anthropology, Faculty of Archaeology, Silpakorn University, Thailand

Abstract

The objective of this article was to assess the results of the Development Evaluation for Children
and Youth Node Project. Multi-sited ethnography was an integrated concept to analyze the framework.
The study found that multi-sited ethnography concepts, focusing on the various nodes’ contexts were
useful for difference result efficiently analysis according to specific work process of each node. It was
also useful in assessing the success of the children and youth subprojects in various dimensions.
Reflexivity between node and assessment team not only reduced work stress but also contributed
evaluation results to the learning exchange between nodes and continuously applied to nodes’ work

design and development.

Keywords: node; child; youth; development evaluation; multi-sited ethnography
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Development of Read-aloud Model Using Picture Tale Books
to Enhance Joyful and Meaningful Learning Process in Early
Childhood and Lower Elementary School Students: a Case
Study of Sand-box Schools

Rungrong Sommirt', Ruj Luecha', Thammachot Aeamtussana’, Nantina Nilayon?,
Wanphen Pratoomtong', Kanika Pongpanstaporn’

'Faculty of Education, Srinakharinwirot University, Bangkok, Thailand
’Freelance Researcher

Abstract

During the COVID-19 crisis, there has been a regression in the learning process among students in
early childhood education through early elementary levels. Basic reading and writing skills have been
affected. This research aimed to develop and study the effectiveness of a read-aloud model using picture
books to create joyful and meaningful learning experiences for preschool and early elementary students
in the pilot schools of the “Reading for Happiness” prototype school development project. The project was
implemented by the Subdistrict Administration Organization of Pan Suek, Aranyaprathet, Sa Kaeo, through
the Thai Health Promation Foundation funding support. The target group consisted of 34 caretakers, 403
preschool students, and 163 early elementary students from 9 schools. Qualitative data collection for the
development of the prototype model was conducted through content analysis. Quantitative data were
collected through quality assessment of the model, analyzed using mean and standard deviation. The
effectiveness of reading comprehension was also studied through guestionnaires and analyzed using
t-test for a single population compared with a standard criteria. The research findings revealed that: (1)
the developed read-aloud model using picture books to create joyful and meaningful learning experiences
consisted of five stages: raising awareness for reading development, developing skills for reading-aloud
using picture books, implementing read-aloud in the classroom, providing support to enhance development
and create change, and reflecting on the implementation. The content analysis conducted by experts
yielded highly accurate results (mean=3.77, SD=0.06). (2) Preschool students had a significantly higher
self-assessment of their ability to learn happily and meaningfully compared to the criterion of 82.50% at
a statistical significance level of 0.05 with a large effect size and early elementary students had a
significantly higher self-assessment of their ability to learn happily and meaningfully compared to the
criterion of 82.50% at a statistical significance level of 0.05 also with a large effect size. This research
collaborated with reading coach and teachers, and also enhanced by Reading Culture Enrichment
Programmed and university lecturers to foster reading model and process into effective practice for kids.

Functional reading model should require networking and closely working together.

Keywords: read-aloud; picture books; joyful learning; meaningful learning
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Buddhist Holistic Well-being: a Synthesis of Missions among
the Thai Sangha'’s Public Training Units (PTUs)

Thanee Suwanprateep', Wutthinant Kantatian®
!Manachulalongkornrajavidyalaya University Palisuksa Buddhagosa Campus,
Nakhon Pathom Province

?Faculty of Social Sciences and Humanities, Mahidol University, Thailand

Abstract

Buddhist holistic well-being is a concept based on Trisikkha, which is a process of living in
three spheres: Sila, Citta, and Panna spheres. When it is put to practice by the missions of Public
Training Units (PTUs), a quality integration or fusion arises. This study is a part of the research under
the project, the Thai Sangha’s Promotion of Buddhist Well-being according to the missions
of Public Training Units (PTUs). It aimed to synthesize Buddhist holistic well-being from projects
by the Sangha’s model Public Training Units through the method of documentary study. The findings
showed that activities that the Sangha implemented under the eight missions: (1) morality and culture,
(2) health, (3) Samma Ajiva, (4) peace, (5) education welfare, (6) public welfare, (7) Katannu Katavedin,
and (8) harmony — could promote the three elements of Buddhist holistic well-being, that is,
Trisikkha or the three spheres of living. However, the three missions on peace, education welfare,
and Katannu Katavedin had less activities than others. Therefore, a recommendation is that the Sangha

should review and design activities in response to the local needs.

