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INFORMATION ON STATE ENTERPRISES

BMTA History

In the past, bus services in Bangkok were called “Rot Mae”,
which was presumably called after “Rua Mae/Boat-Bus”. Originally,
transport service was provided by horse-drawn carriages from Yodsae
bridge (Kasat Suk) to Pratunam Sra Pathum, which was first introduced
in 1907 by Phraya Phakdi Noraset ( Lert Setthabutr) . However, the
horse-drawn carriages were not fast and convenient enough to serve
the rising demand of the commuters. Later in 1913, Phraya Phakdi No-
raset modified his business, changing the means of transportation. He
brought Ford motorcars in replacement of the horsedrawn carriages and
expanded the route to Bang Lamphu (Pratu mai Talad Yod).

The business of bus service rapidly expanded when the
government built Phra Phuttha Yodfa Bridge on the occasion of Rattana-
kosin Bicentennial celebration of 150 years (1932) in order to link the
transportation between Phra Nakorn and Thonburi. Later, in 1933 the
operation of the bus service came into being. A wealthy Chinese busi-
nessman foresaw that this would grow into a secure occupation that
would earn high income. He therefore founded Thannanakhon Trans-
port Company Limited to operate a bus line from Bang Lampu market
to Wong Wian Yai. Eventually, more investors came in and numerous
companies were founded. Apart from this , state enterprises and gov-
ernment agency also ran bus route such as Bangkok Municipality, Non-

thaburi Municipality, the Transport Company Limited, Express Transpor-

tation of Thailand, as well as 24 other private companies making the
total 28 at the time.

After World War (|, the government sold many transport trucks
to the private sector, which were modified to become buses for public
transportation. The bus route was identified so as not to overlap with
the tram route and to allow competition. The government promulgated
the Transportation Bill of 1954 in order to control and direct public bus
operators, setting up requlations for permission to operate buses. In the
following period, bus services were operated on some overlapping
routes and competed for passengers. The services were also not of the
same standard. The open competition created traffic congestion be-
cause there were too many buses on the road than necessary. The
negative impact therefore fell on the service consumers, especially
entrepreneurs who had to face to higher expenses because of the rise
in the oil prices in the market from 1973 onwards. The operators were
not able to increase the fare for bus rides to be in correspondence with
the increasing price of gasoline and other expenses. Many companies
faced losses and were not able to provide quality services for the pub-
lic. This was the background which led to the creation of single bus
operating service.

In September 1975, When M.R. Kukrit Pramoj was prime
Minister, a Cabinet resolution combined all bus operators into one enti-
ty called Mahanakhon Transport Company Limited which was a state
enterprise in the form of a “company limited” with the government
holding 51 % share and the private sector holding 49 % share However
the creation of Mahanakhon Transport Company Limited at that time
created certain legal problems in term of creating a bus operating
agency. Later, when M.R. Seni Pramoi became Prime Minister,

a Royal Decree was issued to create a state agency called the Bangkok
Mass Transit Authority on 1 October 1976.
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Visions

“The Leader of the Bus Service”

Duty and Responsibility

“To provide bus service for passengers in Bangkok

and 5 provinces nearby, Nonthaburi, Pathum Thani, Samut
Prakan, Samut Songkhram and Nakhon Pathom; To provide

also other services related to all types of mass transit”

Mission
“We provide the quality and professional bus

service with advance and environmentfriendly technologies”

Objective

1) To service mass transportation efficiently and

quality with advance technologies for the convenience
and safety of service users.

2) To become self-sufficient and minimize

burden of state sector.

Performance Obligations

The performance obligations for which

BMTA needs to achieve within the fiscal year 2017 was
in accordance with the Target Table for Evaluation of

BMTA for Fiscal Year 2017 as follows.
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Statement of Directions for Shareholders in the Government Sector for the Bangkok Mass Transit Authority

The Ministry of Finance has coordinated with the

Committee to Draft the Memorandum (Sectoral), Ministry of Transport
as the supervisory agency and other related agencies such as the
Office of Transport and Traffic Policy and Planning, National Economic
and Social Development Board, etc., to summarize the Statement of
Directions : SODs for the organization. This Statement will be used as
the guideline in managing state enterprises and identifying points that
the Bangkok Mass Transit Authority (BMTA) should prioritize and ex-
ecute, as well as to be used as the guideline for setting indicators for
the organization’s performance evaluation in the future. The State-
ment of Directions : SODs for shareholders in the Government Sector
are divided into 3 levels, as follows:
General Statement of Directions for State Enterprises

To be a tool for driving the country’s economic and social
strategy on the basis of efficiency and good governance.
Statement of Directions for State Enterprises in the Transport
Sector

To develop basic infrastructure and a transportation system
interconnected in

a network that provides standard services, to support mass
transit, to develop logistics to increase the country’s competitiveness,

and to promote the role and participation of the private sector.

'Aa A
)
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Statement of Directions for Shareholders in the Government
Sector for the BMTA

To develop the quality of services and improve routes to be
able to respond to the expansion of the transportation system as a
whole Improve financial state to become self-sufficient

From the above SODs,

implementation, the following principles and guidelines were identified.

in order to achieve concrete

Principles and Guidelines for Implementing the SODs

Short-term Plan

1. Improve organizational management to rehabilitate the fi-
nancial situation and efficiently provide services to the public

2. Study the true investment costs per unit to efficiently
determine bus fares

3. Procure buses that use alternative energy

Long-Term Plan
- To Improve organizational structure by separating the
supervision role from the

operation role.
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Type of Operation and Business Characteristics
Type of Operation
The Bangkok Mass Transit Authority is a state enterprise in the public utility category under the Ministry of Transportation, which
was created under the Royal Decree establishing the Bangkok Mass Transit Authority in 1976 (announced on 19 October 1976).
Business Characteristics
1. Operate mass transportation of passengers in Bangkok and between Bangkok with the provinces of Nakhon Pathom,
Nonthaburi, Pathum Thani, Samut Prakan and Samut Sakhon

2. Operate other services related to or continuous from mass transportation services

X
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Bud : wugthusms 1348@bmta.co.th wugtidulesd webmaster@bmta.co.th

'3 [l @ W a a o o v @ YA v 5 s
E]\‘lﬂﬂ’]i‘lluﬁ\‘ill’.)ﬁ%‘lJﬂ?\‘iLVIWL‘duig’flﬂ']‘Vlﬂi]ﬁ\‘iﬂﬂﬂi%‘Vli’Nﬂllu’]ﬂll Iﬂﬂﬂizﬂi’lﬂﬂ’liﬂaﬁmu%ﬂaﬂu 100 wWaskiun

Name, T f in L ion, T hone Number

Facsimlie and Shareh Percen That th Enterpri ir H 25% an
Name : Bangkok Mass Transit Authority
Type of Business  : Provide mass transit in Bangkok and greater metropolitan area
Location : Head Office 131 Watthanatham Rd., Huaykwang, Bangkok 10310
Telephone : 0-2246-0339 , 02246-0741-4 Call Center 1348
Facsimile 1 0-2247-2189
Website : http://www.bmta.co.th
E-mail : Service advice 13d8@bmta.co.th Website service webmaster@bmta.co.th

BMTA is a state enterprise under the Ministry of Transportation, the Ministry of Finance holds 100% share.
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A0ULN19N15WU (Financial Status)

a8 : AU / Unit : Million

Tlaualszanm / Fiscal year

§18ms / ltem 2552 / 2009 2553 / 2010 2554 / 2011 2555/ 2012 2556 / 2013 2557 1 2014 2558 / 2015 2559 / 2016 2560/ 2017
Aundndsan
5,093.64 7,673.29 9,020.63 7,871.85 7,502.39 7,645.64 8,000.06 7,980.74 8,127.19
Total assets
wilusau
62,118.84 69,666.68 76,146.40 81,927.62 86,873.54 92,214.04 97,382.04 102,057.39 107,098.98
Total liabilities
NULAZAIWNLNY
: N 11,474.62 11,479.01 11,473.56 11,473.10 11,472.69 11,472.35 11,449.17 11,5656.73 11,578.39

Capital & Capital surplus

finls (1AL axan Accumulated (loss)
: (68,499.82)  (73,472.40)  (78,599.33)  (85,528.76)  (90,843.84)  (96,040.76)  (100,831.15)  (105,633.38)  (110,550.18)

profit
AIULBINU
Eou . (57,025.20) (61,993.39) (67,125.77) (74,055.66) (79,371.16) (84,568.40) (89,381.98) (94,076.65) (98,971.79)
quity
malfannizandiuag Operating income 7,394.61 7.166.01 7,084.80 6,853.79 6,781.00 6,649.13 6,682.01 7,149.91 6,981.50
el (sauldau )
7,767.27 7,985.04 7,901.29 7,754.86 7,489.89 7,798.25 8,062.53 8,308.96 8,114.07
Total revenue (including others)
Anldanasn
9,468.31 12,957.62 13,028.21 13,197.25 12,804.97 12,995.16 12,852.93 13,111.18 13,030.87
Total expense
paniieEng
2,266.37 2,323.35 2,242.47 2,653.02 2,756.98 2,900.68 2,999.08 2,877.52 2,890.27
Interest expense
WENUAND
Net “ . (3,967.41) (4,972.58) (5,126.92) (5,442.38) (5,315.08) (5,196.91) (4,790.40) (4,802.23) (4,916.80)
et loss
EBITDA (1,376.57) (2,386.77) (2,619.13) (2,660.70) (2,503.62) (2,154.72) (2,453.61) (1,778.79) (1,882.79)
(limunanideans , ALaan)
( excluding interest expense, depreciation)
Anldananng
° 4,779.13 4,929.83 5,248.74 5,425.28 4,978.48 5,242.88 5,270.30 5,383.39 5,622.63
Personel expense
Auninduyuen
b 2,485.74 3,238.57 3,682.96 4,722.58 5,103.39 5,269.18 5,579.79 5,564.30 6,117.99
Current assets
. =
nHAUMLALU
° 10,423.79 10,789.15 15,678.02 16,848.29 18,554.09 15,587.51 28,485.34 23,552.12 28,710.56

Current liability
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9M518UNINSNU (Financial ratio)

918imM9 / Item 2552 / 2009 2553 /2010 2554 /2011

A ldanea/ae lAsan
1.22 1.62 1.65
Total expense/ Total revenue
A lgAneyAAa/AN TN TIN (%)
0.50 0.38 0.40
Personel expense/Total expense
1 5 1
Amaniiaane/saldsan (%)
0.29 0.29 0.28
Interest expense/Total revenue
ANTNARBINIINITINRU SRTEIU
Liquidity ratio current ratio
Runyuiiau
( Current assets /Current liability)
FEuninguyudawmutfunyuiau)
o 0.24 0.30 0.23
( Current assets /Current liability )
ANATHNTD IUNINAle (%)
Profitability ratio
dnsdaunlsgng
Net profit margin
(Mlsgandsinaeenansgns)

_ (51.08) (62.27) (64.86)
(net profit after tax2net sales )




UU2E : A1UVIN / Unit : Million

Tleutlszuneu / Fiscal year

2555 /2012 2556 / 2013 2557 / 2014 2558 / 2015 2559 / 2016 2560 / 2017

1.70 1.71 1.67 1.59 1.69 1.61
0.41 0.38 0.41 0.41 0.41 0.42
0.34 0.36 0.37 0.37 0.37 0.36
0.28 0.28 0.34 0.20 0.20 0.21

(70.18) (70.96) (66.64) (59.42) (57.80) (60.60)

13
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THE FACTOR THAT MAKES A MAIN EFFECT TO BUSINESS

Internal Factors

1. Buses are not available enough and have poor conditions

from 20-year overusing.
It leads to a number of broken buses waiting to be repaired and causes
the shortage of service in the rush hour which can lose the opportunity
to gain profits continuously. In 2017, the organization has provided 489
NGV buses. The winner of the auction is the SCM-CHO cooperated com-
pany by Cho Thavee Public Company Limited and has signed the con-
tract on 27 December 2017. For other kinds of buses, it is currently on
progress of research to provide a Hybrid bus as a public bus. The re-
search is conducted by the advisor from the Academic Service Center,
Chulalongkorn University, according to the contract No. J. 15/2560 on 28
April 2017.

2. As the office, along with the bus garage and the repair shop,
are not provided enough, it is necessary to rent the locations from state
enterprises or private sectors. The price of the private is increased every
time it has been a new contract, so it is quite expensive.

3. It is due to the operation loss of business and cumulative
debt, because the organization is the public utility of the government
that mainly provides service for people who have low-to-moderate in-
come and the organization have no budget from the beginning, as well
as the government policy that the service standard has to be prominent
but the organization cannot set the proper price for the budget. These
reasons have caused the overpriced fee which does not follow econom-
ic mechanism and realistic environment. The results of loss, therefore,
have been recorded continuously and the cumulative debt has been
piled up as it cannot be repaid by the organization capability.

4. Itis due to the big administration structure of the organiza-
tion. The government service is the complicated beurocratic system and
cannot apply employees in particular field such as accountant, lawyer,
economy, statistical analysis, or technology, because the resolution of
the Cabinet in 1995 declared that Bangkok Mass Transit Authority not
increase office workers after retirement, this makes the organization car-
ry more of the same senile workers. Even the organization have applied
the skilled drivers and conductors to replace the possible position of
the old office workers, the new employees have not yet been qualified
in certification. It leads to the lack of modern sight and attitude as well

as the technological adaptation.

External Factors

1. The inefficient bus routes do not run relatedly to the
changed environment, because the routes in Bangkok and perimeters
are set as a single route which does not connect to the community
expansion, the city civilization, or the road expansion; in contrast, the
bus routes remain the same and have not been adjusted to reality, as
well as the management that emphasizes the orderliness along with
the main focus on entrepreneur’s profits, it causes more complicated
routes of bus. Thus, an additional number of buses has to be provided
which leads to the overlap of buses in the same routes, making more
traffic problem.

2. The environment of the bus route is unfavorable. Due to
the traffic jam, the mass construction, and the tunnel construction, it
causes the lower bus service, the bus shortage, the passenger wait, and
the increasing competition of other transportations such as Rail Trans-
port (electric train) or cheap private cars. This provides other options for
passengers to gain more comfortability and convenience.

3. The other kinds of transportations on the main road over-
lapping the BMTA routes are increasing, such as a mini four-wheeled car,
a minibus, or a black-plated car. These causes the traffic problem, the
passenger insecurity, the long stop of the bus, and the out-of-the-line

stop. Consequently, as the problems have not yet been solved, it makes

the number of the BMTA passengers reduced.
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Industry Situation and Future Prospects

Bus Services for 2017

In fiscal year 2017, there was a total of 584,997 passengers who used the services of BMTA. This can be divided into 192,923
passengers in air-conditioned buses, 124,667 passengers in regular buses and 267,407 passengers in free buses funded from the taxes.
1 . The number of buses totaled 14,127 as follows :

- BMTA buses : 2,671 buses, or 18.91 percent. Of this number, there are 1,543 regular buses, 1,011 air-conditioned buses and
117 PBC  vehicles

- Private joint buses 11,456 buses, or 81.09 percent. Of this number, there are 3,444 big buses
(24.38 percent), 937 minibuses (6.63 percent), 2,125 shuttles in sois (15.04 percent), 4,824 air-conditioned microbuses (34.15 percent) and
126 Suvarnnabhumi Airport connection microbuses (0.89 percent).

Buses in each category will have difference services. Which BMTA have to policy regulatory and

control buses of all types to ensure the availability to the public. Both fares, convenient and secure manner of service of the staff and the

Number of buses and routes for 2017 (As of 30 September 2017)

Type of service Buses Percentage Routes Percentage

BMTA buses 2,671 18.91 118 25.65
Private joint buses (big bus) 3,444 24.38 94 20.43
Minibuses 937 6.63 (42)
Shuttles in sois 2,125 15.04 101 21.96
Air-conditioned microbuses 4,824 34.15 139 30.22
Suvarnnabhumi Airport connection

) 126 0.89 8 1.74
microbuses

Total 14,127 100 460 100

Note : Numbers in () indicate routes shared with regular and air-conditioned vehicles in normal traffic,

without counting authorized routes

:Aa A
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2. The total number of routes including all types of buses is 460 routes, as follows .

- 118 routes for BMTA buses
- 94 routes for private joint buses

- 101 routes for shuttles in sois

- 139 routes for passenger microbuses (including CNG microbuses)

- 8 routes for Suvarnnabhumi Airport connection microbuses

When considering the proportion of passenger bus route types in the Bangkok area, it is found that air-conditioned microbuses take the

highest share (30.22 percent), followed by BMTA buses (25.65 percent).

Currently, the government sector’s policy is the conserve energy and fuel, as well as to decrease pollution. The natural gas vehicle

(NGV) project was therefore widely supported for passenger vehicles. To support this government policy, The Organization buys vehicle use the

natural gas (NGV) for bring replace the old buses using diesel oil amount 489 vehicle

Number of buses using diesel oil and natural gas (NGV) as fuel Buses as of 30 September 2017

Buses using Buses using
Type of service Total
diesel natural gas
BMTA buses 2,231 440 2,671
Private joint buses (big bus) 3,444 3,444
Minibuses 937 937
Shuttles in sois 1,602 523 2,125
Air-conditioned microbuses 4,824 4,824
Suvarnnabhumi Airport
126 126
connection microbuses
total 3,833 10,294 14,127

Service provision Potential and Future Plan/Project

In large cities, the public usually travel by public transportation,
especially public buses because of its expansive routes across the entire
Bangkok area and its vicinity. The routes are also connected to other
modes of transportation, such as the subway (MRT), BTS, airport link and
taxi motorcycle taxi. However, at present, there remain certain issues
with regard to service, such as the competition for passengers, speeding,

idling at bus stops for too long a time, traffic congestion and worn-out

buses using diesel oil with over 20 years, service, causing air pollution.

To solve these problems in the publics bus system, the
Ministry of Transportation takes it as a policy to encourage BMTA to use
electric buses and install GPS and common e-ticketing on public buses
to gather data and link the data with the control center for the most
effective management for the development of the service and for better
quality services. The organization s development plans projects are
detailed as follows.

Plans and Projects
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Service provision Potential and Future Plan/Project

1. NGV Bus Procurement (489 buses)
The BMTA signed the contract with SCN-CHO, Cho
Thavee Public Company Limited, and Scan Inter Public Company
Limited on 27 December 2017 to attain 489 buses within 180 days from
the following day of signing contract. The delivery schedule will be
handled in four periods:
Period 1: within 90 days (27 Mar 17) 100 buses
Period 2: within 120 days (26 Apr 17) 100 buses
Period 3: within 150 days (26 May 17) 100 buses
Period 4: within 180 days (25 Jun 17) 189 buses
2. Procurement of 35 Electric Vehicles (EV) and Charging Station
PTT Energy Solutions Company Limited analyzes the financial
worthiness of each type of bus operation. It could be concluded that
the use of electric vehicles (EV) had the lowest financial worthiness. As
a result, 35 buses are attained for the trial. Currently, the draft of scope
and details of specifications and cost estimate of EV is under the pro-
cess.
3. GPS Installation
The BMA signed the agreement with Zulex International
Company on 22 September 2016 to install the GPS and the camera in
2,210 buses. The party finished installing GPS and camera on all buses
in August 2017.
4. E-Ticket Installation and Implementation
The BMTA has rented E-ticket system and equipment for
2,600 buses from Cho Thavee Public Company Limited. The
installation will be completed in June 2018.
5. Development and Provision of Parking Depot, Office, and Garage and
facilities for the passengers to minimize the expense of private garage
rental fee. With this reason, the BMTA requests for the budget for con-
struction or reconstruction the garage in the area of the leverage gov-
ernment or private agency.
Six depots operating in 2014 (Phra Pradaeng Depot,
Phra Pradaeng Depot under Expressway, Nakhon In Depot, Puchao
Saming Phrai Depot, Kalpapruek Depot, and Boromarajonani Depot)

- Four completed depots (Phra Pradaeng Depot, Phra Pra-

daeng Depot under Expressway, Nakhon In Depot, and Puchao Saming
Phrai Depot)

- Two under construction depots (Kalpapruek Depot and
Boromarajonani Depot) Six depots operating in 2015-2016
- Four completed depots (Bang Bua Thong Depot, Ramindra
Expressway Deport, Megabangna Depot, and Kamphaeng Phet 2 Depot)
- One under construction depot (Bang Pli Depot)
- One under the recruitment of new contractor
(Bang Pli Expressway - Suksawas Depot)
6. Provision of 2,153 buses
The BMTA is considering to use diesel-hybrid buses for the remaining
routes instead of NGV buses because of its financial worthiness that is
in the second rank, just behind the NGV that has limitations on the
readiness of NGV station. Additionally , diesel-hybrid is more environ-
ment-friendly than NGV. Advantage of renting is the compromise of the
bus which become the reason of renting to support the 400 buses that
may be affected from the change of route. In addition, the BMTA
considers that all 300 renting NGV buses should be air-conditioned
buses as the cost does not different from the  non-air conditioned
bus. The implementation of rail system should be standardized as
follows.
Rent 400 hybrid buses
Rent 300 NGV buses
Purchase 1,453 hybrid buses
The BMTA appoints the committee to draft the scope of
work and determine the specification of 1,453 hybrid buses in order to
set the draft of TOR, hybrid bus procurement, and the cost estimate.
Cooperation with Private Sector
Development of business area
At present, the BMTA holds many parking depots, both with
ownership and rent from government or private sector. In particular,
some the parking depots of the BMTA, such as Min Buri Depot and Bang
Khaen Depot, are located in the prosperous area where the public
easily access and are surrounded with high business value sites such as
educational institute, department store, and employment sources,
which leads to value-added in business and results in the increasing
income of the BMTA.
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Organizational Structure of Bangkok Mass transit AuthorityAnnex to Regulation No. 159 Dated 29 December 2009
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- NENNUFDANS . s
N P s NRUINUIADNVUIINUING 4
Communication Division N ) . o
Private Joint Bus Operation 4 Division

NALUUIITNWIILY
General Administration Division

nauulnyTuazn1stiu
Account and Finance Division

NugURme

nauuuiANsAuIa 1-3
Administation

Accidents
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Service Inspection Bus Operation Administration Administation
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Personnel Management Repair & Maintenance (Zone 5,6)  Bus Operation Zone
= TULRUULUA ~ Lyvdmsenudesuazauauniely
Bua Operation Zone Planning  Risk Management and Internal Control

nauaudFuazn1siu

Account and Finance

I—mumwaau I—ﬂuﬁig%uaxwﬂixmm I—mumsﬁu
Audit Account and Budget Finance
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AMNTTUAITUIMITNANITOIANTS Useanteuuszuna 2560
(Fousifuil 1 mane 2559 - Fuil 20 nIngIAs 2560)
BMTA’s Board of Director 2017
(SINCE 1 OCTOBER 2016 - 20 JULY 2017)

7_‘.-.. . WAFITIANBN BN DIFUIUUN Police General Aek Angsananont

r( v y \in Wow U iAin : 1 n.w. 2499 81y 61 U Chairman
, UseiAnsfne uavanydl Date of birth : 1 Feb. 1956 61 year old.

- Usggywatifmanstadin(iesAdeudusu 1)  Education Qualification :

URINYIFYT LA - Bachelor of lawa ( 1ST Class Honours) ,
- wRvugalneg Ramkhamhaeng University
- Usgyyln TAransumUnudin 9uiadnsel - Thai Barrister at law

UMNINYNAY - Master of Laws, Chulalongkorn
Tagtusnsediumia / UseiRnsvianu University

Udndinuensguuns Current Position/Working Experience :

59 URYYINTINTIMNINR - permanent Secretary
- ﬁU'%wwé’mmgwmaLLazaaumu - Deputy Commissioner General
- JE T YIN1IMTIURR - Advisor of Legal and Prosecution Affairs

- Assistant Commissioner General




wagndsod Seulvi

\in wieu U iim : 21 a.a. 2502 918 58 U
UseTAnsfne wavaydl

- Y3ggayeis Usmsgsnatnudin (n1sUayd)
(NeTATENTUAU 2) UNINBIREITINAINIA
- USgyeye3 URranstoudin (Neshtloudusu 2)

UNTINGIRLTITNANANS

- USgygylv Uydumndaudie unasnsal

UNINEFY

Jagtusnseiumia / YseiRnisvinenu
- aduUAnTudRInans

- 93UARNIZTNTNNIIAR

dnnuldnnIznsINIsAaa

- WATIINYNITATICNTNNIAA

U

A1UNNUUIANTENTNAITAN

- fiUinesuimusEUUNSRUANTASS
En3vimsmumsaaandl) nsudyiinans
NITNTNAITAN

59995 UANTUTRYTNA

Miss Suttirat Rattannachot

Vice president Chairman No.1
Date of birth :21 Aug. 1959 58 Years Old
Education Qualification :
- Bachelor of Business Administration
(2nd Class Honours) Ramkhamhaeng University
- Bachelor of Laws (2nd Class Honours),
Thammasat University
- Master of Accountancy, Chulalongkorn
University
Current Position/Working Experience :
- Bachelor of Laws (2nd Class Honours),
- Comptroller Gerneral
- Secretary, Ministry of Finance
The Office of the Permanent Secretary,
Ministry of finance.
- Inspector- General, Office of the  Permanent
Secretary Ministry of Finance
- Advisor of Fiscal and Financial Management
(Finance and Accounting Analyst Advisory Level )

Comptroller General, s Department Ministry of

Finance
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Waln 19 YeyeyeAns
\in 1how U \Ain :28 .8, 2501 18 59 U
UseiAnsAnen uazamdl :
- TsaSeunefesnsegavenindn Juil 29
- USgyay v Sgusemauransumyodio
WM INgREAIUY
Tagtudssiumia / Usgiansvienu .
- FRRAUIBAITNIITUN NBITYIINITNIITUN
- soausviwned 1

- JUgyrinsnaamad 1 SnwmszesA

Major General Varah Boonyasit

Vice president Chairman No.2

Date of birth : 28 June 1958 59 year old.

