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Risk management

Telecommunications

Others as deemed necessary

Figure 1 :'Suggested Functional Structure of an Autonomous Hospital
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UMWY (Financial Office)
Wil arvauies U e e esaseYanislin MnmannsingeeNan1IEnne
Hu wandng@sunans (Bank accounts) Mulssnentng ugjenadndugnaiianunisdulithauenuas

AGHINER

UL (Accounts Receivable Office)
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4. UATIAABLUNBURN (External Auditor)
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- Montnly accrual financial statement #9594%19 Balance sheet, lunamaseazifup
edu

income statement)  luuaaesEaziBaanssus dUUUALL UaT (statement of
a cash flow)
= R -
- IENTUNITATIARBLNHUBNYNLI99N15 8% T999409 Balance sheet, JUnassaasiaes
785 (income stetement) uazlunanssieazBeanssuafumy Ui waz (statemont of cash

- ¥ e 5 .
flow) m%mmmmu@"luni:wmmm?m@‘ﬂma

ﬁ”nﬁmmgfaumamiﬁu (Standard financia! indicators)
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N1FEMNAUNISE19213U (Revenue forgone)
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E. ms(ﬁu (Borrowing)
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G. NF9IMNNU (Joint Venture)
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J. “Certificate of Need” WRTHHUNITAINU (Capital investment plans)
ngENgasITgai i AN areL luEen1saauiuan s sugaindsme
< A ooaoA 2y o < P : o
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(Recurrent costs) WarRaNazinIsiaaing

K. n1gvndtyeyn (Contracting)
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- lsangunaiasduesglunindeulnnniside, nsdsenansian waznng

= a’ dll o = =4 !
UI24man19ir8an Aty aunusniasvie b

3. mgvnduannigluniasulszainuanguainuinng (Internal

contracting / Departmental budget holding) CEQ WarmtuznssNnIsuinisaaialiinimindeyoyn

-neluszwienguanuesme inasgu | weddanenaieliAseresihdasslunndwsa

ngua TneinanapnasluFesdnene ueriuawreansuinis warldeuyseuinludneo Block
grant

4

AtMbuALIN (Contract content)

4

B
drydseneusiuplielfiRsel (Reracochea)

4.1 ineesdtyayn (Type of contract) azfiasuandnwmisaastialidasg (g

&

u
= e [

Block contract)  TeeiiRunoudiaiitaiay, im"nm:mmmﬂnﬂqﬁmmﬁ (cost and volume contract).
s1PNsiAuFEIIGTYEAN Ve )
4.2 m@m@‘ﬂ@ﬁﬁfqu (Reason for the contract) ﬁﬁﬂﬁﬂu‘ﬂﬂﬂﬂﬁﬁuéuﬂutL@zﬂﬂﬁ
Urzdiuansndulylalud yyrasdasuanalfifiu Lﬁ@@ﬂﬁwum?ﬁmﬁuﬁﬁqﬁmm
43 ﬁqfﬁ'ﬁmmfmwumu?mi‘%:ﬁﬁﬁmm {Définition of the services to be
rendered) iwm,ﬁﬂmm@wwmwaau‘?‘mﬁéﬁ@'ﬁmm&m (contractor) arfaauandld e aliduay way
Anliansnsofianuld Uinnsildfuandiu output e activity terms  ee/ laifiaaiuumanizianzas
fj’]Lﬂuumﬂ@lmﬁ@ﬂﬁu‘?ﬂW'smmﬁmm_;] v Tnsn Ny @i Primary care services
4.4 fasiinnsfinuaseiit o AMuFURANINTNIEILENIT (Indicators of Quality of service)
4.5 MeTRusdan s Fnsildvndueyn (Management of the contracted senvice)

k5

Aynysiaeiinieiwusdrarillendudawauaslssfiunal JiRowsesfinewmnudyon,  fuse

= o
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%’Nﬁmuwmmmummﬁmﬂwﬂmﬁ"‘gum