Keywords: Buddhist holistic well-being; missions; public training units; Thai Sangha
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49 5 wuuaeuaINnisLiIBeen PrEP was
swasBuaieniumssuen PrEP ihiuuunsiedeusians
(check-list) 2 ¢alden Ao Wouazluls wuuldensau
[éunnnin 1 Aeau (multiple choices) W domanu
\nedriRiasadnislianaen PrEP finstusaidenfisl
TﬁLﬁanéT”oLLGiazviTu window period, &vdao1nns acute
HIV, watesla? positive wso (inconclusive)iuan
wazdoranutanaida (open end) sanriovive 7 §o

d9ufl 6 wuudsUnINTANAGEeYN PrEP was

o

§5Ue1 PrEP 8n156aulasunannuuuaauniugay

g 5 Eadne Y

WRuuUNNIas1 dHY 5 HN AN
5 sz Wiidonmaaudn hndget1se ueae Tuule
Tiifugng lifudsoense f91199w 10 §o AzlWds
50 Azl LaslissauriAuafiaesn PrEP uazgsuen
PrEP (139unn) laaa1ssdnanuinedriutiveaniiu
3 526U Ao szeuen (10-23 AslWn) saudannany
(24-36 AzUWK) WazssaUNIN (37-50 ALLWY)
dmfl 7 wuuaeuninnissuideyatinans
\WRendugn PrEP uuuuasiadeusianis 2 éaiden
Ao Tduazlally wuuideneauldunnnin 1 Amaey was
fomantaeile sautonue 5 o TaaRensan

ANNLNETIAzLNANE MU Ao UaNNNS UM touniu

Thai Health Promotion Journal

wodnssudsgsionisinisoloyleddanen PrEP wie
nsudeyalunisiinsuen PrEP wiensiundisusms
81 PrEP w3ansiunisussyndniusiizanuus:lag
waznstindiven PrEP aanniasguazionysy I 1 Azl
dufeeuuuuaeunufilinsuieyainasifisaiy
e PrEP Tom 14 0 Azuwu Bolduvssdunissusiona
dmasifizaiuen PrEP laafiansadensinadriutivoen
I 3 5260 Ao 5266 (0-1 Azuuw) ssdulunans
(2-3 AzLU) hazssaUNIN (4-5 AZLWW)

a

wrzeviloNlEluMsATETIRmNIW [N LWIFaNY

'
= =2

WnsdNNELBIEaN NNvAN¥Is18azLBaa WSawuly

q
' v

LasUFUNYoINgFings idavsionsfiaLdoteslon daung
nswinfiviioyadnans Ang auassanarlslaivoy
g1 PrEP waziazeviiufinidos THdmsunisduniuni
FoAn lagoudunyadazanuAnBusanliTuinGes
sossdumuoiiaznsiiviioyadimyanaliowiannes
AnnGELEeYioyalaerAnunirin
MsASI9FOLANNHIAGDITD
MsAsI9FaLAMMNIAZEITaN1SITELBILEHM
fasrvaouAMuasBaion (content validity) 29
\Easiiadeganny 3 i wariansnNEaFuaN
ANAALANTidoaAdev AWy oI TasuanA Gy
ANdanaAaey (index of item-objective congruence:
10C) wosusiaziiodnn Foogszning 0.33-1.00
Tasdofidnndn 0.50 TdrinnngU5uLgoaIum Lz
aaatﬁfimzrmg wazasIadeuANELTosu (reliability)
launisnaasaifiviioya ieAuansme Cronbach’s
alpha coefficient yaguuudoUnIN Imawq&nismﬁm
(13) 3

A155U5

U

Goanisiaigataylaile 0.97 29n5uHins [dHiu

£

guassalunisidnfiven PreP winfdu 0.82 n1ssus
Usslagdlunaslden PrEP windu 0.76 wasviAuAf
daen PrEP wazgauen PrEP wrinfu 0.76
MsAsIRFOLAMATWYBYLAZDYTIalHN1STFELTe-
AN (a5 9IRS FNNEDIBI NN T0Y-
UszavAmduamanuuuuldfilasvasisuaslhisiunionis
312 20 Ho Tashuwamonlieidaasnoydnnig
FUBIAUNNUATINANIZEILATIVHDUAINY NG DY

youiioyaotuATUIN

c 3



M5a1sNsaS LA NFUAWINg

nsiiusIusIndoya

1. wuudaunnoaulad (Google Form) nszane
Enuunanwesneonlal sanfodausuLsna Lo
UszdNRnsTHgaenee v anenas wasafiumsiiu
samauﬁaaﬂaﬁléﬁqﬁo5omsﬂﬁu“(ﬁmuw‘s:swﬁa&@“@
Aumsoviioyadiuyana Foiliungranafignasionn
\otlourunsazfiadoyauaziililasmsfiringans
vosfinounuuaoUBsuNulifuLLD Ao o aulaY
Aldrhnringosonansnisiuaifeaiuingus: aod
voslasomsuazUs:lonifldsuanms e uastuaoi
foyanldsuazgnifuiiuanudulifinnessyfmeauua:
sriansfioyafonemdsangamaiiusausanui 17
Fouvnaounueewlawfilddarintuliansnasiaao
[Ugudnadyavmounuudaauld waslonaszaminy
SugonlifoyadinyanaanngudotionowEur
LWL FOUNNENNAS

2. msdaNNadldvan (in-depth interviews)
NUNGNEAI9E19HINIDINTY Zoom, Microsoft Teams
warmsauMEaduuudenrihiugdunual (face-to-
face interaction) Bofdunoudoi