Education Qualification

- Chulachomklao Royal Military Academy

(Batch 29)

- Master of Public Administration, Sripatum

University

- Master of Laws, Chulalongkorn University
Current Position/Working Experience :

- Deputy Army Chief of staff, army headquarters””

- Deputy Commander, Army Area 1

- Division 1 Commanding General, Royal Guard

Unit
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WIGTUIIR - JURNYYS Mr.Wanchart Santikunchorn
\in o U iAin : 24 3.8, 2496 o1g 64 Y Director

YseIRnis@nen LLagﬂm’%@ : Date of birth :24 June 1953 64 Years Old

- Usgyges dRransddin uininerdesssueans Education Qualification :

- WhTsinlne - Bachelor of Laws, Thammasat University

- Thai Barrister at law

a

- YSuauln AngnmansunUaidin unninenaedealn

g

- Master of Science Chiang Mai University

‘fja@uumsam%mm / Usgamnsvnan Current Position/Working Experience :

- a5uAsuMs druinnuaanIngdumalaauay Bty Ay ClieR o s, sy
NN3ANSEIINNUSEINA headquarters

- 5R983UADYNIS ﬁwﬁmwuﬁﬂ?mmngmma - Deputy Commanding General, Royal
- 59993UABEANT ANUNIUAMENTINATOUNT Guard Unit

I I I N\
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Wgalyn WY

\Ain weu U 4An : 4 WA, 2502 818 58 U

UseiAn1sfnen uavandl :

- USugy w3 Anssuaansvagin un1ivnenae
YDULNU

- Usgygy v SguseanauaansumUaudin
aouludiawauuimsaans (NIDA)

TaqUiudnsssiumia / Usedanisvianu :

- B3UANTUNITVUAINITUN

- {RTIVTIVNINTENTNANUIAY

- 5990BUANTUNIIVIAN

- genemsdinuImsingamng

Mr.Sanit Phromwong

Director

Date of birth : 4 May 1959 58 Years old
Education Qualification :

- Bachelor of Engineering, Khon kaen
University

- Master of Public Administration,

- National Institute of Development
Administration

Current Position/Working Experience :

- Director-General of Department of Land
Transport

- Inspector General of Ministry of Transport

- Deputy of Bureau of Road Maintenance
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- USyayn SgenamsuvnUaudio umninende

g

s

5ITUANENT
- Ussmefedhsngraneumu fudl 13
UTINNTTITUAENT
Taqtiudnsssiumie / Usedanisvihanu :
- 599UAANTENTIANWIAL
- {RTIVTIVNINTENTNANUIAY

TRBNITETUNLELITY AFURIN
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nieMsdlinanudvigiianad 2

1
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Mr. Somsak Hommuang

Director
Date of birth : 2 Apr 1959 58 Years Old

Education Qualification :

- Bachelor of Economics (Second Class Honour),

Ramkhamhaeng University

- Master of Political Science, Thammasat University

- Diploma in Public Law, Class 13, Thammasat Uni

versity

Current Position/Working Experience :

- Deputy Permanent Secretary of Ministry of
Transport

- Inspector General of Ministry of Transport
- Director of Planning Bureau, Marine
Department

- Director of Marine Office 2

- Director of Marine Office 7
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37, AR TWWITT

\in 1how U \Aim 111 d.A. 2503 918 57 U

UseiAnsAne uazandl :

- Usyyeis Aennssuaanstadin eaensed
UMINESY

- Usygyien sudenssuAansiazesna
University of Melbourne agaasias

Uagdursesumis / Useiinsvieu :

- SOIFNANTINNGE NAIYTIAINTIUASBING
PIANTUNMINGS

- NITUMIVENGATAVIMINTIGULUA
AAATAEINTTIUASBING ALZIMINTIUAERS
PANTUN NS

- NFIUNNT ANNYAAMNTIULKIUSTINALNEY

- N33UMS AnAdNTASednalne

Assoc.Prof Khanit Wattanawichian
Director

Date of birth : 11 Mar 1960 57 Years Old.
Education Qualification :

- Bachelor of Engineering Chulalongkorn
University

- Doctor of Mechanical Engineering, University
of Melbourne, Australia

Current Position/Working Experience :

- Associate Professor,Department of
Mechanical Engineering,Chulalongkorn

University
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\in 1o U \Ain : 17 @.n. 2498 018 62 U

UseiAnsAne uwavAndl :

- USeues Arnssumanstndis (\Neshduw)
AUIAMINTTNAN PIAeNIAINININeNdy

- USgyg1n (M.S in Chemical Engineering)
University of Texas at Austin Uszwne
aAnsgaLIsN

- Y3gygynen (PhD in Chemical Engineering)
University of Texas at Austin Uszwne
ansgalIsm

TagUudssiumids / Usgiamsvienu .

- Usgoundamesndanunardaunndou
uazgs1uenns TWsunsudanedeniiddy
dinnuimuInemansiazinalulad
WA (d91.)

- 9159915V AULRLSTIAAATIANTINA
NIANTIUAL AUEIAINTINAERT

UAMINYIUNEATAERNT

Assoc. Prof. Thumrongrut

Mungcharoen

Date of birth : 17 Aug 1955 62 Years Old
Education Qualification :

- Bachelor of Engineering (Chemical Engineering)
(Honors), Chulalongkorn University

- M.S in Chemical Engineering, University of Texas
at Austin, USA

- PhD. in Chemical Engineering, University of
Texas at Austin, USA

Current Position/Working Experience :

- President of Energy and Environment
Research Cluster and Director of Sustainable
Environment Program, National Science and
Technology Development Agency (NSTDA)
- Retired government official, Asst. Prof. at Depart
ment of Chemical Engineering,

kasetsart university
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\in wieu U LAim :10 .. 2514 21g 46 U

UsedAnsfne uavAnydl :

- USeyes Uyddudie (HesAdew)
UINYIFTITUAIANT

- USgyglm MBA University Of North

Carolina Chapel hill USA

Tagdusnsedumia / UseiRnsviau

919150 FUNUITOIAANTINTE

AMENTYAERILAZNTUYT

UNTINEIRLTIINANENS

- dtinsuaeulyd Ernst & Young

- NFFUNTUSEN FPUUdIn ABSUBLITU
100 (UA1YW)
- NIFUNISUSEN Fuues Wia aald
6 6 & o o
LWBSWBIUIUY 9109 (WAIVU)

- suAswaUsEnAlng (Summer Intern)

Assoc. Prof. Patchara Patcharavanich

Date of birth : 10 Feb 1971 46 year old.

Education Qualification :

- Bachelor of Accountancy (Honors), Thammasat
University

- MBA University Of North Carolina Chapel hill
USA

- Barristor-at-law, Institute of Legal Education of
the Thai Bar

Current Position/Working Experience :

- Assst. Prof. at Faculty of Commerce and
Accountancy, Thammasat Business School

- Ernst & Young

- Bank of Thailand (Summer Intern)

- Director of TWZ Corporation Public Company
Limited
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UseiAnsAnen uwavAadl :

- YSyes msdnwdadin @vnmina1ans
UNTINENRBAUATUNTILI Useanulag

- Usgggylyns@nwiuvniaudie arinisiana
nsfnwumIneaeFzuAsUN sl sTauling

NSANYINIMNIT

- wéngesieuBnisste Juil 54 lsaSeu
LEWIBNNT YNIIE0

- wéngnaiEuBnITIMT Uil 40 Inende
LAUNSAIITNINT

- wangmsmsUesiuswenandns aadgsu
lonwu Jul 19 (3.2549) Inendetlesiu
31V IUNANT

Tagdusseiumia / UseiRnsviau

- FAINNTAANITEER

- WEINIRAY  UssimheimssneIngzese
NTUNNTVUAL SNWINTTOIA

- WENINIEAY UIEimhnenmssneIngzesn
15958UUESRUNTERATBUNAT

- WENINIRLAY  USEIMnenmsineInTsesn
neswansiing 2 Snwnsresd

- ﬂﬁumim‘ilﬁaﬂé}zﬂﬂ‘isﬁﬂﬂjﬁLV]W&JWluﬂi

Pol.Maj.Gen. Narongrit Isarat

Date of birth :6 May 1956 61 Years Old

Education Qualification :

- Bachelor of Education Program in Mathemetics,
Srinakharinwirot University

- Master of Education Program in Educational
Evaluation and Research, Srinakharinwirot
University

Military education

- Chief of Staff, RTN Course, Class 54, College of
Naval Command and Staff

- Chief of Staff, Royal Thai Army Course Class 40,
Joint Staff College

- National Defence College, The Joint State

- Private Sector Course Class 19 (ThaiNDC 2549)
Thailand National Defence College

Current Position/Working Experience :

- Chief Judge, Military Court

- Honorary Officer To Royal Guard Units
, Directorate of Transportation RTAF

- Honorary Officer To Royal Guard Units
Chulachomklao Royal Military Academy

- Honorary Officer To Royal Guard Units, King’s
Guard, 2nd Cavalry Division

- Election commission, Bangkok
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wegsede LBeNnsana
\in wieu U 1A : 2 1.A.2504 81 56 U

UseTansfine wazadl :

- Usggys dReansUudin anninedy
5IIUANERS

- Uggaynln Usmnsgsiaumdnudin University
of Hartford USA

TagUusseiumis / Useiinnsvinu :

- {EUIENNTOIANITVUARIATUN TN

- AFIUATUIUISUIEN 1o B 1o 911in

- ATIUMIFIANITUTEN surhdiiann
Funind dnim

Mr. Surachai lamwachirasakul

Director and Secretary

Date of birth : 2 Oct 1961 55 Years Old

Education Qualification :

- Bachelor of Law, Thammasat University

- Master of Business Administration,
University of Hartford, USA

Current Position/Working Experience  :

- Director of Bangkok Mass Transit Authority

- Director, A E H Co.,Ltd.

- Managing Director, Dhanarak Asset

Development Co.,Ltd.
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ANZNTSUNISUSUISATNITDIANTS USZI1TNUUSEIN 2560

(Rausidudl 25 nenga - Yul 30 fugneu 2560)

BMTA’s Board of Director 2017
(SINCE 1 OCTOBER 2016 - 20 JULY 2017)

WIGAFTIR - 9133UAN

\Ain wiou U LAn : 1 u.a. 2498 918 62 T

UseiAnsfnen uavAnal :

- USgyges Armnssumanstdis (lusn)
wineaedeslu

- USeyn wadvgenssumansunivudie
UNTINYIRLSITUAIENS

Tagdussedumia / YseiRnisvinu

- fiUSnwn vaR.Uam.an.

- ofnUsEs iU foRnisnaussia
MasiBeutusuwes Messsued vua.Uamn.

- efnUszsmudmihiiufoinisnaugsie
Masideutuians vua.Uom.

- BRI INNSEIANSInenaensosAns uu.

Jan.

—

Mr.Nattachat Charuchinda

Chairman
Date of birth : 1 Jan 1955 62 Years Old

Education Qualification :

- Bachelor of Engineering ( Civil) Chiang Mai
University
- Master of Commerce Thammasat University

Current Position/Working Experience :

- The advisor of PTT Exploration and

Production Public Company Limited (PTTEP)

- The former chairman of business

practitioner The primary petroleum and

natural gas of PTTEP

- The former chairman of business
practitionerThe last petroleum and
natural gas of PTTEP

- The former senior manager of organization

strategy of PTTEP
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- FOUAUNTNINMITUN NBIUYINTNIITUN
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Major General Varah Boonyasit

Vice president Chairman No.2

Date of birth : 28 June 1958 59 year old.
Education Qualification :

- Chulachomklao Royal Military Academy
(Batch 29)

- Master of Public Administration, Sripatum
University

- Master of Laws, Chulalongkorn University
Current Position/Working Experience :

- Deputy Army Chief of staff, army headquarters’’
- Deputy Commander, Army Area 1

- Division 1 Commanding General, Royal Guard

Unit
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Tagdursasumis / Useianisviau :
- suUANTUUYTNA
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NITNTNAITAN
- 9908 URANTUTYTNaNY
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Miss Suttirat Rattannachot
Vice president Chairman No.1
Date of birth :21 Aug. 1959 58 Years Old

Education Qualification :

- Bachelor of Business Administration

(2nd Class Honours) Ramkhamhaeng  University

- Bachelor of Laws (2nd Class Honours),
Thammasat University

- Master of Accountancy, Chulalongkorn
University

Current Position/Working Experience :

- Comptroller Gerneral

- Secretary, Ministry of Finance
The Office of the Permanent Secretary,
Ministry of finance.

- Inspector- General, Office of the  Permanent

Secretary Ministry of Finance

- Advisor of Fiscal and Financial Management
(Finance and Accounting Analyst Advisory Level )i
Comptroller General, s Department Ministry of

Finance

- Deputy Comptroller-General
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Mr. Somsak Hommuang

Director

Date of birth : 2 Apr 1959 58 Years Old

Education Qualification :

- Bachelor of Economics (Second Class Honour),
Ramkhamhaeng University

- Master of Political Science, Thammasat University

- Diploma in Public Law, Class 13, Thammasat
University

Current Position/Working Experience :

- Deputy Permanent Secretary of Ministry of
Transport

- Inspector General of Ministry of Transport

- Director of Planning Bureau, Marine Department

- Director of Marine Office 2

- Director of Marine Office 7
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UseiAnsfnen uasAmdl :

- Usyayeis Aennssuaansiadin aiaensal
UAINYRE

- Usygyien snudennssuAnansiaiesna
University of Melbourne aoaiasiaey

TagUudsssiumis / Usgianmsvienu :

- 09MARTIANTE NATYIMNSIUATRING
PHIANTUUIINGTY

- NITUNIUANGATAUTIAINTTUEIUEUA
AMAIYIFINTITUIASeINE ANEIFNTTUAERS
PANTAUNIINGT

- NTIUNNT ANNRAAMNTIULUIUSEINALNY

- N35UNS AnAdmnsAsenalng

Assoc.Prof Khanit Wattanawichian

Director

Date of birth : 11 Mar 1960 57 Years Old.

Education Qualification :

- Bachelor of Engineering Chulalongkorn
University

- Doctor of Mechanical Engineering, University
of Melbourne, Australia

Current Position/Working Experience :

- Associate Professor,Department of
Mechanical Engineering,Chulalongkorn

University
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- - USgueye3 Armnssuaansvadin (Reshtiowy)
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- USeyy1n (M.S in Chemical Engineering)
University of Texas at Austin Usewne
ansgelusm
Usgugyan (PhD in Chemical Engineering)
University of Texas at Austin Usewne
ansgelusm
vy Jaglusisshumia / dszdinisviinu
- Usssuadaneindinunarinndey way
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UNTINY U BATAIERNT

Assoc. Prof. Thumrongrut

Mungcharoen

Date of birth : 17 Aug 1955 62 Years Old

Education Qualification :

- Bachelor of Engineering (Chemical Engineering)
(Honors), Chulalongkorn University

- M.S in Chemical Engineering, University of Texas
at Austin, USA

- PhD. in Chemical Engineering, University of Texas
at Austin, USA

Current Position/Working Experience :

- President of Energy and Environment Research
Cluster and Director of Sustainable Environment
Program, National Science and Technology
Development Agency (NSTDA)

- Retired government official, Asst. Prof. at
Department of Chemical Engineering,

Kasetsart university




a1

56, WYs1 Wys1IUY Assoc. Prof. Patchara Patcharavanich
\Ain Wou U \Aim 110 n.w. 2514 81y 46 U Date of birth : 10 Feb 1971 46 year old.
UsgiAnsfinen uavanndl - Education Qualification :
- Uy es Unydvudin (1NesAtlew) - Bachelor of Accountancy (Honors), Thammasat
NIV IRUDIIUANERNT University
- USyyln MBA University Of North - MBA University Of North Carolina Chapel hill
Carolina Chapel hill USA USA
ﬂ%@ﬁUﬁﬁM’lem / UsgiRnsvienu - Barristor-at-law, Institute of Legal Education of
- 919738 FUNUNITRIAMANTIANTE the Thai Bar
AENYEAER SLaENTU YT Current Position/Working Experience :
UINISUTITUAERNT - Assst. Prof. at Faculty of Commerce and
- dnincuaeulngd Emst & Young Accountancy, Thammasat Business School
- suIAsuwisUszmAlng (Summer Intern) - Ernst & Young
- NSIUNTUSEM AifuuAiuen AofUaisu - Bank of Thailand (Summer Intern)
10 (W) - Director of TWZ Corporation Public Company
- NIIUNITUTEN Butues 1kA oals Limited

6 I3 & o o
WOTNBITUIUDY 1N (WNTL)
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Pol.Maj.Gen. Prasit Chalermvutisak

Date of birth : 14 Jan 1960 57 Years Old

Education Qualification :

- Bachelor of Laws, Sukhothai Thammathirat Open
University

- Bachelor of Public Administration Program in
Public Administration (Police Science), Royal
Police Cadet Academy Class 37

- Master of Laws, Ramkhamhaeng University

- Barristor-at-law, Institute of Legal Education of
the Thai Ba

Current Position/Working Experience :

Secretary of the Consumer Protection

Board Commision, Office of the Consumer Protec-

tion Board, Prime Minister’s Office

- Inspector, Prime Minister’s Office

- Deputy Commander of the Metropolitan Police

- Deputy Commander of Official of Legal and
Litigation
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- USeygns Aenssuenansiudin Rice
University,Houston, Texas, U.S.A
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USA
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Universitaet Duisburg - Essen, Essen, NRW,
Germany
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Meddnnsednd (aaAnsumvL)
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Mr.Chaichana Mitrpant

Date of birth : 2 Dec 1973 44 year old.

Education Qualification :

Bachelor of Engineering, Rice University,

Houston, Texas, U.S.A

- Master of Engineering, University of Michigan Ann
Arbor, Michigan, U.S.A

- Doctor of Engineering, Universitaet Duisburg

- Essen, Essen, NRW, Germany

Current Position/Working Experience :

- Director of Information Security Infrastructure
Service Center, National Electronics and
Computer Technology Center

- Assistant Director of Electronic
Transactions Development Agency

(Public Organization)

- Deputy Director of Electronic
Transactions Development Agency

(Public Organization)
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Mr. Somsak Pratomsrimek

Date of birth : 8 Jul 1972 45 Years Old

Education Qualification :

Bachelor of Arts Program, Burapha

University

- Masterof Accountancy, Thammasat
University

- Doctor of Philosophy (Accountancy),
Chulalongkorn University

Current Position/Working Experience :

- Instructor at Burapha University

- Director of WHA Corporation Public

Company Limited
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BMTA’s Management Team

(1 OCTOBER 2016 — 30 SEPTEMBER 2017)

wegsedy Bewndsana
Mr.Surachai lamwachirasakul
HE1UILNTDIAYUAIIDYUNTUNN
(Frsasiummisioust Suil 3 50,59 - 26 7.0.60)

Director of Bangkok Mass Transit Authority
(Has taken a position since 3 Mar 16 -26 Mar 17)

wiedudnm s
Mr.Somsak Hommuang
HE1UI8N1TIANTTVUAIIAYUNTUNN
(Fsssumisiaust Sufl 27 §1.8.60 - 20 n.a. 60)
Director of Bangkok Mass Transit Authority
(Has taken a position since 27 Mar 17 -20 Jul 17)

Wggns 31594
Mr.Yook Jarupume
HE1UI8N1TIANTITYUAIIAYUNTUNN
(Frssrumisiaud Juil 21 n.a. 60 - 30 n.8. 60)
Director of Bangkok Mass Transit Authority
(Has taken a position since 21 Jul 17— 30 Sep 17)
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Mr.Yook Jarupume Mr.Prayoon Choygeo Mr.Komson Chotpradit
EDNORITPR LRI e FREUWIENSHIUNITAUTABIANTS FRIHBUIINTEIUNMTAUTNONTUTINUTNNG
Deputy Director (Administration) Deputy Director (Bus Operation) Deputy Director (Ptivate Joint Bus Operation)
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wenilan nesay WYANAIT WAL WYAAT J9TaR
Mrs.Panida Thongsuk Mr.Somkaun Nasanom Mr.Sakon Rongsawat
AR EnNsEe IS g8 Ien1Ien1sAuIaeRnIs 1 AHegennenshensidusnesdnis 2

Assistant Director (Administration) Assistant Director (Bus Operation 1) Assistant Director (Bus Operation 2)
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UENFINT QAU
Miss Sirikorn Udomphont
eiensdiingeuiens

Director of Director Office Department

WYwU1 usugla
Mrs.Busaba Manaso
Hennensdinasivaey

Director of Audit Department

UNE5Y avenineins
Miss Ratchanee Laorsapayapat
He1wienisdninuinisuazdnge

Director of Service and Purchasing

Department
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Miss Siriporn Boonpiam

o

He1ensdninnsdvTv

Director of Personnel Department

119971571 8137150
Mrs.Arada Areewarodom
gennensdindyBuasnamunais
Director of Account

and Central Fund Department
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UNEIAITNT UALNYL
Miss Siriporn Taekasem
He1ulensdminimuiyaaIng

Director of Personnel Development

Department
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UIWENA AUNE
Mr.Sawong Chimplee
Heienisdinnguing

Director of Legal Department
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WNNTUNTT WAgVEIaY
Mrs.Phimphaw Wongsuthirat
geensdninuauy

Director of Planning Department
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UEATINEIY FUdgns

Miss Kesarin Sinvisoot
Henenisdninnaluladansaune
Director of Information Technology

Department




wedunil eylesn
Mrs.Chantanee Anuyotha
Ferusmsdninuimsnnudes
uazAuAuAgly
Director of Risk Management and Internal

Control Department

WeTady o138
Mr.Chidchai Phuearee
He1uiensdinuImsnisiause
Director of Bus Management

Department
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WBWET Lsdnwel
Mr.Metha Matharak
HeensdinuuAnissaensu
FIUUINS 1

Director of Ptivate Joint Bus

Operation 1 Department
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UNEVUYIITIN Lﬁﬂuqaiim
Miss Benchawan Piemsuwan
HenensdninujuRnissaenu
FIUINT 2

Director of Ptivate Joint Bus

Operation 2 Department

UIPUTH SUNDY UIYLDUN UIAULN
Mr.Borom Rinthong Mr.Anek Nasanom
He1ILNSURANISAUTN 1 Qﬁwuwmmmmi@umﬁ 2
Director of Bus Operation Zone 1 Director of Bus Operation Zone 2
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e dugau WEnEn udeu
Mr.Wicha Sinudom Mr.Dusit Saedarn
NOIENITWUANITAUIAN 3 He1WILNISRANSIAUTN 4
Director of Bus Operation Zone 3 Director of Bus Operation Zone 4
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weifeuigavg dusnuun UNAS15I0 Fuyun
Mr.Kongpattasit Tinmabkhe Mrs.Sirawan Chenbubpa
Fenemswanisiusaii 5 Fernensnnsifiusadi 6
Director of Bus Operation Zone 5 Director of Bus Operation Zone 6
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Mr.Sungwien Phayakwan
He1uILNSIRNISIAUTN 7

Director of Bus Operation Zone 7
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wedugy egdenn
Mr.Chamnan Yoosaard
HE1ILNSIANISIAUTAN 8

Director of Bus Operation Zone 8
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Summarize the current number of employees. Compared with specifications Septembem 30,

HO Zone Total
S Position Level Specified Current Differ-  Specified Current  Differ-ence  Specified Current  Differ-ence
man- power  man- ence  man- power  man- man- power man- power
power power

1 Director 11 1 0 1) 1 0 (1)
2 Department Deputy Director 10 3 2 (1) 3 2 (1)
3 Department Assistant Deputy Director 9 4 4 0 4 4 0
4 Bureau Director/Ombudsman/Zone Director 8 16 13 3) 8 5 3) 24 18 (6)
5 Bureau Assistant Director/Assistan Ombudsman/Assistan Zone 7 15 13 ) 8 7 (1) 23 20 3)
6 Chief of work Group/Equivalent 6-7 35 34 (1) 40 40 0 75 74 (1)
7 Chief of work /Equivalent 5 65 58 (7) 97 95 2) 162 153 9)
8 Finance 3-4 18 18 0 32 32 0 50 50 0

9 Internal Control Officer 3-4 3 3 0 8 8 0 11 11 0
10 Internal Auditor 3-4 12 12 0 0 12 12 0
11 Risk Management Officer 3-4 3 3 0 8 8 0 11 11 0
12 General Administration Officer 3-4 39 38 (1) 32 33 1 71 71 0
13 Public Relations Officer 3-4 4 3 (1) 0 4 3 1)
14 Training Officer 3-4 9 7 (2) 0 9 7 (2)
15 Lawyer 3-4 23 9 (14) 0 23 9 (14)
16 Supplies Officer 3-4 4 4 0 0 4 4 0
17 Computer System Office 3-4 22 18 4) 0 22 18 4)
18 Policy and Plan Analyst 3-4 13 9 (4) 0 13 9 (4)
19 Statistics Officer 3-4 1 1 0 0 1 1 0
20 Medical Science Officer 3-4 2 1 (1) 0 2 1 1)
21 Occupational Health Personnel/Officer 3-4 18 18 0 16 16 0 34 34 0
22 Nurse 3-4 4 0 (4) 0 4 0 (4)
23 Technical Nurse 3 7 2 (%) 0 7 2 (5)
24 Mechanic 4 2 2 0 1 1 0 3 3 0
25 Mechanic 3 10 8 ?) 0 10 8 )
26 Mechanic 1-2 49 38 (11) 59 40 (19) 108 78 (30)
27 Communication Officer 4 2 2 0 0 2 2 0
28 Communication Officer 3 5 4 (1) 0 5 4 (1)
29 Communication Officer %) 2 2 0 0 2 2 0
30  Finance and Account Employee 3 9 8 (1) 32 27 (5) 41 35 (6)
31 Finance and Account Employee 1-2 17 17 0 40 40 0 57 57 0
32 Finance and Account Employee (Fare Finance) 4 0 24 24 0 24 24 0
33 Fare Finance Emplovee 3 0 24 21 3) 24 21 (3)
34 Fare Finance Employee 1-2 0 187 142 (45) 187 142 (45)
35 Finance and Account Employee (Fare Account Employee) 4 0 24 23 1) 24 23 1)
36 Fare Account Employee 3 0 24 19 ) 24 19 )
37 Fare Account Emplovee 1-2 0 145 125 (20) 145 125 (20)
38 Communication Employee 4 2 2 0 0 2 2 0
39 Communication Employee 3 6 4 ) 0 6 4 2)

40 Communication Employee 1-2 13 12 (1) 61 50 (11) 74 62 (12)
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Summarize the current number of employees. Compared with specifications Septembem 30,

HO Zone Total
S Position Level Specified ~ Current  Differ-  Specified ~ Current  Differ-ence  Specified Current  Differ-ence
man- power  man- ence  man- power  man- man- power man- power
power power
41 Computer Emplovee 3 2 1 (1) 0 2 1 (1)
42 Computer Employee =2 3 3 0 0 3 3 0
43 General Employee 4 25 22 3) 32 29 3) 57 51 (6)
44 General Employee 3 29 29 0 72 70 ) 101 99 ?)
45 General Employee 1-2 71 63 (8) 185 177 (8) 256 240 (16)
46 General Employee (1348) 1-2 39 39 0 0 39 39 0
47 Bus Operation IT System Control Employee 1=2 5 5 0 8 7 (1) 13 12 (1)
48 General Emplovee (Job Distribution) 152 0 127 108 (19) 127 108 (19)
49 Supplies Emplovee 3 1 0 (1) 0 1 0 (1)
50 Supplies Employee 1-2 3 1 2) 1 1 0 4 2 ?2)
51 Driver Trainer 3 10 6 4) 0 10 6 (4)
52 Special Inspector 3 250 98 (152) 0 250 98 (152)
53 Inspector 3 0 192 173 (19) 1160 173 (19)
54 Driver (Mechanic Bus) 2 0 10 10 0 0 10 10
55 Office Driver 2 38 37 (1) 78 72 (6) 116 109 (7)
56  Route Manager 5 0 47 40 (7) 47 40 (7)
57  Assistant Route Manager 4 0 54 49 (5) 54 49 (5)
58 Bus Controller/Head of station 3 0 432 358 (74) 432 358 (74)
59 Gasoline/Fuel Filling Employee 1 0 184 146 (38) 184 146 (38)
60  Cleaner 1 5 3 (2) 21 17 ) 26 20 (6)
61 Janitor 1 0 1 1 0 3 3 0 4 4
62 Guard 1 0 0 3 3 0 3 3
Total Office Staff 919 687 (232) 2,303 2,009 (294) 3,222 2,696 (526)
63 staff daily driver 2 0 44 44 0 44 44
64 Old monthly staff fare collector 2 0 0 0 0 0 0
65  New Staff driver monthly 2 0 5.454 5.393 (61) 5.454 5.393 (61)
Include staff driver 0 0 0 5,454 5,437 -17 5,454 5,437 -17
66 Daily keep fare staff 1 0 30 30 0 30 30
67 Old monthly staff fare collector 1 0 124 124 0 124 124
68 New monthly staff fare collector 1 0 5,454 4,863 (591) 5,454 4,863 (591)
Include Keed fare staff 0 0 0 5,454 5,017 -437 5,454 5,017 -437
Total BMTA Staff 919 687 =232 13,211 12,463 -748 14,130 13,150 -980
69  Medical Doctor (Hired Position) 1 0 1 1
70 Medical Science Officer ( Hired Position) 1 0 1 1
71 Nurse (Hired Position) 8 0 8 8
72 Lawyer (Hired Position) 21 0 21 21
73 Fare Collector (Hired Position) 0 0 0 0
Total Hired Staff 0 31 0 0 0 0 0 31 31

Grand Total 919 718 -232 13,211 12,463 -748 14,130 13,181 -949
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CURRENT AND FUTURE IMPORTANT INVESTMENTS

Plans and Projects
1. NGV Bus Procurement (489 buses)

The BMTA signed the contract with SCN-CHO, Cho Thavee
Public Company Limited, and Scan Inter Public Company Limited on
27 December 2017 to attain 489 buses within 180 days from the fol-
lowing day of signing contract. The delivery schedule will be handled
in four periods:

Period 1: within 90 days (27 Mar 17) 100 buses

Period 2: within 120 days (26 Apr 17) 100 buses

Period 3: within 150 days (26 May 17) 100 buses

Period 4: within 180 days (25 Jun 17) 189 buses
2. Procurement of 35 Electric Vehicles (EV) and Charging Station

PTT Energy Solutions Company Limited analyzes the finan-
cial worthiness of each type of bus operation. It could be concluded
that the use of electric vehicles (EV) had the lowest financial worthi-
ness. As a result, 35 buses are attained for the trial.