4.7 AEURRITEYARINT  (Staff qualifications) uﬁmnﬁﬁ@:ﬁﬁqwugﬁﬂqﬁu;liﬂqm:ﬁmimﬂ
Avunmngd uazldFunindusasnmagauaudaanin
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M. ﬂ?ﬂuﬁunu (Cost containment)
mﬁimwmmaiuﬁﬂﬁ’u’u@d%’gfa:mma‘mﬁm?m?fﬁuiﬁ@g’?@miﬁ Ansedeasdlsznoumany
Usznise  gu mq:ufmm&mmimwmmm?ﬁ;@z’lﬁﬁﬂﬁﬁ@ﬂﬁqmm%maNﬁmmﬂﬁqcﬂ ?ﬁqm?ﬁ%msq-
f‘i@@ﬂ@f:@ﬁﬁié’%ﬁ@@@ﬁ@Tﬂamﬁﬁﬁummﬂwrﬁu
- fAnasnumannsldan (Utiization reviews)
ClerluwdnTewdn (Use of an essential drug list)
: Wmmu%mﬂm (Use of generic drugs)
- 'ﬁmm*mL%qLqmL@ﬁam@qiuuﬂuiiqwawuq@ (Menitoring length of stay)
- Hnglden LLM”’!@@deal.l,wmﬁlmmmu {Efficient manage.ment of drugs and
supplies)
- mumuﬁim Stock wauege (Contral of ward stocks)
AaLnyaaInsuasinssiuean1ainem  (Devetopment of staffing  norms
and -
performance measures for stalf)
- WRNUNNF T U UANEBLATILINIINITN®Y (Development of reterral and treatment
protocols)

- BemudananisgiuAtnsian (Monitoring of wastage supplies)
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N. MSENIUNIRAAREAUAITNIWENUIR (Waivers and exemptions)
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- tuuﬁ’m%uﬂzmﬁﬁu {Accounting and Financial Management Systems)

- ?zuuhﬂ%’mmzﬁ’aﬁﬁ'ﬂﬂ (ExpenditLre and General Accounting Systems)

- TTUUYAEINT (Personnel Systems)

- ?:uu@ﬁumﬂmﬁma‘%uj (Support Servicés Systems)

- SYUUAILANNIILTUNT (Management Control Systems)
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FTUTVIAINTILATEN Functional Modutes @1§u HMIS
1-8Rau | 9(Apu-21 3-57l

1) Patient Management Module

Patient registration A

Patent admission and discharge A

Bed availability . assignment | Iransters %
2} Medical Racords Module

Master patients mecdical record index X

Medical record abstracting system X X

Chart control

Case mix database X

Classiticaticn system groupers (DRGs) X

Utilization management X %

Quality assurance %
3} Clinical Departmental Madules

Resource scheduling A

Laboratory X

Radiology X

Pharmacy X %

Operating room X

Other therapeutic services

STHTVIRINTTATEN Functional Modules #115U HMIS
1-8hau | 9Rau-2 1 3-579

4) Clinical Care Management: Physicians & Nurses

Order entry X

Results reporting X

Staffing and scheduling X

Medication administration records X

Patient assessment, care planning, and documentation X
5) Service Billing Module X

Patient billing account index
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Inpatient and cutpatient fulling ‘ X

Accounts receivable and collections

6) General Administrative and Financial Modules X
“arsonnel and human resources X
Sayroli X
Accounts payable X
Matenals management / purchasing
Fixed assets managemeni X
eneral ledger X
Cost accounting X
Charge master / fransaction reqister X

Financial management and reporting

Third party contract management

IX ﬂiz!ﬁ”ﬂﬁﬂﬂ“ﬁ‘uw smzngﬁmﬁﬂu (Legal and Regulatory Issues)
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. AMTURATELTESATUSNTINNNTLEWIS WAL CEO AavRAuTadlianeIuia (GG and  CEQO

liakility - Hospital liabiliby)
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W.A. 2539 (Tort Liabllity of Government Officer Act, BE 2539) ge1wsnisetaasiviseauanis

Ao HEaWa AT AR nNsaseesiani sl iFwifaasnues fefissylu wszsmlyaRanniisnes

WnlihWeeely w.e.2540 (Torl Lizabilty of Government Officer Act, BE 2540)

2. nnstiuinniantsunns (Medical records)
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3 luayaipdssnen 3 dinaeyeaing (Staff licensing)
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weranTdyalFnnstsznadiweeandans w.a. 2537

WL NI NALAT I nea v umunMe WA, 2537

WL ERNNTUsE N1 AT ENTBINEN TR WAL N IR W.A. 2538

X. MIVIMS (SERVICES)
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XL MSUIHISTHMN (DRUG MANAGEMENT)
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Drug Use)