1) Gadodaviaagiidunuaiatmi

2) entfiunIsnIsdNNEdBuan laaiduanin
aadunnfnssuidavdonisiaiiotosloTuo gl
fioa AwS Anuinle LazAnaBesufiTsonn PrEP
HAuAGLaznsIiioen PrEP Soifiudnudansiie
wasidumoufAliifunsah weilalemalsiggn
FuneoiiaFossnnyosauievetiodind ieaunis
dunuol asrhmsidiughdonnssnunanudy wazue
onraGasenduNlunsiAdosnIsioyalfinidn
naINsdunul AnzgAderideyaflduFauiGes
wazrmsimsnzvidoya

a 1 o 1

mMsiindanSnagudating
nanERBlRHI MU IR NnS 5 wUUe 6
Aumsoviioyadiuyana Foiliungranafignasionn
Wotloorumsazifindoyauanilils lasnsRringdans
vosfinounuuaoUBsuNulifuLLD Ao D aulAY
Algrinvrhgooenansmstuesifsniuingusaoduos

lasynisazus=lasdnlasuainnisiag wasduaviy

E 2

foyafildsuannnisiiusiusanioyasgniAuiiu
AMNAUlNANISSIYAIaU LatilauaNani1sIve
lunmwsasiri wasfioyafirhnsifiusiusiamorae
rgnriansfeyafivanendsAnganisLiuesiusinugn
1 7 loswuuasunseanladflddarniuliaansn
asvaeuludedinazovgasuuuvasuld laarnis

yomNNIugaNNlddoNaINNaNaI9819NaWENTIN

U q

vy '
O Ay =

wuasUMEMnASs stifeyafitiusiusiamsgnifui
ANNaulinisszydaudlidoyauarazrinatanialy
11 MemrdoanfinansIsisune LA
N1s3tAsEvidoya

n1s3tAsevidoyalduiaunn

THlusunsudndagy IBM SPSS msiasvaia
Bonssnan lHeBunaanidnunialusesnguenoting
5504 nsui1fosn PrEP waswn@inssuidsvdonis
fowdoionled lnsninaueiiiuamian Soua: Auade ua:
mmﬁaomummig’m wazafifiBoonnnu i Chi-square
test wa: Fisher’s exact test fiszautiaddrunnoaas
0.05 lumsAmsziANaNRHsstrItiave duyAaa
s:iUNS3LS HiAuAR wodinssuiessenisdaibeLonled
Aunsiihfiven PreP

n1s3tAsEvidoyaldunmnIw

laanisnaaidagnisannisadanninuduiinidas
ideyanneasiaudhieyaNdanguavTHARDIR
wasenuszinnioya laavhdoyamndalugUiuuaisne
Ms3msnziidor (content analysis) {efiANnLas

FAAAUAIHNEIATYINNTTHNIYLTIEAN

wan1sANUYI

NaNISANEINI5I98L TN

' o

11298 ULAAAYDINANEIDEN WLINGNEDENY

q
'

daulnegifinsnenoma Souaz 50.6 angiadedi 20.9+
1.3 T fszduluduii 2 Sowas 36.1 risiingudnetg
U3INOUMBAMIANNGNE1ENSIEEN 3 NGN A NEu
TN aEaTHININ Saaaz 40.5 ngudANANAASILAL
NHEEANen Sopa: 39.2 uazngrinanAaasiazinalilad
Soaas 20.3 Hs1ela 5,000-10,000 uan Sewas 55.1



lsifiA/Auen Saaar 70.9 wazfguonyszdn/i3As1)
Somaz 29.1 WEadnsnssnundudndindnen Souas

55.1 dmlnailiimalfiindnensaniugdu Soua: 98.1

59l 1 Jadudiuymnayaungudietng (n=158)

LWAAD
SNENILWA
SNADILNA
e AT WATNWWS ALY
wwAlEnsou
NEUISNNEUY
non-binary
gadnwa (TGM)
negudnma (TGW)
819 ¥ Aromatic
pansexual \uew

21¢)
18-191
20-211
22 11 Pl
(mean=20.9, S.D.=1.3,
max=28, min=18)

v
o

YN

e

NSANEI

g g g g
i S v I i O |
S [ [ S
N oW N =

coDe
=
—
[l

HIU

(5921a2)

80 (50.6)
27 (17.1)
17 (10.8)
12 (7.6)
6 (3.8)
2 (1.3)
1(0.6)
1(0.6)
5(3.2)

24 (15.2)
94 (59.5)
40 (25.3)

21 (13.3)
57 (36.1)
54 (34.2)
26 (16.4)
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o818z 32.9 Aumns19f 1

VWARD (LsmmnguansnsiGen)
G GRERETEEN
INFIANAEATUAL
AYEINE
NANEIENNSITEY
Inenmaasuazinalulad
NANEIBNISIEEY
INYIFNHATHINN

s1al@
Haend1 5,000 un
5,000-10,000 un
11nn31 10,000 van

andn1ssnun
H15:109
UseANFUNWONIW/HAN
UgeAHFINWEINNTN
AnsUnANWILATYAAING
Tuananenay

nsléidufiaansaniugou
Giwaliidudaensinnugon
welfldudaensiniugou

NSLABHINATNNUNS

HAa N WATNANS
LR HNAFNNHS

wazmelfildndaensiniugdn Souas 1.3 diulngd

THRaTINATNAUS Soaas 67.1 LastAaNIWATNNUNS

IHIU

(5981a2)