Currently, the draft of scope and details of specifi-
cations and cost estimate of EV is under the process.
3. GPS Installation

The BMA signed the agreement with Zulex International
Company on 22 September 2016 to install the GPS and the camera in
2,210 buses. The party finished installing GPS and camera on all buses
in August 2017.

4. E-Ticket Installation and Implementation

The BMTA has rented E-ticket system and equipment for

2,600 buses from Cho Thavee Public Company Limited. The installa-
tion will be completed in June 2018.
5. Development and Provision of Parking Depot, Office, and Garage and
facilities for the passengers to minimize the expense of private garage
rental fee. With this reason, the BMTA requests for the budget for con-
struction or reconstruction the garage in the area of the leverage gov-
ernment or private agency.

Six depots operating in 2014 (Phra Pradaeng Depot, Phra Pra-
daeng Depot under Expressway, Nakhon In Depot, Puchao Saming
Phrai Depot, Kalpapruek Depot, and Boromarajonani Depot)

- Four completed depots (Phra Pradaeng Depot, Phra Pra-

daeng Depot under Expressway, Nakhon In Depot, and Puchao Saming
Phrai Depot)

- Two under construction depots (Kalpapruek Depot and
Boromarajonani Depot)

Six depots operating in 2015-2016

- Four completed depots (Bang Bua Thong Depot, Ramindra
Expressway Deport, Megabangna Depot, and Kamphaeng Phet 2
Depot)

- One under construction depot (Bang Pli Depot)

- One under the recruitment of new contractor (Bang Pl
Expressway - Suksawas Depot)

6. Provision of 2,153 buses

The BMTA is considering to use diesel-hybrid buses for the
remaining routes instead of NGV buses because of its financial
worthiness that is in the second rank, just behind the NGV that has
limitations on the readiness of NGV station.

Additionally, diesel-hybrid is more environment-friendly
than NGV. Advantage of renting is the compromise of the bus which
become the reason of renting to support the 400 buses that may be
affected from the change of route. In addition, the BMTA considers
that all 300 renting NGV buses should be air-conditioned buses as the
cost does not different from the non-air conditioned bus. The
implementation of rail system should be standardized as follows.

Rent 400 hybrid buses

Rent 300 NGV buses

Purchase 1,453 hybrid buses

The BMTA appoints the committee to draft the scope of
work and determine the specification of 1,453 hybrid buses in order to
set the draft of TOR, hybrid bus procurement, and the cost estimate.
Cooperation with Private Sector

Development of business area

At present, the BMTA holds many parking depots, both with
ownership and rent from government or private sector. In particular,
some the parking depots of the BMTA, such as Min Buri Depot and
Bang Khaen Depot, are located in the prosperous area where the pub-
lic easily access and are surrounded with high business value sites
such as educational institute, department store, and employment
sources, which leads to value-added in business and results in the in-

creasing income of the BMTA.
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Outcome of operations for fiscal year 2017

In fiscal year 2015, BMTA provided bus services for the public, both BMTA - operated buses and private joint buses. As of 30 September 2017,

the services included a total of 14,127 buses, as follows :

1. BMTA buses - 2,672 ( including 117 PBC buses) , divided as buses
-Regular buses 1,543
-Air-conditioned buses 1,128
2. Private joint buses (big buses) 3,444 divided as
-Regular buses 2,061
-Air-conditioned buses 1,383
3. Private joint buses (small buses) 8,012 divided as
-Minibuses 937
-Shuttles in sois 2,125
-Microbuses 4,824
-Microbuses NGV 126

On the part of BMTA 2,600 buses/day were out for service, as 1,508 regular buses and 1,092 airconditioned buses, totaling 95
percent of all buses Of the 118 routes, there were 8,110,169 rides/year in a total distance of 222,768,646 km./year, using 68,043,443 liters of diesel
oil/year and 27,134,522 kg. of gas/year. Ticket sales totaled 287,675 million tickets/year, or 0.788 million tickets/day, with total revenue

Camparison of Bus Operations

In fiscal year 2017, BMTA serviced out 2,600 buses/day, total- From the details above, when comparing the bus operations
ing 95 percent of all buses (including 800 free buses). On average there in fiscal year 2017 as compared to the target set, the actual operations
were 22,220 rides/day in a total distance of 610,325 km./day, using in fiscal year 2016, and fiscal year 2015, the following can be analyzed
186,420 liters of diesel oil/day and 74,341 kg. of gas/day. Ticket sales
totaled 287,675 million tickets, or 0.788 million tickers/day, with total
revenue of 3,116.802 million baht, or 8.539 million baht/day.
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1. Analysis Result of Bus Operation, Fiscal year 2017
Comparing with Goals

Service In the fiscal year, 2017, the BMTA serviced 2,600
buses per day at the average, accounted for 95% of in-charge buses.
Comparing to the goal, the buses operated higher than the goal at 23
buses, accounting for 0.91% due to the acceleration of bus repair for
higher capacity. Moreover, the rounds and total distance were higher
than expectation, 4.65 and 3.23% respectively as the rotation of both
regular and air conditioned buses in the afternoon shift was higher
than the expectation. In addition, there was the arrangement for the
Shuttle Bus (regular) to service around Rattanakosin Island for the
public to pay the respect to the body of the late King Bhumibol,
combined with the rent of 15 air conditioned buses connecting to
MRT Tao Pun-Bang Sue Station. Regarding the fuel use, it was lower
than the expectation at 4.41% although the total distance was higher
than the expectation. This was because the efficiency of the use of
fuel and gas was higher than the expectation at 7.68 and 1.00%  re-

spectively due to the higher total distance of the gas buses.

Earnings The overview of passenger fee was 8.539 million
baht per day at the average, which was lower than the expectation
(based on the budget) at 1.814 million baht, accounting for 17.52%
because the BMTA provided free service of regular buses for the
public to pay the respect to the body of the late King Bhumibol
around Rattanakosin Island (during Oct 2016-Sep 2017) and rented
out 15 air conditioned buses connecting to MRT Tao Pun-Bang Sue
Station (the rent 14,000 baht/bus/day from Aug 2016 - 12 Aug 2017).

2. Analysis Result of Bus Operation, Comparing Fiscal
year 2017 to 2016

Service Comparing with fiscal year 2016, the number of
operating buses per day decreased at 16 days, accounting for 0.59
due to the increase of discharged buses. Moreover, the number of
rounds and total distance increased 3.36 and 2.00% respectively
since the afternoon shift rotation was higher than the past year, both
regular and air conditioned buses. In addition, there was the arrange-
ment for the Shuttle Bus (regular) to service around Rattanakosin Is-
land for the public to pay the respect to the body of the late King

Bhumibol, combined with the rent of 15 air conditioned buses con-

necting to MRT Tao Pun-Bang Sue Station. Regarding the fuel and gas
use, it reduced 0.09 and 3.53% though the total distance
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increased. This was because the efficiency of fuel and gas utilization

that was higher than the past year.

Earnings The daily average earnings decreased from the
fiscal year 2016 for 0.537 million baht, accounting for 5.91% because
the BMTA provided the free service of regular buses for the public to
pay the respect to the body of the late King Bhumibol around Rattana-
kosin Island (during Oct 2016-Sep 2017) and rented out 15 air condi-
tioned buses connecting to MRT Tao Pun-Bang Sue Station (the rent
14,000 baht/bus/day from Aug 2016 - 12 Aug 2017).

3. Analysis Result of Bus Operation, Comparing Fiscal
year 2017 to 2015
Service Comparing the fiscal year 2017 to 2016, the number

of operating buses decreased because of the discharge so the daily
average buses decreased 41 buses, accounting for 1.54%. The number
of rounds and total distance increased at 1.59 and 0.75% due to the
higher afternoon shift rotation than the fiscal year 2015, both regular
and air conditioned buses. In addition, there was the arrangement for
the Shuttle Bus (regular) to service around Rattanakosin Island for the
public to pay the respect to the body of the late King Bhumibol,
combined with the rent of 15 air conditioned buses connecting to MRT
Tao Pun-Bang Sue Station. Regarding the fuel use, it varied to the de-
creasing distance while the use of gas decreased 0.34% though the
total distance increased. This was because the efficiency of the gas use

(km./kg.) was higher than the fiscal year 2015, accounting for 4.56%.

Earnings The daily average earnings decreased 0.747 mil-
lion baht, accounting for 8.05% because the BMTA provided the free
service of regular buses for the public to pay the respect to the body
of the late King Bhumibol around Rattanakosin Island (during Oct 2016-
Sep 2017) and rented out 15 air conditioned buses connecting to MRT
Tao Pun-Bang Sue Station (the rent 14,000 baht/bus/day from Aug
2016 - 12 Aug 2017).

Remark The service mentioned above includes the 800 free

service buses.
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Actual comparison with the target, fiscal year 2016 and budget 2015

1. Fare Revenue (Bath)

Advance Ticket, Coupon,Monthly Card

Include All Fare

per day

per car / per day
. Bus (Car)

per day

N

W

. The car runs (cars)
per day
% off run
The car run ( gasoline car)
Car out run (gas car)
. Total Trip Tour (Trip)
per day

I

per car / per day
. Km. (Km.)
per day

i

per car / per day
Km. made (gasoline car)
Km. made (gas car)
. Fuel (L)
per day

o

per car / per day
kim per liter

. Gas (kg.)
per day

=

per car / per day
km. per kg.

8. Number of tickets (piece)
per day

9. Advance Ticket (not set)
per day

10. Include all tickets (excludes free buses)

per day

per car / per day

Real time

(1)
254,761,673
12,778,018
267,539,691
8,917,990
4,892
83,220
2,774
78,684
2,623
94.55
65,314
13,370
638,922
21,297
8.12
17,736,424
591,214
225
14,090,902
3,645,522
5,483,319
182,777
84
2.57
2,310,859
77,029
173
1.58
24,703,943
823,465
854,535
28,485
25,558,478
851,949
a67

Fiscal year 2016

Goals

2
248,194,289
12,197,090
260,391,379
8,679,713
5,130
80,130
2,671
76,403
2,547
95.35
63,319
13,084
669,684
22,323
8.77
18,512,552
617,085
242
14,779,444
3,733,108
5,587,897
186,263
88
2.64
2,318,292
77,276
177
1.61
23,249,559
774,985
821,640
27,388
24,071,199
802,373
474

peak accumulate

October 58-
September 59

(3)

3,176,345,647

145,368,247

3,321,713,894

9,075,721

5,000

1,016,204

2,777

957,136

2,615

94.19

796,768

160,368

7,867,826

21,497

8.22

218,990,664

598,335

229

173,889,052

45,101,612

68,290,484

186,586

86

2.55

28,204,625

77,062

176

1.60

307,407,402

839,911

9,870,165

26,968

317,277,567

866,879

478

October 59-
September 60
(4)
2,977,336,397
139,465,725
3,116,802,122

8,539,184
4,986
994,882
2,726
948,843
2,600

95.37
789,498
159,345
8,110,169
22,220

8.55
222,768,646
610,325
235
177,494,505
45,274,141
68,043,443
186,420

86

2.61
27,134,522
74,341

170

1.67
278,209,088
162,217
9,466,335
25,935
287,675,423
788,152
460
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Goals
Difference Real time Difference Real time Difference Real time Difference Real time
peak accumulate

October g0 _OcoPer - 2 @3 (2)(5) @-6)
September 60

(5) (6) Difference % Difference % Difference % Difference %
289,380,191  3,627,609,288 (6,567,384) (2.58) (199,009,250) (6.27) (41,185,902) (14.23) (650,272,891) (17.93)
17,208,829 151,222,000 (580,928) (4.55) (5,902,522) (4.06) (5,011,739) (29.12) (11,756,275) (7.77)
306,589,020 3,778,831,288 (7,148,312) (2.67) (204,911,772) (6.17) (46,197,641) (15.07) (662,029,166) (17.52)
10,219,634 10,352,962 (238,277) (2.67) (536,537) (5.91) (1,539,921) (15.07) (1,813,779) (17.52)
5,961 5,874 207 | 165 (14) (0.27) (831) (13.94) (888) (15.11)

80,130 994,882 (3,090) (3.71) (21,322) (2.10) = - - -

2,671 2,726 (103) (3.71) (51) (1.83) = o - a
75,435 940,324 (2,281) (2.90) (8,293) (0.87) 968 1.28 8,519 091
2,515 2,576 (76) (2.90) (16) (0.59) 32 1.28 2z | 091
94.14 94.52 0.80 0.85 1.19 1.26 121 1.28 0.86 091
62,769 785,217 (1,995) (3.05) (7,270) (0.91) 550 0.88 4,281  0.55
12,666 155,107 (286) (2.14) (1,023) (0.64) 418  3.30 4,238  2.73
637,497 7,750,108 30,762 4.81 242,343 3.08 32,187  5.05 360,061  4.65
21,250 21,233 1,025 4.81 723 3.36 1,073 5.05 986  4.65

8.45 8.24 0.65 794 0.33 3.98 031 372 031 371
17,799,300 215,805,744 776,128 4.38 3,777,982 1.73 713,252  4.01 6,962,902 3.23
593,310 591,249 25,871 4.38 11,990 2.00 23,775 4.01 19,076  3.23
236 230 17 7.49 6 261 6 2.69 B | 250
14,273,154 172,437,781 688,542  4.89 3,605,453 2.07 506,290  3.55 5,056,724 293
3,526,146 43,367,963 87,586 2.40 172,529 0.38 206,962  5.87 1,906,178  4.40
5,728,893 71,184,407 104,578 191 (247,041) (0.36) (140,996) (2.46) (3,140,964) (4.41)
190,963 195,026 3,486 191 (166) (0.09) (4,700) (2.46) (8,605) (4.41)
91 91 4 512 - - (3) (3.31) (@) (4.93)

2.49 242 0.08 292 0.06 2.44 0.15 6.16 0.19 7.68
2,154,957 26,866,681 7,433 0.32 (1,070,103) (3.79) 165,58 | 756 267,841  1.00
71,832 73,607 248 0.32 (2,721) (3.53) 5,445  7.58 734 1.00
170 173 4 251 (6) (3.18) 7 414 (3) (1.69)

1.64 1.61 0.03 207 0.07 4.34 (0.03) (1.59) 0.05 336
24,268,209 298,045,717 (1,454,384) (5.89) (29,198,314) (9.50) (1,018,650) (4.20) (19,836,629) (6.66)
808,940 816,564 (48,479) (5.89) (77,694) (9.25) (33,955) (4.20) (54,347) (6.66)

- - (32,895) (3.85) (403,830) (4.09) 821,640 9,466,335
= = (1,097) (3.85) (1,032) (3.83) 27,388 25,935

24,268,209 298,045,717 (1,487,279) (5.82) (29,602,144) (9.33) (197,010) (0.81) (10,370,294) (3.48)
808,940 816,564 (49,576) (5.82) (78,727) (9.08) (6,567) (0.81) (28,412) (3.48)
472 463 7 146 (17) (3.63) 2 051 (3) (0.66)
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Financial Analysis

1. Revenue from main income is from fares, which is
decreasing. This is due to the fact that the BMTA has terminated the
use of some old, unusable busses, and only 2,704 buses are
currently in use. At the same time, the number of buses under re-
pair is increasing constantly.

2. Increasing expense mainly due to the increased
benefits for employees, raising salary rate, including financial cost
from long-term loan interest payable.

3. Continued operating loss, resulting in lack of financial
liquidity due to liability
higher than equity. In fiscal year 2017, the BMTA had 4,916.80 million
baht net loss which caused the equity to become minus 98,971.78
million baht and EBITDA to become 1,882.79 million baht as loss.

4. Financial ratio

4.1Total expense/total revenue ratio is 1.61 : 1 due
to revenue being much lower than expense. This is caused by fare
rate charge being lower than cost, The number of customers is de-
creasing because of the public transportation system growth, while

the expense is stable.

-

| .'1 IIIE!"|:|II

4.2 The personnel expense/total expense is 42.38 which
is very high. This is due to the fact that the number of employees
per bus ratio which is 4.74 employees per 1 bus (average employees
12,819, the number of buses 2,704) is higher than the international
average ratio which is 3.50 employees per 1 bus, or 35, causing the
low efficiency in personal management when compared with the
same type of business in other countries.

4.3 Interest paid/total is 35.62 The lack of
financial liquidity causes the BMTA to get loan to pay for the gasoline

revenue

cost and repair.

4.4 Financial liquidity : The current ratio is 0.21:1 which is
very low, This reflects the BMTA’s low capability in paying short-term
debt, having current assets only 0.21 baht to pay for every 1 baht of
current liability.

4.5 Protability ratio, having net profit margin of -70.43
which is net profit per net sale, showing that the BMTA has no profit
with high deficit.
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Risk Management of Bangkok Mass Transit Authority (BMTA), Fiscal Year 2018

Bangkok Mass Transit Authority (BMTA) performs risk ~ man-
agement systematically as a management tool to add value to the
organization and stakeholders continuously and ustainably. The de-
velopment of risk management based on Enterprise Risk ~ Man-
agement Integrated Framework of The Committee of Sponsoring
Organizations of the Treadway Commission (COSO) and the guideline
for risk management is applied to the entire organization inclusively.
The objectives of risk management are determined in two levels:
entity-level objectives and  activity-level objectives, to standardize
the risk management procedure , set activities to control, manage,
and monitor the  operation, as well as evaluate the performance to
define the problems, barriers, impacts, and solution to ensure that
the risk management responds to the defined risk.

Board of Director of the BMTA appoints the directors and
top management as the Risk Management Sub-Committee to be
responsible for risk analysis and evaluation, performing any operation
relating to the risk management policy, and setting risk management
plan and procedure systematically.

Risk Management Results, Fiscal Year 2018

The BMTA performs risk management on the 18 risk issues.
In overall, 80% of performance was successful which was acceptable
by the organization. Risk issues are classified into four following
respects.

1. Strategic Risk: SRM consisting of seven risks:

SRM 1 : Risk of E-Ticket application

SRM 2 : Risk of manpower management (drivers)

SRM 3 : Risk of 200 sky trains procurement

:Aa A
)
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SRM 4 : Risk of improvement of 169 Air-conditioned buses

SRM 5 : Risk of selling 550 discharged buses

SRM 6 : Risk of human resource management according to
new structure

SRM 7 : Risk of delivery management of Private Joint Bus
Operation after the resolution of the Cabinet to transfer to be under
Department of Land Transport.

2. Operational Risk: ORM consisting of five risks:

ORM 1 : Risk of earnings from the service

ORM 2 : Risk of requesting subsidy for Public Service Obliga
tions (PSO)

ORM 3 : Risk of bus transportation accident reduction and
prevention

ORM 4 : Risk of GPS system management

ORM 5 : Risk of budget disbursement

3. Financial Risk: FRM consisting of three risks:

FRM 1 : Risk of finance and accounting

FRM 2 : Risk of advertisement remuneration management

FRM 3 : Risk of compensation management from Private
Joint Bus Operation

4. Compliance Risk: CRM consisting of three risks: 2

CRM 1 : Risk of proceedings

CRM 2 : Risk of contract

CRM 3 : Risk of outstanding debt from Private Joint Bus

Operation compensation




%74

BMTA

DOAMSUUADUIAUUNSOINN

IANTUUAWIATUNTUNN  Aseniinderud1Agyvedseuunis
muauagly Tnensafiunuiunisaiuauneluvesesdnsvudasiasuy
nynulunussifeuanznssunisnsaduwiuiy - d1denisiinue
msgunIAIuANnely we. 2544 SanenssunIRnauLazysEiuNg
nsmuaunely Failsesdutenisdieuims Wudsesy, seduiems
fhensiiusnesdnis, S8 uIen1sesaeNIUIINUING, JUIMIITEAUEN,
Fenenswnmsifiusadl 1-8 wazdrunensdinena Wunssums el

g
Fe1urnisdrdnuinisanudssuazatvquaisludunssunisuas
w3 fudhitdifugua Aemunasussidiusanismusunielu Widinwn
Auuzih maeasuivusnasmstesiu vielBnmsuiluiieaniymauassn
TuFesmsmununiely

Tl 2560 esAMsvudunavunavn laanudunisaussileu

ANENITUNIIATINRIULHLAY TvensivunnsgIunsauaungly

n1sAUANNIElY

wa. 2544 aeldesuszneuresnisaiuauniely fe anmuindeunisaiuny
nsUstiiumadss AanssunsmURY asaumALALNSAeans warnsAnAY
Uszifiuma Tneinualintisnugesysafiunisaunusieiaues (Control Self
Assessment : CSA) uiteliypannsiidrusaulunsmuauniely wazfuims
anansaUssfiunszuunsuiinuvemihisnu weuiiugasew/dounnseuas
fuuanumsdosiuuilaviuus lnefinsfinmuuazdszdiunanisauauniely
vommpades  Wusielasinag  jaiulinnuddglubemesnsufdinu
mugitodumeu (Flow Chat) ngsuidey Fotiy uasddsiiivades nissuiiua
sgaduszuy fmseusulinnuiiuwinauynseduegdeides ielviiulad
msmuaungluvesnsinmIvudanaunsimn Sanudiisseduszansamn
Uszavidua fezvilimsufdinudulunudmne  wasussgingussad
firmuels sanasnsnanaudsuasdeRnmaniienainiu




75

Internal Control

Bangkok Mass Transit Authority (BMTA) is well aware of the
significance of internal control system. BMTA is engaged in internal
control operation in accordance with the regulations of State
Audit Office of the Auditor General on
Control Standardization B.E. 2544. The

Control

Commission Internal
Commission of Internal
Audit and Evaluation, consisting of Deputy Director of
Management as the Chairman, Deputy Director of Bus Operation,
Assistant Director of Private Joint Bus Operation, chief executives,
Director of Bus Operation area 1-8, and the office directors as
director. Director of Office of Risk Management and  Internal Control
is the director and secretary. The committee supervises, monitors,
and evaluates the performance of internal control, as well as
advises, suggests, and set preventive measure or solution to minimize
constraints on internal control.

In 2017, the BMTA performed in accordance with the

regulations of State Audit Commission Office of the Auditor General

on Internal Control Standardization B.E. 2544 under the internal control
control
The

sub-agencies were assigned to perform Control Self-Assessment (CSA)

components: environment of control, risk management,

activities, information and communication, and evaluation.
so the personnel take part in internal control. In addition, the
executives were able to assess the operation of agency, recognize
the weakness/fault, and determine the preventive measure and
solution. The quarterly internal control monitoring and  evaluation of
the sub-agencies emphasized on the operation in consistent with flow
chart, rules and regulations, and relevant orders. The operations were
performed systematically by educating staff of all levels continually to
ensure the sufficiency and efficiency of internal control system of the
BMTA in order to achieve goals and objectives, as well as minimize risk

and possible faults.
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The internal auditing procedure of the Audit

The internal auditing procedure of the Audit
Department was conducted according to the International
Standard for the Professional Practice of Internal Auditing and the
Ministry of Finance’s Handbook for Internal Audit of State Enterprises
B.E. 2555. Its role was to assist the Auditing Committee to systematically
follow up and supervise the risk management, the effectiveness of the
internalcontrol system, the corporate governance and the implemen-
tation of plans and policies of the organization. The Audit Department
acted as a mechanism assuring the executives by providing independent
and unbiased auditing and consultation so that the organization could
achieve its objectives and efficiently and effectively.
In 2017 the Audit Department followed the framework in
conducting the internal audit of state enterprises as below:
Qualications of Internal Auditors
The internal auditor as stated in the organization’s
standard qualifications must have at least a bachelor degree. The
Audit Department encourages its internal auditors to acquire knowledge
and skills and develop various capabilities according to the assigned
responsibilities. This is to enhance them to work with expertise and
appropriate prudence according to the professional standard and code
of conduct of internal auditing by stipulating that an internal auditor
must continuously develop his/her knowledge and competency and
receive training not less than 40 hours per person per year.
The Structure of Internal Audit Unit
The Audit Department was able to work independently. It
had to report its auditing to the Audit Committee and the Director. It
also created the Audit Department’s Charter which clearly defined its
roles and responsibilities and was disseminated to employees in the
organization for their acknowledgement. Besides, the internal auditor
also revealed his/her confict of interest before conducting the auditing
every time.
Relationship to the Executive Department
The Audit Department held a consultation concerning the
planning of auditing with the high ranking executives and theadministra-
tors of the audited units. The procedure for internal control improve-

ment suggested in the report was carried out by the dministrator of the

concerned audited unit.

Tasks and Responsibilities of the Audit Department
The internal audit/inspection work covered the completion
and reliability of financial data, the organization’s practice according to
the related law, regulations, policies and orders. It also covered the
work system which had significant effects on the operation, the report
on appropriateness of assets maintenance as well as the evaluation for
the effective and efficient use of the organization’s resources. The Audit
Department adhered to the importance of the internal control system
of COSO. Every time when conducting the auditing, the control environ-
ment evaluation, risk evaluation, control activities, information and
communication and work follow-up and evaluation were carried out.
Operation and Report
The Audit Department vetted the strategic audit plan, annu-
al audit plan and detailed audit plan. It also considered the possible
risks affecting the unit and organization’s objectives. The risk factors
from the Risk Management and Internal Control Department were incor-
porated with the risk factors prescribed by the Audit Department in or-
der to categorize the risk priority in formulating the audit plan for the
effectiveness and efficiency of the organization. The result of the im-
provement according to suggestions/advices based on the auditing was
followed up. A summary report on the improvement of the audited unit
was made quarterly and annually and then presented to the Bangkok
Mass Transit Authority Director and the Audit Committee.
The Maintenance of Internal Auditors” Work Quality
The Audit Department produced a handbook for conducting
the internal auditing in order to provide appropriate and standard work
guidelines for internal auditors. The audit quality was evaluated by the
audited unit after the auditing. The internal auditors also conducted
their own self-evaluation annually and analyzed the evaluation result in

order to improve their work effectiveness.
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Implementation of Actions on Corporate Social Responsibility (CSR)

Bangkok Mass Transit Authority (BMTA) prioritizes the implementation of projects that express the responsibility to the society,
community, and environment by setting up the annual action plan to promote Corporate Social Responsibility (CSR) continuously. Staff are en-
couraged to participate in the projects to have consciousness of social responsibility, both in-house and outside the organization, coupled with
sustainable implementation. The objectives are to eradicate environmental problems and improve the standard of living of the society in order to
strengthen understanding amongst youth on the safe use of buses, and the utilization of the Sufficiency Economy Philosophy in business plan to
minimize the costs for the public.

For the fiscal year 2017, the BMTA has formulated a total of four plans/projects under the CSR Action Plans as follows.