Overall System for Drug Management:
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dayasaniitneiatiedayannansmmiaaissg Fasdagiu
A. UtyBenuan (ESSENTIAL DRUGLIST)

Imwmmaluﬁﬁﬁu*nm%’gmiﬁﬁmmu‘lﬂmﬂmﬁﬂﬁmmwﬂa (National Drug Policy) Teeinnsld -

= ] ar o a =2 ar ar dl 9 L | al ' 9 ar
HWW@QIHUﬂJmﬂWﬂﬂﬂ, Fl’ll':}‘ilmﬂ@ﬂﬁﬂrﬂuu'ﬂﬂ’}ﬂ‘ﬁﬂﬂuHJ“HE’]WZ‘]H@EI"NWBEI_ 80% ARIILUTTNINLNIGAA

=4 a as

Tot1 amduuleunesedumituirsdiulanalnnsdfutiyFomanvade Weliusmeuladn

—

Tuanvildse@nsnwn CWnzanAumen (Cost-Effective Drugs) PTC lulsewenunadidlunaln

a = | e 5 o e ¥ maal o A ala 3 v -
&1 Eg‘Vt’«l:ﬂdLﬂ?Nﬂ’l‘ﬂ‘ﬁﬂ'ﬂuuﬂg'ﬁﬂﬂﬁ@ﬂmwaﬁmmmﬂﬂrmw LL@::'L‘MF]'TINELLHﬂﬁ‘ﬁ‘uﬂﬂiﬂ'}?mmwﬂﬂu

| o

nziimsia o Uigveenmuieningunalnnsata e nsieresasduu e uazinme

ar el 3 ks e
ARIAR I eaS A9T6a 3l Druc Formulary

B. m'smuqumsmwﬁm (CONTROLLED SUBSTANCES)

Landnmizdiedin deufiiunedeiennianda wu Morphine wazenmauan@uiideslu
Taqiiudasiasaalimiloudy luunsifasiumssia isduumaaulditesssiansesiumsld opioid

Anaigesics BEnamInran iasnagtuwuininsdeldalsrnmillualdansvgainedae Bl

C. #eaily uardannanisi (GENERICS AND BRAND NAME DRUGS)

=y

flaqtiuunnddiniadn Generic Drugs fdafaandn Brana Name Drugs luénu Bicavailability,

Pharmacodynamics 8% Pharmacokinetics ALEAMYIAIARTNTWANEAITTIN B LANENITNNAT
= as ] . A‘J ] = :: =
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(COORDINATION WITH PRIMARY HEALTH CARE, PREVENTIVE AND
PROMOTIVE SERVICES)

a <5
A PUUTNMETANTITURDAUFIU (PRIMARY HEALTH CARE)
leanenunaluinfresigassaluayung Primary Health Care Taumsnsza auldiuazasey
pi e aniumuAFuasnefingsnlur19guLanues Inanenunaimuianssunguaus nuasluau

ldusifa amzBoaiulsamaunglus furesigrasdasguddayadvivdianialddeyafigndadld

warggtuuy ussiyaaaiifieanazasauaFiaiunsofpsdnreiuacnutanudenianiuls
lronennaludnfuaesdyannsaildauslunsi 3 4o e munwelulaf i zammn 19y
Primary Health Care 1w 292y Randomized trial Lﬁ@mmzvauﬂi:?ﬁm%mwmﬂmHulwﬁl%’ﬁa”l.ﬂlu
-1
B. meilasnuuazdaadugunin (PREVENTIVE AND PROMOTIVE SERVICES)
Thinaniudlsenealdfunnutediely Cumatve care Asatluaozdiflunisneduay
ar Qs 1 E=Y d“l d‘ 1 I‘i o 4
aduayunirilasfunarauaiugunin wpaesnavdun liseslifuruaulaaindiie,  aray
AF wavgae eddeegalametnaluinduresigesdanlunssionsinimistiestunieniin
(clinical preventive services) AUUATLLZINAIN US Task Force of Clinical Preventive Services 10
e uansA1 HadalanlalFaradan (on-communiceble diseases) iu anenualuiiiuresigans
= . © ar 5] o (] a‘ o % g alﬁl
93 screening programs  @nviunziatinuean wenzidunsfeantleaiuls wanannillunsdinlss
P @ - ar o T o 3, 9
wenLnaiszuuwdegeiisne deannsnnaunsdayamantiliaissomuiiney wazllaudeyali
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C. N155n¥1lsALanIZNNg (SPECLALTY SERVICES)
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yunsunngansn i nlsrdniamessssuuduiesindny ﬁﬂﬂﬁiﬁiﬁrﬁuﬁ%ﬁﬂﬁﬁmﬁ*mﬁ?m‘mw
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XL mM3UszAugan v (QUALITY ASSURANCE)
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e e nfdn aunwlunsirsmeuadludssdudn Sy lunns U3 sae s