62 (39.2)

32 (20.3)

64 (40.5)

32 (20.2)
87 (55.1)
39 (24.7)

112 (70.9)
46 (29.1)

29 (18.3)
42 (26.6)

87 (55.1)

156 (98.7)
2 (1.3)

106 (67.1)
52 (32.9)
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flasufiigados Usznauday

1) nssudauassalunisidnfiven PrEP wudn
Herauiunany Soga: 63.3 s:aUNIN S98a: 33.5 LAz
sreuen Sesar 3.2 AOAARDINLILANMSITEITIADNN
dutloumniazguassafiinadomnuiboiuuaznng
windven PrEP Ao msiiauadnaides laafinisasunais
nadhoAsefmeldsy wasfiunedaurintillldsuna
191y HofiAauAaIen PrEP lianisatloviiu
Bodu 1§ Snrofinadnoi@aenin Seriliuisawaas
nstden PreP wasluligoanveuwsiauny

2) nssuuszlagdlunistden PrEP wudn fszau
1hunane Sowas 65.9 steuann Sowas 33.5 wasssauUen
F98a: 0.6 d90ARYNUNALTIAMNINATHAIINS
Anadnle wazanmiFosiudosn PrEP daulnajfiaanx

£ '

iinlafignéievinen PrEP iinendwlhsalesleinou
msduiaide

3) nssudfeyatnnansiiuaiuen PrEP wudn
flszdiueh Sosar 58.9 sxdiann Sosas 20.9 wAzsLeL
U1unang 5988t 20.2 d0AAADINUNALTIAININ
duunavioyadasinasonisiintiven PrEP wudn
drulnnynevinanusdnonsfiesiinlusuen PrEP ua:

unagdoyadiians Anadeanisidnfiven PrEP was

A1519N 2 fladaninaadaviunisidndivan PrEP

ilovannunasiioyavesuminandslaiieone Foldsy
Jayaanunavioyaniauenuinndi wdwnavdaya
manonenaliaseuAguLiievaIndinsuinIsiani:
nauTimY

4) firupdsiosn PrEP wasgsuan PrEP 1Bouan
WUIHSTAUUINNANY S08a: 68.4 LasstauNIn So8as
31.6 #0AAADINANISANEILTIAMATNAUTIANAGGS
§suen PrEP wudn drulnpjuesiniinEeound wed
UwamAfiiauaGdINGSUEN PrEP onarilrigndnsld

5) ‘wqéﬁnssuL?im@iamsam%al,aﬁla"”a WUITH
sreiuein $omas 94.3 Larsduiunane Sosas 5.7

6) n1sid1fiven PrEP woodnAnuinudn ngu
fhetufigdnen PrEP Sega: 53.8 walaisanen PrEP
Sona: 46.2 \neiindus PrEP fiviaeninis Souas 7.6
lagmmaeu3nisfitasiinduen PrEP snngade Swing
Clinic §a81a: 2.5 sovasnnAerndIdelsalond dn1-
mmelny (AFfnisun) Sesa: 1.3 Angudodnef
NsLUABNESUUsIUEN PrEP $osa: 19.0 nsuidenly
n155uUstniuen PrEP On-demand Saga: 12.7
nsrwdenlunssutssniuen Daily PrEP Sosa: 11.4
LAINSIUINadTINANsdINSdaneen PrEP Soua: 9.5

AYENSIIN 2

SEALGIN

STAUNIN  szauUUIHNae

U (Boaz) 9uIU (5ogaz) 9 uIK (Sawa:)

nssusguassalunisiinfiven PreP 53 (33.5) 100 (63.3) 5(3.2)
nssudusslagilunislian PrEP 53 (33.5) 104 (65.9) 1(0.6)
mssudtionatnansifisniuen PrEp 33(20.9) 32(20.2) 93 (58.9)
NAWARGee PrEP wazsuan PrEP (1Byuan) | 50 (31.6) 108 (68.4) 0
wqﬁnssuL?fﬂaei@msam%madaﬁ 0 9 (5.7) 149 (94.3)
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AMNFNRUSsEndviTadefiAaatiosnaznisiiafe
&1 PrEP wudn

1) fadediuyamanunisidnfiven PrEP wuin
WA 01 sreLEWTINSANEY Ans 5188 AnBnssnun
waznsliidndasnsandugdu Hianuduiusiu
nistidiven (p>0.05) PrEP wsin1sHA/AuaU watn1s
AL FINATHNANE HANNTNANS oW d1ATYN9aTaA
Aunsignfiven PrEP (p<0.05)

2) Mssuieuassalunisidnfiven PrEP Ay
dnnNusoensliivy dAruneadianunisigndoen PrEP
lasn1s5usssaulunansfivsniinisiinfissn PrEP
So8as 57.1 wazsraunin oza: 47.2 (p>0.05)