Students Safety with the BMTA Service Project
The BMTA organizes the activities and exhibitions in educational institutions in Bus Operation Zone 1-8 aiming to construct knowledge

and understanding of the safe and due use of BMTA services to the juveniles, thus, they are able to apply the knowledge to their routine to prevent

accident from using the bus service.

Transport Bus for the Tribute to His Majesty The Late King

The BMTA arranges the buses to transport the public to pay their respects to the body of the late King Bhumibol to facilitate the
transportation. Free shuttle buses service from the designated parking areas to the Grand Palace during the time of final tribute and farewell to
His Majesty The Late King.
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GPS for Convenient Transportation
The BMTA implements and install the Global Positioning System or GPS in the buses to develop the operation efficiency such as the

control, monitoring, and evaluation of driving behavior of the drivers. The service users can check and track the location of the buses, as well as

its estimate arrival time via the smart screen bus stop, to plan and safe time for traveling.

Less Paper for Environment Campaign
The BMTA campaigns to reduce the use of paper in office for environment-friendly and encouraging officer staff to use less paper or

use it for the highest benefits. It helps to reduce paper making that cutting lots of tree is required, and minimize the energy and greenhouse

gas emission caused by the paper making process.
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Bangkok Mass Transit Authority

Head Office 131 Watthanatham Rd. Huai Khwang District, Bangkok 10310 Tel. 0-2246-0339, 0-2246-0741-4, 0-2246-0750-2, Fax 0-2247-2189

Announcement of the Sub-Committee on Promotion of Good Corporate Governance (CG) Subject : The Charter of the Sub-Committee on

Promotion of Good Corporate Governance

1. Principles and Reasons

The Sub-Committee on Promotion of Good Corporate Gov-
ernance (CG) was established by the Bangkok Mass Transit Authority
according to the resolution of the meeting of the Committee to
Administer the Organization’s Operations 110/2557 on 14th August
20141 to support the organization in identifying the criteria and
approaches that are most effective for the organization according to
the principles of good corporate and to customize these approaches
for the Committee’s operations. The executives and staff would have
a more concrete understanding of the approach which will make the
organization manage issues in a more effective, transparent, veriable
manner and able to provide confidence to all stakeholders through
providing information to all and promote a good organization culture.
The Charter of the Sub-Committee on Promotion of Good Corporate
Governance identify the scope of work, responsibility, and good
implementation approaches which will be used as the work standard
and to build confidence and respectability for all sides to be able to
work and achieve the goals of the organization.
2. Objectives

The Sub-Committee on Promotion of Good Corporate

Governance was set up to promote good governance, transparency
and accountability under clear international standards. It will help
elevate the potential of the organization in term of competitiveness,
prevention of conict of interests which may occur and to provide the
organization with a mechanism to be responsible for the outcome of

its work and have enough effective output, as well as treat stakehold-

ers with equality.

3. Composition of The Sub-Committee
3.1 The Bangkok Mass Transit Authority Executive Board has
the authority to appoint the Chairman of the Sub-Committee and mem-
bers of The Sub-Committee on Promotion of Good Corporate Gover-
nance
3.2 The Sub-Committee and members of the Sub-Committee
on Promotion of Good Corporate Governance is composed of
3.2.1 a Chairman appointed by the Executive Board and
members from the senior management, representative of the labor
union (one person), and possibly one eminent person and expert from
an external agency, totaling not less than ten person
3.2.2 the Sub-Committee must devote its time and skill
and use its own prerogative to further the objectives of the organization
for organization’s highest
3.3 the senior management responsible for promotion of
good administration will act as secretariat of the Sub-Committee
4. Term of office
4.1 The chairman of the Sub-Committee will hold office
Maccording to the duration that he or she is on the Executive Board.
Members of the Sub-Committee may be reappointed after their term of
office has ended.
4.2 Members of the Sub-Committee will end the term of of-
fice when
(1) their membership of the Executive Board ends
(2) the Executive Board determines the end of their
membership
(3) lack the credential to be a member of the Sub-Com
mittee or has prohibited characteristics according to
Article 5 of the charter
(4) resigns
(5) in case of death If the Chairman of the Sub-Committee
terminates his position before the end of the term,

a new Chairman will be appointed.




5. Qualifications

Members of the Sub-Committee must be members of the
Executive Board, or members of the Executive management,repre-
sentatives of labor union or an eminent person with leadership skills,
vision, independence, and must be able to devote time to support
the effectivness of the administration of the organization. They must
be knowledgeable in the rules, regulations and laws relateds to the
work and be hoest in working to achieve the objectives with integrity
for the highest benefit of the organization.

6. Role and Responsibllities

6.1 Study and draft the policy for good corporate gover-
nance that is suitable to the organization under the frameworks of
the law, Cabinet’ s resolutions, good governance, and related rules
and regulations that the organization is currently tasked to oversee,
such as the State Enterprise Policy Office, Ministry of Finance, Ministry
of Transport and concerned as well as the approach in overseeing
management under international standards.

6.2 Present a draft corporate governance policy to the
Executive Board for consideration and approval for implementation
in management policy. The draft policy is to be presented in written
form.

6.3 Oversee and provide advice to the executives of the
organization in carry out their work and responsibilities underthe pol-
icies fpr effective and continuous management.

6.4 Work on improving the policy at least once a year for a
more up-to-date policy in accordance wis, laws, rules and regulations
and  regulations and related advice from agencies

6.5 Follow-up and evaluate the performance of theexec-
utives according to good management principles identified under the
policy, at the end of every calendar year.

6.6 Prepare a report to evaluate good management
approaches on an annual basis, report the findings to the Executive
Board and transmit opinions and recommendations as appropriate.

6.7 Recommend approaches relateds to morals and ethics
in the duties of the committee members, executives and staff of the
organization.

6.8 Appoint a working group to support the Sub-Commit-

tee as needed.
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7. Meetings and Meeting Agenda

7.1 The Sub-Committee must hold meetings at least once
every three months.

7.2 In each meetings the members of the Sub-Committee
must attent to a total of over one half in order to reach the quorum.

7.3 In the case that the Chairman is not in the meeting or
cannot perform function, the Sub-Committee can elect one member to
act as Chairman.

7.4 The decision of the Sub-Committee will be final when the
majority votes in favor. One member has one vote and if the votes are
of an equal number, the Chairman can cast one additional vote to final-
ize the decision.

7.5 The meetings may invite an external agency to provide
additional information as necessary and appropriate.

7.6 The agenda of the meetings will be provided in written
form in advance and sent to the Chairman and the Sub-Committee
members three days in advance.

8. Remuneration

The Remuneration for partcipation in the meetings will be
according to the criteria and guidelines set by the Cabinet.
9. Reporting

9.1 Reporting on the outcome of the the work of the
Sub-Committee to the Executive Board will be submitted to the
Executive Board every three months and will include recommenda-
tions appropriate to the issues at hand.

9.2 The information provided in the report will be included in

the Annual Report of the organization.

Announced on 20 November 2014

v/
Police General ‘gﬂ 0 9 ‘ﬂ

(Aek Angsananont)

Chairman of the Executive Board of the Bangkok Mass Transit Authority
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Comporate Governance Bangkok Mass Transit Authority

Corporate Governance Promotion Subcommitte has policy to promote and support the application of corporate overnance into
administration of Board of Directors of Bangkok Mass Transit Authority, its management, and employees to encourage knowledge and under-
standing as well as capability to apply corporate governance to concrete practical terms. This will help the Entity  to achieve an effective,
transparent, clear, and auditable administration as well as build trust among BMTA stake holders. The Corporate governance especially en-
courages honesty which is displayed  throughout the Board of Directors of Bangkok Mass Transit Authority administration which will be ex-
tended to allow the management to conduct corporate governance with employees’ involvement in  various activities and projects with due
commitment to their duties to meet with the needs of users as state infrastructure provider with 7 key elements:

1. Equity

Administration is done in consistent with rules, regulations, order, and applicable laws in a manner that promote fairess, justice,
and equality.

2. Integrity

Promote integrity, morality, and movement to encourage ethical/valued practices for the dignity of state employees.

3. Honesty

Exhibit honesty in planning projects that require budget spending, transparent and auditable procurement and, more importantly,
not seek personal interest for oneself/relatives.

4. Transparency

Exhibit transparency in all practice and administrative procedures to allow people in general, stake holders, and employees to obtain
information that is accurate, disclosed in a timely manner, and auditable.

5. Participation

Encourage participation of employees, listen to the people and stake holders’ opinions and apply in quality improvement.

6. Accountability

Create conscience of ownership and responsibility for responding to problems and the needs of users, people, and society in general.

7. Efficiency

Manage to ensure the highest efficiency of spending budget, all kinds of production resources, and personnel to be suitable, efficient,
keeping public interest, consistent with objectives/goals, practically effective, and providing the people with convenient, fast, safe, and satisfac-
tory services.

Bangkok Mass Transit Authority is a state enterprise providing public utility, supporting operations of the Entity in establishing rules
and procedures in various aspects of the Entity’s business to be consistent with the Corporate Governance; with responsibility, duty awareness,
commitment to improve quality, ethics and morality of good governance; allowing all stake holders’ access to information thoroughly and
equally; promoting good organizational culture, transparent
and auditable work flows to ensure that all of its customers, employees, people, and stake holders can trust in BMTA’s Corporate Governance
which will bring about sustainability and stability.

Bangkok Mass Transit Authority has created standard operation procedure concerning entity-level good governance and called it
“Corporate Governance Policy” to which practical guidelines are laid out clearly to promote and encourage compliance among BMTA’s differ-

ent agencies.
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Corporate governance policy of Bangkok Mass Transit Authority

The sub-committee promotes the organization to have corporate governance and intend to promote Bangkok Mass Transit Authority
to be an effective organization providing services for people, having corporate governance, morality, transparency, integrity and auditability. It
also recognizes stakeholders and takes corporate social responsibility. Corporate governance is another essential mechanism to achieve such
intention and thus the organization determines corporate governance policy for the board of directors of Bangkok Mass Transit Authority as well
as executives and employees to hold as code of conducts as follows.

1. Promoting the organization to have effective, transparent, honest and auditable management system.

2. Promoting ethical and fair human resource management process for employees at all levels.

3. Promoting the organization’s employees to engage in development with service mind and social and environmental responsibility.

4. Responding and connecting with other public transport services with universal standard for every group of persons in a profession-
al manner.

Code of conduct according to corporate governance (CG) policy and principle of BMTA

1. Promoting the organization to have effective, transparent, honest and auditable management system.

The policy to promote BMTA to be an organization with effective, transparent, honest and auditable management system
is commitment for the committee, executives and employees to attach to ideology of being a quality state enterprise that can manage opera-
tions to be accepted and trusted by service users and society. It causes no problems to the government and has transparency and integrity in
every work process, so it can be audited according to related procedures, rules, regulations and laws.

2. Promoting ethical and fair human resource management process for employees at all levels.

Personnel at all levels are valuable resources and play a crucial role in bringing success to the organization with sustainable
development. It is necessary to manage human resources fairly and ethically according to principles of human rights with recognition of employ-
ees’ need to construct morale in working, so they are ready to be promoted as management employees in the future. They will pass potential
employee assessment procedures with individual development that they are ready to replace a vacant position.

3. Promoting employees to engage in development with service mind and social and environmental responsibility.

Corporate governance for BMTA to be a quality public utility provider and able to manage works under values and morality/
ethics is a practice for personnel to follow. Engagement of employees is vital to unify ideology in developing services for people to use clean,
safe and convenient services from polite employees. With this practice, employees will emphasize safety in life and property of service users
and others on road, be responsible for society, be aware of environmental condition maintenance by reducing air/ noise pollution as well as
environment in communities in which BMTA uses for operation especially wastewater and contaminated water from vehicle parking spaces.

4. Responding an connecting with other public transport services with universal standard for every group of persons in professional
manner

The policy to respond every group of users to travel conveniently with connection to other public transport services corre-
sponding with needs and city growth as well as expansion of rail system and land and water transport system is responsibility of BMTA to take
care as a public utility provider. It is necessary to improve routes and manage operations to meet universal standard. It includes availing con-

nection routes in all types of transport system, improving bus conditions, developing e-ticket and information system, constructing understand-

ing and developing personnel at all levels based on good administration with integrity, morality, transparency and auditability in every project.
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The Structure of the Board and its Responsibility

Structure Chart of BMTA Executive Board

Chairman of the Bangkok Mass

Transit Authority Executive Board

Vice Chairman 1 Vice Chairman 2

Director Director Director

Director Director Director Director

Director and Secretary
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Bangkok Mass Transit Authority 93
Head office 131 Watthanatham Rd., Huai Khwang District, Bangkok 10310
Tel. 0-2246-0339 Fax. 0-2247-2189 www.bmta.co.th
Order of Bangkok Mass Transit Authority
No. 733/2560

On Appointment of Corporate Governance Promotion Subcommittee

Per orders of Bangkok Mass Transit Authority no. 17/2560 dated 6 January 2017 on Appointment of Corporate
Governance Promotion Subcommittee and no. 27/2560 dated 11 January 2017 on. 228/2560 dated 24 March 2017
Appointment of Chairman of Corporate Governance Promotion Subcommittee,Arise from appointment of additional Board
of Directors members, and the resolution of the Board of Directors from the meeting no. 9/2560 on 23 August 2017, it is
deemed fit to appoint Board of Directors of the Entity to be committees and subcommittees. Therefore, it is ordered that
BMTA orders no. 17/2560 dated 6 January 2017 and no. 27/2560 dated 11 January 2017 on. 228/2560 dated 24 March 2017

be cancelled, and the Corporate Governance Promotion Subcommittee is appointed as follows.

1. Assoc.Prof. Khanit Wattanawichian as Chairman

2. Assoc.Prof.Dr. Thamrongrat Mungcharoen as Subcommittee

3. Police Major General Prasit Chalermvutisak as Subcommittee

4. Mr.Somsak Pratomsrimek as Subcommittee

5. Assoc.Prof.Pachara Pacharavanich as Subcommittee

6. Dr. Srikanya Yathip as Subcommittee

7. General Narongrit Itsarut as Subcommittee

8. General Ruj Kasiwut as Subcommittee

9. Dr. Boworntat Unwattana as Subcommittee
10. Director of Bangkok Mass Transit Authority as Subcommittee
11. Deputy Director (Administration) as Subcommittee
12. Deputy Director (Bus Operation) as Subcommittee
13. Deputy Director (Private Joint Bus Operation) as Subcommittee
14. Assistant Director (Administration) as Subcommittee
15. Assistant Director (Bus Operation 1 and 2) as Subcommittee
16. Assistant Director (Private Joint Bus Operation) as Subcommittee
17. Director of Account and Central Fund Department as Subcommittee
18. Director of Risk Management and Internal Control Department as Subcommittee

19. Director of Information Technology Department as Subcommittee
20. Director of Legal Department as Subcommittee
21. Director of Service and Purchasing Department as Subcommittee
22. Director of Personnel Development Department as Subcommittee
24. Director of Personnel Department as Subcommittee and Secretary
25. Assistant Director of Personnel Department as Assistant Secretary
26. Chief of Human Resources Management Team as Assistant Secretary

The Subcommittee shall have power and duties as follows.
1. Supervise and oversee administration of the Entity to be consistent with Good Governance.
2. Designate directions and strategies for Good Governance.
3. To have power to appoint committee/work team as it may deem fit.
4. Perform other tasks as assigned by Bangkok Mass Transit Authority.

5. Monitor and submit reports on performance to the Board of Directors regularly for its consideration.
Henceforward. Ordered on 30 August 2017

Office of Director
Ne-
\ —

(Mr.Nattachat Charuchinda)

Chairman of the Board of Directors of Bangkok Mass Transit Authority
~T 1T 11T = Sy
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Bangkok Mass Transit Authority
Head Offi ce 131 Watthanatham Rd., Huai Khwang District, Bangkok 10310
Tel. 0-2246-0339 Fax. 0-2247-2189 www.bmta.co.th

Order of Bangkok Mass Transit Authority
No. 767/2560

On Appointment of Corporate Governance Promotion Subcommittee (Additional)

Per order of Bangkok Mass Transit Authority no. 767/2560 dated 30 August 2017 on Appointment of Corporate
Governance Promotion Subcommittee with Assoc. Prof. Khanit Wattanawichian as the Chairman of the Subcommittee,

Arise from appointment of additional Board of Directors Therefore, it is ordered that BMTA orders no. 168/2560
dated 16 February 2017 ... In order to publicise the information on the administration of the Subcommittee to the
personnel throughout the Entity and encourage their participation in the administration of Corporate Governance, it is
deemed fit to appoint Director of the Office of Director as Subcommittee of the Corporate Governance Promotion

Subcommittee.(additional).

Henceforward.

Ordered on 13 September 2017

No- O\

(Mr.Nattachat Charuchinda)
Chairman of the Board of Directors of Bangkok Mass Transit Authority

Office of Director
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Role of the BMTA Board of Direct

The Board of Directors of the Bangkok Mass Transit Authority was appointed by the Cabinet and National Council for Peace
and Order based on the qualications of eminent persons specialized in various fields of knowledge from both the government and
private sectors. It is composed of a Chairman of the Board and other members of the Board not less than eleven persons. The Di-
rector of the BMTA serves as the ex-officio Secretary of the Board. The Board carries out its functions under its responsibilities to-
wards the state enterprise as stipulated in the Royal Decree establishing the Bangkok Mass Transit Authority B.E. 2519. The Chairman

of the Board adheres to the principle of managing the organization so that it is recognized and trusted by the people and society as

whole by working as a team under the framework of good governance and policy of good corporate governance as well as equal
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Policy and Details on Remuneration of the BMTA Board of Directors

99

The Board of Directors of the Bangkok Mass Transit Authority has scheduled regular monthly meetings as well as extraordinary meet-

ings as needed. The remuneration given to the Board of Directors is on a monthly basis in the form of a monthly allowance and meeting allow-

ance set by the Ministry of Finance and approved by the Cabinet on 2 July 2013. This standard of meeting allowance given on a monthly basis

grants the chairman of the board of state enterprises an allowance two time of the board members, and meeting allowance is 8,000 baht per

person, with the chairman of the board receiving 25 % more to total 10,000 baht and the first and second vice chairman receiving 12.5 % more
to total 9,000 baht.

It fiscal year 2017, the Board of Directors held a total of 13 meetings, receiving meeting allowance of 864,000 baht and monthly al-
lowance of 1,022,708.01 baht, totaling 1,886,708.01 baht.

BMTA Board of Directors ( 1 October 2016 — 20 July 2017 ) held a total of 11 meetings

Order Name of Person Attending the Meeting Position No. of MeetingsAttended
1 Pol. Gen. Ake. Angsananont Chairman 11
2 Miss Suttirat Rattanachot Vice president Chairman No.1 7
3 Maj. Gen Varah Boonyasit Vice president Chairman No.2 8
4 Mr. Wanchart Santikunchorn Director 6
5 Mr. Sanit Phromwong Director 9
6 Mr. Somsak Hommuang Director 9
7 Assoc.Prof. Khanit Wattanawichian Director 11
8 Assoc.Prof.Thamrongrat Mungcharoen Director 8
9 Assoc.Prof. Patchara Patcharawanit Director 7
10 General Narongrit (tsarat Director 8

Mr. Surachai

lamwachirasakul

Director and secretary

Note:

No. 1 Termination of tenure was on 20 July 2017 according to the Royal Decree establishing the Bangkok Mass Transit Authority B.E 2519, Section

17. Committee who was appointed by the Cabinet upholds the position for three years and may be reappointed.
No. 4 Due to the Constitution of Thailand B.E. 2017, Section 277 that was effective on 6 April 2017, stating that the Prosecutor is prohibited to

uphold the position of director in the state enterprise, the resignation was on 6 April 2017.

No. 4 Termination of tenure was on 20 July 2017 according to the Royal Decree establishing the Bangkok Mass Transit Authority B.E 2519, Section

17. Committee who was appointed by the Cabinet upholds the position for three years and may be reappointed.

No. 10 Termination of tenure was on 20 July 2017 according to the Royal Decree establishing the Bangkok Mass Transit Authority B.E 2519, Section

17. Committee who was appointed by the Cabinet upholds the position for three years and may be reappointed.

No. 11 Transferred to perform as public officer at Prime Minister’s Office according to the particular temporary manpower planning for Prime
Minister’s Office from 22 March 2017.
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BMTA Board of Directors Appointed by the Cabinet and the National Council for Peace
and Oder ( 1 October 2016 - 20 July 2017)

1 Pol. Gen. Ake. Angsananont Chairman

2. Miss Suttirat Rattanachot Vice president Chairman No.1
3. Maj. Gen Varah Boonyasit Vice president Chairman No.2
4. Mr. Wanchart Santikunchorn Director

5. Mr. Sanit Phromwong Director

6. Mr. Somsak Hommuang Director

7. Assoc.Prof. Khanit Wattanawichian Director

8. Assoc.Prof. Thamrongrat Mungcharoen Director

9. Assoc.Prof. Patchara Patcharawanit Director

10. General Narongrit ltsarat Director

11. Mr. Surachai lamwachirasakul Director and secretary

BMTA Board of Directors (25 July — 30 September 2017 ) held a total of 2 meetings

Order Name of Person Attending the Meeting Position No. of Meetings Attended
1 Mr. Nattachat Charuchinda Chairman 2
2 Maj. Gen Varah Boonyasit Vice president Chairman No.1 2
3 Miss Suttirat Rattanachot Vice president Chairman No.2 1
4 Mr. Somsak Hommuang Director 2
5 Assoc.Prof. Khanit Wattanawichian Director 2
6 Assoc.Prof.Thamrongrat Mungcharoen Director 2
7 Assoc.Prof. Patchara Patcharawanit Director 2
8 PolUMaj.Gen. Prasit Chalermvutisak Director Z
9 Mr.Chaichana Mitrpant Director 2
10 Mr. Somsak Pratomsrimek Director 2




102

ANIENTTUNITUTIIAINITBIANITVUANIATUN FHNNNATUNTLAIRIIIN AL TTUURTUAZAME SN W
ANUATULIIYIA (25 n.A. - 30 N.8. 60)

1. PR 153U U5e51UNTIUNNG

2. naln 215194 qggggzﬁwé 509UsEEUNTIUNT ALT 1
3. WNATIGVIETRY Saulyd 509UsYEIUNTIUNT AT 2
a. weaudni XN ATINAT

5. SA.AGIR Yoy ASIUANS

6. 5715199501 a3y N3INNNT

7. 36105 W10y NIIUNNT

8. waghs1993 Usavs ARG A3IUANT

9. UeETUL TnTius N3IUATT

10. WLauAnR Uszauadiug ASSUAS

e ganuiintanesnvinNauwind Iadvldoasiuil 21 nsngien 2557 usisdisuszsunssunsuasnssunisauluanenssunisuIng
AAN170IANTVUAWIATUNTINN (WasnTITNeN LN BaauLW)
Yolval Ay SgIUES TNAEeTUN 25 nIngIAN 2560 Wit (WealgrIA 133U )

BMTA Board of Directors Appointed by the Cabinet and the National Council for Peace
and Oder ( 25 July - 30 September 2017 )

1. Mr.Nuttachat Charuchinda Chairman
2. Maj. Gen Varah Boonyasit Vice president Chairman No.1
3. Miss Suttirat Rattanachot Vice president Chairman No.2
4. Mr. Somsak Hommuang Director
5. Assoc.Prof. Khanit Wattanawichian Director
6. Assoc.Prof. Thamrongrat Mungcharoen Director
7. Assoc.Prof. Patchara Patcharawanit Director
8. Pol.Maj.Gen. Prasit Chalermvutisak Director
9. Mr.Chaichana Mitrpant Director
10. Mr. Somsak Pratomsrimek Director

Note: The Head of the National Council for Peace and Order (former) appointed the Chairman of the Board and directors of BMTA Board of Di-
rectors dated 21 July 2014 (Pol.Gen. Aek Angsananont).
(New) The Cabinet’s resolution on 25 July 2017 was to appointed (Mr.Nuttachat Charuchinda).
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The state enterprise is required to report monetary compensation and other compensation of high ranking executives past 3 years.

ARudnaailegsu

“High ranking executives” means the highest ranking executive and the position that is one level lower.

mmammumm@ﬁmi Y@UN. / Remuneration of the BMTA Executives

< .- . AMBULNY / L1hau
FYYINUINNT ALLRU
Na‘rjne Position . Remun;eration/Mor;th
U 2558 U 2559 U 2560
1 |wegseds  Beandsana e85 - 120,000 -
1. | Mr.Surachai  lamwachirasakul | Director
2. | wguseys B Shwinsgenienis - - 87,970
2 | MrPrayoon  Choygeo Acting Director
3. | yranden IGNGH s UIEN1SEEUITINS - - 87,970
3. | MrsPanida  Thongsuk Deputy Director
( Administration)
4. | weaudu loiusehvg FRIHDNUIBNMINILNITAUTD - - 84,230
LONYUTINUINNG
4. | MrKomson  Chotpradit Deputy Director
(Private Joint Bus Operation)
5. | wgduAg UAUN ¥.NON.HNTD. 1 62,900 66,350 69,840
5. | Mr.Somkaun Nasanom Assistant Director
( Bus Operation 1)
6. | wwaAI eatan U.HONNTB. 2 54,480 | 57,830 62,900
6. | Mr.Sakon Rongsawat Assistant Director
( Bus Operation 2)
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Regulations of the Bangkok Mass Transit Authority On Conflict of Interest Year 2010 (B.E. 2553)

By the virtue of thr Section 26 (2) 0f the Royal Decree Establishing the Bangkok Mass Transit Authority Year 1976 (B.E. 2519) and in order to
follow the Royal Decree on Rules and Procedures for Good Governance Year 2003 (B.E.2546) which issues according to the Section 3/1 of the State
Administration Act (Issue No.5) Year 2002 (B.E.2545), therefore, the Bangkok Mass Transit Authority has established the Regulations on Conflict of In-
terest, stupulating the rules and procedures to promote the organixation’s good corporate governance, as well as for greater clarity, expediency,
justice, anti-corruption and prevent vested interest of its personnel, as follows :

ltem 1 This regulations is called “Regulations of the Bangkok Mass Transit Authority on Conflict of interest Year 2010 (B.E. 2553)”

ltem 2 In this regulation

“the organization” means the Bangkok Mass Transit Authority.

“officer” means personnel of the Bangkok Mass Transit Authority both in the executive management position and not in such position and
including the employee of the Bangkok Mass Transit Authority.

“the conflict of interest or the overlapping interest between personal benefit and the benefit of the Bangkok Mass Transit Authority” means
using one’s own position both directly and indirectly for the interest of oneself, spouse, relative, partisan or others, including any acts with the orga-
nization or on behalf of the organization or affecting the organization’s activity which can bring good or bad benefit from such act and are in conflict
or affecting the organization’s interest.

“person in the family” means spouse, son, daughter, mother, father, brother and sister of full blood, or of half blood

“ralative” means parent, descendant, brother and sister of full blood, or of half blood, uncle, aunt, spouse, parent or descendant of
spouse, adopted child or child adopter.

“partisan” means relative, friend

“benefit” means money, property or other benefits given to each other by choice, and it is to include money, property or other benefits
as a prize, voluntarily given or as assistance, as acts of kindness, special benefits not for normal persons, such as for discounts, special services or
entertainment, training, travel or tourism expenses, accommodation and food, vouchers, tickets or other evidences, pre-payment or reimbursement.

“other benefits” means something which is worthy such as discount, receiving entertainment, receiving service, receiving training or other
things in this category.