g Kt
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44‘ ar d’ | ar n: Ei’ 4 a [ ql N =3 ﬁal‘ﬂ
wenuna mMavaaeulualuaialiansisal s Wandady aqulsnaudtdydaanlssiuiife quality
assessment AasiinTaiiapiestdnnnaniunislssfununin Taunisafratuiedluse Sl e
Ne2EelfaneNLNe  Hospital  management Al luntsRmuasesdfaannnan wasld
o Ha & . - ' '
wirasddailunisUiurlganiniwinemeuna
Hospital management AVSAGGINNNAN (key teams) AN D LA NIRRT IV LS
vl rEEsdantsuazaauan i ldinsdousrg e Thdedsyfunnmaeednisiinisse
Ui
- TUFNEEuLAYERall (general medical care)
- mfﬁﬂ‘iﬁﬂmﬂzn‘nﬁmsﬁ(drugs and pharmaceutical prescribing}
- review of mortality and morbidity
- clinical-pathological review
- risk management and mass casualty
- nursing standards
- medical ethics
- facility utilization review
3/ = sd‘ 9ras 3 a‘t’ ! . ~
AEIAUARANTIH, HatlATuLazdeTuusre CEO, medical director WALNSIUNITUTMNIT9e-

WENUNR Lﬁﬂﬁﬁumﬁ"!‘l_lﬁlflll ZIARFNINEENIAbAZEY

XIV. 53UUMsaaned1l 30 (REFERRAL LINKS UPWARD AND DOWNWARD IN THE
SYSTEM)
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nweesiayan1aadila (Cinical information) Asiiugsuniiarawriesdinanninaurasunngdusiay
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N7 LUUTTLL898IN 0 Wiaaaazsunistina s i udrumilie emergency medicine M99

Tufinnstln ausnludssmnalnauuy lruns wieflg
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Auauatgessuudriaghy iy AeandldiEndiBssslunndenlduinisnn
Wl anauftlouiilaessuy co-payment muiﬂﬁﬂmlm}n@uﬁmi‘ﬁu?‘mﬁ‘ﬁwﬂ’um’auq:gnmimw
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vinessiusaigaunmlilive  Fadurieufanleduldizun co-payment AapsUfurlpeaniniwms
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InmnegialuaniuBnmanatiuies aduannnisinunlsnsseus gy Tdudm, Waasne gy
anuinisszauiiganasliendiendelunmUiudsaninineessnuinnssriuan naavh
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XEV.  szozd3udauuszun (TRANSITIONAL PHASE)

| s:l‘ . = .—3 j3 = ~l - -=l‘ ),

NBAUN hospital autonomy AUUNATULENFELURZAATZaNIFTeNF A ek a9 ey 1 1)
o " » ‘ o % - \
LW@LM?E&JW?@N‘LM‘H@’W “‘[ A7 LT mmJﬂmﬂmu::mwmmqﬂmm ATN NN UL TR
LY Block grant ﬂ’\?LLlFi\‘lﬁ\‘]ﬁﬂé:ﬁﬂ?iuﬂ’]ﬁ“}_&?‘ﬂ’ﬁ‘ hL@EQéWN’]HﬂW?TNWHWUWﬂ 5‘;‘3‘1/1'?’1\1 2 ?JLLTﬂ‘IJ@N

o P, . o &
transitional phase 3£ENaNT8m19 * Aealilil

ctivities | ' Month
2latels |+t 11 12012732
ol2ls|6a 214

MOPH
- Enclorse the Royal Decrees tor setting up 17 group of Ahs X
and 3CDA -~ _ X

- Assign responsible authorities to work with SODA

- Endorse the Royal Dacrees tor setting up 2™ group of AHs X
Cabinat
- Prumulgate the Royal Decrees X X

Bureau cf Budget

- Assign responsible autharities to work with SODA X
- Allocate block grants to SODA X
- Allocate block grants Lo AHs ‘ X