3) mssuduszluyilunislien PrEP Hanudunis
otnviNedAynaianunsuingean PreP Taanns

Jugssaunninsiinfiosn PrEP Seaa: 77.4 wassay

e o

Urunaneiiven Sezas 41.9 (p<0.05)

4) nsfusdeyatnanaifieaduen PrEP fiany
dunusadroivedrAtynivatanunisidnfiven PreP
lagn1ssusszaunnniinisiinfiven PrEP Seaa: 87.9
wassseuen sesas 35.5 (p<0.05)

5) fiFuAGicesn PrEP wazgsuan PrEP wudn
HauanwusodvluidydAtunvaiianunisuinge
81 PrEP laariauAGs:duUunatsdeeninisiingy
g1 PrEP d98a: 50.9 wasszaunin Soua: 60.0
(p>0.05)

6) tTasudnungfinssuidassonisiioidoloslo?
WU HAuaunuseodvldidadAunIvaiany
mswindeen PrEP lnawg@nssuidevssauenfinmsiings
g1 PrEP Sogas 73.8 wazszauiliunany Soua: 66.7

(p>0.05) Gyensnefi 3

A15191 3 TadandAnudunusIuNistIdven PrEP vainAneIuNnIinandasssuaans

n15LU1fiven PrEP

p-value

wnfiven PrEP  Taivdindiven PrEP

14 (5omaz) U (Boaaz)

fladudanymna

VWARD 0.752°
SNGINILNA 42 (52.5) 42 (52.5)
fAfianurannrananiewe (LGBTQIA+) | 43 (55.1) 43 (55.1)

a1g 0.747°
18-19 1 14 (58.3) 10 (41.7)
20-21 7 48 (51.1) 46 (48.9)
22 11 Pl 23 (57.5) 17 (42.5)

Futlmsanme 0.592°
FuTA 1 13 (61.9) 8 (38.1)
FuTIA 2 30 (52.6) 27 (47.4)
FuTA 3 26 (48.1) 28 (51.9)
FuTIA 4 16 (61.5) 10 (38.5)
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A15190 3 TTadaniAnuannusiunistindivan PrEP vasinAneuniingndasssumans (6a)

n1sLg1fiven PrEP

viafioen PrEP  Taivdndiven PrEP p-value

U (5o8az) 91U (5081a:)

ATHE (LUIANENENISIEEU)

NANANYNISELNTINTIANAEANS 30 (48.4) 32 (51.6) 0.195°
LAsNHEEINEN

naxawNIsiBEWIngIAmaasazinalulag | 15 (46.9) 17 (53.1)
NANALNSELUINYIANFAT FUNIN 40 (62.5) 24 (37.5)

518l@ () 0.188°
#ioni1 5,000 16 (50.0) 16 (50.0)
5,000-10,000 43 (49.4) 44 (50.6)
11nn31 10,000 26 (66.7) 13 (33.3)

nsiA/Auon <0.001*
[{fiR/Auon 50 (44.6) 62 (55.4)

HA/Avow 35 (76.1) 11 (23.9)

Andn1ssnun 0.493°

#15:109 13 (44.8) 16 (55.2)

UssARFUN NN/ UM ANUSNUHIN N 25 (59.5) 17 (40.5)

DIUNIN

AndunAnuEnuarymaInsiuanIIngnay 47 (54.0) 40 (46.0)
mslfidndaansiniugdn 0.500°

[EHCH 83 (53.2) 73 (46.8)

LAEl 2 (100.0) 0

MSLALNIWATNNUS 0.001°
litmg 47 (44.3) 59 (55.7)

LAl 38(73.1) 14 (26.9)
n1ssusauassalunisidniiven PrEP 0.243°

FEOUNIN 25 (47.2) 28 (52.8)

STAULNNANY/61 60 (57.1) 45 (42.9)
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M15191 3 Ta3aNAANNFNNUSAUNISLID981 PrEP ga9inAneNnIinanaasssuans (60)

n15Ld1fven PreP

\ifiven PrEP  Taiwindioan PrEP p-value

91 (5o8az) 91U (501a:)

n1ssuiusslaygilunsidan PrEP 0.243?%
S=AUNIN 25 (47.2) 28 (52.8)
s=UUHN AN/ 60 (57.1) 45 (42.9)

ms%ué’ﬂs:twu"(unqs’(z’im PrEP <0.0012
SEAUNIN 41 (77.4) 12 (22.6)
SaULNUNa19/6n 44 (41.9) 61 (58.1)

ms%uis’ﬁaa&azh'smﬂﬁmﬁum PrEP <0.001°
SEAUNIN 29 (87.9) 4(12.1)
s=aUUINNANY 23 (71.9) 9(28.1)
S=TLIGN 33 (35.5) 60 (64.5)

NAuAGdoe PrEP wazgduen PrEP 0.308°
S=AUNIN 30 (60.0) 20 (40.0)
S=ULNNNA19/6n 55 (50.9) 53 (49.1)

wadnssudavaonisaaiiotoyled 0.692°
S=AUUWNAN 6 (66.7) 3(33.3)