“tradition” means festival or special occasion in which present will be given to each other. It also includes occasion for congratulations,
gratitude, welcoming, condolences or giving assistance according to the traditional practive in the society.

ltem 3 Any act or situation in the following cases is considered as a conflict of interest :

(1) To use the Bangkok Mass Transit Authority’s information in acquiring interest for oneself or for others.
(2) To be in the position of managing director, manager or essential shareholder in the business that is a contract partner with

the Bangkok Mass Transit Authority or the business that is a rival against the Bangkok Mass Transit Authority, except being as a managing director,

manager or other executive positons assigned in written from by the Bangkok Mass Transit Authority.
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(3) To have member of the family in the position of managing director, manager or major shareholder in the business that is a

contract partner with the Bangkok Mass Transit Authority.
ltem 4 Receive or giving a gift a gift in the following cases is considered as a conflict of interest :

(1) To receive a gift which is not for usual or traditional occasion or worth more than three thousand baht from person who is
not a relative or member of the family. In case that it is necessary to receive such gift for goodwill or maintaining a good ralationship, the receiver
must notify the fact in the report form for conflict of interest (Attachment 1) to his/her superior as soon as possible. The superior will judge wheth-
er it is appropriate to receive such gift as a personal gift. If the superior judges that it is not appropriate, that gift must be handed to the Bangkok
Mass Transit Authority.

(2) To consent or agree that a member of the family receive a gift worth more than three thousand baht from subordinate or
work related person for the interest of the giver. In case that a family member of the officer has already received such gift, and the officer knows
that later, it should be proceeded according to item (4) or item 7 as the case may be.

(3) To give a gift worth more than three thousand baht to the superior or the superior’s family member : It is possible to receive
or give a gift as per item (1) to (3) if it is considered as a traditional gift and worth less than three thousand baht.

(4) Any employee acts in terms of conflict of interest --- such employee must reveal the fact as soon as possible to his/her
superior up to the director respectively as per the report form for conflict of interest (Attachment 1). That employee must also resign from a com-
mittee member or refrain from any activity involved.

[tem 5 Concerning the conflict of interest, an officer should conduct himself as follows :

(1) To insoect and solve the conflict of interest problem which may occur between an officer and the organization, and to

oversee the use of the organization,s property correctly and mainly for the benefit of the organization.
2) To perform duty for the must interest of the organization, not seeking for personal interest.
3) Do not use or alllow other to use one’s own position directly or intirectly for seeking the interest from the organization.

4) To keep secrets of customer and the organization, do not ise such secret for the benefit of oneself or others.

6) To reveal one’s own interest in any organization or any legal deed which will be in conflict with the organization’s interest.

(
3)
(@)
(5) Do not allow personal interest or interest of related person in conflict with the organization’s interest.
(6)
(7) Do not work, take any action, directly or indirectly, in every government’s project for personal or co-worker’s interest more
than the interest of people who use bus service and the person particpating in the project according to the government’s policy.

(8) Do not take any action, directly or indirectly, on purchasing process, procurement, contract for service which will be conflict
of interest.

(9) To openly provide correct, direct and full information to trading partner or customer and give a chance to trading partner
or customer equally.

(10) To listen to any work-related opinion, suggestion which trading partner or customer complains or suggests in order to im-

prove of correct it.
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[tem 6 The superior must not not appoint or assign a person who may have have conflict of interest to be a member of committee
working group or to consider, give an opinion or have a mandate in that matter.

Item 7 Every director and employee has to make a report for conflict of interest (Attachment 1) in December annually, or when having
been appointed in new position or a conflict of interest case occurred during the year. The director’s report must be oresented to the Executive
Board of the Bangkok Mass Transit Authority. The employee’s report must be presented to the superior up to the director respectively, and the
deputy director/ bireau director/zone director must keep the said report for 2 years at least.

ltem 8 To use the report form for conflict of interest case, should proceed as follows :

(1) Every employee must individually report any conflict of interest as per the report form for conflict of interest
(Attachment 1)

(2) Deputy director/ bureau director/ zone director must make a conflict of interest summary report of every
employee in the chain of command as per the report form for conflict of interest. For employee under the director, the said summary report
must be presented to the director.

ltem 9 In case that any problem occurred concerning the practice according to this regulation, the director will give a judgment and

such director’s judgment will be deemed as final. Effective on this day forward.

Given on 30 April 2010

(Mr. Opas  Petmunee)
Director of the Bangkok Mass Transit Authority

Administration Department

Internal Control and Risk Management Bureau
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Audit Committee’s Report

The Committee to Inspect State Enterprises for the Bangkok
Mass Transit Authority comprises tree eminent persons with experiences
in finance, law and organizational management, namely Miss.Suttirat
Rattanachot, Committee Chair, Lt.Gen.Varah Boonyasit and Assoc.Prof.
Khanit Wattanawichian being Committee members, with Director of
Audit Department acting as secretary. Their tasks are to inspect opera-
tions as assigned by the Board of Directors, according to the Ministry of
Finance Regulation on the Committee to Inspect State Enterprises of
B.E. 2555, the Handbook for Internal Control of State Enterprises, Minis-
try of Finance and the Charter of the Committee. The Committee’s
policy focuses on implementing good governance activities and an
effective internal auditing/inspection system. In fiscal year 2017, the
Committee held five meetings in consultation with the executives, inter-
nal auditors and a certified accountant on related issues. Summary is as
follows :

1. Verification of Financial Reports

The Audit Committee has conducted verification of financial
statements for the fiscal year 2016 and quarterly financial statements of
fiscal year 2017 as well as consideration of performance, estimated cash
receivables-payables and analysis of Bangkok Mass Transit Authority’s
performance on a monthly basis. The consideration was based on finan-
cial reports and disclosure of information to ensure that all the financial
reports have been prepared in a complete, accurate, reliable manner
and in compliance with accepted accounting standards.

2. Verification of Risk Management, Internal Control Effective-
ness, and Corporate Governance

The Audit Committee, by Audit Bureau, has conducted verifi-
cation of report preparation for internal control according to the Regu-
lations of the State Audit Committee on Internal Control Standardisa-
tion B.E. 2544 (2001) Clause 6. The Committee also monitored the
improved internal control relating to operation compliance with opera-
tion system, rules, regulations, and applicable laws in connection with
BMTA administration. This included the solution of driver personnel
shortage, Lawsuit system and debt monitoring, welfare control system,

procurement, inventory control system, fuel, parts inventory system,

accident related operations, supervision of private joint bus operation,

3. Administering internal oversight

The Committee vetted and approved the Audit Department’s
Charter to improve its duties and responsibilities, scope of work, rights
and independence. It also approved the Strategic Audit Plan for 2018-
2022 and the Annual Audit Plan for 2018 which included the work plan,
annual budget and personnel development plan. The Handbook for
Internal Audit 2017 was also reviewed to build confidence in internal
auditing. In addition, an evaluation of the quality of internal auditing as
held and a Work Plan to improve internal auditing was drafted as well
as its follow-up. Moreover, the continuous development of skills of the
internal audit officials was also promoted and supported.

4. Consultation with the Certified Accountant

The Committee consulted with the certified accountant on
his/her auditing direction and approach as well as on observations and
obstacles in carrying out the task, important items to be amended,
issues that may be a risk for corruption or illicit actions, and other issues
observed in the auditing process that have not been reported.

5. Checking the report on conflict of interests

The Committee reviewed and checked the report on conflict
of interests of the BMTA employees in Bus Operation Zones 1-8 and the
headquarters and did not find any case of conflict of interests.

6. Maintaining the Committee’s Quality management
The Committee abided by the Charter of the Committee and also
self-evaluated the work of the Individual Committee according to the
guidelines set by the Committee to Inspect State Enterprises, Ministry of
Finance, and reported the evaluation result to the BMTA Board of Direc-
tors.

7. Remuneration for the Certified Accountant

The BMTA is a state enterprise with the Office of the
Auditor-General acting as its certified accountant. The remuneration is
1,100,000 baht. Lawsuit system and debt monitoring
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SIUNUACUNSSUNMSASSHN
Report of the Selection Committee

IGUNWILADUIAIUINNTUMSASSHUSHISAVAOIONSTIANTY |
OUWS:S1FUNYYOATUAUUTINASTIUAIMSUNSSUNMSIA:WUNUSEIA KN (QUUN 6) W.A.2550
Chart on the process and approach in selecting the fop executive of the state enterprise According to the according to
the Royal Decree on the top executive is to begin the Committee on State Enterprises 16th Edition B.E. 2550

|ﬁ'm:nrrmgu‘+mfgqafﬁmuﬁwh sl THmousnessirmrigasviis lnuyrssunrminisiiiiung
When the selection process of the to execulive is 1o begin, the Commities on Siate Enterprises, through its Charman, will implement

DENAMUFSIRTUETTIHNITATIN (5 AY) WATTIILA
neguEnauni unteAtiiuntg Tandaslinnaufuay
Tutdneshoaiwnm w7 (1) (3) (4 (30 (8) (1) was (12)
Issue an ordar appainting 5 Selection Commitlas members 1o
salect a top execulive, must have the required qualications
and not possess any profibited characteristics according
1o Article 8.3 (1) [3) (4) (5] (8) [11) AND (12).

AU mummmﬂuuwwrﬁam
voaiginmis Inusiatananiidle
Lasgnsomeaan 1
Seloction Commlttac selects top executive of the state
considenng ransp and accountabilty

|

Lﬂnmmﬂﬁiﬁmmasnuﬁq ‘¥ [UEMIRINTTRITY
uEFBATLEN TN :munm\mmqsmmmwh
RO AIIN TR IC HLA HARBLIAYLS
‘When the top executive is selected, the Selection Committee

BBNATIUF IR IAUTEYNTTNNTT AATIULARELLY
Huiuneaqn (ui a 13 Ly, 2643)
Issug an order appainting the Committes far Remuneration
(Cabinat Fasolution 13 Juna 2000)

ﬂ*‘]lnﬂﬂ“'lﬁlﬂ HARD di\ﬂu‘l‘ﬂj @"HHHQ'\BIM}J'I .aum.uflu

I_:I’!J?milﬂ%ﬂ (R U ey e 13 e, 2643 URY 72 fin, 2647)

Identify the remuneration package
far the indivicual sefeclad 1o be the lop executive
(Caténet Rasolution of 13 June 2000 and 22 June 2004)

i umsAndanlufinsgaa
URITABTRIHARALILN
Invite the salected individual lo negotiate
on the remuneration

shall prasent the candidate’s name 1o the Committas on
State Enterprises for consideration and present the name
ta the Committae an Remuneration

g nusnifior
.8 FHT7 1TIR 2
Possesses qualications accdg 1o Art.a.d. Verse 2
_,,S 1 winmssmnasld winaratanaal1d
Hiaanlawme If agresment reached IFagreement nol reached

o dAn e
Conditions accdg to Art 8.4 Verse &

mvindadygda mui\‘nru:nﬂumﬁﬁmuﬁariwun wanusnersneRIn i ReeglRFunssuaun s bl
TREAT LT L TRINTENITINTARY Presant to the Committes on State Enterprises for approval
(RMNIATY & A9 73R T) o Restarl a new process
Draft 2n employment confract accdg to
the guidalines of the Committtes on State Enterprisa, with the
approval of the Ministry of Finance (Article 8.4 Verse 7)

!

wusds gRpmuaurans Pilszansaun wenmmunarild musnnsn
{munguuERaR Ty iaTunia) ﬁ anznrzunasigisiatunadibiflraueuanudpge
Present name of person with authorlty to appalnt Present to the Chairman or designated member of the Commitiee
{accordting to the arganizational laws of the state enterprize on State Enterprise in case there is no signature of the Chalr

wEAne : 1, ¥ .ann"wamaQ'uw':rﬁaqwnmﬁamum‘ﬁs&mmumﬂﬁuﬁomhmﬂu 11 uuﬁ’auwmnr;uw-imuﬁmﬁnmuw:
2. NTTHRTALY guAgs AU 7 RIHATIIA Weeanusniniod flrsininm uamzmnﬂr"[umuﬁmamu.ﬁrw #TUMR
it naausa Weisriowia uuduiiusgaeesigiawie olifnaiuiun st wissdnfu 2 prvfnsembilE
Mota 1. The hiring and appointiment of the top executive lof the stage enterprise must be carried out within 1 year, from the date that the preceding top execulive
has lerminated the position.
2. In case that the top executive is to ba rahired due to reasons og excaptional performance, effectiveness and the reappaintment would greatly benat the state
antarprise, the state enterprize shall appoint an authorized person 10 appoint the fop executive without the need to ge through the selection process again,
However, this reappointment shall not exceed two cantinuous terms

i - dninnguane dninmuauensumnlaueigiawie nisnanimnd
Source : Legal Bereau, State Enterprise Policy Ofce, Ministry of Finance
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Bangkok Mass Transit Authority Statement of Financial Position As of 30 September 2017

Funswel / Assets

Auninduyuidsu / Current assets

Vuee / Remarks

128 : UM / Unit : Baht

2560 / 2017

2559 / 2016

Ruanlazsemsfisunintuan / cash and cash equivalent 5.4l 1,582,259,052.28 1,021,385,434.42
@ﬂ%‘iﬁm‘iﬁﬂ / Account receivable 52 el 25 Sl 2s 36,047,072.64
@ﬂﬁﬁﬁ'u / Other receivable 5.5 4,212,009,144.38 4,320,239,539.27
@ﬂwﬁwﬁmmﬁuamw / Receivable from dismissed employee Gyl 1,409,545.61 6,556,900.95
WanAunéde / Retained material 55 24.628,805.32 24,117,367.26
FunSndwyudaudu / Other current assets 56 163,433,541.45  155950,904.32
sméuw%’wsim;uﬁau / Total current assets 6,117,995,663.99 5,564,297,218.86
Aunindlinyuideu / Non-current assets

Gulidusyezeny / Long term loan 5.7 3,333,227.21 3,333,227.21
'ﬁ?m E]‘]ﬂ’l‘iLLc’i@ﬁJﬂ‘ifﬂ / Property, plant and equipment - net 58 1,798,023,459.38 2,150,089,901.39
Aunswgszninneasny / Assets during construction 59 139,824,700.00  118,203,200.00
auw%’wa“lzjmuﬁauﬁu / Other non- current assets 5.10 68,018,719.94 144,819,332.08

‘imﬁuw%'wglﬂmuﬁﬂu / Total non-current assets

saugunswe / Total assets

2,009,200,106.53

8,127,195,770.52

2,416,445 660.68

7,980,742,879.54

wnewsUsznevsunsiududiuniesunisiuil

Remark are the intergral part of this Finacial statement
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Bangkok Mass Transit Authority Statement of Financial Position As of 30 September 2017

WuaE : U / Unit : Baht

AU / Remarks 2560 / 2017 2559 / 2016
uﬁﬂuuﬂ:ﬁmuamu / Liabilly and Capital
ﬂﬁﬁum._mﬁuu / Current liability
Wminsfuas e 9 / Account payable and others 511 706,874,884.56 3,010,169,083.85
duvBmiausTars AR mun sz el Long-term payable within 1 year 512 23,335,250,000.00 10,169,300,000.00

Hufjfuszesdu / Shot-term loan 5.13 2,962,300,000.00 8.169,280,000.00
maniiiufnedne / Accrued interest 922,962,601.43 B66,065,241.60
uﬁﬁuﬁqm‘inuﬁu / Other current liabillity 514 783,177,022.09 1,357,005,475.44
saamﬁ"uwm_ur":au / Total current liabillity 28,710,564,508.08 23,552,119,800.89
Hﬂauh.l'm!uﬁim / Non-current liabillity

Jufjfiusseseny / Long term loan 515 71,814,698,889.98 72,226,880,000.00
Twlisensiuf / Deferred income 516 143,757,718.83 245,949 ,645.22
Ussununisuiliusvezenn / Estimated long-term liability 517 4,400,404,993.00 4,342 587,554.00
ms:gnﬁ'uuaﬂs:‘[mﬁwﬁnaw / Employee benefit obligation 518 1,463,629,733.08 1,470,267 984 34
wﬁaummsmsu / Other non-current assets 5.19 565,926,525.82 219,589,875.42
ﬁunﬁﬁu'hjnquﬁuu / Total non-curent assets 78,388,417 860.71 78,505,275,058.98
s1umilau / Total liabillity 107,098,982 368.79 102,057,394,859.87
duvadnu / Capital

yuduanaudseana / Budgetary capital 11,370,900,237.81 11,348,963,737.81
miﬂﬂﬂnﬁ"‘miauﬁﬂmi vya. / Business capital surplue 189,723,158.13 189,723,158.13
AufunuINA5UUSINR / Donated capital surplus 5.20 9,088,130.28 9,765,280.12
ehuﬁmgumnmﬂﬁm%’wu‘ﬁu / Assets surplus 8,278,582.57 8,278,582.57

wmtiuazan / Deficit

swiduasu / Total capital

'J'Jamﬁﬁuua::dqwamu / Total liabillity and capital

(110,550,176,707.06)

(98,971,786,598.27)

8,127,195,770.52

(105,633,382,742.96)

(94,076,651,980.33)

7,980,742,879.54

wnewgUsznevunsiududiumivesunsiduil

Remark are the intergral part of this Finacial statement
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Bangkok Mass Transit Authority Profit and Loss Statement As of 30 September 2017

51914 / Revenue

seleiainnisiiusa / Revenue from bus operation

seldiliugamyuusnisaisisae / Revenue from public service subsidy

518y / Others

swseld / Total Revenue

aldivne / Expense

sunulunisidusn / Bus operation overhead

Anldanelunisusvng / Administration overhead

' T
AldiTneau / Others

FUYUN9MIRY / Financial cost

sar1ldde / Total expense

wanudwiul / Total loss for the period

ﬁ11i‘!11ﬂﬂuk1jﬂkﬁ%ﬁ5u / Gther profit and loss

mmmﬁmﬁ%mﬁ‘m%’mfm / Profit and loss for the period

WHBLAE / Remarks

5211

521.2

5.22.1

5222

#1928 : UM / Unit : Baht

2560 / 2017

6,981,508,699.23

809,772,616.00

322,792,967.04

8,114,074,282.27

8,304,460,118.72

1,632,634,774.97

203,498,121.04

2,890,275,231.64

13,030,868,246.37

(4,916,793,964.10)

(4,916,793,964.10)

2559 / 2016

7,149,906,102.86

886,020,282.98

273,031,782.45

8,308,958,168.29

8,060,346,783.37

2,171,368,583.45

1,949,310.60

2,877,519,652.05

13,111,184,329.47

(4,802,226,161.18)

(4,802,226,161.18)

wneweUsznevsunsiududnuniaesunsduil

Remark are the intergral part of this Finacial statement
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Bangkok Mass Transit Authority Statementof changes in Capital As of 30 September 2017

HomAMADUNA 1 Tufl 1 0.A. 2558
Beginning balance as of 1 October 2015
Busunnaudszann

Money received the budget
fuineldnnduifumuannsiuuing
Recognized revenue from donation surplus
AdousnAnAunIndFuuiIn

Depreciation of donated assets
avudaaiadmiul 2559

Net loss year 2016

ganRavdaUanena o Tuil 30 n.u. 2559
Ending balance as of 30 September 2016

ganAEasINA & Tuil 1 a.A. 2559 Beginning
balance as of 1 October 2016
Fuiumnaudszann

Money received the budget
Fuireldnndnifumunnmsduuiang
Recognized revenue from donation surplus
AdousiAndunndsuuinn

Depreciation of donated assets
nnuidaaiadmivd 2560

Net loss year 2017

gonnuwdoUaueIn o Fuil 30 nu. 2560
Ending balance as of 30 September 2017

U / Capital

sudszunn / Budget

11,241,089,687.81

107,874,050.00

11,308,963,737.81

11,348,963,737.81

21,936,500.00

11,370,900,237.81

Sulaunams vua. /

Business

189,723,158.13

189,723,158.13

189,723,158.13

189,723,158.13

d2uiunuInnis / Capital surplus from

Vi /
Assets surplus

§uu3a7A / Donation
received

10,080,201.53 8,278,582.57
(19,273.53)
(295,643.83) g
9,765,284.12 8,278,582.;7
9,765,284.12 8,278,582.57
(277,153.84)
9,488, 130.;8 8,278,582.;7

28 : UM / Unit : Baht

vIAUSHY /
Accumulated deficit

(100,831,156,581.78)

(4,802,226,161.18)

(105,633,382,742.96)

(105,633,382,742.96)

(4,916,793,964.10)

(110,550,176,707.06)

Fduvamu / Total
capital

(89,381,984,951.74)
107,874,050.00
(19,273.53)
(295,643.88)
(4,802,226,161.18)

(94,076,651,980.33)

(94,076,651,980.33)
21,936,500.00

(277,153.84)

(4,916,793,964.10)

(98,971,786,598.27)

newnUszneusunsiududnmivesunsduil

Remark are the intergral part of this Finacial statement
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Bangkok Mass Transit Authority Cash flow Statement As of 30 September 2017

NSLHARUANDINAINTINATU9IY / Cash flow from operation

VIeUE IR / Loss for the year

swmsUsuUTInssnugennanudniunluituanit ($18) nfanssudiiiuny / Adjustments net profit to cash receivable (payable) from operation

AdousiAuasAdipsvune / Depreciation& Amortization
Fusneldnndanifuyuainnisiuuiann / Realized revenue from capital surplus from donation
U%’uﬂs‘aﬁymsﬁuw%’wénnilﬂn"_lufh'[ﬁm‘mﬁuw%’wé(ﬁ;wniw 10,000.-UM / Improve asset permanent to cost asset less than 10,000 baht
Mﬁma"ﬂ%qm / Doubtful accounts
VIANUNNTTMEAUNSNED173 / Loss from fixed asset sale
Mﬁgty / Bad debts
nsgyniturausylevininaiy / Employee benefits obligation
poniliusu / Interest receivable
Fununnansdu / Finandial cost
‘uwmvgumnmivﬁ'uﬁumuﬁaumﬂﬂé‘auudaﬂuﬁuw%’wéuawﬁﬁum"uﬁuqm / Operation loss before change in assets and operation debt
mawdsundasluiuninduaeniaudivnu / Change in assets and operation debe
mstUasuuUadudunindsiiun (vt anas / Operation assets (increase) decrease
gnuiinsf / Account receivable
anﬁsu / Other receivable
a“nwﬁwimwﬁuamw / Receivable from dismissed employee
fianAwmde / Retained materrial
auwﬁwéu;{uﬁuuéu / Other current assets
Guniwdlivusudy / Other non-current assets
mawdsuadluviiBuinduaudisiy @aag) / Operation liabillity (increase) decrease
Fwiinafuandmiisug / Account payable and others
Mﬁﬁquuﬁﬂuﬁu / Other current liabillity
516li59M33u3 / Deferred income
Uizmmmwﬁﬁuisﬂzma / Estimated long-term liabillty

Mﬁﬁuﬁwguﬁuuﬁu / Other non-current liabillty

Ruangvslilulufanssudniiuem / Net cash used in operation activities

%98 : U / Unit : Baht

2560 / 2017

(4,916,793,964.10)

143,738,836.31

50,211,712.85
203,468,970.38
4,738,296.51
160,866,278.82
(20,354,804.42)
2,890,275,231.64
(1,479,849,442.01)

(137,139,249.58)
103,974,007.13
(1,693,163.88)
(511,438.06)
(7,482,637.13)
76,800,612.14

(2,303,594,199.29)
(573,828,453.35)
(102,211,080.16)

57,817,439.00
175,147,120.32

(4,192,570,484.87)

2559 / 2016

(4,802,226,161.18)

145,917,756.04
(19,273.53)
9,400.00
576,630,566.40
1,851,616.95
8,402,430.44
171,458,931.57
(13,651,278.99)
2,877,519,652.05
(1,034,106,360.25)

(72,720,746.53)
292,903,913.91
(10,857,258.67)
1,314,063.76
(8,365,900.14)
(19,719,032.51)

(173,360,081.12)
190,299,661.02
(103,865,492.69)
93,670,316.00
(148,700,456.86)
(993,507,374.08)
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Bangkok Mass Transit Authority Cash flow Statement (Continued) As of 30 September 2017

nszualiuanaNNANTIUAMY / Cash flow from operation

ﬁuﬁ"].lmnﬁum‘qui:ﬂ:gu / Short-term investment receivable

Ruftannnnsamine@unine / Sale of property receivable

ﬁuﬁﬁﬁ%’ﬂ’mmﬂm:’qﬂﬂinj / Building and equipment payable

panEl / Interest receivable

Ruangniléunann (4w fanssuaau / Net cash provided by (used in) investing activities
MERANUAAAINNANTINAAWIAY / Cash flow from financing activities
Gui”umnﬁufjﬁuﬁmmﬁ:mgfu / Short-term loan receivable
RufuanRuiiinauimnsszazana / Long-term loan receivable
Ruiuainnisaaniustingsyeazena / Long-term bond issuance receivable
ﬁudﬂﬂ‘ﬁw;ﬁurﬁﬁuﬁmmﬁ;ﬂ;z%u / Short-term loan payable

Ruanednsy Fufiinsrazenanaunsunivuagige / Long-term loan payment prior to the due date
GusnefrszdiuanmbRusse iRt muatasznnelunied] / Long term payable within 1 year
Gud’\ﬂ‘ﬁ’ﬁzm’amﬂﬂﬁuﬁﬁu /" loan interest payable

Ruangndlfiunainianssudaun{u / Net cash provided by by financing activities

RuanuayaenafisuyinRuangniiais (anag) / Netincrease (decrease) in cashheld

RugaLarsnaniaieuwintuan o Jusiull / Cash and cash equivalent at the beginning of the year

RuanuazmaniaifeuvinRuan o 3u&utl / Cash and cash equivalent at the end of the year

mngwmUsznevsunsiuludnumnivesunsiuil

Remark are the intergral part of this Finacial statement

U2 : U / Unit : Baht

2560 / 2017

32,376,785.05
(27,776,149.80)

15,432,449.31

20,033,084.56

4,130,360,000.00
12,237,689,000.00
10,863,660,000.00
(9,317,340,000.00)
(178,280,110.02)
(10,169,300,000.00)
(2,833,377,871.81)
4,733,411,018.17
560,873,617.86
1,021,385,434.42
1,582,259,052.28

2559 / 2016

1,202,584.24
(15,585,405.94)

4,463,897.71

(9,918,923.99)

8,345,780,000.00

8,167,500,000.00
11,595,500,000.00
(10,442,400,000.00)

(13,046,500,000.00)
(2,853,844,027.47)
1,766,035,972.53

762,609,674.46
258,775,759.96
1,021,385,434.42
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Bangkok Mass Transit Authority Income From Bus Operation As of 30 September 2017 and 2016

melFanmssmirassalagans / Income from bus fare
uldnsauniagudus / Happy Family Income

i"]illlﬁ’ﬁi’ﬁmﬂaﬂﬁs%’un’li‘: / Income from fare government subsidy
melfanmeamhetinnidan / Income from monthly pass
mﬂﬁmnmﬁmmﬂﬁtﬁ@ﬂm / Income from coupon sale
AauniieAnTnaans3ndauL3nAg / Share from fare of private joint bus
dquniaAnTAL@N990WALAN / Share from fare of minibus
dauntieAanlasdnssaunam 4 (salwtay) / Share from fare type 4 shuttles in Sois
dauutiAnlneanssng / Share from fare of vans

el Fannnn:eEalHensanEnnTLaLIOIAELEN / Share from fare of vans
selfannmslsidnsnmwinaAie / Income from tickets sold to private joint bus and minibus
sausnalfannnizAiiner / Income from bus rental

i’]ﬂ“lﬁﬁuqmmquu?mimmim: / Total operation income

11728 : U / Unit : Baht

2560 / 2017

2,977,311,131.50
31,214,103.60
3,297,700,802.28
14,940,045.00
124,525,380.00
131,049,616.27
43,712,380.92
7,440,301.50
70,642,256.16
282,972,682.00
6,981,508,699.23
809,772,616.00