Civil Service Commission

- Assign responsible authorities to work with SODA ps
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- Coliaporate with SODA and MOPH in personnet

transfaormation for

- 1" batch AHs X | x| x
2" balch Ahs : XX | X
- Collaborate with SODA and MOPH to set up pension X | X | X

system for the hopital personnel

| Ans
- CEOD's, hospital management, and SODA propose to X
MOPH

for appointmem of GCs
- GC work out rules and ragulations for personnel and

financial management

> > = Py
> > > >
x X X x
x X X X

- Formulate strategic ptan and work plan
- GC and CEC work with SODA to determing level of budget
supports

- Communicate with personnel and community

SQODA (see also transitioral mechanism in the next saction)

- Capacity development for AHs

- Work with Gos and CEC's to determine lzvel of budget
Supports

- Wark with C5C and MOPH to transffzrm hospital perscnnel

- Devel.op work systems for AHs

- Communicate with community and all concerned parties

- Work with Ahs, CSC, MOPH, BoB in designing system for

monitoring and evaluation / R&D strategy and workplan

Note : AH = autcnomous hospital

xvI. malaiiuayunsdounlasszuy vazmsdamen]saneiuia (TRANSITIONAL

MECHANISMS AND SECTIONS OF HOSPITAL)"

rrazilsuulaailnicdudnseiidanfy seonpieniiiinaddsuwdaset iy Fesies
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Winsaduayudaraniiuwaztrnmdansiminldgrzuuismenuisluinfueesigniseutihiind i
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APPENDIX B
PROPOSED REGULATIONS UNDER THE ACT RELATED TO
HOSPITAL AUTONOMY

(to be drafted by Siracha after the law is passed)
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- MAEWMINDN9E  AnguTerieaine Femnt iR udue s Eas

- angnsldeun wnnads angfianadnas e uassin lgRe seld

]

- emlrsiiiulusaisesianiiundesaan (Estimated Salvage Value)

- shwuavanadenn anduduuivinduandensen (Tolal Cost Minus  Estimated

Salvage Value Equals Amount Subject to Cepreciation

- PENITANAANIANINALNNIFNAY LALNTE N L1 a sy e

Advanced Financial Analysis

Criteria for Accounting Software Selection

Generel System Capabilities

Multi-User Capability - including simultaneous access?

s it a true Mulli-Currency System?

Ability to handle organization's future needs.

Ability to hancle organization's number of transactions.

Apllity to use your countries sellings for date formatting, currency,

number formatting, elc.

Year 2000 compliance ?

Account |dentification

Alility to accep: your chart of account coding structure

Ability to accept your account sub-classifications / analyses

Limit to number of accounts and account sub-classification.

Ability to provide detailed analyses by deonar, projects, clinics etc

System Methodologies

Are entries immediately posted into the ledgers upon entry
(less security and contral), or are they entered into a tempaorary

state, and then posted in baichas after checking (more control)?

Can previous entries be mocified, or do they need to be changed

through adjustment entries?
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Dces the system ‘Close’ accounting pericds, and nol allow
medification o closed periods, or does the whole system remain

‘open’ for modifications ?

Integration with Othar Systams

Ability to import/ export data-coes the system just allow import /
export of lists {e.g: chart of accourts, vendor lists. etc) or does it allow

you to import/ export accounting ransactions ?

General System Capabilities

User Interface

User-friendly interface

Customizable interface (The ability to customize the input screens to

remove su'perﬂuous fields of data and add user-defined fields)

On-line help and context-sansitive help.

Interactive tutorial

System manual

Reporting

Abllity to see reports on screen, and then redirect them to a printer

orto an export file.

Ability 1o drill-down on repots to see ling item detail.

User customizable reporting - the ability to change reporting dates,

reporting breaks, columns on reparts, etc.

Abllity to provide information / reparts. based on certain variables or

criteria (e.g.seminar cost in a certain area, total costs of Clinic A only)

Graphical depiction of certain reports.

Ability to customize printea reports, especially  statemants, invoices,

etc.

Security

Password protection for general system access and for Spécific

‘sensitive’ system funcons.

Audit trail
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Training

How much training is included with the system

Does the trainrg qust teach how to use the system in general, or is
the
training combined with implemeantation, so the by the end of traming,

the organization will be up-and-running with their own accounts ?

ls there any Iraining for managemeant provided - interpretation of

reports.