S=eUEN 31 (73.8) 11 (26.2)

HUIEWE: a p-value 910 Chi-square test

b p-value 91n Fisher’s exact test
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J91sU

INNANITANWINUIT HNANWISTAUUTUUINS
NAINENAESTHANENS HNNSLITven PrEP $os1a: 53.8
wasldignfiven PrEP Soaas 46.2 doamaoununnfian
ana UM wazAods® wudndinisuinfiven PrEP iinsesas
50 Aasosa: 83.1 udlidaanadninunanisaiunig
voonsumUANlsATl W.A. 2563 Aiwudfiindeen PrEP
11,925 518 Aawfiusesa: 8.3 sounguihmansrionua
143,948 518 Ansiirfosn PrEP® nnsfudguassa
Tunnsdnfiven PreP daulnajodssauiiunany Sosas

63.3 Sudeandeviu Muwonge TR, et al."

Ainud
fimssugauassaluszausnniunisiinfiosn PrEP Aeiu

Sowas 81.0 gUassAfiny 1Eu AlEa1alunissuen

Msgn&iasn MslaFanlusuen e mssususlagy

Tunnslden PrEP daulnadegluszduiiunany Sosa:
65.9 donA&ouRLITALN FuNns LM wazAn® Awudn
{ffisuen PrEP fAnngeven PrEP agflussdiuiunand
fonas 62.9 tufinaluBelSunnwesnssugeUassa
Twnisiinfiven PrEP warnissudusclosilunisiingo

£

81 PrEP duinsAunalfonmnIniinudn finnssus
\Renduen PrEP agnsgndos sanlfoanainle ua:
ANNLBesnATidonn PrEP ussdugy wiunodiudl
woAnssudnvifiosannanudinlafilignées 1w iFensu
Usznanen PrEP iilefiasliaingoenoonnsinynisd
WAFNWWS LW Buudidmlnegazfianng anudnla
wazauBesiudonn PrEP Tussdufianansntloori
ms@adeoslen usungdnenafingfinssuasefivily
dmsifialsadiadenioineaduiusle Foaonndovriu
mRlafos Resdysnna’® find1ndnanuisrasesnis
U521 PrEP Aoonariliinistlosindeisananas Lo
msliguanvensizanas insrzandidnadonstineene
owipfomaiinGedAty mesuieyatnmsifaaiu
£ PrEP danlnayotfluszdiuen Soras 58.9 dinsiu
HABoREIMWANLINs LS s duS oy atnaasuag
wAnendelaimdoualifivs: Andnm Semeandooriu
WeHIsD iAo wazgniws warn® Andnadn

£

NS HOE15ANNNSUS I dNNHSIALIAUeN PrEP Je-

U

E 2D

LnfolaiNeou1onguazU1owNENmN0E saubivEe

Usgz9n HNW‘HSNﬂE]EIT‘Hi‘L] LL‘LJ‘LIT]Q’]ﬂG]LQ‘W'W ﬂaN?J’]EIﬁd

Ile

INAFNNWS LN LT]’]H“H LEYOHE menumsmmmsou

509 Awuin Snngsus

U

foyalRgafunssuLsnuen PrEP iietlosiunis

Iuaamﬂaaonum@uu 3UFAANG

faldoloslofifiuotineg Sona: 94.4 vevrduuinng
Tulsowenuna wazdosa: 94.9 yeorsuusnislu KPLHS
Tosdaulnajinaldsugnransifisaduen PrEP @10
Fulud/Bumnesifia uarde doansoularinnon riauad
dioen PrEP wazgsuen PrEP (1Beuan) daulnejoglu
STAUUINNA So8as 68.4 ANAUSAUNALTIATNIN
Adannnyfinnudesinlusiarnesiinissueni

=(14) &

L‘iE]\j‘lJﬂG] maa@ﬂaaoﬂumwu 5UFAANG Y]W‘LI’D’]

danlnafinonuidoruluys:ansn wyesen PrEp
TnenerimMssuUszmMuenegasinanoasatlooiv
mstadoyleildunnindoras 90 wasfirAuaGde
§abseniuen PreP fi5 nosilallyizonneramsUnie

wasliuieiunsyousldlidoudiu wazaoandon

(18)

AUHaeN NIHNIA ﬂﬂaﬁﬂ’)’]ﬂ’]iﬂi’]\jﬂﬁwaﬂﬁﬂé’lﬁ

'
ca

PrepP Lﬂuwammﬂﬂmmﬂsuaﬂmw namm'ﬁmﬂm*
mmu wqmmsmaamamsmwaLazﬂm muimgaa“

Tuszauen Soar 94.3 deandeuiugmune Ao

wazgnsad azen” Ainudinguanegrefiduin@ngn

LERLAEINH HN5USELEUAMNLEYIYDIANLDIEB NS
falgoloyloiuasiondoriuszaulaidiag Souas 58.4

a

INKANI5ILASITHIIa R AN ARS AUNI5L 1T

211 PrEP Tuns@nunaseil Taun
N5

WWARD (p>0.05) nqusneviwaAiinnsidnfiven

PrEP $owa: 52.5 uasnguifiiamnurainraneniomwe
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HIV Risk Behaviors, Awareness, and Access to Pre-Exposure
Prophylaxis (PrEP) among Undergraduate Students
in Thammasat University
Sarocha Chankoo, Ronnapoom Samakkeekarom, Nontiya Homkham, Sirikun Mueangfa,
Montakan Timrod, Vanidta Sangpijit, Jirawan Pengprapat, Pattarawadee Imwirot, Ratima Meema,