2559 / 2016

3,176,345,647.50
32,276,933.00
3,189,458,612.07
15,500,005.00
129,868,242.00
472,883,101.02
23,679,800.40
7,794,184.60
73,861,433.27
28,238,144.00
7,149,906,102.86
886,020,282.98
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Bangkok Mass Transit Authority Others Income As of 30 September 2017 and 2016

st AnUFURRdTYTYI6ng < / Contract indemnity receivable

sefldinanitiesu / Interest receivable

sulfdiuaniy / Discount receivable

salaainnislianslaimun / Income from advertisement copyright
seldannisanedanuazAginu / Income from material and durable goods sale

melAainnisfuLiFanm / Revenue from donation

selfau | / Others

594 / Total

#1128 : UM / Unit : Baht

2560 / 2017 2559 / 2016

33,299,440.05  40,576,935.14

20,354,804.42  13,651,278.99

4,202,100.00 SEIGHISGIIEEE

88,924,473.14  84,171,984.00

3,320,567.81 3,189,251.92

101,988,851.39 103,861,474.30

70,702,730.23  23,961,039.58

322,792,967.04 273,031,782.45




¥
U

121

peAnIsvUdRnarUn N AlIelunsAuse dwsulaugaTuil 30 fueneu 2560 way 2559

9

Bangkok Mass Transit Authority Bus Operation Expenses As of 30 September 2017 and 2016

Suiieuwaznatls=Taminauuny / Salary and Fringe Benefits
#IARNIIWITINITY / Employee welfare
Rutwdaniinaiu / Pension Fund
Guﬂmwu@ﬁmuﬁﬂﬁw / Provident fund
SutaitsinSeninauAIuua / Early retirement compensation
A ldanalumsiiusalaemss / Direct bus operation expense
Aminudemaanazuaedu / Fuel and lubricants
ANNInauslaeEs / Bus rental
AnldaneiAenfusPBC / PBC bus expense
ﬂ'mauLmumnmﬁmﬂmﬁtqmimﬂmnm:ﬁtq@ﬂm / Remuneration from coupon and bus tickets sale
ALAA / Gasoline
ﬁwﬁmﬁﬁtqmmﬁmmm:@ﬂm / Coupon and BMTA tickets printing cost
Ansanziensn / Vehicle registration tax renewal
ANlseiiunt / Insurance
ANAunegiFLe / Accident
Fi’]@"mi:uurﬂmmwmmgm 1ISO 9002 / ISO 9002 Standard set up cost
ANEINUNI9AY / Tollway
AAaNTAn / Depreciation
mfﬂmﬁﬂ&hwﬂlﬁuﬁwum(ﬁ’lﬁ'u) / Interest expenses for overdue debt (fuel)

Aldam@u ) / Other expenses

594 / Total

%28 : U / Unit : Baht

2560 / 2017

3,489,840,896.65
322,679,753.21
316,779,639.89
106,112,277.46

1,687,778,802.37
153,310,829.83
5,676,940.50
362,808,700.96
6,718,808.99
7,439,396.49
65,284,736.79
474,702.00
2,106,622.97
95,053,890.00
95,696,877.79
41,083,232.60
3,845,689.156

6,752,691,697.65

2559 / 2016

3,308,926,726.49
320,361,547.04
344,475,230.10
99,409,892.51

1,5624,491,904.94
143,910,087.75
5,908,516.09
374,299,955.97
7,309,099.44
7,290,393.51
69,791,368.71
580,223.45
1,491,184.37
91,737,250.00
101,598,033.34
89,432,479.18
3,843,608.83

6,494,857,501.72
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Bangkok Mass Transit Authority Maintenance As of 30 September 2017 and 2016

U2 : UM / Unit : Baht

Rumeuuazuailszlaminauuny / Salary and Fringe Benefits

AdaANTWINIIY / Employee welfare

Rutiwdantdnaiu / Pension Fund

ﬁuﬂ’ﬂmuﬁﬁﬁ"ﬂ\ugﬂﬁw / Provident Fund

ANTRNLN999NLINBIANNTY / BMTA old buses maintenance cost

ANRNIMUNTANINEUR IALANTTRIBNANNTY / Contract for service BMTA buses

AR NmINtanInliuaniAlduia / Contract for service of air-conditionned buses using NGV
AMnaLInusnlAans / Bus over-running fine

panidasnauilifunuua(wandes) / Interest payable for overdue debt (contract for service)

59N / Total

2560 / 2017

34,783,796.38

2,503,079.84

1,954,813.05

669,519.60

GISETEGENS

1,215,205,514.46

203,251,400.93

61,978,951.77

24,863,568.91

1,651,768,421.07

2559 / 2016

38,446,579.67

2,392,110.27

1,689,224.55

812,721.20

16,825,413.42

1,208,995,787.25

206,788,140.30

57,699,573.19

31,839.731.80

1,565,489,281.65
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Bangkok Mass Transit Authority General & Admininstrative Expenses of bus Operation Division As of 30 September 2017 and 2016

#1928 : U1 / Unit : Baht

2560 / 2017 2559 / 2016

Rupauuazualszluminanun / Salary and Fringe Benefits 325,742,108.49  331,227,896.68
#@I4RANIINIINaM / Employee welfare 40,377,151.33 40,151,519.64
Rutmiiantinay / Pension Fund 40,675,182.97 42,831,984.32
C&uﬂﬂmuﬁwmuﬁuﬁw / Provident Fund 17,263,316.20 18,156,190.60
RuaamenFunneuniuus / Early retirement compensation - -
ANTANWTININERY / Asset repair 5,172,941.62 4,510,053.75
ﬁh'Liﬂi'mﬁ"ﬁﬂLm:u‘éms / Administrative and general expense

At / Space rental 77.459,832.99 72,499,352.79
Aduas diEmstenssRanes / Computer Service & Rental 646,564.58 602,421.01
AminfudamAuasvaeiy / Fuel and lubricants 992,793.32 1,019,591.40
AnTiAanziileusn / Vehicle registration tax renewal - -
ArTnAMaansit / Security service 25,189,144.68 25,152,537.98
r‘nm‘#mﬁﬂmmuﬁuﬂumiﬁ@ / Stationary & material cost 3,787,658.40 3.590.467.30
Anlrziusie / Insurance 205,511.00 163,337.00
A vnldnesn / Expenses on rented bus stations 1,011,479.80 1,038,983.95
Anlwiln sz wazlnsdd / Electricity , water and telephone 20,776,378.41 21,639,175.14
w‘i‘]q:y / Bad debts 479,579.57 2,239,833.33
AndansAn | Depreciation 17,329,356.32 14,570,804.52
rh'Lia’wé‘uq / Other Expenses 28,101,524.66 28,349,273.42

994 / Total 605,210,524.34 607,743,422.81
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Bangkok Mass Transit Authority General & Adminstrative Expenes of Zone Office As of 30 September 2017 and 2016

98 : UM / Unit : Baht

2560 / 2017 2559 / 2016
Suiaunasnalsslaminauuny / Salary and Fringe Benefits 331,087,645.62  335,623,478.32
AFARNTTING / Employee welfare 38,737,945.96 37,923,104.28
Ruiawinaiu / Pension Fund 38,683,576.90  33,054,909.99
ﬁunmsqud’q-mlgm?‘m / Provident Fund 17,545,023.91 17,930,311.70
RuramanBuonauniuun / Early retirement compensation - -
ATanuTunIwTRY [ Asset repair 6,156,572.04 8,533,650.88
F‘Iﬂ‘ﬁ"ﬁﬂ\#ﬂﬂuﬂtﬂ?‘mi / Administrative and general expense
Aungnni / Space rental 5,607,648.00 5,680,043.97
Aduazldiinsietreniianes / Computer Service & Rental 2,059,913.15 2,277,738.01
FinudemAauasvsaiy | Fuel and lubricants 1,828,220.90 2,117,812.71
fnEsanziausn / Vehicle registration tax renewal 4,200.00 6,000.00
AdnwAulsanie / Security service 269,110.30 -
mm?:am.ﬁuuuuuﬁumn:ﬁm_ /' Stationary & material cost 3,009,038.15 2,814,450.51
Anlseiusie / Insurance 128,195.04 97,033.39
Arlwiin szl uazAnTnsfw / Electricity , water and telephone 3,027,539.63 3,306,454,92
Arldaneitafunf / Legal Expenditure 132,306.50 2,473,038.18
eldeeEinausuazAIu / Training Cost 997,758.15 1,046,443.12
nﬁmﬁm:qrg / Doubtful Accounts 3,016,610.26 4,186,643.85
nﬁqrg / Bad debts 3,287,102.47 4,905,724.61
ngﬂNﬁm / Depreciation Cost 24,158,725.11 24,146,836.50
frlddnniu g 1 Other Expenses 20,769,037.15  17,983,779.67

594 / Total 501,436,176.24  504,107,454.41
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RudeunazeaiszTanidnauuny / Salary and Fringe Benefits
#AANNINTINIL / Employee welfare

Ruiwflaniney / Pension Fund

Aunawuensasidnsdn / Provident Fund

Rutateniuninauniue / Early retirement compensation

ﬁﬂtﬁﬂﬂﬁ‘:‘qu ADLENTINNIT / Board of Directors' account allowance
ANTDNUTNNTNERL / Asset repair

Arldanaaliluazudus / Administrative and general expense
Ainaonud / Space rental
Fthsudemauazuaaau / Fuel and lubricants
AnEAenziieusn / Vehicle registration tax renewal
ATn=IANLaaAiE / Security service
FhLﬁ%ﬂQLﬁﬂuLLUUﬁuﬁLLﬂ:’i’a@ / Stationary & material cost
Alseriude / Insurance
AnfinFalneanss0muazsnmdidin / Joint bus and minibus ticket printing expenses
Al Useadn waslnesdwd / Electricity , water and telephone
Anldanetinausunazgu / Training Cost
ldenenfieniued / Legal Expenditure
uﬁmﬁﬂ%qm / Doubtful Accounts

Anldantwilgay / Expenses for bad debts

o

ANL@BNIIAY / Depreciation Cost
Anlda1e@u 1 / Other Expenses

594 / Total

Bangkok Mass Transit Authority General & Adminstrative Expenes of Zone Office As of 30 September 2017 and 2016

28 : UM / Unit : Baht

2560 / 2017

288,410,542.27
38,377,639.91
45,210,252.19
15,776,907.12

2,839,400.00
S 72

8,569,081.04
2,143,190.34
21,441.00
1,443,341.60
3,776,829.06
294,996.51
5,069,207.24
12,982,080.00
3,929,025.00
47,195,102.59
971,614.47
6,553,877.09
36,932,445.24

525,988,074.39

2559 / 2016

317,218,318.08
39,976,914.14
25,396,072.03
17,631,101.50

2,418,100.00
4,087,664.18

6,817,371.04
2,159,072.01
19,697.50
1,442,580.94
4,390,706.12
251,657.52
9,990,086.96
11,544,856.78
il ST e A
572,443,922.75
1,256,872.50
5,602,081.68
35,293,093.40

1,059,517,706.23
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Auditor’s Report

Presented to the Executive Board of the BMTA
Opinion
The Office of the Auditor General of Thailand audited the financial
statement of
the BMTA. The audit composed of the financial position statement as
of 30 September 2017,
the port and loss statement, the statement of changes in capital and
cash for statement for the same period, and notes to financial state-
ment including notes to important accounting policy.
State Audit Office of the Kingdom of Thailand agrees that such financial
statement shows financial status of Bangkok Mass Transit Authority as of
30 September 2017. Overall operation and cash flow for the year end-
ing on the same date are correct as it should be in subject matters ac-
cording to financial reporting standard
Criteria of giving opinions

State Audit Office of the Kingdom of Thailand conducts an
audit according to state audit standard and auditing standard. Respon-
sibilities of State Audit Office of the Kingdom of Thailand are identified
in clause of responsibility of an auditor for auditing financial statement
in a report of State Audit Office of the Kingdom of Thailand. State Audit
Office is independent from businesses according to state audit stan-
dard, state audit commission and ethical requirements of accounting
profession practitioners specified by Federation of Accounting profes-
sions in relation to financial audit. Additionally, State Audit Office of the
Kingdom of Thailand has complied with the ethical responsibilities in
consistence with state audit standard and these ethical requirements.
State Audit Office of the Kingdom of Thailand believes that auditing
evidences received by State Audit Office of the Kingdom of Thailand
are sufficient and appropriate to be criteria of opinion giving of State
Audit Office of the Kingdom of Thailand.
Others

State Audit Office of the Kingdom of Thailand has examined
financial state for year ending on 30 September 2016 of Bangkok Mass
Transit Authority and presented an auditor’s report with conditional
opinions as per the report dated 4 April 2017 because the auditor could
not inspect the obtainment of sufficient and proper auditing evidences
related to the adjustment of debtor lists for 389.01 million Baht. Bang-

kok Mass Transit Authority recorded returns as income share from fares

f service buses and allowance for doubtful accounts in whole number
of other debtors in the financial statement for year ending 30 Septem-
ber 2016. Nevertheless, State Audit Office of the Kingdom of Thailand
has received sufficient and appropriate evidences about such adjust-
ments and no additional lists are revised.

Other data

Executives are responsible for other data including data in annual re-
port but excluding the financial statement and auditor’s report in that
annual report. The executives will prepare an annual report for State
Audit Office of the Kingdom of Thailand after the date specified in this
auditor’s report.

Opinions of State Audit Office of the Kingdom of Thailand do
not cover other data and the State Audit Office did not put trust in
other data.

Responsibility of the State Audit Office of the Kingdom of
Thailand concerning financial statement audit is reading and consider-
ing if there are other data contrary to subject matters of the financial
statement or knowledge after audited by the State Audit Office of the
Kingdom of Thailand or of it appears to have other data presented
against facts as subject matters.

When the State Audit Office read the annual report, if the
State Audit Office summarizes that data are against fact as subject mat-
ters, the State Audit Office will communicate such matter to the super-
Visors.

Responsibility of executives and financial statement supervisors

The executives have duty to provide and present a financial
statement correctly according to financial reporting standard and take
responsibilities internal control considered necessary by the executives
so the financial statement is made without showing data contrary to
facts as subject matters whether it is caused by frauds or mistakes.

To make a financial statement, the responsible executives
evaluate capability of the business of going concern and disclose infor-
mation about going concern as seen proper. They also need to use
accounting principles for going concerns unless the executives intend
to close the business or cease operations or cannot continue the busi-
ness.

A person in charge of supervision has duties to monitor pro-

cess in making a financial report of the business.




Responsibility of auditor for financial statement auditing

The State Audit Office of the Kingdom of Thailand’s audit is
aimed to obtain trust that the financial statement is free from data
against facts as subject matters whether it is due to frauds or mistakes
and to present the auditor’s report which includes opinions of the
State Audit Office of the Kingdom of Thailand. Reasonable trust is trust
at high level but it does not guarantee that the audit operations meet-
ing state auditing standard and auditing standard can always detect
data contrary to facts as essence. Data against facts may be caused by
the frauds or mistakes and are deemed as essence when it comes with
reasonable forecast that the report is contrary to facts. Each report or
consolidated reports will affect economic decision making of the finan-
cial statement users.

To perform audit of the State Audit Office of the Kingdom of
Thailand according to state auditing standard and auditing standard, the
State Audit Office uses discretion and observation and is curious like a
professional along with the examination. Operations of the State Audit
Office include

« Identify and assess risk from presenting data against facts as
essence in the financial statement due to either frauds or mistakes, and
design and follow audit procedures to respond such risks and to obtain
sufficient and suitable auditing evidences as criteria of giving opinions of
the State Audit Office. Risks with no facts against facts as essence as a
result from frauds will be higher than risks from mistakes because
frauds may be involved in conspiracy, forgery, intentional omission of
data presentation, showing data against facts or interference of internal
controls.

« Understand internal control system about the audit to de-
sign proper audit method by situations. However, it is not aimed to give
opinions on efficiency of the business’s internal control.

« Evaluate suitability of accounting policy employed by the
executives and
reasonability of accounting estimation and data disclosure provided by
the executives.

» Summarize properness of using accounting criteria for going
concern of the executives and from received accounting evidences and

conclude whether it appears uncertainty of essence related to situa-

tions or events that may be a significant cause of suspicions towards

129

the business’s capability in operating going concern or not. If the State
Audit Office has a conclusion that there are some uncertain points as
essence, they must be mentioned in the auditor’s report of the State
Audit Office of the Kingdom of Thailand with observations of data dis-
closure in relevant financial statements. If data disclosure is not ade-
quate, opinions of the State Audit Office may change. Conclusions of
the State Audit Office depends on auditing evidences received until the
date in the auditor’s report of the State Audit Office. However, events
or situations in the future may be a cause for the business to cease
going concern.

« Evaluate the presentation, structure and contents of consol-
idated financial statement and disclose data whether the financial
statement shows particulars and events in proper and correct format of
presentation or not.

The State Audit Office has communicated with a person in
charge of supervisions about all essential matters as well as scope and
period of audit as. Significant issues found from the audit include de-
fects in internal controls if the State Audit Office has found during the
audit of the State Audit Office.

Q.

Miss Banloon Sirisingsangchai

senior professional state audit technical officer

-

™

Miss Sulaiwan Phianpermphat

senior professional state audit technical officer.

the State Audit Office of the Kingdom of Thailand
7 May 2018
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Remarks for the financial Statement

Bangkok Mass Transit Authority
Remarks for the financial Statement
for the fiscal year ending in 30 September 2017
1. Establishment
The Bangkok Mass Transit Authority was established under the Royal Decree Establishing the Bangkok Mass Transit Authority Year 1976 (B.E 2519),
with the objective of managing the bus transportation system towards greatest efficiency and orderliness for operations in Bangkok and between
Bangkok and Nakhon Pathom, Nonthaburi, Pathum Thani, Samut Prakan and Samut Sakhon, as well as operate other services related to mass
transit. Assets and liabilities, as well staff, were transferred from Mahanakorn Transport Company (Limited) from 1 October 1976.
2. Principles in formulating financial statements

2.1 The financial statement of the BMTA was formulated under recognized accounting standards under the Act on Accounting of 2000
(B.E 2543), including accounting standards under the Act on Accounting Profession of 2004 (B.E 2547) and additional standards approved by the
Federation of Accounting Professions.

2.2 The financial statement ending on 30 September 2017 resulted in a net accumulated loss exceeding capital of 98,971.79 million baht
and current liability exceeding current asset was at 22,592.57 million baht. The BMTA was at a continuous loss, which shows that vulnerability was
a key issue, possibly raising questions of business continuity. The BMTA, however, continues to operate with the financial assistance of the govern-
ment.

3. Accounting Standards Financial Reporting Standards Interpretation of accounting standards And the interpretation of financial reporting
standards. To be effective in the future. The details are as follows :

- To be in effect for the remaining accounting period or after 1 January 2017

Account standard issue no. 1 (revised 2016) Subject : Financial statement presentation

Account standard issue no.2 (revised 2016) Subject : Remaining goods

Account standard issue no. 7 (revised 2016) Subject : Cash flow statement

Account standard issue no.8 (revised 2016) Subject : Accounting policy, changes in account estimated and errors
Account standard issue no. 10 (revised 2016) Subject : Post-reporting period incidents

Account standard issue no. 1 1 (revised 2016) Subject : Construction contract
Account standard issue no. revised 2016) Subject Income tax
revised 2016

12 (
Account standard issue no. 16 ( )
Account standard issue no. 17 (revised 2016) Subject : Lease contract
18 ( )
19 ( )

Subject : Land, buildings and facilities

revised 2016
revised 2016

Account standard issue no.20 (revised 2016) Subject : Accounting for financial support from the government and disclosure of its support

Account standard issue no. Subject : Revenue

Account standard issue no. Subject : Employee benefits
information

Account standard issue no.21 (revised 2016 Subject .Impact of foreign currency exchange rate fluctuation

Account standard issue no.23 (revised 2016 Subject : Loan costs

Account standard issue no.24 (revised 2016 Subject : Disclosure of information on related person or business

)
)
)
)

Subject : Accounting and reporting on Retirement Benefits Project

Account standard issue no.26 (revised 2016
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Account standard issue no.27 (revised 2016
Account standard issue no.28 (revised 2016
Account standard issue no.29 (revised 2016
Account standard issue no.33 (revised 2016

Account standard issue no.34 (revised 2016

NN N R S NG N

Account standard issue no.36 (revised 2016
Account standard issue no.37(revised 2016)
Account standard issue no.38 (revised 2016)
Account standard issue no.40 (revised 2016)
Account standard issue no.41 (revised 2016)
Financial report standart issue no.2 (revised 2015)
Account standard issue no. 104 (revised 2016)
Account standard issue no. 105 (revised 2016)
Account standard issue no. 107 (revised 2016)
Financial report standart issue no.2 (revised 2016)
Financial report standart issue no.3 (revised 2016)
Financial report standart issue no.4 (revised 2016)
Financial report standart issue no.5 (revised 2016)
Financial report standart issue no.6 (revised 2016)
Financial report standart issue no.8 (revised 2016)
Financial report standart issue no. 10 (revised 2016)
Financial report standart issue no. 1 1 (revised 2016)
Financial report standart issue no. 12 (revised 2016)
Financial report standart issue no. 13 (revised 2016)

Account standard issue interpretation no. 10 (revised 2016)
Account standard issue interpretation no. 15 (revised 2016)
Account standard issue interpretation no.25 (revised 2016)
Account standard issue interpretation no.27 (revised 2016)
Account standard issue interpretation no.29 (revised 2016)
Account standard issue interpretation no.31 (revised 2016)
Account standard issue interpretation no.32 (revised 2015)
Financial report standard interpretation no. 1 (revised 2015)
Financial report standard interpretation no.4 (revised 2015)

Financial report standard interpretation no.5 (revised 2016)

Financial report standard interpretation no. 7 (revised 2016)

Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject .
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :

Subject

Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :

Subject :
Subject :
Subject :
Subject :
Subject :
Subject .
Subject :
Subject :

Subject :

Subject :
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Financial statement on specific business

Investment in affiliated company and joint venture
Financial reporting in time of severe economic inflation
Profit per share

Interim financial statement

Asset depreciation

Estimated liabilities, likely liabilities, likely liabilities and assets
Intangible assets

Immovables for investment

Agriculture

Impact of foreign currency exchange rate fluctuation
Accounting for Troubled Debt Restructuring

Accounting for Investments in Debt and Equity
Listing and disclosure of financial instruments
Total financial statement

Business merger

: Insurance contract

Non-current assets held for sale and discontinued operation
Survey and evaluation of mineral resource sites

Operation

Total financial statement

Work collaboration

Disclosure of information on a person’s stake in other business(es)
Justice value measurement

Government’s assistance in case of no specific relation to the
current activities

Operation lease leasing incentive

Income tax-changes in tax status of the business or shareholders
Evaluation of the content of lease contract made according to
legal guideline

Disclosure of information on service concession agreement
Revenue-exchange of advertisement service

Intangible assets-website cost

Changes in liabilities from demolition, renovation and other
similar liabilities

Evaluation whether the agreement is composed of lease contract
or not

Rights in gain and loss from demolition fund, renovation and
environmentalimprovement

Back-dated revision under accounting standard issue no.29

(revised in 2016) Financial Reporting in
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Financial report standard interpretation no. 10 (revised 2016 Subject : Interim financial statement and depreciation

Financial report standard interpretation no. 12 (revised 2016 Subject : Service concession agreement

Financial report standard interpretation no. 13 (revised 2016 Subject : Customer special privilege program

)
)
)
Financial report standard interpretation no. 14 (revised 2016) Subject : Asset limitation according to benefits project, minimum capital
requirement and Interaction of these items for accounting

standard issue no. 1 9, Subject : Employee Benefits

Financial report standard interpretation no. 15 (revised 2016) Subject : Contract for immovables construction

Financial report standard interpretation no. 17 (revised 2016) Subject : Non-Cash asset payment

Financial report standard interpretation no. 18 (revised 2016) Subject : Asset transfer from customer

Financial report standard interpretation no.20 (revised 2016) Subject : Cost of opencast operation for opencast mining

Financial report standard interpretation no.21 Subject : Money sent to the state

Account standard issue no. 1 (revised 2017) Subject : Financial statement presentation

Account standard issue no.2 (revised 2017) Subject : Remaining goods

Account standard issue no. 7 (revised 2017) Subject : Cash flow statement

Account standard issue no.8 (revised 2017) Subject : Accounting policy, changes in accounting estimate and errors
Account standard issue no. 10 (revised 2017) Subject : Post-reporting period incidents

Account standard issue no. 1 1 (revised 2017) Subject : Construction contract

Account standard issue no. 12 (revised 2017) Subject : Income tax

Account standard issue no.16 (revised 2017) Subject : Land, buildings and facilities

Account standard issue no. 17 (revised 2017) Subject : Lease contract

Account standard issue no. 18 (revised 2017) Subject : Revenue

Account standard issue no. 19 (revised 2017) Subject : Employee benefits

Account standard issue no.20 (revised 2017) Subject : Accounting for the government’s financial support and disclo

sure of information on its support

Account standard issue no.21 (revised 2017) Subject : Impact of foreign currency exchange rate fluctuation
Account standard issue no.23 (revised 2017) Subject : Loan costs

Account standard issue no.24 (revised 2017) Subject : Disclosure of information on related person or business
Account standard issue no.26 (revised 2017) Subject : Accounting and reporting of the project on employee benefits

upon retirement

Account standard issue no.27 (revised 2017) Subject : Specific business financial statement

Account standard issue no.28 (revised 2017) Subject : Investment in affiliated company and joint venture
Account standard issue no.29 (revised 2017) Subject : Financial reporting in severe economic inflation
Account standard issue no.33 (revised 2017) Subject : Project per share

Account standard issue no.34 (revised 2017) Subject . Interim financial statement

Account standard issue no.36 (revised 2017) Subject : Asset depreciation

Account standard issue no.37 (revised 2017) Subject : Liability estimation, likely liabilities and assets
Account standard issue no.38 (revised 2016) Subject : Intangible assets

Account standard issue no.40 (revised 2017) Subject : Immovables for investment
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Account standard issue no.41 (revised 2017)
Financial report standard issue no.2 (revised 2017)
Financial report standard issue no.3 (revised 2017)
Financial report standard issue no.4 (revised 2017)
Financial report standard issue no.5 (revised 2017)
Financial report standard issue no.6 (revised 2017)
Financial report standard issue no.8 (revised 2017)
Financial report standard issue no. 10 (revised 2017)
Financial report standard issue no. 1 1(revised 2017)
Financial report standard issue no. 12 (revised 2017)
Financial report standard issue no.13 (revised 2017)

Accouting standard interpretation issue no. 10 (revised 2017)

Accouting standard interpretation issue no. 15 (revised 2017)
Accouting standard interpretation issue no.25 (revised 2017)
Accouting standard interpretation issue no.27 (revised 2017)
Accouting standard interpretation issue no.29 (revised 2017)
Accouting standard Interpretation issue no.31 (revised 2017)
Accouting standard interpretation issue no.32 (revised 2017)

Financial report standard interpretation no. 1 (revised 2017)
Financial report standard interpretation no.4 (revised 2017)
Financial report standard interpretation no.5 (revised 2017)

Financial report standard interpretation no.7 (revised 2017)

Financial report standard interpretation no. 10 (revised 2017)

Financial report standard interpretation no. 12 (revised 2017)

Financial report standard interpretation no. 13 (revised 2017)

Financial report standard interpretation no. 14 (revised 2017)

Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :

Subject :
Subject :
Subject :

Subject :
Subject :
Subject :
Subject :

Subject :

Subject :

Subject :

Subject :

Subject :

Subject :
Subject :
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Agriculture
Payment based on shareholding
Business merger
Insurance contract
Non-current assets held for sale and discontinued operation
Surwey and evaluation of mineral resource value
Operation
Total financial statement
Work collaboration