General System Capabilities

Support

Can you get immediate :elephone / on-site support with the system 7

What is the extra charge for this support ? Support on the Web ?

ls the support company an established company that is likey to be
in
businass for the next 5years 7 Possiblity of support by anciher

Company ?

How many staff in the support company know the system ? How
long

have they worked in the company ?

Licensing

Are you purchasing the ownership of the system {including the
ability 1o |

modify -the source code, and distribute the system to other sites in
your

organization), or are you just buying a license to use the system on
a

single  computer installation ? 15 suoplier wiling  to appoint  an

esCrow
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agent lo hold the source code ?

Do you have to pay an annual

software?

license fee to keep using the
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Appendix D

Options for _Formular or Block Grant Allocations

Transfer name ' Description

Excisting cost reimbursemont Cost reimbursement mwa”nmmsﬁ“ummwmqmmimm

ATN®T, case mix UAYAIWIULIATIRLEYN

Formula grant Size of capitation grant wisenNsauls (W ANENNAL,

272 wasv iealdangldfutiaandni

Formula grant with minmum wilaudnssusnyiuiiwue I uemnfumasEnag
expenditure mandate Wa ligithelifunatlslamlsdnalaelunomisgn

Vimgas e

Open- ended variable TABLIWNTILE Az udsmnanInzn I siumes
Matching grant ' Irawenunaeeaainteudizinminiuen difans

Yizawenunale rlamivariasaaniuiuiiuGusn

7y
v
Open- erded variable wiaud sz erianedn danreade s litdas
Matching grant with minimum ARt aestssnaiiflagudn dufianssufigues
expenditure mandate TpawenuResnHus Nt

s < 0 . . & =
WANNITRRUSUNAIUSL Grant design  WAREUUMBDUAIU

Qs

l. Capacity — n1597#  Capacity luanwguilevnl#lduseqfianasily hospital
autonomy  NIENIINASITURLLALNTLTMITEIUVETY  WAY  Syslem  capacity  Az@Balinitin
Aryoy1Beanistidnig,  FemuFaaniavindiyan o iumumnitumedld Famsdssfiunanszes

ATUANHFBINIFRBNISW BN

2. Objective  NI¥NINANTITRGVALABWIHIRNrsasAlunenazanaatuanianisdules

'
o' e .

fonaulagiantzluFeanisliduvianiwaans Inzfasiingunueindaanuiningnsazlsinailss

o

a a” o ol ] =) Qs ‘J 1
werunaluiiAusesiganenlils Treduuayiandaaulunnsldtueeld  wdnunmenidiela
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(Transparent formuta) zﬁﬂuﬁ“uﬂamuﬁﬂﬁuuﬁimmzmWﬁ'ﬁ“ugmﬂ {Intergovernmenta! grant funding)

uaznsliulassainuariineusnaninssmeusanensug e sazypatnstadlsmenun aluia s uweni

4. Grant or resource transfer design \Had

ar

moUszasdrasuiidaany wasdulyligeas
Wudeud A Tunsfiaz | AiuEugu
5. Simplicity - grant design AM9az lududan wazltsela
‘ ol . a4 . [YpRps ppy = a
6. Incentives nananlwidsqelaly grant design azdndinisldRaAdLes SIGRERTED
o = dliz o oo -aﬁll @) =] t=lI 3 [ [~
UNAAENMUANTERAT AaN1A BN 19T Whdinslane  uarlidearunauniadly
automany 189 [8eNL11U8
6. Conditionalty - sisiinsaidewhFeteulslumsidaGudelfsanenunalaiannis

IiFNTHANAY 1% Primary health cars

7. Own _revenue generating capacity (U499 1n 8N UNAUARSUMIH A NA NSO 1Y

nsmdubiviiy - AndudoaunarsezdiesingInlumsifuuasfinamennanszduldlsamennatinme

1 unsasuiselasanisiflpamdndny L
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A _Strateqgic Framework to develop effective contracting of Health services

1) auuinslanana A A enTuaLTiun g

2} M1 LRI FUN e A AN T4 LANT LA LTINS

a) munneti o s udRgussasAnessuLat s sugaviall

by KU

I,

1rer

Al)

W

o

doyoyranunsoliEnasliviiansesndt uaAsauAIndlsana U1 aiiies
TS aWEUNANINLFUN Y WA TA MW LTUTL B AaaTe L