Jinnipa Piromruk, Paphatchaya Klhaikhrueayat, Nongnuan Weerasomwong, Yanasiri Dechdee
Faculty of Public Health, Thammasat University, Thailand

Abstract

This research studied behaviors that pose a risk for HIV infection, attitudes, perceptions, and
access to Pre-Exposure Prophylaxis (PrEP) among undergraduate students at Thammasat university.
The study employed a mixed-methods approach, including quantitative cross-sectional analysis
of a sample group of 158 individuals with accidental sampling and qualitative phenomenological
research involving 9 key informants who had engaged in sexual activities and knew PrEP. The research
tools included in-depth interviews and online questionnaires were checked for content validity
and reliability, Cronbach’s alpha coefficient >0.75. The data analysis was performed by using
descriptive statistics, Chi-square test, Fisher’s Exact test, and content analysis. The study revealed
that low-risk behavior for HIV infection was observed in 94.3% of the participants. Access to PrEP
was reported by 53.8% of the participants. Moderate-level attitudes towards the medication and
recipients were observed in 68.4% of the participants. Moderate-level awareness of obstacles to
accessing PrEP was reported by 63.3% of the participants, while 65.9% showed moderate-level
awareness of the benefits of using PrEP. These findings were consistent with the qualitative results,
which indicated confidence in the medication and normalization of medication usage. Awareness
of low-level information related to PrEP was reported by 58.9% of the participants, which aligned
with the qualitative findings indicating insufficient and ineffective university communication.
Factors related to accessing PrEP included having a partner/spouse, previous sexual experience,
awareness of the benefits of using PrEP, and awareness of information related to PrEP (p<0.05).
To prevent HIV infection among young people, it is recommended to increase awareness of
the benefits of using PrEP, particularly targeting the heterosexual with low-level awareness of
information related to the medication. Additionally, it is important to support the creation of online

platforms that facilitate access to PrEP services.

Keywords: HIV risk behaviors; awareness; access to pre-exposure prophylaxis (PrEP);

undergraduate students
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Evaluation Results from the Implementation of the Quality
of Life Development at the District Level Project

Weeraboon Wisartsakul, Siyanee Hirunsalee, Soontorn Koonchaimang, Jitrin Wanmeechai
Puey Ungphakorn School of Development Studies, Thammasat University, Thailand

Abstract

This case study was conducted with the objective to evaluate results from the implementation of
the quality of life development project at the district level focus on evaluation for learning and
development of projects to improve the quality of life at the district level. It aimed to develop
the health system and quality of life of people of all age groups in line with changes in the social
context. The development project was implemented in every district throughout Thailand under
the cooperation between the Ministry of Interior, Ministry of Public Health, National Health Security Office,
and Thai Health Promotion Foundation. The main objective of this evaluation was to assess
the quality of the results according to the goals of the project and according to the goals of

the health promotion support plan through the service system (Plan 12) of the Thai Health
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Promotion Foundation with the intentions to identify obstacles and factors for success in
project implementation and create lessons and guidelines for future project development.
The research team used evaluation tools such as the Theory of Change and Program Theory, which
demonstrated the relationship between resources, activities, outcomes, and goals of the project
implementation, and the CIPP model. The research team used a qualitative evaluation methodology
that focuses on 360-degree evaluation, which reduced bias caused by informants through a review
process from informants at various levels, consisting of (1) self-assessment from the district
committee in the area, (2) upward appraisal from executives or direction committees, (3) downward
appraisal from the project’s target groups, and (4) evaluation from the peer review group from
the district committee network agencies as informants. From the results of collecting evaluation
data from 152 districts, it was found that the goals of the project were met. The project was
very well-prepared in terms of the local context. There were operations that met the needs of
the local context. It could lead to the integration of resources from various sectors within the area
until success could be created in the area’s specific problems. According to the goals of the 12" plan,
the project could encourage people to take care of their own health. This resulted in the reduction
of major risks to public health and changes the health behavior of people in the area. However,
the project still faced problems and obstacles in terms of coordination, budget, and public relations
of the project to the public sector. The main success factors of the project included coordination
to carry out the work of local agencies, good relationships among various agencies, and knowledge
of area-specific problems from area project teams. In addition, from the synthesis of evaluation
data, guidelines for project development could be suggested, including: adjusting the scope
of project budget usage, development of a mechanism to support understanding of the use of
the budget by the committees, creation of public relations media for the project, and development
of operational tools for the committees.