Disclosure of information on stakes in other business

Justice value measurement
Government’s support - in case of no specific

relation to the current business
Operation lease contract - leasing incentives
Income tax-change in tax status of the business or shareholders
Evaluation of the content of lease contract produce according
to legal form

Disclosure of information on service concession agreement
Revenue-exchange of advertisement service

Intangible assets-web site costs
Change in liabilities from demolition, renovation and similar
liabilities

Envaluation whether the agreement is composed of lease
contract or not

Right in stakes from demolition fund, renovation and
environmental improvement

Back-dated revision under accounting standard issue Nno.29
(revised in 2017), Subject: Financial reporting on severe economic
inflation

Interm financial statement and depreciation
Service concession agreement

Customer special privilege program
Asset limitation according to benefit project, minimum capital
requirement and interaction between these items for accounting

standard issue no. 19 (revised in 2017), Subject : Employee

Benefits
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Financial report standard interpretation no. 15 (revised 2017)  Subject : Immovables construction contract
Financial report standard interpretation no. 17 (revised 2017)  Subject : Non-cash asset payment
Financial report standard interpretation no. 18 (revised 2017)  Subject : Asset transfer from customers
Financial report standard interpretation no.20 (revised 2017)  Subject : Cost of opencast operation for opencast mining
Financial report standard interpretation no.21 (revised 2017)  Subject : Money sent to the state

- To be in effect for the remaining accounting period or after 1 January 2018
Accounting Standard, Monetary Report Standard, Accounting Standard Interpretation, and Monetary Report Standard Interpretation will be effective
on the first round of account or after January, 1, 2017, 2018, and 2019. The business administrators have evaluated the effect of the interpretation
and believed that there will be no significant effects on the budget in the practical period.
4. Essential accounting policy summary

4.1 Cash and cash equivalent consist of cash. current deposits and within 3-month fixed deposits

4.2 To set guidelines of allowance for doubtful account as per the Ministry of Finance Regulations on Accounting and Finance of State
Enterprises B.E. 2548 on 27 October 2005. It allows state enterprise to set the allowance for doubtful accounts equally to the number of debtors
for debts uncertain to be paid or accrued for more than one year. The State Enterprise Committee is authorized to set the standard and method
of guidelines of allowance for doubtful accounts. The resolution of the Bangkok Mass Transit Authority Executive Board no. 13/2549 dated 11 Oc-

tober 2006 approved the guidelines for setting allowance for doubtful account as follows .

period of accrued liability percentage of doubtful accounts
more than 6-9 months 50
more than 9 months - 1 year 75
more than 1 year 100

And to proceed with the criteria set from September 30, 2006 onwards.
4.3 Accidents receivable-on process and accidents payable-on process are recorded on bookkeeping using estimated price according to
the BMTA Accident Work Unit’s guidelines.
4.4 Retained material realized at cost using First-in First-out method (FLFO).
4.5 Property, plant and equipment realized at cost on the receiving or finishing date. Depreciation calculated by using the straight-line

method according to its useful life with details as follows :

category useful life scrap value
building 10 - 30 years -
bus 10 years 10% -
car 4 - 8 years 10%
tools and ofce equipment 10 years -
Tools 8 years -

Assets from donation before year 2010 recorded on bookkeeping with capital surplus from donation.
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4.6 Deferred income since 2010
Realized revenue from donated assets used in operation more than one accounting period must be recorded as deferred income and gradually
recognized as other income during its useful life.
4.7 Realized revenue
4.7.1 Revenue from bus operation will be realized when bus tickets, monthly passes and coupons are sold.
4.7.2 Revenue from the share of private joint bus operation will be realized according to the percentage of fare and/or compensa-
tion in the private joint bus operation contract.
4.7.3 Revenue from interest will be realized using the time basis, with the asset real rate of return in consideration.
4.7.4 Revenue from fines from breaches of contract will be realized if the other party of any breach of any of the contract.
4.7.5 Revenue from advertising copyright leasing will be realized according to the rental rate in the advertising space leasing contract.
4.7.6 Revenue from bus radio service will be realized according to accrual basis.
4.8 Realized expenses according to the accrual basis
4.9 Employee benefits obligation
Benets after termination of employment according to the labor law - the BMTA uses mathematical insurance principles for its estimation, reducing
the benefits by reducing each estimated unit, reducing benefits according to the interest of the government bond, realized as ilability. The difference
from the estimation as derived from mathematical insurance principles in each accounting period is realized as expenditure or income in such pe-
riod.
4.10 Pension fund
The Bangkok Mass Transit Authority has set up the pension fund for the BMTA employee which was registered on 19 May 1997. The BMTA pays
contribution money at the rate of 9% and 10% of the salary. Employee who is a membership of the pension fund pays contribution money at the
rate of 3-10% of his/her salary.
5. Additional Information
5.1 Cash and cash equivalent consists of
Unit : million baht

2016 2017
cash 20.48 14.48
cash equivalent
deposit- current 35.12 30.14
deposit- savings 1,144.89 321.54
depositfixed 381.77 654.93
total cash and cash equivalent 1,582.26 1,021.39

As of 30 September 2017, the amount of cash was 14.78 million Baht; 20.48 million Baht was the amount of income from fares collected
from various bus operation zones which could not be deposited into bank account upon the date of receipt and 0.41 million Baht was the Head-

quarters’ remaining cash. BMTA deposited these amounts in bank on the following day.

Savings of 1,148.89 million Baht was deposited for the use of administration of both Headquarters and district offices.
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5.2 Account receivable consists of
Unit : Million baht

2017 2016
Mini bus receivable 24.80 1.93
Bus and air-conditioned bus receivable 207.38 94.27
Air-conditioned van receivable 161.12 142.71
Category 4 receivable (shuttle in Sois) 0.87 0.86
Installment receivable 406.58 423.84

800.75 663.61
deduct allowance for doubtful account 666.49 627.56
Total account receivable 134.26 36.05

Installment receivables in the amount of 406.58 million baht are owed by debtors from private joint bus operations who had submitted
their letter of indebtedness in the form of overdue bus operation concession payment.
Allowance for doubtful debt in the amount of 666.49 million baht consists of 6.41 million baht of minibus receivables, 117.50 million baht
of bus and air-conditioned bus receivables, 135.52 million baht of air-conditioned microbus receivables, 0.68 million baht of shuttles in soi (alley)
(Category 4) receivables, and 406.58 Million baht of installment receivables.

5.3 Other receivable, consists of

Unit : Million baht

2017 2016
Current employee receivable 39.19 32.88
Employee guarantor receivable 1.71 1.84
External persons receivable 9.39 8.89
Joint bus and minibus accident fund 158.82 151.09
Insurance receivable 38.90 38.90
Accounts receivable accidents during operation 48.20 4a7.87
Advance payment for accident 20.19 22.18
Advance receivable 5.14 0.60
Non payment of fare receivable 0.05 0.05
Overdrawn receivable 1.74 1.74
Lost ticket receivable 0.01 0.01
Other receivable 672.18 671.90

995.52 977.95
Deduct allowance for doubtful account 881.08 873.18
total 114.44 104.77
accrued income 4,045.56 4,158.56
advance expense 52.01 56.91
total other receivable 4,212.01 4,320.24
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Other debtors at the amount of 672.18 million Baht include debtors who breached contract of advertisement area lease on bus and had
been overdue for a long period of time.

The doubtful accounts with the amount of 881.08 million Baht consist of 1.67 million Baht of employee surety debtors, 7.76 million Baht
of external debtors, 158.82 million Baht of private joint bus and small bus accident fund debtors, 38.90 million Baht of insurance debtors, 0.05
million Baht of outstanding fare debtors, 1.74 million Baht of short account debtors, 0.01 million Baht of lost ticket fares debtors, and 672.13 million
Baht of other debtors.

Accrued income of 4,045.56 million Baht consists of 4.27 million Baht accrued interest, and 4,041.29 million Baht of other accrued incomes
with detail as follows.

- Public Service Obligation (PSO) grant-in-aid of 446.41 million Baht

- Free buses accrued income of 3,359.14 million Baht. Bangkok Mass Transit Authority has recorded fare income granted in aid by the
Government for Bangkok Mass Transit Authority to operate in compliance with the 5-Measure Cost of Living Reducing Program in the case of provid-
ing 800 free buses service to the people with no charge.

- Other accrued income of 235.74 million Baht consists of 233.33 million Baht from Headquarters, 16.76 million Baht from leasing adver-
tisement area on buses, 20.33 million Baht

- The income of the service bus on the Royal Cremation Ceremony of His Majesty The Late King amounts 202.63 million baht and the

income of the space renting amounts 10.37 million baht. The rest belongs to the bus routes amounting 2.41 million baht which comes from the
space renting.

5.4 Terminated employee debtors consist of

Unit : Million baht

2017 2016
Accident debtor - terminated employees 270.22 271.94
Surety debtor - terminated employees 2.77 2.82
272.99 274.76
Reserve for doubtful accounts (271.58) (268.20)
Total terminated employee debtors 1.41 6.56

The amount of terminated employee debtors at 1.41 million Baht was caused by the cases of Bangkok Mass Transit Authority driver per-

sonnel engaged in accidents and having to pay damage to the affected parties. These damages were paid by Bangkok Mass Transit Authority in ad-
vance.

5.5 Retained material consists of

Unit : Million baht

2017 2016
Parts and equipment 2.30 2.03
Fuel and lubricant 11.93 11.73
Tickets and office supplies 10.40 10.36
Total remaining inventory 24.63 24.12
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5.6 Other current liability consist of

Unit : Million baht

2017 2016
Employee guarantor 36.79 36.37
Employee pension fund 126.64 119.58
Total other current liability 163.43 155.95

Employee guarantor as of 30 September 2017 was 36.79 million baht, deposited in a 12 month at account at Krung Thai Bank, Huay Kwang
branch, account number 033-2-03448-8

Employee pension fund as of 30 September 2017 amounting to 126.64 million baht deposited in a 12 month at account of the Government Hous-
ing Bank, Phraramklao office Branch Account No. 001-21-041044-7

5.7 Long term loan receivable as of 30 September 2017 amounting to 3.33 million baht was the debt payment on behalf of Mahanakhon
Transport Company Limited, which was under the liquidation.

5.8 Property, building and equipment

Unit : Million baht

cost Accumulated depreciation Net value

Bring forward balance Bring forward balance

1 Oct 16 |increase [decrease [30 sept 17 |1 Oct 16 |increase [ decrease 30 sept 17 30 sept 17 | 30 sept 17
Property 812.51 - - 812.51 - - - - 812.51 812.51
Building 520.43 1.95 0.11 522.27 253.64 18.06 0.11 271.59 250.68 266.79
Machinery 31.68 0.63 3.15 29.16 19.82 1.95 3.07 18.70 10.46 11.86
Spare parts 1.02 = = 1.02 = = = = 1.02 1.02
Office equipment | 158.38 25.20 13.31 170.27 129.38 9.39 12.73 126.04 44.23 29.00
Bus 5,348.59 - 273.71 5,074.88 | 4,602.00 [ 114.60 245.86 4,470.74 604.14 746.59
Car 11.69 - 0.06 11.63 10.52 - 0.05 10.47 1.16 1.17
Non- performing |2,814.24 [ 290.26 | 2,358.31 746.19  [2,533.09 261.79 2,122.51 672.37 73.82 281.15
Total 9,698.54 | 318.04 | 2,648.65 7,367.93 | 7,548.45| 405.79 | 2,384.33 5,569.91 1,798.02 2,150.09

The fund money of lands, buildings, and equipment has increased 318.04 million baht. It is the additional buying for 27.77 million baht,
the donated money for 0.01 million, and the account transfer for 290.26 million. The fund has decreased 2,648.65 million baht. It is the selling and
the property cut in the amount of 2,358.39 million baht and the account transfer in the amount of 290.26 million baht.

Accumulated depreciation increased by 405.79 million Baht: 143.73 million Baht was interim depreciation; 0.27 million Baht was capital

surplus from donation; and 261.79 million Baht was inter-account transfer receivable. Accumulated depreciation decreased by 2,384.33 million
Baht: 2,122.54 million Baht was property sale and disposal and 261.79 million Baht was inter-account transfer payable.
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S0UURIMBETS 0.22 - - 0.22 0.20 0.01 - 0.21 0.01 0.02
39U 37.57 - 0.74. 36.83 27.8 0.27 0.73 27.34 9.49 9.77
- Sufiduneldsonsivf
%wU2g : AUUM

1A Andausanazay yaAgns

gaAINUT AdLED yanunN AR

1 6.A. 59 Lﬁlll an 30 n.4. 60 1 6.A. 59 Lﬁu an 30 n.8. 60 30 n.8. 60 30 n.8. 59

wedlddinmu | 6.50 001 |478 173 5.43 0.23 4.55 1.11 0.62 1.07
SoguUAlAgENS 567.24 - - 567.24 322.36 101.74 - 424.10 143.14 244.88
374 573.74 0.01 4.78. 568.97 327.79 101.97 |4.55 425.21 143.76 245.95
5.9 Aunswdsznineneasna L‘T]uL?m?'iléﬁfumﬂﬁuwﬂi:mmﬁﬂ%ﬂ&J”Luiﬂsamsdaa%ﬁag%maimams yaun. o Juil 30 ey 2560 fis1enns
\Wasuuvaasai]

U8 : §UUM

ganAuvaRNL & Jufl 1 f.a. 59 118.20
FUNSNITEMINNBE5195ENINNIN 21.62
Toudunsngauseninemn -
gannundosnly o ufl 30 n.o. 60 139.82
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Land, building, and equipment - Net value as of 30 September 2017 was 1,798.02 million Baht. In this amount, there were donated

properties as follows

- Recognised as capital surplus from donation.

Unit : Million baht

cost Accumulated depreciation Net value
Bring forward balance Bring forward balance
1 Oct 16 | increase | decrease [ 30 sept 17 1 Oct 16 |increase | decrease | 30 sept 17 | 30 sept 17 30 sept 17
Property 6.98 - - 6.98 - - - - 6.98 6.98
Building 20.26 = 0.04 20.22 18.55 0.23 0.03 18.75 1.47 1.71
Machinery 3.66 - 0.48 3.18 3.66 - 0.48 3.18 - -
Spare parts 1.02 = = 1.02 = = = = 1.02 1.02
Office equipment | 5.43 - 0.22 5.21 5.39 0.03 0.22 5.20 0.01 0.04
Bus 0.22 = = 0.22 0.20 0.01 = 0.21 0.01 0.02
Total 37.57 - 0.74. 36.83 27.8 0.27 0.73 27.34 9.49 9.77
- As deferred income
Unit : Million baht
cost Accumulated depreciation Net value
Bring forward balance Bring forward balance
1 Oct 16 | increase | decrease | 30 n.4. 60 1 ®.A. 59 |increase | decrease | 30 n.4. 60 30 n.8. 60 30 n.8. 59
Office equipment | 6.50 0.01 4.78 1.73 5.43 0.23 4.55 1.11 0.62 1.07
Car 567.24 - - 567.24 322.36 101.74 - 424.10 143.14 244.88
Total 573.74 0.01 4.78. 568.97 327.79 101.97 4.55 425.21 143.76 245.95

5.9 Assets during construction were the budged allocated for the construction of bus garages. As of

been changes as follows:

30 September 2017 there have

Unit : Million baht

Amount brought forward as of 1 October 2016 118.20

Assets during construction period 21.62
Toudunsnddusyninenn -

Balance carried forward as of 30 September 2017 139.82
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WuazinUgydsznineiu 5.28 30.50
Rulouszrinaaiudinaulvg 32364 | 113.91
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2560 2559
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5.12 dwvesmiausrezeninamuuatiseanglunilel s Jui 30 fugieu 2560 dstensiifsuutas fedl
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gannaviaRsNL a Jufl 1 n.a. 59 10,169.30
FulouanRuddussyzs ke HUsURTIZNI1990 23,335.25
F1et1szduifunayldesuiustnsiinsufmun (10,169.30)
gennundosntu as Tufl 30 n.o. 60 23,335.25

5.13 Quddusverdu o Tufl 30 fueneu 2560 $1uau 2,962.30 dmum finsensunisadaugdanseiu
Rusuuagaanide lnefduainsuimsesudu asiuil 22 dwnau 2560 F1RudIaY 2,962.30 duum inlududilunatiyd 2560 1w 2,962.30 &1
v fhnuetiszAuniely 6 Weu Wudwaiud 29 daneu 2560 Wudul dmuadrssiuiutuindeunsnidenademisiiunduiui 1 fuiau 2561 Tudhs

ponlesovas 1.52 nal
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5.10 Other non-current assets consist of the following:

Unit : Million baht

2017 2016

Current between accounts 5.28 30.50

Head office and operation zone transfer | 32.34 113.91

Other non-current assets 0.40 0.41

Total non-current assets 68.02 144.82

5.11 Trade account payables and other consist of

Unit : Million baht

2017 2016
Cost of Car rental 12.32 11.54
Expense Fuel and Lubrication 142.79 1,706.96
Expense Repair 369.21 943.34
Other creditors 182.55 348.63
Including trade and other payables 706.87 3,010.47

5.12 Long-term payables due with in 1 year as of 30 September 2016, having changes as follows:

Unit : Million baht

Balance cost forward as of 1 October 2016

Received Transfer from long-term loans and bonds during the period 23,335.25
Pay the loan and redeem bonds maturing as due to (10,169.30)
Balance as outstanding of 30 September 2017 23,335.25

5.13 The short-term loan on 30 September 2017 amounts 2,962.30 million baht guaranteed by the Ministry of Finance. The principle and
interest were borrowed dated on 22 August 2017 in the amount of 2,962.30 million baht. The 2017 account has been withdrawn for 2,962.30 million
baht; the due is within six months from 29 August 2017 onwards. The total principal and interest due is on 1 March 2018. The interest in 1.52 percent

a year (The repayment before due.
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AUSugsEniAuimun - 528.03
Ruifoulagaiannisasdieg 563.61 526.93
Rulsuwndinaulngiieang 3234 113.91
Aanssayllnafedne 0.29 0.62
fatnedu 4 53.81 51.61
selesuaamii 68.49 75.94
sfmwﬁawguﬁauﬁlu 783.18 1,357.01
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30 fugey 2560 A51ensiasunlas Al

wae : duum

Rufdu wusUng 39U
YOARINERYNNT B i’uﬁ 1 6.A. 59 9,927.50 62,299.38 72,226.88
Lﬂ'umﬂmﬁfj’ﬁul,l,azaaﬂﬁuﬁﬁm 12,237.69 0,863.66 23,101.35
ToulUduvemidussovenitasimuntnsenelunilsd | (14,185.25) 9,150.00) (23,335.25)
Fretrsdufdunounsuimun (178.28) - (178.28)
gonAuvananly o ?uﬁ 30 n.4. 60 7,801.66 64,013.04 71,814.70
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5.14 Other current liabilities consist of :
Unit : Million baht

2017 2016

Payable accrued accident 64.64 59.97
Fines for overdue debt - 528.03
Accured welfare and salary 563.61 526.93
Accured head office and zone transfer 113.91
Accured utility cost 0.29 0.62
Other accured payable 53.81 51.61
Advanced revenue 68.49 75.94
Total other current liability 783.18 1,357.01

5.15 Long-term loans of which Ministry of Finance is guarantor of principal and interest as 30 September 2017 consist

of the following changes.

Unit : Million baht

Long-term BMTA bond Total
loan

Brought forward as of 1 Oct. 2016 9,927.50 62,299.38 72,226.88
Increasing from loan and bond issuance 12,237.69 0,863.66 23,101.35
Transferred to long-term liabilities one year payable | (14,185.25) 9,150.00) (23,335.25)
Balance as of 30 Sep. 2017

The repayment before due (178.28) - (178.28)
The balance is replaced to 30 Sep. 2017 7,801.66 64,013.04 71,814.70
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5.15.1 Rufjgu (§ygrfjszerend TERM LOAN) 9113 7,801.66 anuum dlswazidenmail

o

e : druum

Sasmanietevazsiod o T
. . r iy Towduni® | (FredrszRuden | sanns
5U1A1S . o - (AUIUININTINBALUY ) . , . .
ve ay1asdud [ 29ku SzezIAT - A 29319 | Aasumviue | AeuAsuAIiun) Wide
WA RunnUszan 6 thau fn . -
v 970 J15zlu 1 1
&n)
R 1,760.00 . )
DOUFAU 24 AN. 55 64 +1.32% - 1,760.00 -
NFNN 50.0.58 | 816750 | 2T 3 \Aeu +0.25% - 8,167.50 _ -
DONFU 28 n.y. 59 4,400.00 | 19U 6 \hou +1.73% 4,257.75 4,257.75 - -
ﬂiqi‘l'VI?J 28 5.A. 59 3,545.83 2% +1.72% 2,161.21 - - 2,968.73
nysrseysen | 3w 60 | 2,161.21 29 +1.65% 2,161.21 - 178.28 1,982.93
ﬂ§§1VIEJ 22 §1.9. 60 2,438.77 39 +1.63% 1,850.00 - - 1,850.00
RGN 28 @.A. 60 1,777.20 2% +1.58% 1,000.00 - - 1,000.00
Eiet 12,237.69 14,185.25 178.28 7,801.66
5.15.2 WusUnsRdug vaun. 31w 64,013.04 f1uum dgasiden 25
9u2e : duum
wusdasy [ . 4 o 4 . r .| Towduwid
muelag " AU Judioen Juniasu | 9msinenile | eandwune . )
aan. PNE(] : . . . A i AsUNIRUA | AwED
" 5U1ANS lanau NUSUAT Aviun Aot EUIem |, .
w.e | assn gr5elu 1 9
2553 1 nMslney 1,000.00 129 28 #.A. 52 28 .M. 64 4.850 - - 1,000.00
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2553 | 4 Inewdlad 1,000.00 107 6 N.A. 53 6 N.A. 63 3.660 - - 1,000.00
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155

5.15.1 Loan ( LONG TEAM LOAN) amount 7,801.66 million baht, having details as follows:
Unit : Million baht

Additional | Transferred as
Interest rate per year Long-term loan
Date of borrowing long-term
Lending ( Calculated from the payment prior
agree- Credit during payable within
bank period interest rate of 6 to the due Balance
ment line the 1 year
month fixed account) date
period
Govemment 1,760.00 -
24 Feb 12 6 Years +1.32% - 1,760.00 -
Savings
2 Years 3 =
Bangkok Bank | 5 Oct 15 8,167.50 +0.25% = 8,167.50 =
Months
Govemment
1 Years 6
Savings 28 Sep 16 | 4,400.00 +1.73% 4,257.75 4,257.75 - -
Months
Krung Thai 28 Dem 16 | 3,545.83 2 Years +1.72% 2,161.21 - - 2,968.73
Krungsri 3 Apr 17 2,161.21 2 Years +1.65% 2,161.21 - 178.28 1,982.93
Krung Thai 22 Jun 17 | 2,438.77 | 2 Years +1.63% 1,850.00 - - 1,850.00
Govemment
Savings 28 Aug 17 | 1,777.20 2 Years +1.58% 1,000.00 - - 1,000.00
Total 12,237.69 14,185.25 178.28 7,801.66

5.15.2 BMTA loan bond amount 64,013.04 million baht, having details as follows:
Unit : Million baht

BMTA bond Transferred
Issued as long-
Interest
Date of Paying term
Credit maturity rate per
Selling banks I bond Due date during payable Balance
ine ear
Year | times Y the period within 1
year
2010 1 Thai Military | 1,000.00 12 Yrs. 28 Oct 09 | 28 Oct 21 4.850 - - 1,000.00
2010 2 Kasikornthai 883.88 10 Yrs. 4 Dec 09 4 Dec 19 4.380 - - 883.88
2010 3 Kasikornthai 1,000.00 12 Yrs. 4 Dec 09 4 Dec 21 4.590 - - 1,000.00
2010 a4 Siam 1,000.00 10 Yrs. 6 Nov 10 | 6 May 20 3.660 - - 1,000.00
2010 6 Bangkok Bank | 1,000.00 8 Yrs. 26 Aug 26 Augl8 3.560 - 1,000.00 -
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YIILADIN
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ALAUATSA » " "
2556 | 7 .. 1,000.00 109 3 4.8 56 3 4.8. 66 3.530 = - 1,000.00
VIILNDIN
2556 8 Ingmdlvd 1,300.00 5 14 2.9. 56 14 9. 61 3.238 - 1,300.00 -
goInIuay » " "
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GENGR
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Unit : Million baht

BMTA bond Interest Issued Transferred
Date of Paying as long-term
Credit rate per
Selling banks . maturity bond Due date during payable Balance
ine ear
Year | times Y the period | within 1 year
2010 8 Bangkok Bank 950.00 9 Yrs.. 2 Sep 10 2 Sep 19 3.500 - - 950.00
Standard
2011 1 980.00 10 Yrs. 16 Jul 11 16 Jun 21 3.750 - - 980.00
Chartered
2011 2 Bangkok Bank | 1,940.00 8 Yrs. 28 Jul 11 28 Jul 19 4.300 - - 1,940.0
2011 3 Bangkok Bank | 1,000.00 10 Yrs. 28 Jul 11 28 Jul 21 4.380 - - 1,000.00
2011 [ Bangkok Bank | 1,000.00 10 Yrs. 28 Jul 11 28 Jul 23 4.450 - - 1,000.00
2012 1 Krung Thai 1,000.00 10 Yrs. 17 Oct 11 | 17 Oct 21 3.970 - - 1,000.00
Government
2012 2 1,000.00 7 Yrs. 13 Dec 11 | 13 Dec 18 3.585 - - 1,000.00
Savings
2012 a Bangkok Bank | 1,000.00 6 Yrs. 8 Feb 12 8 Feb 18 3.340 - 1,000.00 -
Standard
2012 5 800.00 10 Yrs. 16 Feb 12 | 16 Feb 22 3.500 = = 800.00
Chartered
2012 6 Bangkok Bank | 1,200.00 10 Yrs. 2 Apr 12 2 Apr 22 4.020 - - 1,200.00
2013 [ CIMB Thai 1,850.00 5 Yrs. 26 Mar 13 | 26 Mar 18 3.450 - 1,850.00 -
2013 5 Bangkok Bank 400.00 7 Yrs. 29 Apr 13 | 29 Apr 20 3.545 - - 400.00
2013 6 Krungsri 1,000.00 5 Yrs. 3 Jun 13 3 Jun 18 3.134 - 1,000.00 -
Standard
2013 7 1,000.00 10 Yrs. 3 Jun 13 3 Jun 23 3.530 - - 1,000.0
Chartered
Siam
2013 8 1,300.00 5 Yrs. 14 Jun 13 | 14 Jun 18 3.238 - 1,300.00 -
Commercial
Hong Kong
2013 9 1,000.00 10 Yrs. 14 Jun 13 14 Jun 23 3.780 - - 1,000.00
Shanghai
Siam
2013 10 1,000.00 5 Yrs. 24 Jun 13 | 24 Jun 18 3.655 - 1,000.00 -
Commercial
2013 11 CIMB Thai 1,000.00 7 Yrs. 2 Jul 13 2 Jul 20 3.850 - - 1,000.00
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Unit : Million baht