Ligs a-

dindayoyiilerdninmindtluiesesls Lﬂummmmmm ATz uels,
wetulad, Yasasanszsedlamang?
Wi dunuiuiasadnunaBaiinuielal sy ummumumuﬂnﬂwmaﬂummim

WEI’W‘LI']ﬂ‘WLL&JQ’EEJELHQ’IMU?HW?‘LAM 7

=

udtyayranunsanaunuluiFesinegy, AoNa unTn wianiwenns
m’mLmﬂm‘qwmimwmmmm:L@nﬂnw:ﬁu&’mngmgj'ﬁ INErs ATINANITD WD
YIANTHEING ?
\ 4 & e -
AHLANENaE Wudapsin Wianaas ?
ddluanuuaneadameariulalavEaludn Taweutag u e DWW RS R1ee
AN Tl lun e rAY
dryeyrifuiidainiiienisdaemeadinueanngFudnygundalsanaunaviald
. o4 4. o
dndryrunieiuiEeaiaafuanuuinngd
1) lraneuiadeangnirniasliiinislaomsaitaly Sl lEaswmun i
Auleialy
PO e 9 o v Cw o woa o o
2) drseanistinisiunnaniluninesseamaudtsuuiuiaisrearls ey
mwmmvﬁ’n WUN"9 (Capital or Recurrent)

9

3) dsimanisemEdny WALt e R e i

ar

4) 9y mm'a“‘h‘uum“l.ummm‘mﬂmm’mmﬂumm@ (Provider) 1@ﬂi|ﬁ434ﬂﬁ‘“‘ﬂ‘ﬂﬁ

mwmmmm

d) 9130157 Fasliiantusnfunis Wueudifeadesfuaundniiecusesnes a9

WL

i

:; t i =2 k- a L ar d%' =4 ]
nisd anauaniiunisazin b lsameuiaiinaminfanssund nuanlwide ld
a \ , o T Ho o LA )

W lsaneunagainnua Andvia i

Wkanlevnadiama sianansly



103

1 S

v, inbidanisgaveulunisfuaFelunsuinminennsdedngsupan

o [ % = . (2 | 1
armyrastinisluniauansely

3) @::“L@ﬁ@ﬂfym@ﬂmﬁmmmﬁ?ﬁﬂﬁmmﬂﬁmnwﬁﬂLﬁum?

a) lgamsrunatianuaiuisoieane luicde sielnuie e

L WL eindy g

)}

Teyalunissadoyoyn mavansliassidsslemdunamsegaans
il Anguszasdludtygyaseiuaufeinisessuuanesugavie i
v, nseanuundyyn werdeanudrdyanyralidels (luwinguuns uaznisng
LHUWATHANE 5 0WR)
3 Y ! =1 !
v, nrztauniadudneiznnssasasiie
vi.  megha i dulusnudoynn
viil,  thlslUfiiFmnudayniasinetngle?
i@ | = | cﬂ' | = =4 o . N
vili. - iannatRn s llieane aziimdaonututiamae wiewmu e unsold
ati19ls

=

= o ar o d‘d a o = '
b) HWwyuauuayunsaedryunitlss@nsniwvitaly

ar

. ol g e i © P '
vdtyeridaunwansanin s danvunaasdoyy Liviald

Z
)
=37

ar =,

o et = =t L3 L= 1A =4 k
sudyvilsraninineatamaisamelunisin R o sudeduvite L

=2
L
[3aay

0 as

} 2 W ) e PR ) o
. dnddaandaluniswdedu Tawaiuaansnsovdni@aanisynanm wazeandilsd
P | N
winnzan levda L

i, vlsadngls

e ulgvgyaniaiisaioafunisindandae duedasls

i, ATUAALFUIAIWENY WasAaI LTl uesingle
i AuAniuLeIgRTwinafuluadigls
i, AMNAsWRIaaRnn R eyl
) = G 9 ar o = '
v, anuAadiureslinisativaywwantedlsme i atluagnels
o Anguanesedaterulainildnnsindmyndulilatnsnnarunuialy
e . aa A g owa g 5 a - \
L HLEnsasasasaana waliindyyiidlssnsniwidalyl

. = B =4 Lo e ar d‘-y | =5 =4 '
i Ngdassavnasnunguinaviedatediuledideanatnaitaly.