Keywords: evaluation; quality of life development project; project evaluation; quality of life development
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Abstract

The purposes of this academic article are (1) to emphasize the promotion of corporate culture
aimed at the effects of employee’s commitment to the organization and (2) to synthesize the concepts
and theories of organizational commitment which will express love, dedication, and determination
to completing the assigned task leading to success. In this essence, the importance of modern
management is the organizational commitment for employee retention by creating the corporate
culture to be in line with ever-changing and different behavior, society, generations, from recruitment,
selection, environment change and adjustment, and providing personnel with activities. Moreover,
human resources are the key to making the organization successful according to its goals. As a result,
it can create profits and enhance maximum efficiency for the organization, and it can be a driving force
for personnel to be able to grow forward sustainably. Personnel in the organization have their thoughts,
beliefs, and feelings about their work if their performance is good, quanlified, and responsible.
When they have a good role model in terms of performance, they will have good knowledge and
transfer it to create a work culture. This can result in the organization’s success. The employee’s
commitment to the organization is important for the organizational performance to enable the
organization to acquire quality, valuable, selfless, and physically and mentally dedicated personnel
toward the organization to the utmost, allowing the organization to stably and sustainably complete

and survive under the economic uncertainty.

Keywords: corporate culture; employee engagement; organization loyalty
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Pr'omoting Mental Health through Mental Health Innovation

Dutsadee Juengsiragulwit', Niyadar Impetch’
! Institute of Child and Adolescent Mental Health, Department of Mental Health, Ministry of Public Health
?Thai Health Promotion Foundation, Thailand

Abstract

No health without mental health” was the slogan of World Mental Health Day 2016. About 14% of
the global burden of disease has been attributed to neuropsychiatric disorders, mostly due to the
chronically disabling nature of depression and other common mental disorders, alcohol-use and
substance-use disorders, and psychoses. Such estimates have drawn attention to the importance of
mental disorders for public health. However, because they stress the separate contributions of mental
and physical disorders to disability and mortality, they might have entrenched the alienation of mental
health from mainstream efforts to improve health and reduce poverty. Mental disorders increase risk for
communicable and non-communicable diseases, and contribute to unintentional and intentional injury.
Conversely, many health conditions increase the risk for mental disorder, and comorbidity complicates
help-seeking, diagnosis, treatment, and influences prognosis. Health services are not provided equitably
to people with mental disorders, and the quality of care for both mental and physical health conditions
for these people could be improved. We need to develop and evaluate psychosocial interventions that can
be integrated into management of communicable and non-communicable diseases. Health care systems
should be strengthened to improve delivery of mental health care, by focusing on existing programs and
activities, such as those which address the prevention and treatment of HIV, tuberculosis, and malaria;
gender-based violence; antenatal care; integrated management of childhood illnesses, child nutrition; and
innovative management of chronic disease. An explicit mental health budget might need to be allocated
for such activities. Mental health affects progress towards the achievement of Sustainable Development
Goals (SDGs), such as promotion of gender equality and empowerment of women, reduction of child

mortality, improvement of maternal health, and reversal of the spread of HIV/AIDS. Mental health awareness
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needs to be integrated into all aspects of health and social policy, health-system planning, and delivery
of primary and secondary general health care. It's not only physical health that affects to mental health,
but trends in innovation, economic, social, environmental and lifestyle changes its can be affected to
the mental health of people in Thailand as well. This can be seen from the report that Thai people have
to face mental health problems continuously every year, but access to mental health services is not as
comprehensive. Applying the innovation to be an important and age-appropriate tools or contribute to
the mental health service systems. It will be another important way to effectively improve the well-being

of Thai people and will be resulted in a leap forward change in the future.

Keywords: mental health; happiness; anxiety; depression; syndrome; innovation; mental health promotion
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Health Promotion in the Buddhist Concept

Phrakrubaidika Natthakit Mahissaro (Anuruktrakoon)
Mahamakut Buddhist University, Nakhon Pathom Province, Thailand

Abstract

Promotion healthy is very important for life, but it is not possible to escape from the disease. NCDs
are behavioral diseases that continuously accumulate. When it’s time, symptoms of the disease are
shown and causing obstacles to life. In the Buddhist doctrine can be applied as a Buddhist promotion
with the Unimpeachable path by controlling the eyes, ears, nose, tongue, body, mind, eating good and

useful, moderately and carrying out daily activities appropriately.

Keywords: health promotion; Buddhist concept; daily activities
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Regulations and Procedures for Alcohol Licensing:
Community Involvement and Health Considerations

Sirikorn Namlabut
Thailand Professional Qualification Institute Bangkok, Thailand

Abstract

Health and safety considerations are crucial when issuing alcohol licenses. It is essential to
establish measures related to health and safety to prevent any dangers or risks associated with
the sale and consumption of alcoholic beverages. Additionally, compliance and monitoring should be
in place once a license to sell alcohol is obtained. Adherence to all relevant laws and regulations is
paramount; and regular inspections are conducted to ensure that the establishments comply with

the licensing conditions and maintain health and safety standards appropriately.
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