BMTA bond P Issued Transferred
Credit Date of Paying as long-term
rate per
Selling banks | maturity line bond Due date during payable with- | Balance
ear
Year | times Y the period in 1 year
Siam
2013 13 950.00 5 Yrs. 4 Jul 13 4 Jul 18 3.760 - 950.00 -
Commercial
2013 14 CIMB Thai 1,000.00 7 Yrs. 5 Aug 13 5 Aug 20 3.940 - - 1,000.00
2013 15 Thai Military 650.00 5 Yrs. 5 Aug 13 5 Aug 18 3.720 - 650.00 -
2013 17 Bangkok Bank 500.00 10 Yrs. 20 Sep 13 | 20 Sep 23 4.520 - - 500.00
2014 1 Bangkok Bank | 1,000.00 5 Yrs. 29 Oct 13 | 29 Oct 18 3.795 - - 1,000.00
2013 2 Bangkok Bank | 1,000.00 7 Yrs. 17 Dec 13 | 17 Dec 20 4.030 - - 1,000.00
Standard
2013 3 1,000.00 8 Yrs. 14 Jan 14 | 14 Jan 22 4.160 - - 1,000.00
Chartered
2013 4 Bangkok Bank | 1,300.00 10 Yrs. 24 Jan 14 | 24 Jan 24 4.275 - - 1,300.00
Siam
2013 5 1,000.00 5 Yrs. 17 Feb 14 | 17 Feb 19 3.590 - - 1,000.00
Commercial
2013 6 Bangkok Bank 900.00 10 Yrs. 13 Mar 14 | 13 Mar 24 3.985 - - 900.00
Siam
2013 7 1,000.00 10 Yrs. 10 Apr 14 | 10 Apr 24 4.000 - - 1,000.00
Commercial
Standard
2013 8 1,000.00 5 Yrs. 10 Apr 14 | 10 Apr 19 3.530 - - 1,000.00
Chartered
Siam
2013 9 1,000.00 8 Yrs. 24 Apr 14 | 24 Apr 22 3.800 - - 1,000.00
Commercial
Standard
2013 10 1,300.00 10 Yrs. 6 May 14 6 May 24 3.810 - - 1,300.00
Chartered
Standard
2013 11 1,960.00 10 Yrs. 6 Jun 14 6 Jun 24 3.980 - - 1,960.00
Chartered
2013 11 Krung Thai 40.00 10 Yrs. 6 Jun 14 6 Jun 24 3.980 - - 40.00
2013 12 Krung Thai 2,400.00 7 Yrs. 6 Jun 14 6 Jun 21 3.740 - - 2,400.00
Siam
2013 13 2,000.00 12 Yrs. 7 Jul 14 7 Jul 26 4.000 - - 2,000.00
Commercial
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Unit : Million baht

BMTA bond S Issued Transferred
Date of Paying as long-term
maturity rate per
Selling banks | Credit line bond Due date during payable Balance
ear
Year | times Y the period | within 1 year
Siam
2013 14 1,000.00 8 Yrs. 7 Jul 14 7 Jul 22 3.835 - - 1,000.00
Commercial
2014 2 Krung Thai 1,000.00 5 Yrs. 15 Dec 14 | 15 Dec 19 2.598 - - 1,000.00
2014 3 CIMB Thai 2,000.00 6 Yrs. 23 Jan 15 23 Jan 21 2.600 = = 2,000.00
2014 [ CIMB Thai 2,000.00 10 Yrs. 23 Jan 15 23 Jan 25 2.880 - - 2,000.00
2015 1 Bangkok Bank 4,100.00 15 Yrs. 11 Apr 16 | 11 Apr 31 2.310 - - 4,100.00
2015 1 Krung Thai 4,075.50 15 Yrs. 11 Apr 16 11 Apr 32 2.310 - - 4,075.50
2015 1 Kasikornthai 3,420.00 15 Yrs. 11 Apr 16 11 Apr 31 2.310 = = 3,420.00
Standard 19 Yrs.
2016 1 1,157.00 4 Jan 17 4 Jul 36 3.610 1,157.00 - 1,157.00
Chartered 6 Mth
19 Yrs.
2016 1 CIMB Thai 900.00 S IMth 4 Jan 17 4 Jul 36 3.610 900.00 - 900.00
4 Yrs.
2560 2 Krungsri 1,450.00 11 Mth 3 Apr 17 3 Mar 22 2.300 1,450.00 - 1,450.00
4 Yrs.
2560 2 Krung Thai 490.00 3 Apr 17 3 Mar 22 2.300 490.00 - 490.00
11 Mth
4 Yrs.
2560 2 CIMB Thai 1,566.66 11 Mth 3 Apr 17 3 Mar 22 2.300 1,566.66 - 1,566.66
Standard 9 Yrs
2560 3 2,000.00 3 Apr 17 3 Nov 26 3.000 2,000.00 - 2,000.00
Chartered 7 Mth
9 Yrs
2560 3 Krungsri 700.00 7 Mith 3 Apr 17 3 Nov 26 3.000 700.00 - 700.00
9 Yrs
2560 3 Krung Thai 1,500.00 . 3 Apr 17 3 Nov 26 3.000 1,500.00 - 1,500.00
9 Yrs
2560 3 CIMB Thai 1,100.00 + Mth 3 Apr 17 3 Nov 26 3.000 1,100.00 - 1,100.00
Total 73,163.0438 10,863.66 9,150.00 64,013.04
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5.18 M3zgniiunayszlevintdneu
Hauszlevindioananaureniing esin1svudanasununninszdmsuRuawendngm
Peseliunninmudliosenainaumunguneussy FeernisvudanarunsinmietndurawednaidulasinisnaUsslevindsesnainau

dwmsuminau
Joanuigrulunisuszanaunisnunanadinmansuseiude
- nauszlomininnu Awnenfusaweninnudendemeny 60 U Wuseyaea
- Wsmduidiou ougaine (udasuinBen) whiusnmfuiioudugegavessedusumistagiu
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Mg : d1uum

2560 2559
mzyniturayselorinina o Suiil 1 0. 59 1,470.27 1,464.36
wauselegininaudmiuemn 193.87 204.04
raUsylevindnauiisessninenn (200.51) (198.13).
nszEniunaUselovinina o Suit 30 n.v. 60 1,463.63 1,470.27

5.19 widulinyudewdu Usenaude
Wie : A1uum

2560 2559
Rulsefunariiusndssiufmiingu 32.21 31.21
RuusgiudywazRunewugUnime 163.18 157.12
Fusushndu 1 340.17 134
Ruidadn 29.20 27.62
RusuarmthnsdlgUave 1.17 230
souviiaulsivyuiouy 565.93 | 219.59
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5.16 Deferred revenue as of 30 September 2017 has changes as follows:

Unit : Million baht

Brought forward as of Oct. 2016 245.95
Plus donated assets 0.01.
245.96
Deduction for depreciation 101.97
The property transfer for sale 0.23 102.20
The balance is replaced to 30 September 2017 143.76

5.17 Estimate of Long-Term Liabilities as of 30 September 2017 was 4,400.40 million Baht. This consists of outstanding
employee pension funds which Bangkok Mass Transit Authority has established an employee pension fund aimed for payment of pension to
employees whose employment is terminated according to the criteria set forth in Bangkok Mass Transit Authority Regulation no. 47 on Pension
and amendments. On this matter, Bangkok Mass Transit Authority is obligated to pay contribution to the fund at the rate of 12% of the
employee’s salary. This contribution is recognised in Profit and Loss Statement and at the end of period BMTA will make payment of the fund
contribution at the amount equivalent to obligated amount. This will be recognised in Comprehensive Profit and Loss Statement. The profit

arising from the employee pension fund, on the other hand, is recognised as income in the Comprehensive Profit and Loss Statement.

5.18 Obligation in Employee Benefits
Employees’ post-employment benefits: Bangkok Mass Transit Authority is obligated to compensate for personnel after their employment as re-
quired by Labour Law. Bangkok Mass Transit Authority considers such compensation a post-employment benefit program for its employees.
Hypothesis of primary assessment per actuarial

- Employee benefits calculated from compensation of retirement at the age of 60 years old,
individually

- Using the salary rate of the last payable salary (in the retirement year) equivalent to the maximum salary rate of current position

- The rate used to calculate for reduction is the market yields of government bonds in the

calculation.

Changes in current value of obligation in employee benefits

Unit : Million baht

2017 2016
Obligation in employee benefits as of 1 October 2016 1,470.27 1,464.36
Employee benefits for the period 193.87 204.04
Employee benefits payable in between periods (200.51) (198.13).
Obligation in employee benefits as of 30 September 2017 1,463.63 1,470.27




164

5.21 57wle dwsulauaniui 30 Aueeu 2560 Usenausae

5.21.1 s1eglaannnisiAuse

98 : duum

521.2 sleau

2560 2559
s1eldnnnssminedisalaeans 3,008.53 3,208.62
elirlagassguiasunse 3,297.70 3,189.46
swelsanmsdmhetnsifou 14.94 15.50
sldannissmiesigue 124.53 129.87
AuLUIAlagasInsINUINg 131.05 472.88
dunlaAnlngansIamaLan 4371 23.68
duniinlagassanuan 4 (salugen) 7.44 7.80
dnudselaganssng 70.64 73.86
srelganmsTiensamundu 282.97 28.24
squsnelaannnisiiusa 6,981.51 7,149.91
wiag : UM
2560 2559
seldrusuiindyginng 9 33.30 40.58
selamendesu 20.35 13.65
srelddauantigiu 0.58 -
selsduaniu 3.62 3.62
shelgmnmsTianslawan 88.93 84.17
sglannnsnefanuazagiua 565.93 219.59
3.32 3.19
selsannnssuusana 101.99 103.86
s18l6Pu 1 70.70 23.96
saselddu 32279 | 273.03
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Unit : Million baht

2017 2016
Insurance and employee guarantee amounts 3221 31.21
Contractual insurance and accident fund 163.18 157.12
Other deposits 340.17 1.34
Deposits 29.20 27.62
Advance receivables in case of accidents 1.17 2.30
Total non-current liabilities 565.93 219.59

5.20 Capital surplus from donation: is the property that has been received from donation since the establishment of Bangkok Mass

Transit Authority. The brought forward amount as of 1 October 2016 was 9.77 million Baht, depreciated by 0.27 million Baht, The decadent prop-
erty cut amounts 0.01 million baht. The surplus donation balance on 30 September 2017 amounts 9.49 million baht (according to the note

No.5.8)

5.21 Income for the year ended on 30 September 2017 consists of

5.21.1 Income from bus operation

Unit : Million baht

2017 2016

Income from fare ticket sales 3,008.53 3,208.62
Income of fare burdened by the government 3,297.70 3,189.46

Income from monthly ticket sales 14.94 15.50
Income from coupon ticket sales 124.53 129.87

Share of fares from private joint buses 131.05 472.88
Share of fares from small buses 43.71 23.68

Share of fares from category 4 buses (alley buses) 7.44 7.80
Share of fares from bus vans 70.64 73.86
Income from charter hire 282.97 28.24

Total income from bus operation 6,981.51 7,149.91
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5.22 ATy dnsulaugaiui 30 Aueteu 2560 Usenaudme
5.22.1 sunulunisifiusn
Mg : d1UUMm

2560 2559
aldaeTunns
usa Jautnge EigtY it
Ruipukasnalselevinauwnu 3,489.84 34.78 3,524.62 3,347.38
afannsniinau Runemuuaziudimiandnau 632.39 4.05 636.44 649.24
naUsylomininurateanangu 113.19 1.07 114.26 119.90
Athiudemas whauazinsundedy 2,040.59 = 2,040.59 1,898.79
ANaNUITITNNBANTY - 6.56 6.56 16.82
AN DU IUALAYETUBIBIANTS = 1,215.21 1,215.21 1,209.00
AamugeusaUsuanaltuia - 203.25 203.25 206.79
Anlaunsiiusalagans - 61.98 61.98 57.70
ANTOLUALALENT 153.31 - 153.31 143.91
AHIUNNAAIY 95.05 - 95.05 91.74
ﬁﬁLﬁam%m 95.70 - 95.70 101.60
AUsEAuNe 65.28 - 65.28 69.79
Andemen TR 0.47 - 0.47 0.58
AUSuTetsEniliui e 41.08 24.87 65.95 121.27
Aldnedu 4 25.79 - 25.79 25.84
saudurulunisfiuse 6,752.69 1,551.77 8,304.46 8,060.35
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5.21.2 Other incomes
Unit : Million baht

2017 2016
Income from contractual breach penalties 33.30 40.58
Income from receivable interest 20.35 13.65
Income from receivable discounts oil 0.58 -
Income from receivable discounts 3.62 3.62
Income from advertisement authorisation 88.93 84.17
Income from material and hardware sales 3.32 3.19
Income from donation 101.99 103.86
Other incomes 70.70 23.96
Total other incomes 322.79 273.03

5.22 Expenses for the year ended on 30 September 2017 consist of:
5.22.1 Bus operation costs
Unit : Million baht

2017 2016
Expenses:

Bus operation Repair Total Total
Salary and remuneration 3,489.84 34.78 3,524.62 3,347.38
Employee benefits, funds and pension 632.39 4.05 636.44 649.24
Employee post-employment benefits 113.19 1.07 114.26 119.90
Cost of fuel, gas, and lubricant 2,040.59 - 2,040.59 1,898.79

Repair of BMTA's old buses - 6.56 6.56 16.82
Contractual repair of BMTS's buses - 1,215.21 1,215.21 1,209.00
Contractual repair of air-conditioned natural gas using buses - 203.25 203.25 206.79

Excess mileage of buses - 61.98 61.98 57.70

Bus lease 153.31 - 153.31 14391

Toll 95.05 - 95.05 91.74

Depreciation 95.70 - 95.70 101.60

Insurance 65.28 - 65.28 69.79
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5.22.2 mldaglunisusms
e : druum

2560 2559
nawHia nmsifuse | drinewwa | drineulng 59U 37U
Salary and remuneration 325.74 331.99 288.41 946.14 984.07
Employee benefits, funds and pension 81.43 78.53 81.94 241.90 221.49
Employee post-employment benefits 16.88 16.43 17.43 50.74 51.56
Board of Directors meeting allowance - - 2.84 2.84 2.42
Land lease 78.47 5.61 8.57 92.65 86.04
Computer lease and use 0.65 2.06 2.54 5.25 5.04
Cost of fuel, gas, and lubricant 0.99 1.83 2.14 4.96 5.30
Public utility 20.78 3.03 5.06 28.87 34.93
Training and field trips - 1.00 12.98 13.98 12.64
Doubtful accounts - 3.01 47.20 50.21 576.63
Bad debt 0.48 3.29 0.97 a.74 8.40
Depreciation 17.33 24.16 6.55 48.04 44.32
Other expenses 62.46 30.50 49.35 142.31 138.53
Total administrative costs 605.21 501.44 525.98 1,632.63 2,171.37

Yo

5.23 wan1siliunuvetesRnIsuudIaTunginn dmsulauaniun 30 dueneu 2560 asulanall

Y28 : AUV

2560 2559 Wal (an)

R | Sewaz

slel
sgl@arnnisiuse 6,981.51 7,149.91 (168.40) (2.36)
38lARLgAYUUINNTAE MY 809.77 886.02 (76.25) | (8.61)
selddu 32279 | 27303 49.76 | 18.23

sausela 8,114.07 | 8,308.96 (194.89) | (2.35)
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Unit : Million baht

2017 2016
Expenses:
Bus operation Repair Total Total
Accident damage 0.47 - 0.47 0.58
Adjustment of repayment overdue 41.08 24.87 65.95 121.27
Other expenses 25.79 - 25.79 25.84
Total bus operation costs 6,752.69 1,551.77 8,304.46 8,060.35

5.22.2 Administrative costs

Unit : Million baht

2017 2016
Operation Section | District Office | Head quarter Total Total
Salary and remuneration 325.74 331.99 288.41 946.14 984.07
Employee benefits, funds and pension 81.43 78.53 81.94 241.90 221.49
Employee post-employment benefits 16.88 16.43 17.43 50.74 51.56
Board of Directors meeting allowance - - 2.84 2.84 2.42
Land lease 78.47 5.61 8.57 92.65 86.04
Computer lease and use 0.65 2.06 2.54 5.25 5.04
Cost of fuel, gas, and lubricant 0.99 1.83 2.14 4.96 5.30
Public utility 20.78 3.03 5.06 28.87 34.93
Training and field trips - 1.00 12.98 13.98 12.64
Doubtful accounts - 3.01 47.20 50.21 576.63
Bad debt 0.48 3.29 0.97 a.74 8.40
Depreciation 17.33 24.16 6.55 48.04 44.32
Other expenses 62.46 30.50 49.35 142.31 138.53
Total administrative costs 605.21 501.44 525.98 1,632.63 2,171.37
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5.23 Performance of Bangkok Mass Transit Authority for the year ended 30 September 2017 can be summarised as follows.

Unit : Million baht

2017 2016 Increase (decrease)
Amoun Percentage
Income
Income from bus operation 6,981.51 7,149.91 (168.40) (2.36)
Income from public service
grant-in-aid 809.77 886.02 (76.25) (8.61)
Other incomes 322.79 273.03 49.76 18.23
Total Income 8,114.07 8,308.96 (194.89) (2.35)
Expenses
Bus operation cost 8,304.46 8,060.35 244,11 3.03
Administrative cost 1,632.63 2,171.37 (538.74) (24.81)
Other expenses 203.50 1.95 201.55 10,335.90
Financial cost 2,890.27 2.877.52 12.75 0.44
Total Expenses 13,030.86 13,111.19 (80.33) (0.61)
Loss for the period (4,916.79) (4,802.23) 114.56 2.39

For the year ended on 30 September 2017, Bangkok Mass Transit Authority’s performance
resulted in an increased loss at the amount of 114.56 million Baht or 0.25% The major amount comes from the budget of the increasing bus
routes, the increasing wage and welfare of employees, and the loss of the discharged bus sale.
6. Obligation
As of 30 September 2017, Bangkok Mass Transit Authority has obligations in terms of land lease contract between Bangkok Mass
Transit Authority and state enterprises and private organisations for use as office, bus parking area, and bus terminal totalling 26 pieces of

land. The accumulated rental per month is approximately 7.29 million Baht. The leased lands can be categorised as follows.

- Parking areas and terminals total 7 locations
- Offices total 6 locations
- Offices where Bangkok Mass Transit Authority uses for free total 13 locations

7. Potential Liabilities
7.1 There are total 108 cases in which Bangkok Mass Transit Authority is plaintiff making

a prosecution against litigants in various courts with jurisdiction. The accumulated cost for proceedings is 873.26 million Baht. The cases are

under inquest in civil courts, appellate courts, and the Supreme Court.
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7.2 There are total 169 cases in which Bangkok Mass Transit Authority is defendant

with the total proceeding cost of 1,927.17 million Baht. These cases are under inquest in civil courts, appellate courts, and the Supreme Court.

- Civil Court total 137 cases total cost 1,606.19 million Baht
- Appellate Court  total 12 cases total cost 197.65  million Baht
- Supreme Court  total 20 cases total cost 123.33  million Baht

8. Events Occurring after the Reporting Period

8.1 Bangkok Mass Transit Authority has made the loan contract with the Government Savings Bank in the amount of 1,540.71 million
baht on 26 September 2017 for the interest repayment

8.2 Bangkok Mass Transit Authority has made the loan contract with the Government Savings Bank in the amount of 4,810.11 million
baht on 27 November 2017 for the principle repayment to Bangkok Bank and for the fuel and repair.

8.3 Bangkok Mass Transit Authority has made the loan contract with the Krung Thai Bank Public Company Limited in the amount of
4,167.50 million baht on 20 December 2017. It is in the form of timing loan recorded following to the third adjusted loan contract.

8.4 The purpose of the loan is to repay the principle to Bangkok Bank and for the fuel and repair on 10 April 2018. The Central
Administrative Court has judged the red case 662, 663/2017 between the Bestlin Group Co., Ltd. along with four of the group and Bangkok Mass
Transit Authority that the BMTA compensate with interest to the nonpayment case of 489 NGV buses from 12 April 2017 to the indictment date
(7 June 2017) in the total amount of 1,048.50 million baht, together with the damage of the maintenance center for 12.09 million, the bus repair
for 98.83 million, and the damage of the delayed return of the guarantee letter for 0.55 million. The total repayment that BMTA has to
compensate is 1,159.97 million baht with the 7.5% interest a year of the principle in the amount of 1,147.83 million baht from the indictment
date onwards. Also, the guarantee letter of the ICBC Bank (Thai) Limited No. HOB28301B600284 dated on 30 September 2016 must be returned
to the prosecutors. If it is incapable to return, the compensation must be conducted according to the guarantee letter within 60 days. However,

Bangkok Mass Transit Authority has appealed against the judge of the Administrative Court.
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Location of Bangkok Mass Transit Authority

we/dnineu anuiing Tnsdni we/diineu
Zone/Office Location Telephone Zone/Office
dinaulug 131 0. 3WusIsH MBI Y. 10310 0 2246 0339
Head Office 131 Watthanatham Rd., Huai Khwang Bangkok 0 2246 0741-4 nun. giiiusn U0 dunmanisiause
10310
Bus Oper. Garage No. of bus Bus routes
wansiAusai 1 113 a.wmaleSu vigwu N, 10220 0 2552 0885-6
Bus Operation Zone 1 | 113 Phaholyothin Rd., Bangkhen, Bangkok 10220 02521 4554 1 UNIWU / Bangkhen 127 Al1,A2,543,543n,129,107,95
0 2567 4820 2 Sedn / Rangsit 87 555,520,185, 950, 29
0 2567 3078 3 $%8m / Rangsit 108 34 ,522,503,59
0 2567 6619 2 53FNERS / Thammasat 48 501,A3,A4,39
3 (Au) / Total (buses) 370 20 1#unne / routes
wansLAusai 2 8/192-198 9. udeny 9 0.AUANIN UUIAUIENT | 02919 87112
WAAUUIETI NN 10230
Bus Operation Zone 2 02919 8709-10
8/192-198 Soi Suan Siam 9 Suan Siam Rd.
02919 8637
Kannayao District, Bangkok 10230
02919 8713
uving 0 2919 8713
02517 2181-2 1 ﬁwﬁ / Minburi 140 26,19796)519,514,131,501,502
wng 0 2540 7271
02919 8952 2 AU / Suan siam 92 60,71,517,168
02517 2264
unng 0 2919 8952
02540 3328 3 @IUAYIY / Suan siam 88 11,22,93,206,525,526
02540 3329
0 2540 3338
unng 0 2540 3329 T3 () / Total (buses) 320 18 1funna / routes
wansiAusai 3 100 4.8 0.UNUTATIN A.UNLAD 8.UINE 02316 1680 1 Yuhadisnsne /Pu Chao 101 2,23,18.23,45,102
2.83n5Us1N15 10540 (N1 U1NU1) Saming Phrai
Bus Operation Zone 3 0 2382 7248
100 Villag 8, Bangna-Trad Rd., Bangkaew
0 2389 3033 2 Whduased / Grocodie Farm 104 508,142,536,511
Subdistrict Bang Phli District
02316 1685 2 UnsnA / Praksa 72 25,145
Samut Prakan Province 10540
3 wm / Mega 55 230,145,207,51
393 @) / Total (buses) 332 15 fums / routes
wansiAusad 4 148 0.quUNTINYT WYNARDUAY LUARADUAY NI, 02249 3638
10110
Bus Operation Zone 4 uving 0 2249 4263
148 Sunthon Kosa Rd., Khlong Toei,
02249 4025 1 Aapane / Khlong Toei 147 4,13,47,72,136,195,205
Khlong Toei District, Bangkok 10110
uving 0 2249 4033
02294 4246 2 aqUszivs / Sathupradit 99 1,62,67,77,180
uving 0 2294 4248
02247 6497 3 WL 9 / Rama 9 4 12,137,179
wng 0 2247 6497 T (fu) / Total (buses) 320 15 dumne / routes
ARG 66/19 31.4 D.N5YIIW 2 .94 LYIUAUF 0 2896 2343 1 AN/ Prgpraceeng 135 20,21,37,82,138
Bus Operation Zore 5 L‘UWU'N’quLﬁEJu 138 nval. 10150 Weusn / Samae Dam 67 15,75,88,111,720
66/19 Villag 4, Rama 2 Rd., Soi 94 Samae Dam 02451 4105 2 Waen / Samae Dam 151 68,76,105,140,141
Bangkhunthean District, Bangkok 10150
3 53 (F) / Total (buses) 353 14 1fumna / routes
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anufinsesd dian
]
Location of Bangkok Mass Transit Authority
aamaAusnd 5 66/19 1.4 D.NTYTIN 2 9.94 UUIUANA 02896 2343 1 WszUseuad / Phrapradaeng 135 20,21,37,82,138
Bus Operation Zone 5 L‘Ummwutﬁw 138 An. 10150 2 wauen / Samae Dam 67 15,7588,111,720
66/19 Villag 4, Rama 2 Rd., Soi 94 Samae Dam 02451 4105 3 W@ / Samae Dam 151 68,76,105,140,141
Bangkhunthean District, Bangkok 10150
3 (Au) / Total (buses) 353 14 1#ums / routes
wamsiiusod 6 51 1.2 n. 158 e.amuns1u 2.uAsUsY 73210 03438 8999
Bus Operation Zone 6 | 51 Villag 2, Rai King. Sampran District, uvlng 0 3438 8999
Nakhon Pathom Province 73210 sio 105
0 3438 8998 1 1593 / Rai King 110 84n,84,U9.84,189,80n,556
2 WVBHUNAAY 2 103 42,49.79,101,U2.80,91n
02413 0655 Phutthamonthon 2 ,509
3 WVSHUNAEY 2 104 7,165,701,7n,U8.91,515
02413 1164 Phutthamonthon 2
3 (Au) / Total (buses) 317 18 wduns / routes
wamsiiusadi 7 82 /3 1.3 4.8 0.5nuBluas a.uisindes 02594 3396
Bus Operation Zone 7 | .13l89 2.uuvty3 11000 02594 3337
82/ 3 Villag 3, Soi Tha It Rattanathibet Rd., uving 0 2594 3396
Bangrak Noit Muang Nonthaburi 11000 0 2594 3239
0 2594 3396
0 2595 8075
0 2594 3306 1 V\‘ﬁg /Tha It 100 18,32,166,203,751
o 14,15 MOUANE/ Bua Thone Housing 57 134,516
02443 0737 2 uAsBUNS / Nakhon In 69 50,63,114
0 2595 8154 3 ﬂ?ﬁﬁ / Tha It 124 53,65,66,70,97,505
02594 3306 6o 19 9 (ﬁ’u)/Tolal (buses) 350 16 1&#unna / routes
aenaiAusnd 8 8/185191 el 9 nanuANN MANET YL 02919 8949
10230
Bus Operation Zone 8 02936 2790 1 edn / Mochit 2 109 3,16,24,49,36,204
8/ 185-191 Suan Siam 9, Suan Siam Rd.,
0 2537 0281-2 2 TAmsmus B 103 54,73,117,156
Kannayao District, Bangkok 10230
0 2540 4948 /Southern Expressway
Rem Inthra
3 @uasy / Suan Siam 100 36 /36 kro,73 /73 kro,
178,191
2 () / Total (buses) 312 14 \funs / routes

AensiAuInENYUTINUINT

Private Joint Bus Operation Depanment

131 .U Wy vy, 10320

131 Watthanatham Rd., Huai Khwang

Bangkok 10320

¢33, 02246 2800

Dept. 02246 2800

n33.1 02248 8465

Div.1 02248 8465

N33.2 0 2248 8466

Div.2 02248 8466

133.3 0 2248 8897

Div.3 02248 8897

N35.4 0 2248 8467

Div.4 02248 8467

quaruiunveusasIMIIAYY
Responsible for joint big bus
quanmTunvousnidUa
Responsible for minibus
QuanuiunTauIaduiuBINA
Responsible for air conditioned van
QuAaNNTURRTOUINTIMTDY (VM 4)

Responsible for shuttie in soi (category 4)
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e ——— ' Insfiwri O 2246 0339, 0 2246 0741-4
Bangkok Mass Transit Authority
Office 131 Wathanatham Rd. Huai Khwang, Bangkok 10310
Tel O 2246 0339, 0 2246 0741-4

www.@bmta.co.th
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Call Center 1348
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